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G-20: PROMOTING MULTI- FACETED COOPERATION
AMONGST MAJOR ECONOMIES

Shishir Sinha

op 19 nations will join

India to celebrate its 75th
year of independence in 2022
as Prime Minister Narendra
Modi announced, at the
concluding session of G20
Argentina, "India  looks
forward to welcoming the
world to the G-20 Summit!
Come to India, the world's
fastest growing large
economy. Know India's rich
history and diversity, and
experience the warm Indian
hospitality."

No doubt, this became
headline day after conclusion
of two days (November 30-
December 1) summit held at
Buenos Aires, Argentina, but
there were many important
issues discussed there and of
course Leaders' declaration
which are very-very important
for the entire world. This
meeting was 13th in the
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series after first meeting took

place ten years ago in
Washington, D.C., when
heads of State and

Government from around the
world put together an action
plan to address the 2008
financial crisis. Though, prior
to the meeting, fear of similar
crisis was looming large due

to trade war between US and
China, however, a day after
summit fear seems to be
getting thinner as both
nations announced a cease-
fire in their tariffs war.

The Group of Twenty may
comprises of just 20 twenty
nations, but they are world's
major economies- 19

countries (Argentina,
Australia, Brazil, Canada,
China, Germany, France,
India, Indonesia, ltaly, Japan,
Mexico, Russia,  Saudi
Arabia, South Africa, South
Korea, Turkey, the United
Kingdom and the United
States) and the European
Nations. Collectively, G20
members  represent  all
inhabited continents, 85% of
global economic output, 66%
of the world's population, 75%
of international trade and
80% of global investment. All
these signify importance of
G20 meetings.

Importance of such meeting
for India was well articulated
by PM Modi in his departure
statement prior to attending
the G-20 Summit. "The G-20
seeks to promote multi-
faceted cooperation among
the twenty largest economies
of the world. Through the ten
years of its existence, G-20

has strived to promote stable
and sustainable  global
growth. This objective is of
particular significance for
developing countries and
emerging economies such as
India, which is today the

fastest growing large
economy in the world. India's
contribution to global
economic growth and

prosperity underlines our
commitment to 'Building
Consensus for Fair and
Sustainable Development’,
which is the theme of the
Summit," he said.
Tri-laterals and Bi-laterals
On the sidelines of summit,
PM hold two tri-laterals and
many bi-laterals with world
leaders. While first tri-lateral
involve Japan-America-India
(JAI), the second tri-lateral
involves Russia-India-China
(RIC). Terming 'JAI' meeting

Continued on page 2

CIVIL SERVICES INTERVIEW
INGREDIENTS OF SUCCESS

S. B. SINGH

The myth and aura
surrounding Civil Services
inter-views make it look like a
glorious event in an aspirant's
life and rightly so. It is taken
as the D- day by the candidate
because, being the last leg of
the civil services examination
process, the interview is going
to either elevate him to the
famed heights of glory and
prestige, or, putting him back
to square one. For many
candidates, who are
appearing before the UPSC
interview board for the first
time, it amounts to sailing in
uncharted waters . They are
overawed by the fear of the
unknown. This emotional
state, if allowed to continue,
can severely hamper a
candidate's prospects in the
interview. It is, therefore,
important to know the basics
and fundamentals of the entire

dispel the myths surrounding
it and take it as it is rather
nurturing unrealistic
perceptions about it.

As we all know, the civil
services examination is a
three stage process, each
designed with a specific
purpose. The first stage, the
prelims, exam., serves the
purpose of screening
candidates for the main
examination and seeks to
allow only those candidates to
write the main exam. who
have been found to possess
the requisite basic knowledge
and talent tested through the
papers on GS as well as
CSAT. The second stage, the
main exam. is what
constitutes the bulk of the Civil
Services exam process and
through four GS papers, one
essay paper and one optional
paper, a candidate's
intellectual strengths are
examined through rigorous

writing of answers in limited
time available. In all, the main
exam accounts for a total of
1750 marks which constitutes
the bulk of the overall marks.
Given the marks it carries, the
main exam really is the most
decisive stage of the civil
services examination. The
third stage, known as
personality test, or popularly
known as  Civil Services
Interview, is designed to test
the suitability of a candidate
for a career in civil services.
Thus, Civil Services interview
follows the universal objective
behind any job interview, viz;
suitability of the candidate for
the job he has applied for.
However, one must
understand that one is not
competing just for a job in civil
services. It is essentially a
public service and not just a
job. The civil servants need to
perform services to the public
under the mandate of the

Constitution and provide a
democratic governance to the
country. This makes the Civil
Services interview different

from other job interviews.
While in a general job
interview, you will be

assessed only in terms of your
specific domain knowledge,
the Civil Services interview
will assess your entire
personality on certain defined
parameters.

Qualities to be tested
during Civil Services
interview: The best way to
understand what qualities are
going to be tested during the
interview session, is to follow
the UPSC notification on

Personality test. These

qualities, as per UPSC

guidelines, include:

1. Mental alertness

2. Critical power of
assimilation

3. Clear, logical exposition

Continued on page 3
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G-20: PROMOTING...

Continued from page 1

as a historic meeting and a
great beginning, Modi said,

this marks the coming
together of three friendly
nations. "(PM Abe, President
Trump and 1) held fruitful talks
aimed at furthering

Nine Point Agenda for Action
Against Fugitive Economic

Offences And Asset Recovery

1. Strong and active cooperation across G-20
countries to deal comprehensively and efficiently
with the menace fugitive economic offenders.

2. Cooperation in the legal processes such as effective
freezing of the proceeds of crime; early return of the
offenders and efficient repatriation of the proceeds
of crime should be enhanced and streamlined.

3. Joint effort by G-20 countries to form a mechanism
that denies entry and safe havens to all fugitive

economic offenders.

4. Principles of United Nations Convention Against
Corruption (UNCAC), United Nations Convention
Against Transnational Organized Crime (UNOTC),
especially related to "International Cooperation”
should be fully and effectively implemented.

5. FATF should be called upon to assign priority and
focus to establishing international co-operation that
leads to timely and comprehensive exchange of
information between the competent authorities and

FlUs.

6. FATF should be tasked to formulate a standard
definition of fugitive economic offenders.

7. FATF should also develop a set of commonly
agreed and standardized procedures related to
identification, extradition and judicial proceedings
for dealing with fugitive economic offenders to
provide guidance and assistance to G-20 countries,
subject to their domestic law.

8. Common platform should be set up for sharing
experiences and best practices including successful
cases of extradition, gaps in existing systems of
extradition and legal assistance, etc.

9. G-20 Forum should consider initiating work on
locating properties of economic offenders who have
a tax debt in the country of their residence for its

recovery.

connectivity, maritime
cooperation and a stable
Indo-Pacific," he said in a
tweet. These leaders agreed
that a 'free, open, inclusive
and rules-based' order is
essential for peace and
prosperity in the Indo-Pacific.

The second tri-lateral was
equally important. Taking
place after 12 years, three
leaders (PM Modi, Russian
President Putin and Chinese
Premier Jinping) discussed a
wide range of subjects that
would further cement the
friendship among these
nations and enhance world
peace. Later the External
Ministry Affairs said that
meeting characterised by
warmth and positivity, leaders
discussed cooperation and
coordination in various areas
which could contribute to
global peace and stability.
Apart from these two key
meetings, Modi held bilateral
meeting with the Argentina
President Mauricio Macri,
French President Emmanuel
Macron,  South  African
President Cyril Ramaphosa,
Netherlands PM Mark Rutte,
German Chancellor Angela
Merkel and his Spain
counterpart Pedro Sanchez.
All these aimed to help
further boosting relationship
with India.
Leaders' Declaration

Here are the key points of
the declaration, signed by all
the leaders and issued at the
end of the summit:
¢ Ten years since the first

G20 Leaders' Summit we

met in Buenos Aires,
Argentina, on 30
November-1  December

2018 to build consensus
for fair and sustainable
development through an
agenda that is people-
centred, inclusive and
forward-looking.

+ This year we have focused
on the following pillars: the
future of work, infra-
structure for development,
a sustainable food future
and a gender mainstre-
aming strategy across the
G20 agenda.

¢ Transformative techno-
logies are expected to
bring immense economic
opportunities, including
new and better jobs, and
higher living standards.
The transition, however,
will create challenges for
individuals, businesses
and governments. Policy
responses and
international cooperation
will help ensure that the
benefits of the techno-
logical transformation are

widely shared. We
endorse the Menu of
Policy Options for the

Future of Work which we
will draw on, considering
individual country
circumstances, to: harness

What is the G207?

A leading global forum

The Group of Twenty (G20) is a leading forum of the
world's major economies that seeks to develop global
policies to address today's most pressing challenges.
The G20 is made up of 19 countries and the European
Union. The 19 countries are Argentina, Australia,
Brazil, Canada, China, Germany, France, India,
Indonesia, Italy, Japan, Mexico, Russia, Saudi Arabia,
South Africa, South Korea, Turkey, the United Kingdom
and the United States.

Origin
The G20 was born out of a meeting of G7 finance
ministers and central bank governors in 1999 who saw
a need for a more inclusive body with broader
representation to have a stronger impact on addressing
the world's financial challenges. The G7 invited leading
markets - both developed and emerging - to form a new
ministerial-level forum: the G20.
In 2008, amidst the global financial crisis, the world saw
a need for new consensus-building at the highest
political level. Since then, the G20 summits have been
attended by heads of State or Government, and the
G20 was instrumental in stabilizing the world economy.
Since then, its agenda has expanded to include
additional issues affecting financial markets, trade and
development.

85% 66%
Global Economic World
Output Population
75% 80%
International Global
Trade Investment

Global Impact

Collectively, G20 members represent all inhabited
continents, 85% of global economic output, two-thirds
of the world's population and 75% of international
trade.
G20 policy-making is enriched by the participation of
key international organizations regularly invited to G20
meetings, guest countries invited at the president's
discretion and engagement groups composed of
different sectors and the civil society.

-Compiled by EN Desk

technology to strengthen
growth and productivity;
support people during
transitions and address
distributional challenges;
secure sustainable tax
systems; and ensure that
the best possible evidence

informs our decision-
making.

+ Access to education is a
human right and a

strategic public policy area
for the development of
more inclusive, pros-
perous, and peaceful
societies. We underline the
importance  of  girls’
education. To equip our
citizens to reap the
benefits of societal and
technological innovations

we will promote coordin-
ation between employment
and equitable quality
education policies, so we
can develop compreh-
ensive strategies that
promote key competences
such as learning to learn,
foundation and digital
skills, in a lifelong learning
perspective from early
childhood. We acknow-
ledge the need to foster
evidence-based innovative
pedagogies and methods
for all levels of education.
To maximize the benefits
of  digitalization  and
emerging technologies for
innovative growth and
productivity, we  will

Continued on page 62




www.employmentnews.gov.in

EDITORIAL

Employment News 15 - 21 December 2018

CIVIL SERVICES ...

Continued from page 1

4. Balance of judgement

5. Variety and depth of
interest

6. Ability for social cohesion
and leadership

7. Intellectual, moral integrity

Thus, while a candidate is
interacting with the Civil
Services interview board, the
above mentioned qualities
will be observed by the board
members to assess his
suitability. If he possesses
most of these qualities, he
will be given high marks. If he
is found to be average on
these parameters, he will get
average marks, and in case
he is in poor possession of
these qualities, he will get
below average marks. In
simple words, other than your
intellectual calibre, certain
vital personality traits like
articulation, self- confidence,
ability to work as part of a
team, integrity and character,
clarity of thought, will also be
tested by the board.

The composition of the
interview board: Since
around 2500-3000
candidates appear in the Civil
Services interviews, UPSC
constitutes a number of
boards, usually 7-8 different
boards to conduct interviews
every day. Each board
consists of five members. Itis
headed by a chairman, who
has to be a member of
UPSC. The chairman could
be a person from civil
services or even from
academic background (a
retired university professor,
VC etc). Of the rest four
members, who all are called
"domain experts", two are
from civil services. They are
usually retired Civil Services,
IPS, or IFS officers. The other
two are non- civil servants ,
and likely to be academic
experts. The composition of
the board ensures that it is a
well balanced board which
possesses the required
expertise to ask questions
from all probable areas
during the interview.
Between them, they share
expertise in  humanities,
science and engineering
subjects, medical sciences,

management etc.  This
ensures that relevant
questions can be raised

before candidates coming
from diverse academic
disciplines. On the whole, it is
a well-balanced board
capable of judging vyour
qualities in an impartial, just
manner.

How the session is
conducted? Civil Services
interview is not a question-
answer session. It is also not
a knowledge testing session.
It is also not a GS or current
affairs based session. Rather,
it is a conversational session
during which you will be
engaged by the board for 30-
35 minutes in a friendly two
way conversation in a
directed environment. Thus,
a conversation with a group
of  experienced, senior
persons on a range of topics
is what goes on inside the
interview chamber. It is not a
fight  between your
knowledge and the
experience of the members.
It is like a conversation with
persons who have views on
subjects of public interest and
would like to know your views
on the same. This engaging
conversation will give you
opportunity to bring out the
personal, social qualities you
possess, the virtues of
probity, integrity, honesty you
have inculcated. Some
administrative qualities like
leadership, team  work,
decision making capacity are
also going to be tested during
engagement with the board.

The interview board is
truly impartial and fair:
Impartiality of the board is
ensured through a number of
measures. First, the compo-
sition of the board is a tightly
guarded secret and it is
difficult to know as to who is
sitting in which board in
advance. Secondly,which
candidate will be facing which
board is also done secretly
so that neither the candidate,
nor the board can have any
advance clue about it. Thirdly,
to remove caste bias, the
members of the board,
except the chairman, will not
know about the caste of a
candidate because the caste
details are not furnished to

the members.

How mark allocation is
done: After the session is
over and the candidate
makes an exit from the room,
the chairman and members
briefly comment on his
performance and highlight his
weaknesses and strengths.
Thereafter, the chairman
proposes a certain marks,
expressed in percentage
terms and not in absolute
numbers. Usually, other
members agree with his
proposal, but if some
members argue that he
deserves a little more or less
marks based on his
particular performance, the
chairman  accommodates
their views and allots a few
more or less marks to him
accordingly.

The beginning of the
interview session: When a
candidate enters the
interview chamber, he is
asked to sit in his chair by the
chairman. Once he is seated,
the chairman reads some
information from his DAF
(Detailed Application Form).
This usually relates to his
name, his native place, his
educational qualifications or
his work experiences, if he
has any. The idea is to make
the candidate attain a comfort
level with the board by asking
some general questions from
his personal background. The
chairman, usually, asks 4-5
different questions and then
hints at another member to
ask questions. This is how it
gets started. Slowly, the
candidate feels engaged with
the board and gives natural
responses to the topics,
issues, subjects raised before
him. There is absolutely
nothing to fear from the
board. They are quite a
friendly lot and they do not
intend to stress on your
weaknesses, rather, they
would be interested in testing
you where you know and not
where you do not know.
Suppose they ask you about
how the CRISPR Cas9
technology works, and you
do not know much about
biotechnology, they will not
pester you for long on this
topic. Instead they will
change the topic to an area

where you would probably
know.

DAF based questions:
There are over twenty
columns in DAF in which you
have furnished information
about your name, place of
birth, state, educational
institutions attended by you
alongwith your academic
performance, your previous
jobs and their work profiles,
your hobbies and extra-
curricular activities, choice of
services if you get selected,
preference of cadres etc.
Thus, DAF itself is a major
source of raising interesting,
probing questions by the
board members. Since you
have yourself furnished all
the information sought in your
DAF, you are expected to
defend those information in a
credible manner. If you
fumble on being asked
something about your DAF, it
will carry a negative
impression  of not being
honest in furnishing those
information. Therefore, you
need extra care and attention
while preparing for your DAF
related questions.

Probable areas of
questions besides DAF: It
is difficult to grasp the range
of questions raised during the
interview and much depends
how the session evolves.
However, it is safe to predict
some areas on which
questions are more likely to
come. These areas could be:
your subjects in college, your
optional paper in Civil
Services mains exam,
problems and challenges in
your own district or province,
your understanding of and
stand on important national

and international issues,
current events like G 20
meet, COP24, US-China

trade war, INF Treaty, H1b
and H4 visa issue, S 400
missiles, COMCASA etc.
How to prepare for
interview: The ideal way to
prepare for Civil Services
interview is to keep yourself
always in interview mode.
This is to imply that by
keeping in mind the
requirements of the interview,
you should always spare time
to learn how to develop the
qualities that are being tested
at the interview. You should

engage in discussions, take
up relevant topics, formulate
your stand on those topics in
small  circles of friends,
relatives, mentors and so on.
By doing this, you get an
opportunity to get yourself
assessed in real time and you
can make required changes.
Also, in big cities like Delhi,
Mumbai, Bangalore etc, there
are seminars, workshops
organised on burning issues
which are open to all. You
should participate in them to
learn about the issue, and if
allowed, make your own
presentation on the issue in
the seminar. This will connect
you with issues in a much
better way and boost your
confidence.In other words,
you should not wait for the
mains results and then start
interview preparations.
Rather, just after mains exam
is over, you should begin
interview preparations in the
right earnest.

Present your true,
original self before the
board: Always remember,
they are looking for your own
authentic self at the interview.
Therefore, don't project what
you are not. Project with
emphasis what you are.No
one expects you to be a
superman endowed with
mythical qualities in order to
be selected in the civil
services. Instead,what they
are looking for in you is a
sincere, humble person who
has a sense of commitment,
honesty to his work and who
possesses a pleasing
personality. Therefore, even if
you are not able to answer
some of the questions, it
does not matter as long as
you earn the goodwill of the
board by a positive
personality projection.

Some important tips:

1. Be honest. Honesty is the
best policy.

2. Be polite and humble
before the board.

3. Never try to either please
or offend the board.

4. Give short answers of 4-5
minutes duration.

5. Always sound an optimist
and a problem solver

(S.B. Singh is a well-known

academician and Civil

Services mentor. He can be

reached at his email: sb_

singh2003 @yahoo.com)
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Q1.

(b)
(c)

(d)

Q6.

(@)

()
(d)

Question Paper of General Ability, Intelligence and Professional Skills for
Central Industrial Security Force Assistant Commmandant (Executive Limited)
Departmental Competitive Exam, 2018

Which of the following
agencies can carry out
search of the aircraft
during specific bomb
threat call?

Airlines security/Airlines
engineers only

Airlines security/Airlines
engineer/BDDS/ASG/
DGCA

Airlines  security/Airlines
engineer /BDDS/Dog
squad

Airlines security/Airlines
engineer/BDDS only

Who among the
following is responsible
for pre-flight anti-
sabotage check of an
aircraft?

ASG

Airlines security

BDDS

Crew of the airlines

Who among the
following is responsible
for guarding the aircraft
hangar?

Airport security

Airport operator

Aircraft operator

ASG

First Aid Fire Extinguis-
hers are known as

Fire tenders

Foam tenders

Portable fire extinguishers
DCP tenders

Which of the following
are the main
components of an IED?
Weapons, explosives,
dangerous articles, dange-
rous substances

Ignition, incendiary
material mechanism
Explosives, switch mech-
anism and battery/power
source

Explosives, detonator,
switch mechanism and
battery/power source
Which one of the
following is the first duty
of a police officer at a
scene of crime?

To preserve the scene of
crime

Photograph the scene of
crime

Start collecting physical
evidence

Make a sketch of the
scene of crime

When was the CISF
inducted at airports?
1999 (b) 2001

2002 (d) 2000

Any book or newspaper

or document can be
forfeited and seized by
an order of the State
Government under
Section 95 of the Code of
Criminal Procedure,
1973, if the same
contains any matter, the
publication of which is

punishable under
Sections
124A, 122, 292 and 354A
of the IPC

124A, 153A, 153B, 292,
293 and 295A of the IPC
124A, 153B, 509, 376 and
377 of the IPC

124A, 153A, 153B, 354
and 509 of the IPC

Q9.

If, during dispersal of an
unlawful assembly, an
army officer, comman-
ded to disperse it
exceeds his power which
had resulted into the
death of four women and
three children, that army
officer can be
prosecuted with the
sanction of

his Commanding Officer
the District Magistrate

the Central Government
the concerned  State
Government

Q10. A’ kills the hen of 'B'. The

Q11.

(a)

(b)

(c)

(d)

Q12.

(a)
(b)
(c)

(d)
Q13.

(d)

Q14.

(a)

(b)

value of the hen is above
two hundred fifty rupees.
What is the offence
committed by 'A'?

No offence under the IPC
Mischief under Section 429
of the IPC
Misappropriation of pro-
perty

Trespass of the property of
B

In which one of the
following cases is the
offence of criminal
breach of trust not
committed?

'A', the delivery boy of 'B'
('B' is an online retailer),
does not deliver the
package of mobile phone
and uses it himself

A postman does not deliver
the money order and
misappropriates the
money

'A' finds a ring near the
shop of a jeweller and
gives it to his wife

'A', an employee of the
Employees' State Insur-
ance Corporation, does not
deposit the contribution of
an employee and misa-
ppropriates it

The question is whether
'A' stole the Laptop of
'B'. Which one of the
following is not relevant
as per the Indian
Evidence Act, 18727

'A' knows how to operate
the Laptop

'A' sold the same Laptop to
his friend

Only 'A' was authorized to
use his Laptop by using his
finger impressions

'A" had the key of 'B's room
How much information
received from an
accused may be proved
when the accused is in
police custody?

All relevant information

His confession to commit
the crime

Information distinctly rela-
tes to the discovery of
something

None, because he is in
police custody

As per the provisions of
the Indian Evidence Act,
1872, if a contract is
contained in several
letters, what must be
proved?

Any one letter in which the
contract is contained must
be proved

Any letter which has the

(c)

(d)

Q15.

(@)
(c)
Q17.

(@)

(d)

Q1s.

Q19.

(a)

(b)

conclusion of the letter
must be proved

All the letters in which the
contract is contained must
be proved

Only that letter of contract
must be proved which has
the disputed portion

'A' is charged with
travelling on a train
without a ticket. As per
the Indian Evidence Act,
1872, who among the
following has to prove
that he had a ticket?

'A" has to prove it

Guilt is always to be
proved by the prosecution
The Court will decide it

It is proved the moment 'A’
is caught without ticket

. Notice with respect to

any change  which
affects the conditions of
service applicable to any
workman in respect of
any matter specified in
the IVth Schedule of the
Industrial Disputes Act,
1947, shall not be
effected within

21 days (b) 60 days
90 days (d) 30 days
Who among the following
is not an employee under
Section 2 (F) of the
Employees' Provident
Fund and Miscellaneous
Provisions Act, 19527
Any person employed for
wages in any kind of work,
manual or otherwise

Any person who gets his
salary directly or indirectly
from the employer

Any person employed by
or through a contractor for
his work

Any person engaged as an
apprentice, not being an
apprentice engaged under
the Apprentices Act, 1961
Under the Employees'
Provident Fund and
Miscellaneous Provis-
ions Act, 1952, which of
the following is the
appropriate Government
for the employees of an
establishment having
branches in more than
one State?

The State Government
where the dispute has
arisen

The Central Government
As decided by the Central
Government

The State Government,
where the head office of
the  establishment is
situated

Which of the
following statements
about layoff as stated in
Chapter V B of the
Industrial Disputes Act,
1947 is not correct?

This is applicable to
industrial establishments
employing not less than
100 workmen on an
average per working day
for the preceding 12
months.

Prior permission of the
appropriate Government or
specified  authority is

one

(c)

(d)

Q20.

Q21.

(@)
(c)
Q23.

necessary before layoff.

The compensation for
layoff is twice the
compensation as in
Chapter V A.

If the Government does not
respond within 60 days of
receiving the application
for permission to layoff, the
permission shall be
deemed to have been
granted.

'A’' cuts down a tree on
'‘B's land with the
intention of dishonestly
taking the tree out of 'B's
possession without 'B's
consent. What offence is
committed by 'A'?

No offence until the tree is
taken away

The offence of mischief
The offence of breach of
trust

The offence of theft as
soon as the tree is severed

Under the Central
Vigilance Commission
Act, 2003, what is the
maximum number of

persons constituting the

Central Vigilance
Commission including
the Chairperson?

Two (b) Three
Four (d) Five
Which one of the

following statements is
not correct?

The Industrial Tribunal
constituted under the
Industrial Disputes Act,
1947, exercises powers
under the Employees'
Provident Fund and
Miscellaneous Provisions
Act, 1952.

The members of the
Industrial Tribunal hold
office for a maximum
period of five years.

The Chairperson and
members of the Industrial
Tribunal cannot hold office
after 65 years of age.

(d) The presiding officer of the

Q24.

(@)

(b)

(©)

Q25.

(a)

Industrial Tribunal must be
an independent person.

In which one of the
following cases had the
Supreme Court directed
an authority to provide
drainage system for
removal of a public
nuisance under Section
133 of the Code of
Criminal Procedure,
197372

M.C. Mehta v. Union of
India, 1986

Municipal Council, Ratlam
v. Shri Vardhichand &
Others, 1980

M.C. Mehta v. Kamal Nath,
2000

Indian Council for Enviro-
Legal Action v. Union of
India, 1996

Under the Indian
Evidence Act, 1872, a
witness summoned by a
Court of Law to produce
a document which is in
his possession has to do
which one of the
following?

Shall bring it to the Court

(b)
(c)

(d)

Q25.

(@)
(b)
(c)

(d)
Q26.

(c)

(d)
Q27.

(a)
(b)
(c)
(d)
Q28.

(a)

(b)

(d)
Q29.

(@)
(b)

()
(d)

notwithstanding
objection

May refuse to bring it in the
interest of national security
May refuse to bring it on
the ground of confidenti-
ality

Shall produce before the
Court only if there is no
objection

'A' was at work with a
hatchet with full prec-
autions. While working,
the head of the hatchet
flies off and kills a man

any

who was standing
nearby. ‘A’ has
committed no crime

under which one of the
following Sections of the
Indian Penal Code, 18607
Section 80

Section 81

Section 86

Section 89

Which one of the
following offences under
the Indian Penal Code,
1860, is cognizable and
non-bailable?

Sedition

Joining an unlawful
assembly armed with a
gun

Rioting with a deadly
weapon

Bribery

'A' with the intention of
murdering 'Z', instigates
'B', a child under seven
years of age, to do an act
which causes 'Z's death.
'B' in consequence of the
abetment, does the act in
the absence of 'A' and
thereby causes 'Z's
death. Here 'A’ is liable
under which one of the
following Sections of the
Indian Penal Code, 18607
Section 109

Section 115

Section 120

Section 302

The term ‘workman’
under the Workmen's
Compensation Act, 1923,
includes who among the
following persons?

A person whose
employment is of a casual
nature

A person employed as a
personal cook by the
Managing Director of a
company

A person employed for
repairing an article in any
premises wherein 15
persons are employed

The Captain of an aircraft

The Code of Criminal
Procedure, 1973, does
not expressly provide for
which one of the
following?

Identification of an arrested
person

Detention of an arrested
person beyond 24 hours

with an order of the
Magistrate

Health of an arrested
person

Bail to a person arrested
under Preventive

Detention Law

(Answer Key shall be published in the Next Issue)
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MISHRA DHATU NIGAM LIMITED

(A Government of India Enterprise) (A Mini Ratna-l Company)
Regd. Office: P.O. Kanchanbagh, Hyderabad-500058

MIDHANI, a Mini Ratna-l and an ISO 9001-2008 & AS 9100C company, is a hi-tech
Metallurgical industry under the administrative control of Ministry of Defence, engaged
in the manufacture of superalloys and special steels, titanium alloys in various mill
forms and shapes for strategic sectors like Defence, Space, Atomic Energy and also for
Commercial sectors. The company has around 810 employees. The Company requires
outstanding Professionals in the following areas:

Sl. |Post Scale of Pay |[CTC per No. |Reser- | Upper age
No. (Rs) (with IDA [annum (ap- | of vation as on Date
pattern) prox.) Rs. |Posts of Advt.
in Lakhs (yrs)
1. |Dy. General 80000-3%- 17-47 02 OBC-2 |45
Manager (Finance |220000/-
& Accounts)
2. [Sr. Manager 70000-3%- 14.9-42.8 01 Ex-Ser- |45
(Security) 200000/- vicemen
2. |Jr. Security 21900-3%- 4.5 03 Ex-Ser- |35
Inspector vicemen/
CISF

CTC (Cost to Company) includes Basic Pay, DA, HRA, Perks & Allowances and PF (as

applicable).

Performance Related Pay, Gratuity & Superannuation benefits etc. not included in

CTC.

(1) DGM (Finance & Accounts) :

Qualifications & Experience :

“Graduate with ICWA/CA with minimum 13 years post-qualification experience.

Should have post qualification experience in manufacturing industry/audit in the

areas of Treasury Management, Indirect and Direct Taxation, Purchase scrutiny,

Consolidation and finalization of Accounts/Internal Audit/Costing & Budgeting/Pricing/

Management of Receivables & Inventory/ Payrolls, Provident Fund etc.

Experience in Heavy/ Metal industries are preferred where Batch Costing, Process

costing is involved. Hands on experience in Oracle based ERP application system will

be an added advantage".

(2) Sr. Manager (Security) :

Qualifications & Experience :

“Graduate with minimum 10 yrs post qualification experience in relevant area. Should

be Ex-Servicemen who have retired in the rank of Major/Lt. Colonel in Indian Army or

their equivalents in Indian Navy & Indian Airforce.”

(3) Jr. Security Inspector :

Qualifications & Experience :

“Graduate (BA/B.Com/B.Sc) with minimum 2 yrs experience in Security functions.

Possession of LMV/HMV license is an added qualification. Experience in PSU

Medium/Large Engineering/ Manufacturing Industry is preferred.” Should be of atleast

Hawaldar or equivalent rank from Army/ Navy/ Air Force or Head Constable from CISF.”

General Conditions :

1.  Only Indian Nationals may apply.

2. Age, Qualification & experience stipulated above should be as on date of advt.

3. The Upper age limit indicated above is for unreserved category. Age relaxation is
applicable in accordance with the Govt. of India's orders issued from time to time.

4. Management reserves the right to restrict/increase the number of posts & alter

the eligibility criteria. Management reserves the right to devise its own selection

criteria.

Last date for filling up of online applications will be 02.01.2019.

6. Candidates will be treated as debarred ab-initio at any stage of the recruitment
process in case they do not fulfill essential eligibility criteria.

o

7. Incomplete applications in any respect will be summarily rejected;

8. Midhani reserves the right to cancel the advertisement and /or the selection
process there under without assigning any reason;

9. Decision of Midhani Management regarding selection will be final. Further,
Midhani Management reserves the right to fill up or otherwise any or all the
notified post and also to fill up future vacancies if any from the valid panel of
selected candidates as per the rules of the company.

10. Outstation candidates called for interview will be reimbursed to & fro I/1l/lll AC
train fare as applicable and as per eligibility.

11. The cut off date for all requisite parameters is 19.12.2018.

12. Corrigendum if any related to this advertisement shall be given only on our
website www.midhani-india.in.

13. Candidates from PSUs should have put in atleast 2 years experience in
immediate lower grade (applicable for posts at SI. No.1).

14. Similarly, a candidate from Private Organization applying for a post should
possess minimum of 2 years experience with CTC per annum equivalent to the
immediate lower post (applicable for posts at SI. No.1). The components of CTC
include Basic pay, DA, HRA, Perks & Allowances and PF (as applicable) i.e. A
candidate from Private Organization applying for the post of Dy. General Manager
(F&A) should possess minimum of 2 years experience with a CTC of 14.9 LPA or
above. The details are given below:

SI. No. | Post Applied For Pvt. Sector candidate, CTC per
annum of immediate lower post
1 Dy. General Manager 14.9 Lakhs
(Finance & Accounts)
How to apply :
» The interested and eligible candidates can Vvisit the MIDHANI

URL://lwww.midhani-india.in > careers > e-recruitment and then read carefully

the eligibility criteria and the instructions to apply online.

Application should be submitted strictly 'ONLINE' by logging on to Midhani

website given above. The website will be kept open between 1000 Hrs on

19.12.2018 till 1700 Hrs on 02.01.2019 for this purpose.

» Candidates are required to possess a valid E-mail ID, and contact mobile
number which is to be entered in the application so that intimation regarding
Written Test/Trade Test/Interview (whichever applicable) can be sent. Midhani will
not be responsible for bouncing of E-mail sent to the candidate.

»  The candidates have to make a payment of Rs. 100/- (Rupees one hundred only)
towards application fee through online payment using the debit card/credit card/
net banking using the payment link available. Candidates belonging to
SC/ST/PWD/Ex-Servicemen category are not required to pay the application fee.

»  Candidates have to upload all the relevant documents pertaining to date of birth
proof (SSC certificate), qualification, category, experience, pay scale, CTC per
annum (for minimum 2 yrs) through the link available in the application form.
Experience certificates should invariably contain the details of service, work
experience & time period. Application without supporting documents will not be
considered.

»  After successful submission of online application, the candidate can take print out
of the submitted application and keep it for future reference. "Candidates need
not send the hard copy". Applicants from Govt/Quasi Govt/PSU should submit
No Objection Certificate at the time of selection process. Candidates without
NOC will not be permitted for the written test/trade test/interview.

Advt. No. MDN/HR/R8/E/NE/5/18 General Manager (HR)

Date: 19.12.2018 EN 37/40

A\

Unique Ildentification Authority of India (UIDAI)

Regional Office, HOUSEFED Complex, Dispur
Guwahati-781006

FILE No. : UIDAI/RO-GHY/07/2010/Vol-IV/2012 Date 30-11-2018
Sub : Extension of last date of submission of application for filling up one Post
of Deputy Director (DD) on deputation basis at UIDAI, RO, Guwahati.
Reference : Vacancy circular of RO, UIDAI Guwahati vide letter even number
dated 03-07-2018 and subsequent dated 31-08-2018 and 01-10-2018
respectively, inviting application for filling up one post of Deputy Directors in
its Regional Office, Guwahati in the Pay Matrix Level-11 (pre-revised Pay Band-
Il Rs. 15600-39100/-, plus Grade Pay of Rs. 6600/-) on deputation basis.
The date of submission of applications through proper Channel "FOR THE POST OF
DEPUTY DIRECTOR AT UIDAI REGIONAL OFFICE GUWAHATI" is hereby further
extended up to 05-02-2019. Those who have applied against circular dated 03-07-
2018 and subsequent dated 31-08-18 & 01-10-2018 through proper channel need not
apply afresh. However, new applicants and applicants who have submitted only
advance copy of the application may submit their applications complete in all respect
through proper channel within the extended date to Assistant Director General,
Unique ldentification Authority of India (UIDAI), Regional Office, 1st Floor
Block-V, HOUSEFED COMPLEX, Beltola-Basistha Road, PO, Assam
Sachibalaya Dispur, Guwahati-781006. Since this vacancy is to be filled up on
deputation basis, private candidates are not eligible.
3. Application received after the last date or otherwise found incomplete shall not be
considered. Further details may be obtained from the website www.uidai.gov.in.

( Piyush Chetiya )
Assistant Director General

EN 37/59

)* Q ,/,
| AADHAAR

davp 54111/11/0041/1819

Government of India
Ministry of Communications

Department of Telecommunications
Office of Sr DDG, Kerala LSA, CTSD Compound
Gandhi Nagar, Ernakulam, Kerala- 682020

No. TERM/Ernakulam/Deputation /2018/3

NOTIFICATION
Sub:- Vacancy circular to fill up Assistant Direetor (AD) and Junior Telecom
Officer (JTO) posts in the Office of Sr DDG Kerala LSA, Ernakulam and Kerala
LSA, Thiruvananthapuram on deputation basis.
Sr DDG, Kerala Licensed Service Area, Department of Telecommunications,
Ernakulam proposes to fill up the vacant posts in Assistant Director(AD) and Junior
Telecom Officer(JTO) cadre on deputation basis from among the staff working in
Central / State Government Office/PSUs/Universities/Recognized Research Institutions
as per the details given below;

Name of the Cadre | Scale of Pay

Place of posting & No.
of posts likely to be filled

At Ernakulam - 06
At Thiruvananthapuram -01

At Ernakulam - 02
At Thiruvananthapuram -01

Assistant Director
Group B Gazetted

Junior Telecom
Officer Group B
Gazetted

For more details visit the website www.dot.gov.in under vacancies.
Note : Corrigendum, if any, issued on the above advertisement, will be published only
on the DoT's website.

Pay Matrix Level 8 of 7th CPC
(Rs. 47,600-1,51,100)

Pay Matrix Level 7 of 7th CPC
(Rs. 44,900-1,42,400)

Director A
Ol/o Sr DDG, Kerala LSA
CTSD Compound, Gandhi nagar, Ernakulam, Kerala-682020
Ph : 0484 2207700, Email: dira.krl-dgt-dot@nic.in

davp 06227/11/0001/1819 EN 37/55
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WESTERN RAILWAY
RAILWAY RECRUITMENT CELL

Parcel Depot, Alibhai Premji Road, Grant Road (East), Mumbai - 400 007
Website : https://www.rrc-wr.com

RECRUITMENT AGAINST SCOUTS & GUIDES QUOTA FOR THE YEAR 2018-19
Employment Notification No. RRC/WR/03/2018 (S&G Quota) DATE OF ISSUE 15/12/2018

17-12-2018, 10.00 hrs.
16-01-2019, 22.00 hrs.

Opening Date and Time
Closing Date and Time

*Important:

> Please read all the instructions in this notification carefully and ensure that you
are eligible to apply before filling the application form Online. Detailed
instructions for filling up ONLINE applications are available on the RRC-WR
website: https://www.rrc-wr.com

» Candidates are advised in their own interest to submit Online Application much
before the closing date to avoid possibility of any failure to submit application
due to heavy load/jam on website.

» In case the candidate does not have a VALID personal e-mail ID he/she should
create his/her e-mail ID before applying online application and must maintain
that e-mail ID till the end of recruitment process.

1. Western Railway invites ONLINE applications from eligible Scouts & Guides candidates
forfilling up the following Posts against Scouts & Guides Quota for the year 2018-19 :-

4. Before applying, candidates should satisfy themselves that they have the
requisite qualifications from recognised Board / University / Institute as on the
date of closure for online submission of the application against this
notification. Those awaiting results of the final examination for the
prescribed qualification are not eligible and hence should not apply.

5 Notified posts are open to all candidates and candidates belonging to SC/ ST/
OBC / PWD / Ex. Servicemen categories who apply against this notification
will be extended relaxation as admissible in a general open market
recruitment. However, in case of SC / ST / OBC being selected with any
relaxation on account of being a candidate from the above categories, he/she
will be taken against reserved roster point. In case the relevant Caste
certificates uploaded are not found to be valid, such candidates who fulfil all
the norms of General category viz. Age criteria/payment of requisite fees etc.
only will be treated as UR.

6 Dates for various stages of recruitment process shall be intimated through
RRC-WR website only. Candidates are advised to keep their personal mobile
number and personal valid e-mail active throughout the recruitment process,
as all communications from RRC-WR will be only through SMS/e-mail. RRC-
WR will not entertain any request for change of mobile number and e-mail
address at any stage.

7 Candidature of the applicant is provisional at all stages of selection process
subject to fulfilling the eligibility conditions.

8 ALL IMPORTANT MESSAGES OF THE RRC-WR SENT BY EMAIL/SMS/
UPLOADED ON RRC-WR WEBSITE WILL BE TREATED AS DEEMED TO
HAVE BEEN READ AND UNDERSTOOD BY THE CANDIDATES.

3. NATIONALITY / CITIZENSHIP

A candidate for appointment to Railway Services must be:
(a) a citizen of India, or

(b) a subject of Nepal, or

(c) a subject of Bhutan, or

(d) a Tibetan refugee who came over to India before 1st January, 1962, with the
intention of permanently settling in India, or
(e)

a person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka,
the East African Countries of Kenya, Uganda and the United Republic of
Tanzania or from Zambia, Malawi, Zaire, Ethiopia and Vietnam with the
intention of permanently settling in India:

Provided that a candidate belonging to categories (b), (c), (d) and (e) above shall
be a person in whose favour a certificate of eligibility has been issued by the
Government of India.

Any candidate whose certificate of eligibility is necessary will be allowed to appear for
the written examination without the same but, if selected, the offer of appointment will be
given only after the copy of the necessary eligibility certificate issued to him/her by the
Government of India is submitted, else their candidature will be cancelled.

4. AGELIMIT (As on 01-01-2019) :-

3.2

Sr. No. Post Scale Quota Distribution ™
For Level 2 (Rs. 19,900 - 63,200 [7" CPC]) Age 18 Years to 30 Years
1 |Level 2 (Gr.C) Rs. 19,900-63,200 02 Anywhere on ™ Age 18 Y 1033 V.
Western Railway For Level 1 (Rs. 18,000 — 56,900 [7" CPC]) ge ears to ears
2 |Level 1 (Erstwhile Gr. D) | Rs. 18,000-56,900| 12 |02 Posts each for||4.1 Date of birth of candidates should be between the dates given below (Both dates
BCT, BRC, ADI y inc|usive):_
RTM, RJT & BVP
Division Upper Limit of Date of Birth Lower Limit of
Abbreviations : BCT - Mumbai, BRC - Vadodara, ADI - Ahmedabad, RTM - Ratlam, Age Group (Not earlier than) Date of Birth
. (Not later than)
RJT - Rajkot, BVP -Bhavnagar -
UR OBC-Non SC/ST |For all community/
2. EDUCATIONAL & SCOUTING/GUIDING QUALIFICATION (As on 16-01-2019): Creamy Layer categories
2.1 Essential Minimum Education Qualification :- Level 2 - 18 to 30 Years | 02/01/1989 | 02/01/1986 |02/01/1984|  01/01/2001
No. Post Minimum Educational Qualification Level 1 - 18 to 33 Years | 02/01/1986 | 02/01/1983 | 02/01/1981 01/01/2001
1 (Re 1;3\6%_23 200) Passed 12" or its equivalent examination with HOOt Note : The date of birth limits for SC / ST and OBC - NCL given in this table includes
g , less than 50% mar!<s in the aggregate. 50% community age relaxation.
marks are not required in case of SC / ST / |14  The lower and upper age limit will be reckoned on 01/01/2019. The upper age limit
Ex-servicemen/ Persons With Disabilities (PWD) is relaxable as under, subject to uploading of requisite certificates only (see
candidates (40% & above)/ for the candidates of para8.6):-
any category possessing higher qualifications i.e.
Graduate/Post Graduate from a recognised Sr.No. (A) COMMUNITY MAXIMUM UPPER AGE LIMIT
University.
. Y - e . . . 1 | SC/ ST Candidates 38 Years
Scouting/Guiding qualification is given in -
para 2.2 below. 2 | OBC - Non Creamy Layer Candidates 36 Years
2 Level 1 10" passed OR ITI OR equivalent OR National (B) CATEGORIES UR | OBCNon | goar
(Rs. 18,000-56,900) | Apprenticeship Certificate (NAC) granted by Creamy Layer
NCVT 3 | Ex-Servicemen candidates who have put | 33 years +| 36 years + |38 years +
OR in more than 6 months service after| Defence Defence Defence
attestation service + | service + | service +
10" passed plus ITIOR 10" passed plus National 3years 3years 3years
Apprenticeship Certificate (NAC) granted by 4 | Persons With Disabilities (40% & above) | 43 Years | 46 Years | 48Years
NCVT (FOF Civil Engineering/Mechanical/ 5 | Candidates ordinarily been domiciled in | 38 Years | 41 Years | 43Years
Electrical/ Signal & Telecom Departments) the State of Jammu & Kashmir during the
Scouting/Guiding qualification is given in para 2.2 period from 01/01/1980 to 31/12/1989
below. 6 | Candidates who are serving Group 'C'and | 40 Years | 43 Years | 45Years
) . . Erstwhile Group 'D' Railway Staff, Casual
2.2 Scouting and Guiding Qualifications: (For Level 2 and Level 1 both) Labour and Substitutes in Railways who
i) A President Scout / Guide / Rover / Ranger OR Himalayan Wood Badge (HWB) have put in minimum of 3 years service
holder in any Section; (continuous orin broken spells)
ii) Should have been an active member of a Scouts Organization for the last|| 7 | Candidates who are working in Quasi- | 33years +| 36 years + | 38 years +
5 (Five) years i.e. 2013-14 onwards. The “Certificate of Activeness” should be as AdmIH_ISt:.athe OrfflceSR C_Jlf theC R?”WEY l‘:’;?\t?cgf Iig%?cgf IZ’;%}?Cgf
erthe Annexure 'A’ enclosed, and organization such as Railway Canteens,
P . . o Co-operative Societies and Institutes rendered | rendered | rendered
i) Should have attended two events at National Level OR All Indian Railway's level (or) 5 Years,| (or) 5 Years, |(or) 5 Years,
AND Two events at State level. whichever whichever w_hichever
NOTE: 1. Candidates desirous of applying for both Posts will have to apply separately for - : is lower is lower 4'8 I:;wer
both Gr. 'C' (Level — 2 of Pay Matrix as per 7" Pay Commission) and Erstwhile 8 \é\/omend candllda(\;e_s," who are twtljdofwed 35 Years | 38 Years ears
Gr. 'D' (Level — 1 of Pay Matrix as per 7" Pay Commission) subject to fulfilling lvorced or judicially ~separated from
R . ; . - husband but not remarried
eligibility conditions given in para 2.1 above as the selection for Level 1 & 9 ¢ c oted Act A i 33 vears +| 36 vears + |38 vears
Level 2 shall t telv. ourse Complete ct Apprentices y y y
eveles .a be c9nduc ed separately . . applying for the posts for which minimum | extent of extent of | extent of
2. Persons if appointed to the category of Clerk-cum-Typist should acquire qualification is ITI/ Course Completed Act | Apprentice| Apprentice |Apprentice
Typing proficiency of 30 w.p.m. in English or 25 w.p.m. in Hindi within a period Apprenticeship Training Training Training
of two years from the date of appointment and till such time their appointment 10 | Candidates who are Course Completed | 35 years 38 years | 40 years
tothis category will be provisional. Act Apprentice under Apprenticeship Act
3. The candidates having no Scouts & Guides qualifications as per 2.2 above need before attaining the age of 25 years

notapply.

Continued on next page...
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WESTERN RAILWAY

6. RE

CRUITMENT PROCESS (FOR BOTH LEVELS)

6.1 The recruitment will be based on the Written Test and Document Verification

RAILWAY RECRUITMENT CELL followed by Assessment of Marks for Certificates. Candidates

- . recommended for appointment will have to undergo Medical Examination

~Continued from Previous Page and should be found fit and should have requisite Medical Fitness as per the
NOTE: Medical Classification prescribed for the selected post.

1. a.SC/ ST Candidates are required to obtain and upload caste certificates in the 6.2 Candidates should be in possession of Aadhaar Card. At the time of registration,
proper Pro-forma (as per Annexure-'B') from the appropriate authority and candidates have to fill 12 digits Aadhaar Card number. The candidates not having
produce the original certificate at the time of Document Verification, failing which Aadhaar number and have enrolled for Aadhaar but have not received Aadhaar
he/she may be disqualified. This is strictly required as per Chapter - XI of the Card can enter 28 digits Aadhaar Enrolment ID printed on the Aadhaar Enrolment
Brochure (published by Govt. of India, Ministry of Personnel, Public Grievance & slip.

Pensions Department of Personnel Training, New Delhi) on verification of the This provision is applicable to the candidates of all states and Union Territories
claims ofScheduIe Castgs and Schedule Tribes. » ) except the state of Jammu and Kashmir, Meghalaya and Assam. Applicants from
b.—coel?'t%'gg?edIdaaltgsfsrfetr:zqglrr?gr:? Ugak:azdo?gsztg1%9f:fgztr]‘et;’;’:tggogfrﬁaei?}’o'%g: these states can enter in the online application form, their voter ID number, valid
ifi vali u y - i \ PR ; ; ;
(as per Annexure-'C") issued on or after 01/ 04/2018 by the Competent Authority. E:fds s.? tl;: : Em: ?)?odnrllivr:gg Ilclciegast(iaO:umber or any other valid Government identity
Certificates should contain Caste, Date of Issue etc. and bear the Seal of the . PP L .
Issuing Authority. Cand@ates have to producg _orlg_lnal Aadhaar card or document mentioned above,
OR - _?_LthitltrnetpfDoc;mentVel;lflci:lon. o d Cverfoat b fixed
. . . . . e date, time and venue of written examination, document verification will be fixe

OBC candidates cand_m}ates who havg applied for latest OBC. certificate with Iatgst Nop-Creamy by the RRC and will be intimated to the eligible candidates in due course. Request

Layer certificate are required to upload the existing OBC caste certificate in Central f t t of the Written E ination/A t of Cerficates/D ¢

Government format (as per Annexure-'C') issued by the Competent Authority and are orpostponement otthe Tiritten Examination/Assessment ot L.erlicates/ocumen

also required to invariably fill and upload the Self-declaration form regarding current Verification will not be entertained under any circumstances.

status of Non-Creamy-Layer as per Annexure-'D". 6.4 The question paper will be in English and Hindi.

All such candidates should invariably produce the latest original OBC/NCL| 6-5 TheWrittenTestshall be of 60 Minutes duration.

certificate valid for the current year i.e. 2018-19 at the time of Document 6.6 Candidates should read the instructions on the e-Call letter carefully and follow

Verification, failing which he/she will be considered for UR category subject to them scrupulously. Failure to comply with the instructions may lead to

fulfilling all the eligibility conditions for UR. cancellation of their candidature.

2. Candidates belonging to community / categories in the table at para 4.2 shall be 6.7 Merely registering / filling up online application on RRC-WR website does not

eligible for age relaxation and at para 5 (ii) for claiming exemption in examination entitle the candidate to be eligible for Written Examination.
fee as applicable on uploading of requisite valid Certificates only (see para 8.6). 6.8 Eligible candidates will be called for Written Test.

3. The upper age limit for Persons With Disabilities (PWDs) is relaxable by 10 yearson | g 9 only the candidates who qualify in the Written Test will be called on the basis of

uploading of PWD certificate (as per Annexure-'E' ) irrespective of the fact whether merit for Document Verification and Marks on Certificates
the post is reserved or not, provided the post is identified as suitable for Persons With i ) ) oo o
Disability(PWD) candidates. The gandlqates who apply in response to this notlflcgtlon and are found eligible for
4. Ifacandidate is eligible for relaxation of age on more than one ground, he/ she consideration for appointment against Scouts & Guides Quota shall be assessed
would be accorded the highest of the age relaxations (not cumulative) for on the basis of following criteria :-
which he/she s eligible. (A) Written Test Marks
5. The candidates should note that, only the Date of Birth as recorded in the The Written Test will consist of 40 Objective Questions (40 marks) &
Matriculation / Secondary Examination Certificate or an equivalent certificate as on 1 Essay Type Question (20 marks) relating to Scouts & Guides
the date of submission of applications will be accepted by the administration and no Organisation and its activities and General Knowledge for both Level-2 &
subsequent request for its change will be considered or granted. Level -1. The syllabus for the Written Test will be as per para 6.10.
5. EXAMINATION FEE : - : : o L 60
There will be negative marking for all Objective type questions in the
(i) |For all candidates except those |Rs.500/- (Rupees Five Hundred Only) with Written Test and 1/3" of the marks allotted for the question will be
mentioned in sub-para (ii) below |a provision for refunding Rs. 400/- to those deducted for every wrong answer.
who are found eligible as per notification and || | (B) Marks on Certificates 40
g:tju:c”t}i/n aggsl?rchlg . tg:) Written Test (after 1 Participation / Service rendered In National Events / National 10
9 ges). Jamboree (including All Indian Railway events) :
(if) |For candidates belonging to SC / |Rs.250/- (Rupees Two Hundred Fifty Only) i |First Two certificates (i.e. minimum eligibility qualification) Nil
ST / Ex-Servicemen / Persons with a provision for refunding the same to - —
With Disability (40% & above)/ |those who are found eligible as per ||| i |One additional event 7
Women / Minorities* and notification and actually appear in the Written iii | Two or more additional events 10
Economically Backward Class** | Test (after deducting bank charges). 2 | Participation / Service rendered in State Events / Rallies 10
5.1 FEE EXEMPTIONS : i | First Two certificates (i.e. minimum eligibility qualification) Nil
a. *Minorities mean Muslims, Christians, Sikhs, Buddhists and Zoroastrians (Parsis)- For || il | One additional event 7

claiming exemption/refund from the examination fee, Minority candidates should || iii | Two or more additional events 10

“p'°?d '_self declargtion' as mentioned ir)_A;n.nexure-'F' at .the time O.f f!ling up of o_nline 3 | Specialized Scouts/Guides course organised at National/State/ 10

application. At the time of Document Verification such candidates claiming exemption of All Indian Railways level:

examination fee will also be required to furnish 'Minority community declaration' affidavit | —

on non-judicial stamp paper that he/she belongs to any of the above minority|| | | Onecourse 7

community. If the affidavit is not produced during Document Verification, their|| ii | Two or more Courses 10

candidature will be rejected. 4 | Participation in District Rallies : 10

b **Economically Backward Classes (EBC) will mean the candidates whose Family P :

Income is less than Rs. 50,000/- Per Annum. i | One certificate Nil

The Income Certificate as per Annexure-'G' issued by any of the Authorities mentioned | | ji | Two certificates 7

below should be uploaded at the time of filing up online application by the candidates | [—=: =

belonging to EBC and the same should be produced in original at the time of Document lii_| Three certificates 10

Verification. Total 100

Authorities are authorized to issue income certificate for the purpose of identifying
Economically Backward Classes (EBC):-

1.
2.
3.

4.
5.

5.2

5.3

5.4

5.5

5.6

District Magistrate or any other Revenue Officer up to the level of Tehsildar.

Sitting Member of Parliament of Lok Sabha for persons of their own constituency.
BPL card or any other certificate issued by the Central Government under a
recognized poverty alleviation programme or Izzat MST issued by Railways.

Union Minister may also recommend for any persons from anywhere in the country.
Sitting Members of Parliament of Rajya Sabha for persons of the district in which
these MPs normally reside.

After ensuring the correctness of the particulars in the application form, candidates
are required to pay fees through the payment gateway on RRC-WR website which
has been integrated with the online application. Online fee payment through Net
Banking or Debit / Credit Card will be available upto 16-01-2019 till 22.00 hrs.
No change/edit will be allowed thereafter.

The payment can be made by using Debit Card / Credit Card / Net Banking etc by
providing information as per the instructions on the computer screen. Transaction
charges levied by the Bank for online payment, if any, will be borne by the
candidates.

On successful completion of the transaction e-receipt with the date entered by
the candidate will be generated which should be saved/printed and retained by
the candidate. The same should be produced on demand at the time of Document
Verification.

In case after completing the Registration process, the online transaction is not
successfully completed, please make the online payment again. Duplication, in
payment, if any will be refunded on verifying the same.

Candidates should provide the correct details of beneficiary Bank Account in which
they would like to receive the refund viz. beneficiary name, Bank name, Account
number and IFSC Code while filling up the application form to facilitate refund of
fees to the eligible candidates as per Para 5 (i) & ii) above after deducting bank
charges.

Fee in respect of candidates who are found ineligible shall not be refunded.

NOTE :- 1. Candidates are advised to be in readiness for Written Test at a short

notice.

2. All certificates listed in para 6.9(B) above must contain registration
number. All certificates to be issued by Organising Authority only.

3. All certificates should have been issued before 16-01-2019.

6.10 SYLLABUS OF WRITTEN TEST (for both levels)

Sr.

Sr.

No. Topics No. Topics
1 | History of Scouting/Guiding; 16 |Stages in Scouting/Guiding
2 |Law & Promise 17 |Thinking Day
3 | Organization - District & State Level 18 |Progressive Training of Scouts /
Guides / Rovers / Rangers
4 | Training Centre - District & State Level | 19 |Pioneering
5 |Knowledge of Books 20 |Handicrafts
6 |Scouting for Boys / Guiding for 21 |Indian Railway Jamborette
Girls in India
7 |Motto left hand shake 22 |National Jamboree
8 |Salute 23 |Jamboree on the Air
9 |Prayer 24 |Organization at National Level
10 |Flag Song 25 | National Training Centres, WAGGGS
/ WOSM — Uprashtrapati Award
Competition
11 | National Anthem 26 |Prime Minister Shield Competition
12 |Know the National & Scouting flags | 27 |Community Development Programmes
13 |Social Services at various occasions| 28 |Aims and Methods of Scouting
14 |Hiking 29 |How Scouting is useful in producing
better citizens?
15 |Proficiency Badges; How these are

earned?

Continued on next page...
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7.
71

7.2

7.3

74

7.5
7.6

WRITTEN TEST & DOCUMENT VERIFICATION

a. Eligibility status: Eligibility status of the candidate shall be made available on
RRC-WR website wherein the candidates are required to login to verify their
eligibility and can also view the reasons for rejections and in case of accepted
candidates for any error in their name, community etc. SMS / e-mail will be sent to
all eligible candidates. Candidate should keep their mobile number and e-mail
active till the end of recruitment process. RRC-WR will not entertain any
request for change of mobile number and e-mail address at any stage.

b. e-Call Letter: e-Call Letter to the eligible candidate (along with e-call letter for
scribe, wherever applicable) shall be available about TWO WEEKS before
commencement of Written Test on the RRC-WR website for downloading.
No admit card will be sent to candidate by post. However, in case of SC/ST
candidates who have uploaded their proper community certificate for availing the
benefit of free travel authority (Second Class Railway Pass), the e-call letter for
Written Test will contain the free travel authority and such candidates will be
allowed to book ticket on submission of self-attested copy of e-call letterand SC/ST
certificate. During the journey, these candidates should carry original SC/ST
certificate and one original prescribed proof of identity for undertaking journey
failing which they will be treated as travelling without ticket and charged
accordingly.

c. Document required during the written test :

Candidates should ensure that they are carrying the following documents while
coming for the Written Test :-

1.e-call letter,

2. Valid photo ID (viz. Voter Card, Aadhaar Card, e-Aadhaar, Driving License, PAN
Card, Passport, Identity Card issued by his/her Employer in case the candidate
is a Government Employee, School/College/University Photo ID card etc) in
ORIGINAL,

3. One passport size photograph,
4. SC/ST/OBC certificate, wherever applicable.

d. Mere issue of e-call letter to the candidates will NOT imply that their candidature
has been finally accepted by the RRC-WR.

Candidates are also advised not to bring any valuable/costly items to the

examination halls as safe-keeping of these items cannot be assured.

Administration will not be responsible for any loss in this regard.

Mobile Phones, Pagers, Laptops, Calculators, Bluetooth devices or any other

communication devices are not allowed inside the premises where the examination is

being conducted. Any infringement of these instructions shall entail disciplinary /

judicial action including barring such candidates from appearing for future

examinations.

Document Verification:

a. The eligible candidates who qualify in the Written Test will be called for Document
Verification.

b. Production of original documents of Date of Birth, Educational Qualification (2.1) ,
Scouts & Guides Discipline (para 2.2) and para 6.9 (B), Caste Certificate,
relevant certificates for relaxation in age limit and exemption in fees along with one
set of self-attested photocopies of all certificates, 2 recent passport size (self
attested on reverse) Photographs on the day of Document Verification/
Assessment of Certificates is mandatory failing which he/she may be disqualified
and will not be allowed to appear in the Document Verification/ Assessment of
Certificates.

c. Certificates in languages other than English or Hindi should be accompanied by an
attested translation in English/Hindi.

d. OBC candidates who have uploaded their existing OBC caste certificate in Central
Government format (as per Annexure-"C') issued by the Competent Authority and
also have uploaded the Self-declaration form regarding current status of
Non-Creamy Layer as per Annexure-'D' should invariably produce the Latest
OBC certificate with Non-Creamy Layer certificate valid for the current year
2018-2019 in Central Government format (as per Annexure-'C') at the time of
Document Verification, failing which he/she may be disqualified.

e. Candidates serving (including those undergoing induction training/probation) in
any Central / State Government Department including Railways or Public Sector
Undertakings may apply directly to the RRC-WR duly informing their Employer.
Shortlisted candidates should produce NOC from the employer on the date of his /
her DV failing which their candidature will be cancelled.

NOTE :Candidates should note that in case a communication is received from their
employer by the RRC-WR withholding permission to the candidates
applying for / appearing at the examination, their application / candidature
will be liable to be rejected / cancelled.

f. Candidates are advised to take a printout of their application and fees receipt which
may be required to be produced at the time of Written Test/ Document Verification.

g. No additional time will be given to the candidates not producing their original
certificates on their date of Written Test / Document Verification and the
candidature of such candidates is liable to be cancelled.

h. Any deviation found in the Original documents and uploaded documents during
Document Verification will lead to cancellation of candidature and also debarment
for future examinations conducted by Railways. In case the candidate has changed
his/her name then Gazette Notification or any other legal document as applicable
should be submitted at the time of Document Verification. Such candidates should
indicate their changed name in the ONLINE application. However, other details
should match with the HSC / SSC or equivalent certificate. Date of such change
should be prior to the date of submission of application.

i. The shortlisted eligible candidates may be required to stay for more than 1 day at
the examination and Document Verification/ Assessment of Certificates venue for
the selection procedure for which they will have to make their own arrangements.

There will be no interview.

RRC-WR will publish the roll numbers of only the successful candidates at every

stage.

DOCUMENTS TO BE UPLOADED (SELF-ATTESTED):

Candidates are required to upload the following LEGIBLE DOCUMENTS :-

8.1 Scanned self attested copy of ESSENTIAL MINIMUM PRESCRIBED
EDUCATIONAL QUALIFICATION mark sheet / certificate or its equivalent as
prescribed in para 2.1 of the Notification.

8.2 Scanned self-attested copy of certificate of ESSENTIAL SCOUTS & GUIDES
QUALIFICATION as prescribed in para 2.2 of the Notification.

8.3 Scanned self-attested copy of certificate for proof of Date of Birth / Age
(Standard 10th OR its equivalent certificate OR mark sheet indicating date of
birth or School Leaving Certificate indicating date of birth).

8.4 Certificates of Activeness Annexure “A”.

8.5 Scanned self-attested copy of Caste Certificate (as per Annexure -'B, 'C' & 'D")
issued by the Competent Authority for SC / ST / OBC candidates, wherever
applicable.
Self-attested / attested copies of relevant certificates in proof of claiming age
relaxation under para 4.2 and for claiming exemption in examination fee
under para 5 viz. Caste certificate / Death certificate of husband/ Divorce decree
/Judicial separation order from Competent Authority / Court of Law & Affidavit
regarding not remarried / Discharge certificate / NOC from employer / PWD
Certificate - Annexure -'E'/ Declaration for Minority - Annexure -'F' / EBC
certificate as applicable Annexure -'G'.
Any certificate, photograph etc. sent separately after uploading of Application
Form, will not be entertained.
8.8 Scanned Photograph, Scanned Signature.
NOTE-i: SCANNED PHOTOGRAPH/SOFT COPY OF PHOTOGRAPH
Candidates are required to upload their colour photograph (size 3.5 cm x
3.5 cm, which should not be older than three months from the date of
application in colour, JPG/JPEG format, 100 DPI, size of the file should be
between 20 kb and 70 kb) with clear front view of the candidate without cap
and sunglasses. Candidates may note that RRC-WR may, at any stage,
reject the applications for uploading old/unclear photograph or for any
significant variations between photograph uploaded in the Application
Form and the actual physical appearance of the candidate. Candidates are
advised to keep two additional copies of the same photograph ready with
them for bringing at the time of Written Test & Document Verification.
NOTE-ii:SCANNED SIGNATURE / SOFT COPY OF IMAGE OF SIGNATURE
Candidates are also required to upload their signature (size 3.5 cm x 2.5
cm, JPG / JPEG format, 100 DPI, size of the file should be between 20 kb
and 30 kb). Scanned signature should be, either in English or Hindi, and in
running hand and notin BLOCK/CAPITAL or disjointed letter.
INVALID APPLICATIONS /REJECTIONS :-
Applications with the following short comings / lacunas / irregularities will be rejected :-
(i) Applications without scanned signature.
(i) Application without scanned photograph.
(iii) Application with scanned photo but wearing Goggles or with cap or with wig or
coloured glasses or disfigured / small size or unrecognizable.
(iv) Not possessing the prescribed Academic and Scouts & Guides Discipline
Qualification along with Certificate of Activeness as per Annexure “A” for the
post on the date of submission of application.
(v) Application without valid Community certificate in the proper Pro-forma from the
appropriate authority.
Relevant certificates as proof for claiming age relaxation or fee relaxation if any
wherever claimed.
(vii) Applications without proof of age.
(viii) Applications of over-aged or under-aged candidates and also where date of birth
certificates uploaded are illegible, date notfilled in or wrongly filled.
(ix) Incorrect/Incomplete applications in any form, is liable to be rejected.
(x) Multiple Applications with minor changes of information and / or facts or varied
details for same post.
(xi) Applications without examination fee of Rs. 500/- or Rs. 250/-, wherever
applicable orless fee.
(xii) Any otherform of irregularities as observed and considered as invalid by RRC-
WR.
(xiii) Copies of certificates not self-attested as mentioned in paras 8.1 to 8.6.

8.6

8.7

(vi)

10. GeneralInstructions

10.1  On completion of Registration during submission of ONLINE application, a
Registration ID will be issued to each applicant. Candidates are advised to
preserve / note their Registration ID for further stages of recruitment process /
correspondence with RRC-WR.

Candidate need not send any application printouts or certificates or copies to
RRC-WR by post. The candidature of the candidates will be considered only on
the strength of the information furnished in the ONLINE application, which is
subject to verification at a later date. Any deviation whatsoever found in the
particulars filled in the online application with the documents uploaded or
originals produced will result in disqualification of candidate at any stage of
detection.

The onus is on the candidates to prove with valid documents that all the
information submitted by them in the ONLINE application is true.

Emoluments on initial appointment will be minimum pay of the level of pay, plus
other allowances as admissible at that time. Higher fixation of pay will not be
admissible to candidates appointed against Scouts & Guides Quota.

RRC-WR conducts verification of eligibility conditions with reference to original
documents only after the candidates have qualified in written examination and
are shortlisted for Document Verification. RRC-WR may reject the candidature
of any applicant at any stage of recruitment process in case the candidate is
found to be not fulfilling the requisite criteria and if appointed, such a candidate
shall be removed from service summairily.

Candidates attempting to apply with minor changes of information and / or facts
to submit multiple applications for the same post against this Notification will be
summarily rejected and such candidates will be debarred from all future
examinations of RRB/ Railway Recruitment Cell (RRC).

Candidates who have been debarred by any RRB / RRC either for life or for a
specified period which is not completed should NOT apply for this notification.
Their candidature will be rejected during any stage of recruitment as and
when detected.

Signatures of the candidates on all documents should be identical, either in
English or Hindi, and must be in running handwriting and not in block/capital or
disjointed letters. Any variation in the signatures or signature in different style or
language at the time of Written Test and Document Verification etc. may resultin
cancellation of candidature.

The Railway Administration also reserves the right to cancel the notified
vacancies at its discretion and such decision will be final and binding on all.
In the event of cancellation of notified vacancies the examination fee paid by the
candidates will not be refunded except for candidates who have attended the
Written Test, Document Verification and all candidates who belong to exempted
categories. Refer para 5 for fee exempted categories.

Selection by RRC-WR does not confer upon candidates any right of
appointment in the Railways. The function of the RRC-WR is to recommend
names of suitable candidates to the concerned authorities of the Head Quarter
Office, Western Railway.

10.2

10.3

10.4

10.5

10.6

10.7

10.8

10.9

10.10
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10.11 Selected candidates who finally qualify for appointment will have to give a written
declaration as per Annexure 'H'. If the candidates violates any of the said
declaration furnished by him/her, he/she should be taken up under D&AR by the
concerned Authority on the recommendation of the State Chief Commissioner /
District Chief Commissioner, as the case may be. The Offer of Appointment letter
will be issued by the concerned Authority where the candidate is posted subject to
availability of vacancies and satisfying all eligibility criteria including Medical
Fitness, antecedents and character.

Selected candidates will have to undergo training wherever prescribed and during
the training period only stipend will be paid as applicable.

Selected candidates have to execute Surety and / or Indemnity Bond wherever
necessary.

Selected male candidates who are finally appointed are liable for active service in
Territorial Army.

Free Sleeper Class Railway Pass admissible to SC / ST candidates will be part of
e-call letter when they are called for various stages of selection viz. Written Test /
Document Verification (as applicable) as per the details of valid caste certificate
furnished in ONLINE application. At the time of obtaining reservation and travelling,
the Reservation Clerk and / or Ticket Checking Staff will ask for the original SC/ST
community certificate for verification of genuineness of the candidate. Any attempt
to misuse this travelling authority shall lead to rejection of candidature at any stage
of the selection process including debarment for future examinations.

Serving Defence Personnel likely to be released within one year of the closing date
i.e.onorbefore 16/01/2020 can also apply.

The selection of the candidate by the Railway Administration does not confer any
prescriptive right on the candidate for the post.

If there is any change in the address, the candidate in his own interest should
arrange with the Post Office concerned for redirection of the communication from
old to new address.

The Railway Administration reserves rights to rectify inadvertent error or omission
at any stage of recruitment and an erroneously appointed candidate shall be liable
to be summarily removed from Railway Service. RRC-WR will not be responsible
foranyinadvertenterrors.

RRC-WR reserves the rights to conduct additional examination, Written Test and
Document Verification at any stage. RRC-WR also reserves the right to cancel part
or whole of any recruitment process at any stage for any of the post notified in this
Employment Notice.

In the event of any dispute about interpretation, the English version will be treated
asfinal.

In the event of any mis-statement / discrepancy in the particulars / incomplete or
invalid application or candidates has suppressed any relevant information or the
candidates otherwise does not satisfy the eligibility criteria for the post being
detected at any stage, his / her application / candidature will be cancelled or
services will be terminated without any notice.

Misbehaviour or misconduct will lead to summarily rejection and cancellation of
candidature and no correspondence will be entertained in this matter.

Ordinarily, a Railway servant shall be employed throughout his service on the
Railway or Railway establishment to which he / she is posted on first appointment
and shall have no claim as of right for transfer to another Railway or another
establishment. In the exigencies of service, however, it shall be open to the
Competent Authority to transfer the Railway servant to any other department or
division/unit or Railway or Railway establishment including a project in or out of
India.

RAILWAY'S DECISION FINAL: The decision of the Railway Administration in all
matters relating to eligibility, acceptance or rejection of the applications, issue of
free rail passes, penalty for false information, allotment of posts / places to selected
candidates and all other matters related with conduct of recruitment process will be
final and binding on the candidates and no enquiry or correspondence will be
entertained in this connection. Railway Administration reserves the right to fix any
date and venue for Written Test and Document Verification, etc. change in venue or
postponement of Written Test and Document Verification, etc., for its convenience,
which can also be cancelled.

Travel Expenses: SC / ST candidates alone will be issued with IInd - Class Free
Pass for their journey from their nearest Railway Station to the venue of Written
Test. Others will have to make their own arrangements. No reimbursement of travel
expenses will be made on any account. No TA/ DA/ Accommodation will be given
for appearing in the selection procedure.

Canvassing in any form shall disqualify the candidature.

The Railway Administration is not responsible for any delay in delivery of e-mail or
SMS. Candidates should also check their spam e-mail folder.

The notification alongwith all Annexures will also be available on the RRC-WR
website along with detailed instructions on ' How to apply '.

Candidates are advised to visit the website of RRC-WR regularly for any change(s)
and keep a track for updation of information / schedule of examination etc.

11. IMPERSONATION /SUPPRESSION OF FACTS —WARNING :

Any candidate found using unfair means of any kind in the Written Test and Document
Verification, sending someone else in his / her place to appear in the Written Test,
Document Verification and attempt to impersonate will be disqualified and debarred
from appearing in all the Written Test and Document Verification of all the RRBs /
RRCs for lifetime. He / she will also be debarred from getting any appointment in the
Railways and if already appointed, will be removed from service. Such candidates are
alsoliable for legal prosecution.

Candidates found submitting forged / fake certificates / documents of any kind for
securing eligibility and/or obtaining privileges, including free travel for appearing in
the Written Test and Document Verification shall lead to rejection of their candidature
for the particular recruitment for which he / she has applied. Further, he / she will also
be debarred from all Written Test and Document Verification conducted by all RRBs /
RRCs all over the country for a period of 2 years / for life as deemed fit and legal action
will be initiated, if warranted.

Candidate shall not bring in or attempt to bring in any political or other influence to
further his / her interest in respect of the recruitment. Candidature of such candidates

are liable to be rejected.
NOTE: Candidates recruited against Scouts & Guides Quota shall be
terminated from service if the information and documents furnished /
submitted by him/her for recruitment are "found incorrect / fake at any stage”.

12. LEGAL MATTERS

Any legal matter arising out of this Employment Notice, shall fall within the legal
jurisdiction of Central Administrative Tribunal, Mumbai only.

10.12

10.13

10.14

10.15
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10.19

10.20

10.21

10.22

10.23

10.24

10.25

10.26

10.27
10.28

10.29

10.30

13. HELPDESK:

For any problems during the Online submission and printing of Application form, the
candidates can call on Helpline Numbers 9136299182, 9136299183 from 10:00 hrs.
to 17:00 hrs. (except Sundays and Holidays) which will be available only during the
dates of online application process. Candidates may also contact through
e-mail: wr_sng@rrc-wr.com

IMPORTANT ADVISORY:

Candidates will be selected purely as per merit. Railway Recruitment Cell,
Western Railway has not appointed any Agents or Coaching Centres for action on its
behalf. Candidates are warned not to fall under the lure against any such claims being
made by Persons/Agencies.

The ONLINE application process is a serious matter for recruitment in public
service. The applicants are expected to take it in all seriousness. Any attempt
by the applicants to manipulate the process by furnishing false information or
mischief by uploading obscene/objectionable photograph or matter shall be
dealt severely and they shall be liable for criminal action, besides other
administrative action.

Beware of Touts and job racketeers trying to deceive you by false promises of
securing job in Railways either through influence or by use of unfair or
unethical means. Please beware of unscrupulous elements and do not fall in
their trap.

Candidates are advised to consult only the official website of RRC-WR :
https://lwww.rrc-wr.com and beware of FAKE websites put up by unscrupulous
elements.

14.

Chairman
Railway Recruitment Cell,
Western Railway

Enclosures : Annexure ‘A’, ‘B’, ‘C’, ‘D’, ‘E’, ‘F’, ‘G’ & ‘H’

ANNEXURE ‘A’
CERTIFICATE OF ACTIVENESS

(Name) of
State / District / Division is an active member of

This is to certify that

Group since years duly registered with the State /
District Association.
Date:
(Name & Sign) (Name & Sign) Name & Sign
Group Leader (S/G) DOC (S/G) DC (S/G)
ANNEXURE ‘B’

FORM OF CASTE CERTIFICATE FOR SC/ST CANDIDATES

The format of the certificate to be produced by Scheduled Castes or Scheduled
Tribes candidates applying for appointment to posts under the Government of India.

1. This is to certify that Shri/Smt/Kum* Son/Daughter*
of Shri/Smt of village/town* District/Division*
of State/Union Territory* belongs to the Caste/Tribe* which

is recognized as Scheduled Caste/Schedule Tribe* under:
The Constitution (Scheduled Castes/Scheduled Tribes) order, 1950

The Constitution (Scheduled Castes/Scheduled Tribes) (Union Territories) order, 1951 [as
amended by the Schedule Castes and Scheduled Tribes Lists (Modification) Order, 1956,
the Bombay Reorganization Act 1960, the Punjab Reorganization Act, 1966, the State of
Himachal Pradesh Act, 1970, the North Eastern Area (Reorganization) Act, 1971 and the
Scheduled Castes and Scheduled Tribes Order (Amendment)Act, 1976].

The Constitution (Jammu & Kashmir) Scheduled Castes order, 1956.

The Constitution (Andaman and Nicobar Islands) Scheduled Tribes order, 1959 @ as

amended by the Scheduled Castes and Scheduled Tribes Order (Amendment)Act, 1976.

The Constitution (Dadra and Nagar Haveli) Scheduled Caste order, 1962

The Constitution (Dadra and Nagar Haveli) Scheduled Tribes order, 1962@

The Constitution (Pondicherry) Scheduled Caste order, 1964@

The Constitution Scheduled Tribes (Uttar Pradesh) order, 1967@

The Constitution (Goa, Daman and Diu) Scheduled Caste order, 1968@

The Constitution (Goa, Daman and Diu) Scheduled Tribes order, 1968@

The Constitution (Nagaland) Scheduled Tribes order, 1970@

The Constitution (Sikkim) Scheduled Castes order, 1978@

The Constitution (Sikkim) Scheduled Tribes order, 1978@

The Constitution (Jammu & Kashmir) Scheduled Tribes order, 1989@

The Constitution (SC) orders (Amendment) Act, 1990@

The Constitution (ST) orders (Amendment) Act, 1991@

The Constitution (ST) orders (Second Amendment) Act, 1991@

The Constitution (ST) orders (Amendment) Ordinance 1996

%2. Application in the case of Scheduled Caste/Scheduled Tribe Persons who have
migrated from one State/Union Territory Administration

This certificate is issued on the basis of Scheduled Caste/Scheduled Tribe certificate

issued to Shri/Smt/* Father/Mother of

Shri/Smt./Kum* of village/town* District/Division*

of State/Union Territory* who belongs to the

Caste/Tribe* which is recognized as a Scheduled Caste/Scheduled Tribe
in State/Union Territory* issued by the Dated
% 3. Shri/Smt/Kum* and/ or his/her * family, ordinarily reside(s) in

village/town* of District/Division* of the
State/Union Territory* of
Signature ..o
Designation .........c.cccoviiiiiiiininn.
(With seal of office)........ccccrveerieenns
Place:
Date:

Continued on next page...
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(*) Please delete the words which are not applicable

(@) Please quote specific Presidential Order

(%) Delete the Paragraph which is not applicable.

Note: The term* ordinarily resides* used will have the same meaning as in Section 20 of

the Representation of the Peoples Act, 1950.

**List of authorities empowered to issue Caste/Tribe certificates:

i. District Magistrate/Additional District Magistrate/Collector/Deputy Commissioner/
Additional Deputy Commissioner/Dy. Collector/Ist Class Stipendiary Magistrate/Sub-
Divisional Magistrate/Extra-Assistant Commissioner/Taluka Magistrate/Executive
Magistrate.

ii. Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency
Magistrate.

iii. Revenue Officers not below the rank of Tehsildar.

iv. Sub-Divisional Officers of the area where the candidate and/or his family normally
resides.

Note: ST candidates belonging to Tamil Nadu state should submit caste certificate ONLY

FROM THE REVENUE DIVISIONAL OFFICER.

ANNEXURE ‘H’
DECLARATION FOR APPOINTMENT

| (Name), S/o
hereby declare that :

1. Ishallundergo Unit Leader Training within 1 year of my posting in the Railways;
2. Ishallopenand/orrun a Unit effectively.

3. Ishallundergo progressive training from time to time.

4. |shall assist Railway ScoutAdministration, as and when required.

In the event of violation of any of the above, | may be taken up under the D&A

OBC CERTIFICATE FORMAT ANNEXURE - 'C
FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES
APPLYING FOR APPOINTMENT TO POST UNDER THE GOVERNMENT OF INDIA

This is to certify that Shri/ Smt. / Kumari
Son / Daughter of of Village / Town in District / Division
in the State / Union Territory belongs to the community which is recognised as
a Backward Class under the Government of India, Ministry of Social Justice and
Empowerment's Resolution No. dated *

Shri/Smt./Kum.* and/or his/her family
ordinarily reside(s) in the District/Division of the State/ Union
Territory. This is also to certify that he/she does not belong to the persons/sections
(Creamy layer) mentioned in column 3 (of the Schedule to the Government of India,
Department of Personnel & Training OM No. 36012/22/93-Estt (SCT), dated 08.09.1993
and modified vide Government of India, Department of Personnel and Training
0.M.N0.36033/1/2013-Estt. (Res) dated 27.05.2013 and 13.09.2017*.

DISTRICT MAGISTRATE /
DY. COMMISSIONER ETC.
(Seal)

* The authority issuing the certificate may have to mention the details of Resolution of

Government of India, in which the caste of the candidate as OBC.
* As amended from time to time.
Note: The term "Ordinarily" used here will have the same meaning as in Section 20 of the
Representation of the People Act, 1950.

Date:

ANNEXURE ‘D’
DECLARATION
Pro-forma for declaration of OBC/NCL to be submitted by Other Backward Class
Candidates who have applied for the posts against
Employment Notice No. RRC/WR/03/2018 (Scouts & Guides Quota)
Son/Daughter of Shri
District

that | belong to the (indicate your sub-caste) community which is recognised as a

resident of Village /Town /City

State hereby declare

Backward Class by the Government of India for the purpose of reservation in services as
per orders contained in Department of Personnel and Training Office Memorandum No.
36012/22/93-Estt.(SCT) dated 08.09.1993. It is also declared that | do not belong to
persons/sections (Creamy Layer) mentioned in column 3 of the Schedule to the above
referred Office Memorandum dated 08.09.1993 and its subsequent revisions through

0.M.N0.36033/1/2013-Estt. (Res) dated 27.05.2013 and 13.09.2017.
Place: Signature of the Candidate

Date : Name of the candidate

ANNEXURE ‘F’
Declaration for Minority Community Candidates
It is declared that I,. belong to the
. Rellglon WhICh is Mlnorlty Communlty Therefore | seek exemption from
the payment of Examination Fee. | hereby undertake to submit the “Minority Community
Declaration' affidavit on non-judicial stamp paper at the time of verification of the
documents, in case | am found suitable.

Name: Signature of the Candidate
Place:

Date :

ANNEXURE ‘G’

FORMAT OF INCOME CERTIFICATE TO BE ISSUED ON LETTERHEAD AS PER
PARA 3 OF THE LETTER No. E (RRB)/2009/25/21 dated 28/10/2009.

Income certificate for waiver of examination fees for
examinations for Economically Backward Classes (E.B.C.).

Name of candidate
Father’s / Husband’s name
Age

Residential Address
Annual Family Income

(in figures and in words)

ok wbd =

Date of issue - Signature of Issuing Authority

Name of Issuing Authority
Stamp of Issuing Authority

Rules.
(Signature)
Place:
(Name)
Date :
ANNEXURE ‘E’

FORM OF MEDICAL CERTIFICATE FOR PERSONS WITH DISABILITIES(PWD)
NAME & ADDRESS OF THE INSTITUTE/HOSPITAL

Certificate NO..........cccecvvvvvveenennnn.
1. Thisis certified that

Shri/Smt/KUM™ ...
Son/Daughter* of Shri.........ccooieeiieieeeeee e
Age...eviiiieeiiene Sex : Male/Female having identification

MAarks @as belOW...........cociiiiiiiiiie e

is suffering from Permanent Disability of following category:

A. Locomotoror Cerebral Palsy :
(i) BL-Both Legs affected but not arms.

(i) BA-Both Arms affected

Signature of candidate in the
(a) Impaired reach above box below the photograph

(b) Weakness of grip

(iii) OL-One Leg affected
(right or left)

(a) Impaired reach
(b) Weakness of grip
(c) Ataxic

(a) Impaired reach
(b) Weakness of grip
(c) Ataxic

(v) BH-Stiff Back and Hips (cannot sit or stand)
(vi) MW- Muscular Weakness and limited physical endurance.

(iv) OA-One Arm affected
(right or left)

B. Blindness or Low Vision :

(i) B-Blind
(i) PB-Partially Blind

C. Hearing Impairment :

(i) D- Deaf
(i) PD- Partially Deaf
(Delete the category whichever is not applicable)

2. This condition is progressive/non-progressivel/likely to improve/not likely to
improve. Re-assessment of this case is not recommended / is recommended after

aperiod of ......cccoevvieeeiiiiieeen, years............... months.

3. Percentage of disability in his/her case is.................. percent.

4. Sh./SMt/KUM.* ..o e meets the following physical
requirement for discharge of his/her duties:
(i) F-can perform work by manipulating with fingers. Yesl__] Nol[ 1
(i) PP- can perform work by pulling and pushing. Yes[__] Nol[ 1
(iii) L-can perform work by lifting. Yesl__1 Nol[ 1
(iv) KC-can perform work by kneeling and crouching. Yes[—1 Nol[J
(v) B-can perform work by bending. Yes—] Nol[J
(vi) S-can perform work by sitting. Yes[—1 Nol[ ]
(vii) ST-can perform work by standing. Yesl__] Nol[ 1
(viii) W-can perform work by walking. Yes[—1 Nol[ ]
(ix) SE-can perform work by seeing. Yes[_—_1 Nol[J
(x) H-can perform work by hearing/speaking. Yes[—] No[J
(xi) RW-can perform work by reading and writing. Yesl__] Nol[ 1

(Signature of Doctor)
Name:

Registration No :
Member, Medical Board

(Signature of Doctor)
Name:

Registration No :
Member, Medical Board

(Signature of Doctor)
Name:

Registration No :
Member/Chairperson,
Medical Board

*Please delete the words which are not applicable.
Place :
Date:
Countersignature of the Medical Superintendent/CMO/Head of Hospital(with seal)

Note- (i) According to the Persons with Disabilities(Equal Opportunities, Protection of
Rights and Full Participation) Rules, 1996 notified on 31.12.1996 by the Central
Government in exercise of the powers conferred by sub-section(1) and(2) of
Section 73 of the Persons With Disabilities (Equal Opportunities, Protection of
Rights and Full Participation) Act, 1995(1 of 1996), authorities to give disability
Certificate will be a Medical Board duly constituted by the Central or State
Government. The State Government may constitute a Medical Board consisting of
at least three members out of which at least one shall be a specialist in the
particular field for assessing locomotor/hearing and speech disability, mental
retardation and leprosy cured, as the case may be.

(ii) The certificate would be valid for a period of 5 years for those whose disability is
temporary. For those who acquired permanent disability, the validity can be shown
as'permanent'. EN 37/18
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Government of India
HRId Qich T

Ministry of Agriculture and Farmers® Welfare

(Department of Animal Husbandry, Dairying & Fisheries)
=T T feRar sheamot e

(AU, ST TS HeeTdrer farmT)
Central Institute of Fisheries Nautical & Engineering Training (CIFNET)

HET T A= TS g gidrerT e (fawae)
Fine Arts Avenue, Kochi-682016
TR 3TEH TA=, shieei- 682016
Fax: 91-0484-2370879, E-mail: cifnet@nic.in

F. No. 13-11/2018-Adm.

Subject: Recruitment to one post of Instructor (Electrical), (Group 'B' Non-Gazetted,
Non-Ministerial) in Level 6 in the Pay Matrix (i.e. in the pre-revised Pay Band-2
Rs.9300-34800 + Grade pay of Rs.4200/- in Central Institute of Fisheries Nautical and
Engineering Training, Cochin, a subordinate office of the Department of Animal
Husbandry, Dairying and Fisheries, on deputation (including short term contract)-
regarding

One post of Instructor (Electrical), (Group 'B' Non-Gazetted, Non-Ministerial) in

Level 6 in the Pay Matrix (i.e. in the pre-revised Pay Band-2 Rs. 9300-34800 Plus

Grade Pay of Rs. 4200/-) in Central Institute of Fisheries Nautical and Engineering

Training, Cochin is proposed to be filled on deputation (including short-term contract)

from amongst the Officers under the Central Government or State Governments or

Union Territories or Universities or Recognized Research Institutions or Public Sector

Organizations or Semi Government or Autonomous or Statutory organizations;

(a) (i) holding analogous posts on regular basis in the parent cadre or Department; or

(i) with six years' service in the grade rendered after appointment thereto on a
regular basis in posts in Pay Band-l (Rs. 5200-20200) with Grade Pay of Rs.
2800 or equivalent in the parent cadre or department; and

(b) possessing the following educational qualifications and experience:

Essential:

(i) Degree in Electrical Engineering or Electrical and Electronics Engineering from
a recognized University and

(i) One year experience in operation, repair and maintenance of electrical
machineries and appliances in a recognized technical or industrial concern; Or

(i) Diploma in Electrical Engineering or Electrical and Electronics Engineering
issued by a State Board of Technical Education; and

(i)  Two year's experience of undertaking electrical works in a recognized workshop.

Desirable: One year experience in imparting training or teaching electrical
subjects in a technical institute recognized by the Central Government or State
Government.
The departmental Officers in the feeder category who are in the direct line of
promotion will not be eligible for consideration for appointment on deputation.
Similarly, deputationist shall not be eligible for consideration for appointment by
promotion. Period of deputation (including short-term contract) including period
of deputation (including short-term contract) in another ex-cadre post held
immediately preceding this appointment in the same or some other organization
or department of the Central Government shall ordinarily not exceed three years.
The maximum age limit for appointment by deputation (including short term
contract) shall be not exceeding 56 years as on the closing date of receipt of
applications.

Note: For the purpose of appointment on deputation basis, the service rendered on a
regular basis by an officer prior to 1st January, 2006 (date from which the revised
pay structure based on the Sixth Central Pay Commission recommendations
has been extended) shall be deemed to be service rendered in the
corresponding Grade Pay or Pay Scale extended based on the recommend-
ations of the said Pay Commission except where there has been merger of more
than one pre-revised scale of pay into one grade with a common Grade Pay or
Pay Scale, and where this benefit will extend only for the post, for which that
Grade Pay or Pay Scale is the normal replacement grade without any up-
gradation.

Job description: Repair and maintenance of electrical equipments/machinery fitted
on board the Institute vessels, marine work shop, trainees hostel and office.
Imparting practical classes in electrical technology. Control and supervision of
electrical supervisor and electrician. Imparting theoretical and practical classes
in electrical technology and elements of refrigeration subjects including practical
demonstration on board the vessels as shore participants during voyage. To
assist the electrical engineer for the maintenance of electrical installations/
vessel. Any other duties assigned by the superiors. The place of posting will be
at CIFNET Unit at Chennai.

2.  The pay of the official selected will be governed by the provisions laid down in
the Department of Personnel and Training's O.M.No0.6/8/2009- Estt (pay-Il)
dated 17th June 2010 as amended from time to time.

3.  Applications from eligible officers in the given proforma (in duplicate) may be
forwarded through proper channel to the Director, Central Institute of
Fisheries Nautical and Engineering Training, Foreshore Road, Cochin-
682016 within a period of 60 days from the date of publication of this
advertisement in the Employment News alongwith copies of upto date ACRs
for the last five years, duly attested by an officer of the level of Under Secretary
or above, vigilance clearance and integrity certificate. Cadre controlling authority
may also kindly ensure that while forwarding the application they should verify
and certify that the particulars furnished by the officer are correct. It may also be
certified that no major or minor penalty was imposed on the officer during the last
10 years of his service.

4. Applications received after the due date or without ACRs or otherwise found
incomplete will not be considered.

DIRECTOR

BIO-DATA PROFORMA

Date of Retirement under Central/State Government Rules

Educational Qualifications:-

Whether educational and oilier qualification required for the post are satisfied. (If

any qualification has been treated as equivalent to the one prescribed in the

rules, state the authority for the same).

Qualifications/Experience

required

(i)

(if)

6. Please state clearly whether in the light of entries made by you above, you meet
the requirements of the post.

7.  Whether your candidature is for appointment on transfer on deputation (including
short-term contract) or by promotion.

8. Details of employment, in chronological order. Enclose a separate sheet, duly

authenticated by your signature, if the space below is insufficient.

1. Name & Address .

2. Date of Birth (in Christian era) Affix recerlt
Date of entry into Govt. Service passport size

3. ate of entry ) photograph

4.

5.

Qualifications/Experience
possessed by the officer

Officellnstt/ | Post |[From | To | Pay Band and | Nature of apptt. i.e.| Nature of
Orgn. held Grade Pay/ whether regular/ duties
Level adhoc/deputation

(1 2 |B) (4] ®) (6) (7)

9.  Name of post held substantively, if any and the scale of pay thereof.
10. Nature of present employment i.e., ad-hoc or temporary or quasi-permanent,
11. Present pay and date from which it is drawn (Scale in which drawn also to be
indicated).
12. In case the present employment is held on deputation/contract basis please state:
(a) The date of initial appointment
(b) Period of appointment on deputation/contract
(c) Name of the parent office/organization to which you belong
13. Additional details about present employment. Please state whether working
under:
(i) Central Government
(i) State Government
(iii) Autonomous Organisation
(iv) Government Undertakings
(v) Universities
14. Are you drawing pay in revised scale of pay? If yes, give the date from which the
revision took place and also indicate the pre-revised scale.
15. Additional information, if any which you would like to mention in support of your
suitability for the post. Enclose a separate sheet, if the space is insufficient.
16. Do you belong to Scheduled Castes/Scheduled Tribes? If so, Please specify.
17. Are you applying for the post for appointment by transfer on deputation or by
transfer?
18. Whether the officer satisfied all the conditions prescribed for the post viz.
qualification, experience and service in analogous posts.
19. Remarks, if any.
Date Signature of the candidate
Address

Countersigned
CERTIFICATE TO BE RECORDED BY THE EMPLOYER WHILE FORWARDING
THE APPLICATION.

Certified that the particulars filled up by Shri Designation
have been verified and found correct. It is also certified that no vigilance case

is pending or contemplated against Shri and his integrity is beyond doubt.

Character Roll is enclosed.

EN 37/14

Signature of Employing Authority
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OFFICE OF THE DIRECTOR GENERAL
ASSAM RIFLES, SHILLONG - 793 010

ASSAM RIFLES TECHNICAL AND TRADESMEN
RECRUITMENT RALLY 2018-19

(www.assamrifles.gov.in)

(a) Last date of receipt of applications from eligible candidates for Assam Rifles
Technical and Tradesmen Recruitment Rally 2018-19 is 14 Jan 2019.
Applications received thereafter will not be entertained.

(b) Applications will be accepted through online mode only.

1. Assam Rifles Technical and Tradesman Recruitment Rally 2017-18 will be held from
28 Jan 2019 onwards for enrolment into Group B and C posts against 749 vacancies
based on applications received from eligible male / female candidates for the trades/
posts as detail mentioned in Appendix ‘A’ & ‘B’.

2. This notice is also available on the official website of the Assam Rifles at
www.assamrifles.gov.in.

3. How to Apply. To apply, fill up the online application by clicking on “ONLINE
APPLICATION” option on the website. The candidates will fill the requisite details
as prescribed in the application form. After the application has been filled up, the
candidates has the option to make online payment via link given for online payment
or alternatively the payment can be made at SBI Bank Counters as well. In both
options the candidate will have to upload copy of the challan or receipt online.
Candidates while reporting for PST / PET will produce original copy of payment
receipt / challan for official records. In case of non submission of receipt / challan
the application may be rejected. The candidates will also produce the printed
copy of online Application Form duly completed and a copy of Calling Letter
downloaded from the website, failing which the candidature of the applicants
may be rejected. The online applications portal will be functioning from the day of
publications of the advertisement to the last date of receipt of the applications.

4. All further information regarding conduct of various events of the recruitment rally
will be intimated to the candidates through Email and SMS only. Hence, providing
functional/ in use Email ID and mobile phone number in Online Application Form by
the applicants is mandatory. The mobile phone number so provided should not be
DND activated. The candidates will be responsible themselves for non-receipt of
information regarding recruitment process due to providing of wrong Email ID and
mobile phone numbers in Online Application Form by them.

5. Application Fee. Fee structure and other details are as under:-

(a) Fee Structure. For Group B posts application fee is Rs. 200/- (Rupees two
hundred) only and for Group C posts application fee is Rs. 100/- (Rupees one
hundred) only.

(b) The fee will be deposited online by the candidates into SBI Current Account No.
37088046712 in favour of HQ DGAR, Recruitment Branch, Shillong-10. at SBI
Laitkor Branch IFSC Code - SBIN0013883.

(c) NOFeeischargedfrom candidates belonging to Schedule Casts, Scheduled
Tribes, Ex-Servicemen and Female candidates.

6. Centres for Physical Standard Test (PST) / Physical Efficient Test (PET). PST
/ PET will be conducted at following centres. The same will be mentioned in the
system generated Calling Letters, to be downloaded by the candidates themselves
after successful submission of the online application. Option for choosing a centre is
not available:- (a) Diphu (Assam), Karbianglong (Assam) (b) Lokra (Assam), Tezpur,
Sonitpur (Assam) (c) 3rd Mile, Dimapur (Nagaland) (d) Jorhat, NEFA Gate (Assam)
(e) Silchar, Masimpur (Assam) (f) Laitkor, Shillong (Meghalaya).

7. Candidates seeking reservation benefits as Scheduled Castes / Scheduled Tribes /
Other Backward Classes must ensure that they are in possession of the certificates
in proper format prescribed by the appropriate civil authority in support of their
claim at the time of reporting for Physical Standard Test (PST) / and Physical
Efficiency Test (PET).

8. Candidates seeking relaxation in physical standards i.e. height, weight & chest by
virtue of belonging to the specified categories (i.e. Garhawalis, Kumaonis, Gorkhas,
Dogras and Marathas) / Scheduled Tribe (ST) / Domicile as applicable will have to
furnish certificate in appropriate format duly issued by the competent authority in
support of their claim at the time of reporting for Physical Standard Test (PST)
and Physical Efficiency Test (PET).

9. CANDIDATE BELONGING TO THE PHYSICALLY HANDICAPPED CATEGORY
ARE NOT ELIGIBLE TO APPLY FOR THIS EXAMINATION.

Only a single application per candidate will be accepted through online mode.
Multiple applications will not be accepted.

10.

11. Change of category and trade during any stage of the recruitment rally will not

be entertained.

MOBILES AND OTHER ELECTRONIC GADGETS ARE BANNED WITHIN THE
PREMISES OF RALLY SITES/TEST CENTRES.

Qualitative Requirement and Age Criteria. The Qualitative Requirements (QRs)
and age criteria for enrolment into advertised trades are mentioned at Appendix-A.

12.
13.

14. Candidates should note that only the Date of Birth and Name as recorded in the
Matriculation / Secondary Examination Certificate or an equivalent certificate will
be accepted by the Assam Rifles for determining the age and name. Subsequent

request for its change will not be considered or granted.

Cut off Date and Age Relaxation. 01 Jan 2019 will be the cut off date for all
candidates for determining above mentioned age criteria.

. AGE RELAXATION. Age Relaxation available to different category of eligible
candidates, are as under:-

SC/ST - 5 years

OBC - 3 years

Ex-Servicemen (UR) - 3 years after deduction of the military service rendered from
the actual age.

Ex-Servicemen (OBC) - 6 years (3 years + 3 years) after deduction of the military
service rendered from the actual age.

Ex-Servicemen (SC/ST) - 8 years (3 years + 5 years) after deduction of the military
service rendered from the actual age.

15.

(f) |Serving AR personnel (Gen/OBC) - Upto 40 years of age, provided he / she has

rendered minimum 03 years continuous service and maintained a punishment
free record during the entire service.

(9) |Serving AR personnel (SC/ST) - Upto 45 years of age, provided he / she has

rendered minimum 03 years continuous service and maintained a punishment free
record during the entire service.

(h)

Candidates who had ordinarily been domiciled in the State of Jammu & Kashmir during
the period from 1st January 1980 to 31st December 1989. (Unreserved) - 5 years

() |Candidates who had ordinarily been domiciled in the State of Jammu & Kashmir
during the period from 1st January 1980 to 31st December 1989. (OBC) - (3+5)

8 years

(k)

Candidates who had ordinarily been domiciled in the State of Jammu & Kashmir during
the period from 1st January 1980 to 31st December 1989. (SC/ST) - (5+5) 10 years

U

*Children and dependent of victims killed in the 1984 riots OR communal riots of
2002 in Gujarat (Unreserved) - 5 years

(m)

*Children and dependent of victims killed in the 1984 riots OR communal riots of
2002 in Gujarat (OBC) - (3+5) 8 years

(n)

*Children and dependent of victims killed in the 1984 riots OR communal riots of
2002 in Gujarat (SC/ST) - (5+5) 10 years

Note :- *Meaning of Children: (a) Son (including adopted son): or (b) Daughter
(including adopted daughter) Dependent family members mean: (a) Spouse or (b)
Children or Brother or Sister in the case of unmarried Govt servant who were wholly
dependent on the Govt servant at the time of his killing in the riot. The candidate will
have to produce a certificate to the effect, issued by the concerned District Collector to
claim relaxation in age.

17. Physical Standard Test (PST) for all trade except Clk & PA.

For all Categories / All over India. Height - For Male: 170 cms, For Female: 157 cms,
Chest (for male candidates) - Unexpanded: 80 cms, Expanded: Minimum expansion
5 cms. Weight - For males and females proportionate to height and age as per
medical standards

(a) Relaxations:- Height

(i) The minimum height for all candidates belonging to Scheduled Tribes will be
162.5 cms for males and 150 cms for females for all States / UTs.

(i) The minimum height for all Schedule Tribe candidates hailing from the North-
Eastern States of Arunachal Pradesh, Manipur, Meghalaya, Mizoram, Nagaland,
Sikkim & Tripura and Left Wing Extremism affected Districts will be 160 cms for
males and 147.5 cms for females.
(i) The minimum height of candidates falling in the categories of Garhwalis,
Kumaonis, Dogras, Marathas and candidates belonging to the States of Assam,
Himachal Pradesh and Jammu & Kashmir will be 165 cms for male and 155
cms for females.
(iv) The minimum height will be 162.5 cms for males and 152.5 cms for females
for the candidates hailing from the North-Eastern States of Arunachal Pradesh,
Manipur, Meghalaya, Mizoram, Nagaland, Sikkim & Tripura and candidates
hailing from Gorkha Territorial Administration (GTA) comprising of the three Sub-
Divisions of Darjeeling District namely Darjeeling Kalimpong and Kurseong and
includes the following “Mouzas” Sub-Division of these Districts:- (1) Lohagarh
Tea Garden (2) Lohagarh Forest (3) Rangmohan (4) Barachenga (5) Panighata
(6) Chota Adalpur (7) Paharu (8) Sukna Forest (9) Sukna Part-1 (10) Pantapati
Forest (11) Mahanadi Forest (12) Champasari Forest (13) Salbari Chhatpart-I
(14) Sitong Forest (15) Sivoke Hill Forest (16) Sivoke Forest (17) Chhota Chenga
(18) Nipania
(b) Relaxations:- Chest

(i) The minimum chest for all male candidates belonging to Scheduled Tribes will be
76 cms (minimum 5 cms expansion).
(i) The minimum chest of male candidates falling in the categories of Garhalis,
Kumaonis, Dogras, Marathas and candidates belong to the States of Assam,
Himachal Pradesh and Jammu & Kasmir will be 78 cms (minimum 5 cms
expansion).
(iii) The minimum chest of male candidates hailing from North-Eastern States of
Arunachal Pradesh, Manipur, Meghalaya, Mizoram, Nagaland, Sikkim & Tripura
and Gorkha Territorial Administration (GTA) as mentioned in para 5(b)(iv) above
will be 77 cms unexpanded (with minimum 5 cms expansion).

18. Physical Standard Test (PST) for Havildar (Clerk) and Warrant Officer (PA).

(a) For all candidates except ST candidates: - Height -165 cms for male and 155
cms for female, Chest for male: - Unexpanded: 77 cms, Expanded : 82 cms.
Weight - Proportionate to height and age as per medical standard.

(b) Candidates falling in the categories of Garhwalis, Kumaonis, Gorkhas Dorgras,
Marathas and candidates belonging to the States of Sikkim, Nagaland, Arunachal
Pradesh Manipur, Tripura, Mizoram, Meghalaya, Assam, Himachal Pradesh,
Kashmir and Leh and Ladakh regions of Jammu and Kashmir : - Height -162.5
cms for male and 150 cms for female, Chest for male: - Unexpanded: 77 cms,
Expanded: 82 cms. Weight - Proportionate to height and age as per medical

standard.

(c) Candidates hailing from Gorkha Territorial Administration (GTA) comprising of
the three Sub-Divisions of Darjeeling District namely Darjeeling Kalimpong and
Kurseong and includes the following “Mouzas” Sub-Division of these Districts:-
(1) Lohagarh Tea Garden (2) Lohagarh Forest (3) Rangmohan (4) Barachenga
(5) Panighata (6) Chota Adalpur (7) Paharu (8) Sukna Forest (9) Sukna Part-I
(10) Pantapati Forest (11) Mahanadi Forest (12) Champasari Forest (13) Salbari
Chhatpart-1l (14) Sitong Forest (15) Sivoke Hill Forest (16) Sivoke Forest (17)
Chhota Chenga (18) Nipania:- Height — 157 cms for male and 152.5 cms for
female, Chest for male: - Unexpanded: 77 cms, Expanded: 82 cms. Weight -

Proportionate to height and age as per medical standard.

(d) All candidates belonging to the Schedule Tribe (ST) categories:- Height —
162.5 cms for male and 150 cms for female, Chest for male: - Unexpanded:
76 cms, Expanded: 81 cms. Weight - Proportionate to height and age as per
medical standard.

(e) The minimum height for all Schedule Tribe candidates hailing from the North-
Eastern States of Arunachal Pradesh, Manipur, Meghalaya, Mizoram, Nagaland,

Continued
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19.

20.

21.

22.

23.

24.

25.

26.

27.

Sikkim & Tripura and Left Wing Extremism affected Districts :- Height - 160 cms
for male and 147.5 cms for female, Chest for male: - Unexpanded: 76 cms,
Expanded: 81 cms. Weight - Proportionate to height and age as per medical
standard.

Physical Efficiency Test (PET). PET will be conducted for all the candidates
qualified in initial verification of the documents. The parameters for PET are follows:
- (a) All India except Ladakh Region (i) For Male Candidates - 05 km run to qualify
within 24 minutes. (ii) For Female Candidates - 1.6 km run to qualify within 8.30
minutes. (b) Ladakh Region (i) For Male Candidates - 1.6 Km run to qualify within
6.30 minutes. (ii) For Female Candidates - 800 meter run to qualify within 4.00
minutes. (c) Pregnancy at the time of PET will be considered a disqualification and
pregnant female candidates shall be rejected at this stage. An undertaking of not
being pregnant will be taken from all female candidates before PET. (d) No Physical
Efficiency Test will be held for Ex-servicemen. However, Ex-servicemen will be
required to pass the requisite Medical Examination and their physical standard will
be measured and recorded in the documents.

Written Test. The question paper of written test will comprise of 100 marks. Minimum
pass marks for General Category / Ex-servicemen is 35% and 33% marks for SC /
ST/ OBC candidates. However the final selection will depend on the position of the
candidates in the merit list in accordance to the availability of vacancies against the
particular State/ Category/ Trade.

Trade Test (Skill Test). Trade Test (Skill Test) for technical & tradesmen personnel
including Clerk & Personal Assistant will be conducted before undergoing Detailed
Medical Examination (DME). No marks will be awarded. Candidates will be assessed
as Pass or Fail. Candidates who pass the trade test will only be undergoing for
Detailed Medical Examination (DME).

Detailed Medical Examination (DME) and Review Medical Examination (RME).
Detailed Medical Examination (DME) and Review Medical Examination (RME) will
be undergone as per guidelines issued by ADG (Medical) CAPF, NSG & AR dated
20 May 2015.

Merit List and Call for Training. The candidates who qualify in all respects i.e
Physical Standard Test (PST), Physical Efficiency Test (PET), Written Examination,
Trade Test (Skill Test) and Medical Examination Test will be placed in Merit List
depending upon the trade and category wise vacancies allocated to States / UTs.
Instructions to join the Training Centre for enrolment will be issued on the basis of
Merit List. Please note that merely qualifying in all tests does not guarantee the
Final Selection into the Assam Rifles. The Final Selection will only be made on the
basis of position of the candidates in Merit List in accordance with the availability of
vacancies in the respective State / Category / Trade.

Pay Scale. Pay scale and other allowances will be as admissible to the Assam
Rifles Personnel.

Rejection of Applications. In case the information furnished by the candidates in
the Application Form is found to be false at any stage of the Recruitment Rally and
even at a later stage, the candidature of such candidates will be summarily rejected
without any notice. Appropriate action will also be taken against such candidates as
per the provisions of law by registering an FIR with the Police.

Vacancies are tentative and may increase or decrease. The vacancies so notified
are subject to variation and the Department has right to make any changes in the
advertisement or cancel it without assigning any reasons.

Compassionate ground appointment scheme is not applicable in this Rally.
Appendix-‘A’.
TRADE/INITIAL RANK/EDUCATION QUALIFICATION/AGE LIMIT

Trade - Hindi Translator Gd-ll (For Male candidates only), Initial Rank - Naib
Subedar, Education Qualification (a) Master’s Degree of a recognised University in
Hindi / English with English Hindi as a compulsory / elective subject or as medium of
examination at degree level. OR (b) Master’s Degree of a recognised University in
any subject other than Hindi / English with Hindi and English as compulsory/elective
subject or either of the two as medium of examination and the other as a compulsory
/ elective subject at degree level. OR (c) Master’s Degree of a recognised University
in any subject other than Hindi / English, with Hindi / English medium and English
/ Hindi as compulsory / elective subjects or as medium of examination at degree
level. OR (d) Bachelor’s Degree of a recognised University with Hindi and English
as compulsory elective subjects or either of two as medium of examination and
the other as compulsory / elective subject, plus a recognised diploma / certificate
course in translation from Hindi to English and vice-versa or two years’ experience of
translation work from Hindi to English and vice-versa in Central / State Government
offices, including a Government of India undertaking. Age limit — 22-28 Years.

Trade - Building & Road (Both Male & Female candidates), Initial Rank - Naib
Subedar, Education Qualification - (a) Matric or equivalent from a recognised Board
or University. (b) Diploma in civil engineering from a recognised institution for Bridge
and Road, Age Limit - 18-23 Years.

Trade - Staff Nurse (For Female candidates only), Initial Rank - Naib Subedar,
Education Qualification - (a) Matriculation or equivalent. (b)Three years diploma in
Nursing from a recognised Council (c) Must have working knowledge of Hindi, Age
Limit - 18-25 Years.

Trade - Clerk (Both Male & Female candidates), Initial Rank - Havildar, Education
Qualification - (a) Intermediate or Senior Secondary School Certificate (10+2)
examination from recognized Board/University or equivalent. (b) Skill Test Norms
on Computer. English typing with minimum speed of 35 words per minute on
computer OR Hindi typing with minimum speed of 30 words per minute on computer
(35 w.p.min English and 30 w.p.m. Hindi corresponding to 10500 KDPH in English /
9000 KDPH in Hindi with average of 5 key depressions for each word on computer).
Age Limit — 18-25 Years.

Trade - Personal Assistant (Both Male & Female candidates), Initial Rank - Warrant
Officer, Education Qualification - (a) Intermediate or Senior Secondary School
Certificate (10+2) examination from recognized Board or University or equivalent.
(b) Skill Test Norms on Computer:- (i) Dictation. 10 minutes @ 80 words per
minute. (i) Transcription Time. 50 minutes in English or 65 minutes in Hindi on
computer, Age Limit 18-25 Years.

Trade - Electrical Fitter Signal (For Male candidates only), Initial Rank - Rifleman,
Education Qualification - 10th class pass with Science, Math and English as subjects

10.

1.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

25.

26.

27.

28.

29.

30.

31.

from a recognised Board., Age Limit — 18-23 Years.

Trade - Lineman Field (For Male candidates only), Initial Rank - Rifleman,
Education Qualification - 10th class pass from a recognised Board with Industrial
Training Institute certificate in Electrician trade from a recognised Institute. Age
Limit — 18-23 Years.

Trade - Radio Mechanic (For Male candidates only), Initial Rank - Warrant Officer,
Education Qualification - (a) 10th from a recognised board with diploma in Radio
and Television Technology or Electronics or Telecommunications or Computer or
Electrical or Mechanical Engineering or Domestic appliances from any institution
recognised by the Central Government or the State Government. OR (b) 12th
Standard or Intermediate or equivalent with aggregate marks of fifty percent with
Physics, Chemistry and Mathematics from a recognised or University or Institution,
Age Limit - 18-23 Years.

Trade — Armourer (For Male candidates only), Initial Rank - Rifleman, Education
Qualification - 10" class pass from a recognised Board, Age Limit — 18-23 Years.

Trade - Vehicle Mechanic (For Male candidates only), Initial Rank - Rifleman, Education
Qualification - 10th class passed from a recognized Board with Diploma / Industrial
Training Institute certificate from recognised Institution, Age Limit — 18-23 Years.

Trade - Electrician Mechanic Vehicle (For Male candidates only), Initial Rank -
Rifleman, Education Qualification - 10th class passed from a recognized Board with
Industrial Training Institute certificate in Motor Mechanic from a recognized Institute,
Age Limit — 18-23 Years.

Trade - Engineer Artificer (For Male candidates only), Initial Rank - Rifleman,
Education Qualification - 10th class pass from a recognised Board with Industrial
Training certificate in Automobile Engineering trade from a recognised Institute,
Age Limit - 18-23 Years.

Trade - Surveyor (For Male candidates only), Initial Rank - Havildar, Education
Qualification - 10th class pass from a recognised Board and Industrial Training
Institute certificate in Surveyor trade from a recognised Institute. Age Limit - 20-28
Years.

Trade - Upholster (For Male candidates only), Initial Rank - Rifleman, Education
Qualification - 10 class pass from a recognised Board and Industrial Training
Institute certificate in Upholster from a recognised institute. Age Limit - 18-23
Years.

Trade - Electrician (For Male candidates only) Initial Rank — Rifleman, Education
Qualification - 10th pass and possess Industrial Training Institute certificate in the
grade. Age Limit - 18-23 Years.

Trade — Blacksmith (For Male candidates only) Initial Rank-Rifleman, Education
Qualification- 10" class pass from a recognised Board. Age Limit-18-23 Years.

Trade - Plumber (For Male candidates only), Initial Rank — Rifleman, Education
Qualification - 10" class pass from a recognised Board with Industrial Training Institute
certificate in Plumber trade from a recognised Institute. Age Limit - 18-23 Years.

Trade - Nursing Assistant (For Male candidates only) Initial Rank — Rifleman,
Education Qualification - 10" class pass with English, Mathematics and Science
with Biology as subjects from a recognised Board. Age Limit - 18-23 Years.

Trade - Operation Theatre Technician (For Male candidates only), Initial Rank -
Warrant Officer, Education Qualification - 10+2 passed with diploma in operation
theatre technician from a recognised board or university. Age Limit - 18-23 Years.

Trade - Physio Therapist (For Male candidates only) Initial Rank - Warrant Officer,
Education Qualification - 10+2 passed with diploma in physio therapist from a
recognised board or university. Age Limit - 18-23 Years.

Trade - Laboratory Assistant (For Male candidates only), Initial Rank — Rifleman,
Education Qualification - 10" class pass with English, Maths, Science and Biology
from a recognised Board. Age Limit - 18-23 Years.

Trade - Pharmacist (Both Male & Female candidates), Initial Rank - Warrant
Officer, Education Qualification - (a) 10+2 or equivalent (b) Degree or Diploma in
Pharmacy from any recognized Institution of the Central or a State Government
for which for period of training in two years followed by an internship of which the
practical training shall not be less than five hundred hours spread over a period of
not less than three months: provided that not less than two hundred and fifty hours
are devoted to actual dispensing of prescriptions; (c) Possessing the qualifications
under Section 31 and 32 of the Pharmacy Act, 1948 and registered under Section
33 of the said Act. Age Limit —20-25 Years.

Trade - X-Ray Assistant (For Male candidates only), Initial Rank — Havildar,
Education Qualification - 10+2 pass with diploma in Radiology from a recognised
Board or University. Age Limit — 18-23 Years.

Trade - Veterinary Field Assistant (For Male candidates only), Initial Rank
- Warrant Officer, Education Qualification - 10+2 pass with two years diploma
certificate in veterinary science from recognized University / Institute with one year
experience in Veterinary field. Age Limit - 21-23 Years.

Trade - Female Attendant / Aya (For Female candidates only), Initial Rank —
Rifleman, Education Qualification - 10" class pass from a recognised Board. Age
Limit — 18-25 Years.

Trade - Female Safai (For Female candidates only) Initial Rank — Rifleman,
Education Qualification - 10th class pass from a recognised Board. Age Limit — 18-
25 Years.

Trade — Cook (For Male candidates only) Initial Rank - Rifleman, Education
Qualification - 10" class pass from a recognised Board. Age Limit — 18-23 Years.

Trade - Safai (For Male candidates only) Initial Rank - Rifleman, Education
Qualification - 10" class pass from a recognised Board. Age Limit -18-23 Years.

Trade — Washerman (For Male candidates only), Initial Rank — Rifleman, Education
Qualification - 10% class pass from a recognised Board. Age Limit — 18-23 Years.

Trade - Barber (For Male candidates only) Initial Rank — Rifleman, Education
Qualification - 10" class pass from a recognised Board. Age Limit — 18-23 Years.

Trade - Equipment & Boot Repairer (For Male candidates only), Initial Rank —
Rifleman, Education Qualification - 10" class pass from a recognised Board. Age
Limit — 18-23 Years.
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32. Trade - Tailor (For Male candidates only) Initial Rank — Rifleman, Education

Qualification - 10™ class pass from a recognised Board. Age Limit — 18-23 Years.

33. Trade - Carpenter (For Male candidates only), Initial Rank — Rifleman, Education

Qualification - 10" class pass from a recognised Board. Age Limit — 18-23 Years.

Appendix-‘B’.
STATE/CATEGORY WISE ALLOTMENT OF VACANCIES ASSAM RIFLES

TECHNICAL & TRADESMEN RECRUITMENT RALLY: 2018-19
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(j) |Warrant Officer (Pharmacist) 0 0 0 1 1 (9) |Rifleman (Vehicle Mechanic) 0 0 0 1 1
(k) |Havildar (X-Ray Assistant) 0|0 0 1 1 (h) |Havildar (Surveyor) 0 0 0 1 1
(I) |[Rifleman (Cook) 1 1 0 2 4 (j) |Rifleman (Electrician) 0 0 1 1 2
(m)|Rifleman (Male Safai) 0 0 1 0 1 (k) |Rifleman (Plumber) 0 0 0 1 1
(n) |Rifleman (Barber) 0 1 0 1 2 (I) [Rifleman (Nursing Assistant) 0 0 2 0 2
(o) |Rifleman (Equipment & Boot Repairer) 0| 2 0 1 3 (m){Naib Subedar (Staff Nurse) 0 0 0 1 1
Total 3 |8 2 | 18 | 31 (n) |Havildar (X-Ray Assistant) 0 1 0 1 2
17. Karnataka. (o) |Rifleman (Female Attendant / Aya) 0 1 0 0 1
(a) |Havildar (Clerk) 1 0 3 4 8 (p) |Rifleman (Cook) 0 2 0 0 2
(b) |Warrant Officer (Personal Assistant) 0| O 0 1 1 (q) |Rifleman (Male Safai) 0 0 0 2 2
(c) |[Naib Subedar (Hindi Translator Grade-Il) 0|0 0 1 1 (r) |Rifleman (Washermen) 0 0 0 1 1
(d) |Warrant Officer (Radio Mechanic) 0|0 0 2 2 (s) |Rifleman (Barber) 1 0 0 0 1
(e) |Rifleman (Armourer) 0O 1 0 1 (t) |Rifleman (Equipment & Boot Repairer) 0 0 0 1 1
(f) |Rifleman (Electrician Mechanic Vehicle) 0 1 0 0 1 (u) |Rifleman (Tailor) 0 1 0 0 1
(9) |Rifleman (Plumber) 0|0 0 1 1 (v) |Rifleman (Carpenter) 0 0 0 1 1
(h) |Rifleman (Nursing Assistant) 0|0 0 1 1 Total 2 (12| 4 | 21 | 39
(j) [Naib Subedar (Staff Nurse) 0| O 0 1 1 23. Meghalaya.
(k) |Warrant Officer (Pharmacist) 0| O 0 1 1 (a) |Havildar (Clerk) 0 0 0 1 1
(I) [Havildar (X-Ray Assistant) 0| O 0 1 1 (b) |Rifleman (Cook) 0 1 0 0 1
(m) |Rifleman (Cook) 0|0 1 0 1 Total 0 1 0 1 2
(n) |Rifleman (Male Safai) 1 0 0 0 1 24, Mizoram.
(o) |Rifleman (Barber) 0| O 0 1 1 (a) |Havildar (Clerk) 0 5 0 8 13
(p) |Rifleman (Tailor) 0|0 0 2 2 (b) |Warrant Officer (Personal Assistant) 0 0 0 1 1
Total 2 1 5 | 16 | 24 (c) |Naib Subedar (Hindi Translator Grade-II) 0 0 0 1 1
18. Kerala. (d) |Rifleman (Electrical Fitter Signal) 0 1 0 0 1
(a) [Havildar (Clerk) 1 0 2 3 6 (e) |Rifleman (Li'neman Fi'eld) : 0 0 0 1 1
(b) |[Warrant Officer (Personal Assistant) 0o o | 1| 1 |/|]WarantOfficer (Radic Mechanic) 01210 2]|4
(c) |Rifleman (Lineman Field) 0 0] 1] o 1 ||(9)Rifleman (Armourer) 0 |0/ 01111
(d) |Warrant Officer (Radio Mechanic) 0o o] 1| 1 || Rifleman (Upholster) clojoj 11
() |Rifleman (Electrician Mechanic Vehicle) 0|0 o | 1] 1 |[[)]Havidar(Surveyor) 010101 1]]1
(f) |Rifleman (Nursing Assistant) 0o o] 1| 1 || Rifleman (Electrician) clo0jo0j 11
(g) |Warrant Officer (Pharmacist) 0 o] o] 1] 1 ||k [Rifleman (Plumber) clojoj 11
(h) [Havildar (X-Ray Assistant) 0o 1] 1] 2 |[U[Rifleman (Blacksmith) 01010111
() |Rifleman (Cook) 0 0 1 0 1 (m) lel_eman (Nursing Assistant) 0 3 0 1 4
(k) |Rifleman (Male Safai) 1 0 0 2 3 (n) N?Ib Subedar (Staff Nursg) 0 1 1 1 3
() [Rifleman (Washermen) 0 0 0 1 1 (o) |Rifleman (Lf'iboratory ASSI.Stant) 0 0 0 1 1
(m)|Rifleman (Barber) 0 0 0 1 1 (p) Warrant Officer (Pha_rmamst) 0 0 0 1 1
(n) [Rifleman (Tailor) 0 0 1 0 1 (9) ngldar (X-Ray Assistant) 0 1 0 1 2
Total 2 0 6 13 | 21 (r) |Rifleman (Female Attendant / Aya) 0 1 0 0 1
19. Lakshadweep. (s) |Rifleman (Female Safai) 0 0 0 1 1
(a) [Havildar (Clerk) 0o o] 1] 1 ||[(ORifleman(Cook) 0|11 11719
(b) [Rifleman (Cook) 0 0 0 1 1 (u) leleman (Male Safai) 0 0 1 2 3
Total 0 0 0 2 2 (v) | Rifleman (Washermen) 0 0 0 1 1
20. Madhya Pradesh. (w)|Rifleman (Barber) 0 0 0 1 1
(a) [Havildar (Clerk) 1 3 1 3 8 (x) Rifleman (Equipment & Boot Repairer) 0 1 0 2 3
(b) |Warrant Officer (Personal Assistant) 0 0 0 1 1 () R!fleman {Jailon g g B L L
(c) |Naib Subedar (Hindi Translator Grade-Il) 0 0] 0| 1| 1 ||{2Rifleman (Carpenter) 01010122
(d) |Rifleman (Electrical Fitter Signal) 0olo| o] 1] 1 Total 0 [16] 3 |41 | 60
(e) |Warrant Officer (Radio Mechanic) 0 1 0 2 3 25. Nagaland.
(f) [Naib Subedar (Building & Road) 0 0 0 1 1 (a) |Havildar (Clerk) 0 8 0 7 15
(9) |Rifleman (Engineer Artificer) 0 1 0 0 1 (b) |Warrant Officer (Personal Assistant) 0 1 0 1 2
(h) [Rifleman (Nursing Assistant) 0 0 0 1 1 (c) |[Naib Subedar (Hindi Translator Grade-II) 0 1 0 1 2
(j) [Naib Subedar (Staff Nurse) 0 0 0 1 1 (d) |Rifleman (Electrical Fitter Signal) 0 1 0 1 2
(k) |Havildar (X-Ray Assistant) 0 1 0 0 1 (e) |Rifleman (Lineman Field) 0 0 0 1 1
() |Rifleman (Female Safai) 0|0 1 0 1 (f) |Warrant Officer (Radio Mechanic) 0 2 0 2 4
(m)|Rifleman (Cook) 1 0 0 0 1 (9) |[Rifleman (Upholster) 0 0 1 1 2
(n) |Rifleman (Male Safai) 0 0 0 1 1 (h) |Havildar (Surveyor) 0 0 0 1 1
(o) [Rifleman (Barber) 0 1 0 0 1 (j) |Rifleman (Electrician) 0 0 0 1 1
(p) |Rifleman (Equipment & Boot Repairer) 0 0 0 1 1 (k) |Rifleman (Plumber) 0 0 0 2 2
(q) |[Rifleman (Tailor) 0 0 1 1 2 (I) |Rifleman (Nursing Assistant) 0 2 0 0 2
Total 2 7 3 14 | 26 |||(m)|Naib Subedar (Staff Nurse) 0 1 0 1 2
21. Maharastra. (n) |[Warrant Officer (Pharmacist) 0 1 0 1 2
(a) |Havildar (Clerk) 1 1 3 7 12 ||| (o) |Havildar (X-Ray Assistant) 0 1 0 1 2
(b) [Warrant Officer (Personal Assistant) 1 0 1 1 3 (p) |Rifleman (Female Attendant / Aya) 0 0 0 1 1
(c) |Rifleman (Electrical Fitter Signal) 0 1 0 0 1 (q) [Rifleman (Cook) 0 0 0 9 9
(d) |Warrant Officer (Radio Mechanic) 0 0 0 1 1 (r) |Rifleman (Male Safai) 0 2 0 0 2
(e) [Rifleman (Upholster) 0 0 0 1 1 (s) |Rifleman (Washermen) 0 0 0 1 1
(f) |Rifleman (Vehicle Mechanic) 1 0 0 0 1 (t) |Rifleman (Barber) 0 1 0 2 3
(9) |[Rifleman (Nursing Assistant) 0 0 0 2 2 (u) |Rifleman (Equipment & Boot Repairer) 0 1 0 1 2
(h) [Naib Subedar (Staff Nurse) 0 0 1 1 2 (v) |Rifleman (Tailor) 0 0 0 2 2
(j) [Warrant Officer (Pharmacist) 0 0 0 1 1 (w) |Rifleman (Carpenter) 0 0 0 2 2
(k) |Havildar (X-Ray Assistant) 0 0 1 1 2 Total 0 |22 | 1 39 | 62
(I) [Rifleman (Female Attendant / Aya) 0 0 0 1 1 26. Odisha.
(m)|Rifleman (Female Safai) 0 0 0 1 1 (a) |Havildar (Clerk) 1 3 1 3 8
(n) |[Rifleman (Cook) 0 0 2 0 2 (b) |Warrant Officer (Personal Assistant) 0 0 0 1 1
(o) |[Rifleman (Male Safai) 0 0 0 2 2 (c) [Naib Subedar (Hindi Translator Grade-II) 0 0 0 1 1
(p) |[Rifleman (Barber) 0 0 0 1 1 (d) |Rifleman (Electrical Fitter Signal) 0 1 0 0 1
(9) |Rifleman (Equipment & Boot Repairer) 0 0 1 0 1 (e) |Warrant Officer (Radio Mechanic) 0 0 1 0 1
Total 3 2] 9 | 20| 34 ||| (f) |Rifleman (Upholster) 0 0 0 1 1
22. Manipur. (9) |Rifleman (Nursing Assistant) 0 1 0 1 2
(a) |Havildar (Clerk) 0 4 1 6 11 (h) |[Naib Subedar (Staff Nurse) 1 0 0 1 2
(b) [Warrant Officer (Personal Assistant) 0 1 0 0 1 (j) [Warrant Officer (Pharmacist) 0 0 0 1 1
(c) |Naib Subedar (Hindi Translator Grade-II) 0 1 0 0 1 (k) |Havildar (X-Ray Assistant) 0 0 0 1 1
(d) |Rifleman (Electrical Fitter Signal) 0 0 0 1 1 (I) |Rifleman (Female Attendant / Aya) 0 0 0 2 2
(e) [Warrant Officer (Radio Mechanic) 1 0 0 2 3 (m)|Rifleman (Cook) 1 0 0 0 1
(f) |Rifleman (Upholster) 0 1 0 1 2 (n) |Rifleman (Male Safai) 0 0 0 1 1

Continued on page 16




16

www.employmentnews.gov.in

RECRUITIVIENT

Employment News 15 - 21 December 2018

Continued from page 15
(o) |Rifleman (Equipment & Boot Repairer) 0 0 0 1 1 (f) |Warrant Officer (Radio Mechanic) 0 0 0 2 2
(p) |Rifleman (Tailor) 0 0 0 1 1 (9) |Rifleman (Armourer) 1 0 0 0 1
(q) |Rifleman (Carpenter) 0 0 0 1 1 (h) |Rifleman (Electrician Mechanic Vehicle) 0 0 1 0 1
Total 3 5| 2 |16 | 26 (j) |Rifleman (Nursing Assistant) 0 0 0 1 1
27. Puducherry. (k) |Naib Subedar (Staff Nurse) 0 0 0 1 1
(a) [Havildar (Clerk) 0 0 0 1 1 (I) |Warrant Officer (Pharmacist) 0 0 0 1 1
(b) |Rifleman (Cook) 0 0 0 1 1 (m)|Havildar (X-Ray Assistant) 0 0 1 1 2
Total 0 0 0 2 2 (n) |Rifleman (Female Safai) 0 0 0 1 1
28. Punjab. (o) |Rifleman (Cook) 1 1 3 5 10
(a) |Havildar (Clerk) 110 1] 2| 4 |[(p)|Rifleman (Male Safai) 0)]0]2]0)2
(b) [Rifleman (Armourer) 00| 0| 1 1 || (q) |Rifleman (Washermen) 0j]0j]0 ] 1 1
(c) [Warrant Officer (Pharmacist) 0o o0 | 1] 1 |L0]|Rifleman (Barber) 0 joj1]2]3
(d) [Havildar (X-Ray Assistant) 00| 0 1 1 ||[(s) |Rifleman (Equipment & Boot Repairer) 0j0j]0 71 1
(e) [Rifleman (Female Attendant / Aya) 1 10| 0] 0| 1 (t) [Rifleman (Tailor) c|1j07]1 2
(f) |Rifleman (Cook) 00| 0 1 1 Total 3 12| 11]26 | 42
(9) |Rifleman (Equipment & Boot Repairer) ojofo | 1] 1|3 Tripura.
Total 2 0 1 7 | 10 ||| (a) |Havildar (Clerk) 0 1 0 0 1
20, Rajasthan. (b) |Rifleman (Cook) 0|0 O 1 1
(a) [Havildar (Clerk) 1 1] 1]2]s Total 0 j1]O0f1]2
(b) |Warrant Officer (Personal Assistant) 0|0 0|1 1|34 Uttar Pradesh.
(c) [Naib Subedar (Hindi Translator Grade-Il) 0 o] o] 1] 1 |(a)]Havidar(Clerk) S |11 518117
(d) |[Rifleman (Electrical Fitter Signal) 0 [ o] o] 1] 1 ||ltb)|NaibSubedar (Hindi Translator Grade-ll) 11]0]0]1]2
(e) |Warrant Officer (Radio Mechanic) 1 0 0 0 1 (c) |Rifleman (Electrical Fitter Signal) 0 0 0 1 1
(f) [Rifleman (Electrician Mechanic Vehicle) 0o [ o] o 1] 1 ||(d]Warrant Officer (Radio Mechanic) 01010 12])2
(g) |Naib Subedar (Building & Road) 0 0 1 0 1 (e) |Rifleman (Electrician Mechanic Vehicle) 1 0 0 0 1
(h) [Rifleman (Nursing Assistant) 0 [ o[ o[ 1] 1 |®]Rifleman (Upholster) 21010102
() |Naib Subedar (Staff Nurse) 0 0 0 1 1 (9) Rifleman (Vehicle Mechanic) 0 0 0 1 1
(k) |Rifleman (Cook) 0 0 0 1 1 (h) R?fleman (Blacl‘<sm|th)_ 0 0 2 0 2
() | Rifleman (Male Safai) 0 1 0 0 1 () le!eman (Nursing Assistant) 1 0 1 2 4
(m)|Rifleman (Tailor) 0 0 1 0 1 (k) [Naib Subedgr (Staff Nurse) . 0 0 0 2 2
(n) | Rifleman (Carpenter) 0 0 0 1 1 (I) |Warrant Off?cer (Physio Theraplst) 0 0 0 1 1
Total 2 2 3 | 10 | 17 (m)|Warrant Officer (Pharmacist) 1 0 0 0 1
30. Sikkim. (n) [Havildar (X-Ray Assistant) 0 0 0 1 1
(a) [Havildar (Clerk) 0 0 0 1 1 (o) Warrant Officer (Veterinary Field Assistant) 0 0 0 1 1
(b) |Rifleman (Cook) 0 0 0 1 1 (p) R?fleman (Female Attendant / Aya) 0 0 0 1 1
Total 0 0 0 2 2 (q) |Rifleman (Cook) 1 0 1 2 4
(r) |Rifleman (Male Safai) 1 0 1 1 3
31. Tamilnadu. (s) |Rifleman (Barber) olo|lo | 1]1
(a) |Havildar (Clerk) 2 1014 |5 | M|/ Rifeman (Equipment & Boot Repairer) oo 1]0]1
(b) [Warrant Officer (Personal Assistant) 0 0 0 1 1 (u) [Rifleman (Tailor) 0 0 0 1 1
(c) [Naib Subedar (Hindi Translator Grade-Il) 0 0 0 1 1 (v) |Rifleman (Carpenter) 0 0 1 0 1
(d) |Rifleman (Electrical Fitter Signal) 01]0] 0 1 1 Total 1111112 26 | 50
(e) |Rifleman (Lineman Field) 0]1]0] 0 1 1 1|[35. Uttrakhand.
(f) |Warrant Officer (Radio Mechanic) 00| 0 1 1 (a) |Havildar (Clerk) olol o 1 1
(9) [Rifleman (Armourer) 1101071 0] 1 |lf(b)|Naib Subedar (Staff Nurse) oo o0 [ 11
(h) |Rifleman (Upholster) 1 010 0 1 Total ool o 2 2
() [Rifleman (Electrician) 00| 0 1 1 |l[36. West Bengal.
(k) |Rifleman (Plumber) 01012107 2 J|a)Havildar (Clerk) 2 |0 2] 438
(I) |Rifleman (Nursing Assistant) 11010101 1 ||f(b)|warrant Officer (Personal Assistant) ojJojo [ 1]1
(m){Naib Subedar (Staff Nurse) 0 1010 ] 1] 1 |[(c)]|NaibSubedar (Hindi Translator Grade-Il) 1 lolol1]2
(n) [Rifleman (Laboratory Assistant) 11010 7] 0] 1 ][(d)]Rifleman (Electrical Fitter Signal) 0o /1]0]o0 |1
(0) [Warrant Officer (Pharmacist) 0 10101 1] 1 }e)]Rifeman (Lineman Field) 1]o]lo]o 1
(p) {Havildar (X-Ray Assistant) 0 1010 ] 1] 1 ||l |WarrantOfficer (Radio Mechanic) 2 oo 2]4
(9) [Rifleman (Cook) 0 /010 1] 1 l]g)]Rifeman (Upholster) oo o0 [ 1]1
() |Rifleman (Male Safai) 11010 ] 21 3 |l(h)|Havildar (Surveyor) oloJo [ 1]1
(s) |Rifleman (Washermen) 000 1 1 (i) |Rifleman (Plumber) ool ol 1 1
(t) |Rifleman (Barber) 11010 | 11 2 |k ]Rifleman (Nursing Assistant) o{o|2]o0]2
(u) |Rifleman (Equipment & Boot Repairer) 0 1]0 0 | 1] 1 ||f()[NaibSubedar (Staff Nurse) oloJo [ 1]1
(v) |[Rifleman (Tailor) 0 10 ] 1 | 1] 2 |If(m)|Warrant Officer (Pharmacist) 1 o113
Total 8 | 0] 7 |21 36 || (n)|Havildar (X-Ray Assistant) oo 1]1]2
32. Telangana. (o) | Rifleman (Cook) ojo[o0|2]2
(a) [Havildar (Clerk) 1101315 1|9 |[(p]Rifleman (Male Safai) oo o [ 1]1
(b) |Warrant Officer (Personal Assistant) 0|0 0 1 1 (q) |Rifleman (Barber) 1 ol o 0 1
(c) |Naib Subedar (Hindi Translator Grade-II) 0 0 0 1 1 (r) |Rifleman (Equipment & Boot Repairer) 0 0 0 1 1
(d) |Rifleman (Electrical Fitter Signal) 0 0 0 1 1 (s) |Rifleman (Carpenter) 0 0 0 1 1
(e) [Rifleman (Lineman Field) 0 0 0 1 1 Total 8 1 6 19 | 34
EN 37/25
. - =, How to Apply : Application in prescribed format (available in
NorthPEa'stﬁrrtl IRStItUtehoT II;oll((i Mt;dlcme {@@5} website neifm.nic.in alongwith required certificates/documents,
asig aG( runatc”ad_ rades ) \MQ’ through proper channel should be sent to the Director, North
overnment of India
Ministry of Ayurveda, Yoga & Naturopathy, Unani, Siddha & Homoeopathy (AYUSH) Eastern Institute of Folk Medicine, Ministry of AYUSH,
No. NEIFM/211/ADVT/2016/1093 Dated 22nd October, 2018  Government of India, PO:- Pasighat, Dist. East Siang,
ADVERTISEMENT Arunachal Pradesh -791102 within 30 days of publishing of this
The North Eastern Institute of Folk Medicine (NEIFM) Pasighat, Arunachal Pradesh, an Autonomous advertisemsnt in the Employment News.
organization under the Ministry of AYUSH, Govt. of India invites applications from Indian Citizens/regular The detaits of Educational Qualification, Experience and other
serving employees of Central Government/State Government/Autonomous organizations for the o o o
following posts to be filled on Deputation/Direct recruitment/Contract basis. eligibility criteria for the posts and application format may be
Sl. No. Name of Post Number of Post Pay Scale/Level downloaded from the Institute's website neifm.nic.in.
1. Private Secretary 1 (One) Pay Matrix Level 6 as per 7th CPC (P. Ringu) IFS
2. Panchakarma Nurse 1 (One) Pay Matrix Level 5 as per 7th CPC Director
3. Junior Research Fellow |1 (One) Rs. 25,000/- (Fixed) + HRA @ 10% NEIFM, Pasighat
(Informatics) davp 17218/11/0003/1819 EN 37/57
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DEPUTATION

THE INSTITUTE OF .
Company Secretaries of India

VR H! G G

IN PURSUIT OF PROFESSIONAL EXCELLENCE

Statutory body under an Act of Parliament

ICSI House, 22, Institutional Area, Lodi Road, New Delhi-110 003
Ph: 45341000, Fax : 91-11-24626727, E-Mail: info@icsi.edu
Website : www.icsi.edu

CAREER OPPORTUNITIES

GOVERNMENT OF INDIA

MINISTRY OF ENVIRONMENT, FORESTS & CLIMATE CHANGE

DIRECTORATE OF FOREST EDUCATION
P.O. NEW FOREST, DEHRADUN - 248 006
No. 2-102/Estt-l/DFT-2012 (Vol.ll)/3163

Dated: 31 October, 2018

VACANCY CIRCULAR ON DEPUTATION BASIS

Applications are invited in the prescribed proforma for filling up of following vacant/anticipated posts by
Deputation in the Directorate of Forest Education and its constituent Academies under the Ministry of
Environment, Forest and Climate Change. Details of the Posts are furnished below:-

The ICSI, a premier professional body constituted under an Act of S. Name of Post No.of | Pay Scale (Levelas | Where the posts vacant

Parliament, invites applications for the following post at its Headquarters No. Posts per 7" CPC) likely to be filled

atNew Delhi/Noida :- 1. | Training Officer (Hindi) re-designated as| 03 | L-10%.56100-177500 | CASFoS, Dehradun -01

Name of | Pay Scale (Rs.) Gross Salary | Maximum | Total Assistant Director (OL) CASFo0S,Coimbatore -01

the Post perAnnum | Age(ason | No.of CASFo0S, Burnihat - 01

(Rs.inLakh) | 01.12.2018) | Posts Assistant Instructor (Core Forestry) 01 | L-7 Rs. 44900-142400 | CAFE, Kurseong

Joint Level 12 (78800- 13.5 45years 1 X 3 X

Director | 209200)of 7th CPC Assistant Instructor (Engineering and 01 | L-7 Rs. 44900-142400 | CAFE, Kurseong

(Internal | Pay Matrix (Pre Surveying)

Audit) Revised Pay Band - 4. | Sports Officer 03 | L-7 Rs. 44900-142400 | CASFoS, Dehradun -01

gsgo'ggm%"(‘;g? CASFoS,Coimbatore -01
BN i & ) - | — CASFoS, Bumnihat - 01
or further details viz. qualification, experience, procedure for -

submission of application, etc., please visit our website www.icsi.edu/ Accountant 01 | L-6%.35400-112400 | CASFoS, Coimbatore -01

career with effect from 01.12.2018. Interested candidates must apply Stenographer 03 | L-6%.35400-112400 DFE (Hq.), Dehradun -01

only through electronic application form (Online). Last date for CASFoS. Dehradun -01

submission of application (Online) is 20.12.2018. Reservation policy will i

be applicable as adopted by the “ICSI” in its Service Rules. The “ICSI” CASFoS, Coimbatore -01

reserves the right to increase/decrease or even not to fill up any posts as P 07 | L-4Z. 25500-81100 ]

7 | UpperDivision Clrk CisFos. bewsaun-2
L S CASFoS, Bumihat -02

CAFE, Kurseong -02

national centre for biological sciences

Tata Institute of Fundamental Research

GKVK, Ballari Road, Bengaluru — 560 065.
Tel: 080-23666332, 335,Fax: 080-23636662

ADVERTISEMENT NO. 37/2018

RECRUITMENT OF ADMINISTRATIVE ASSISTANTS “B " AT
NATIONAL CENTRE FOR BIOLOGICAL SCIENCES (NCBS)- TIFR, BANGALORE

National Centre for Biological Sciences (NCBS) Tata Institute of
Fundamental Research (TIFR) a premier research centre under the aegis
of Department of Atomic Energy, Government of India, invites online
application forthe following posts at NCBS, Bangalore.
1. ADMINISTRATIVE ASSISTANT “B” (Accounts / Purchase) - Four Posts :-
One (1) Post Reserved for “SC”
One (1) Post reserved for “OBC”
Two (2) Posts - Unreserved
Qualification & Experience: Essential: i. Graduate with 55% marks
ii. Knowledge of typing and use of personal computers and its applications.
iii. Minimum five (5) years experience in Accounts & Finance Section /
Purchase Section/in alargeandreputed organisation.
Desirable: i. Good Communications and drafting skills in English.
ii. Knowledge of preparation & finalisation of Accounts, working knowledge of
Tally ERP or experience in working on online procurement system.
LevelinPay Matrix : Level 6 ( Basic Pay Rs.35,400 +Allowances)
Age limit: Below 33 years for General and below 38 years for“SC” candidates
& 36 years for “OBC” candidates (as on 1.7.2018)
2. ADMINISTRATIVE ASSISTANT “B” (General Administration) — One Post
-Unreserved
Qualification & Experience: Essential: i. Graduate with 55% marks
ii. Knowledge of typing and use of personal computers and its applications.
iii. Candidates with better typing skills will be given preference.
iv. Minimum five (5) years experience in working in Administration or HR in a
large and reputed organisation.
Desirable: i. Good Communications and drafting skills in English
ii. Knowledge of Shorthand will be an added advantage.
LevelinPay Matrix : Level 6 ( Basic Pay Rs.35,400 +Allowances)
Age limit: Below 33 years (ason 1.7.2018)
3. ADMINISTRATIVE ASSISTANT “B” (Hospitality) - One Post— Unreserved
Qualification & Experience: Essential: i. Graduate with 55% marks
ii. Knowledge of typing and use of personal computers and its applications.
iii. Minimum five (5) years experience as Hospitality Assistant in a large Hotel/
Guest House/ Institute etc.
Desirable: i. Degree or Diploma in Hospitality & Catering Technology or
equivalent.
ii. Good Communications and drafting skills in English
Level in Pay Matrix : Level 6 ( Basic Pay Rs.35,400 +Allowances)
Age limit: Below 33 years (ason 1.7.2018)
Details of the Positions and procedure for applying for the above posts is
available at our website: www.ncbs.res.in/jobportal.
The Last date for receipt of ONLINE applications: 30.12.2018 till 23:59 hrs.

Sd/-
Administrative Officer

EN 37/1

For more details including eligibility please visit our website at www.dfe.gov.in. The proforma for
application may be downloaded from our website. The applications for the above posts in the prescribed
proforma along-with the complete and up to date ACRs/APARs dossiers for the last five years (or Photostat
copies duly attested by Gazetted officer) may please by forwarded by their respective organizations to the
under signed within 60 days from the date of publication. Applications without the APARs (or attested
photocopies of the APARs) or otherwise found incomplete and received after the last date, will not be
considered. Candidates applying for the post will not be allowed to withdraw their names later. While
forwarding the applications, it may please be ensured that no disciplinary / vigilance case in pending or
contemplated against the applicant. The applications must be accompanied with major/ minor penalties
statement for the last 10 years and certified copies of prescribed Educational Qualifications.

(R.P. Singh, IFS)

Director, Forest Education

EN 37/22
=~ Electronics Corporation of
el )

India Limited

A Govt. of India (Department of Atomic Energy) Enterprise
ECIL Post, Hyderabad-500062
Phone No. (s) : 040-27120427, 27182956/6532

ECIL, a Public Sector Enterprise under Department of Atomic Energy is looking for a dynamic and
result-oriented Ex-Serviceman for the following position on contract basis for a period of THREE years|
(extendable by TWO more years depending upon organizational requirements) having liaison
cum Purchase experience to work at our North Zonal Office (Delhi).

Post | Name of the Post No. of [Post Qlfn. Exp.|Upper Age limit |Consolidated Monthly
No. Post ((yrs.) as on (yrs.) as on contract Pay (inclusive
30.11.2018 30.11.2018 of all) (Rs.)
1. Defence Liaison cum|1 (For |10 Yrs 52 Yrs 48,200/-
Purchase Officer on |North
Contract Zone)

Qualification and Experience :

1) Education : Should have a Graduation degree or its equivalent in any discipline.
2) Diploma in Financial Management will be given preference.

3) Should have retired as JCO or its equivalent post from Army, Navy or Airforce.

4) Should have sound knowledge of Defence Purchase Procedure/Defence Purchase
Manual

5) Clerk/ PA background will be added advantage.

6) Should be SHAPE 1 (Medical Category) during release from force.

7) Registration in District Sainik Welfare Board is mandatory.

Key Responsibility Areas :

a) Perform duties of Zonal Purchase Officer.

b) Liaison with Ministry of Defence and Service Head Quarters of Armed Forces for business
development purpose.

c) Supervise the security arrangement of the Office Complex and the Two Guest Houses at
Delhi.

d) Assist GM (North)'s Secretariat in day to day functioning.

e) Coordinate the visits of Senior Officials and act as Protocol Officer, if required.

For complete details please visit our website: http://careers.ecil.co.in or www.ecil.co.in.
15.12. 2018 (16.00 hrs.)
31.12.2018 (16.00 hrs.)

Availability of application form in website

Last date of accepting application form (Hard copy)
with required documents by post from candidates

will be hosted on website
SDGM & IN CHARGE HR

Date, Time, Venue of Personal interview
Advt. No. 42/2018

EN 37/5
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Government of India, Ministry of Defence
Defence Research and
Development Organisation

e gfean fates
( WTE W@ &1 3aW )

l 0il India Limited

(AGovemment of India Enterprise)

P.O. Duliajan - 786602, Assam, India; CIN: L11101AS1959G0I1001148
OIL INDIA LIMITED, a Navratna Public Sector Undertaking is the pioneer and second largest national Combat Vehicle Research & Development

upstream QOil and Gas Company with a pan India presence and growing global footprint. OIL is all set . . .
to conquer newer horizons of all-round growth and excellence. It is engaged in exploration, production Establishment, Avadi, Chennai-600054
and transportation of crude oil, natural gas and manufacture of LPG with its Fields Headquarter (FHQ) at Selection of EX-ITI Trade Apprentices for Training under the

Duliajan, Dist. Dibrugarh, Assam. Apprentices Act 1961
ESSENTIAL QUALIFICATION : Ex-ITI candidates should have

Oil India Ltd. invites applications from Indian Nationals to fill up the following post: X )
passed out from the Institute duly recognized by NCVT duly

Indicative Upber Age Post covered through Gazette Notification of Ministry of Skill
Post Name number of | Grade ﬁ;it (il? Qualification Development and Entrepreneurship, with minimum two years
Py Vacancies* | & Scale cars) as Required Educational relevant duration except for the COMPUTER OPERATOR AND
of Pay y Qualification experience (in PROGRAMMING ASSISTANT (COPA) and WELDER Trade.
Post Code on g
Unreserved ) 29-12.2018 years) as on COPA & WELDER should possess one year ITl certificate
29-12-2018 recognized by NCVT.
Superintending MD (Obstetrics & Trade Vacancy :
Medical Officer C Gynaecology) from a reputed Sl. No.| Name of the Trade No. of Posts
(Gynaecology) 01 80000- UR: 37 medical college/ university Nil 1. Carpenter 02
:(I)E;SGOYGM 220000 recognized b:/IMdgdlcaI Counci 2. COPA (Computer Operator and Progra- | 25
il ot India mming Assistant)
OR 3. Draughtsman (Mechanical) 08
Senior Medical 4. Electrician 22
Officer B . . . -
. El
(Gynaecology) 01 60000- | UR: 32 oggi‘g"&“g'ﬁ:&ilg‘ 01 5 lectronics 03
PERS:06:2018: 180000 y 9y 6. Fitter 35
GY:01 7. Machinist 12
Post identified suitable for Persons with Disability (PWD): OA-One Arm, OL-One Leg 8. Mechanic (Motor Vehicle) 08
* The numbers of vacancies are subject to change, if required. 9. Turner 06
For further details visit: http://oil-india.com/Current_openNew.aspx 10. Welder 06
The last date of receipt of online Application is 29-12-2018 EN 37/24 TOTAL 127

Duration of Training : One Year

Sti d:
g CENTRAL C(()IIAIS(E L?)B?s;)ﬁlfggrgﬁepgléﬁmgyngr INDIALTD. (1)Ir|’:eor: Carpenter, COPA & Welder Rs.10739/-per month.

A Government of India Undertaking, Ministry of Textiles (2) For other Trades Rs.11552/-per month, . .
(3) No other allowances will be paid during the entire period of

Jawahar Vyapar Bhawan, Janpath, New Delhi — 110001 - ) el
Biest Tel. No.: +91-11-23311964, Fax: 011-23328354 Apprenticeship training.

cottage How to Apply :
(1) Only on-line registration at website https://rac.gov.in.

One of the largest Public Sectors Undertaking engaged in the marketing of handicrafts and handiooms requires (2) Kindly note that the registration would involve payment of
Marketing Executives on "fixed term contract" basis. Rs. 30/- (Rupees Thrity Only) through online. Candidates

S . . belonging to SC/ST, OBC, Non-creamy layer & Physically
1) Name of Position: Marketing Executive Handicapped (PH)/ Physically Challenged (PC) are exempted

Website : www.thecottage.in

2) AgeLimit: 27 years from the payment.
3) Qualification: Should be 2nd Class Graduate from a recognized University and MBA(Marketing) or f3t) Only online registered candidates will be Invited/called for the
. nterview.
Equwalent. . ' . ' (4) Candidates with higher qualifications viz. Engineering Degree/
4) No. of positions: Two (UR)-one eachin Delhiand Guwahati Diploma are not eligible to apply.

5) Preference will be given to candidates having exposure in Design Development/ handicrafts/handlooms/ (5) If any one of the above criteria is not fulfilled the candidature is
Retail Industry liable to be rejected.
' Mode of Selection :

6) Job-Profile: (1) Selection of the candidates will be made on the basis of the
Incumbents would be required to performance during the personal interview. Call letter for interview
intimating the dete, time and venue will be sent through respective

+ Create desired temporary Infrastructure/facilities for smooth execution of various registered E-Mail ID/Mobile after closing of on-line registration.

Projects/workshops/training programs in North Eastern states as assigned by the management. Therefore, the candidates are requested to register & ensure the
+ Coordinate/liaison with different State/Central agencies for smooth implementation of assigned projects. correct e-mail address & mobile number while making the on-line
. . . . . . registration.
Assess the sales poFenhaI of North Easte_rn states handlcrafts products in National and International (2) Candidates will be required to produce Original Certificates
markets and developing strategy thereon with measurable deliverables. (T.C., Mark Sheets, Community Certificate, Aadhaar Card, Photo
+ Intensive travelling to the interior parts of the North Eastern States regions and other places during the ID Proof, Address Proof and other relevant certificates) along with
period of contract forimplementation/monitoring of projects. one set of Xerox copy & Printout of on-line application at the time
. . . . of Interview.
+ Must be capable of independently completing Project Reports, Market Survey, Market Analysis and (3) Selected candidates alone will be intimated through registered

otherincidental documentations. E-Mail within 30 days from the date of interview.
+ To undertake aggressive sales & marketing strategy of newly developed craft specific products and Terms & Conditions :
achievement of given sales targets (1) It should be noted that the selection and training are strictly in

o ) . o ) ) compliance with the provisions of Apprentice Act, 1961 and NO
+ Participate in various exhibitions, expos, fairs, B2B, B2C meets etc.as assigned by management. EMPLOYMENT IS GUARANTEED TO THE APPRENTICES ON

7) Remuneration: The CTC of selected candidate will be Rs.6,00,000(all inclusive) per annum in the first COMPLETION OF THEIR TRAINING.

year, Rs.6,60,000(all inclusive) per annum in the 2nd year and Rs.7,26,000 (all inclusive) per annum in 3rd (2) The selected candidates should abide by the rules and
including employer's contribution to PF) regulations framed by the Adminstration from time to time.
year. (including employ ) (3) If any declaration furnished by the candidate is found to be

8) Tenure of Appointment: The tenure of Marketing Executive would be 2 + 1 years and on completion of the false, he/she will be disqualified/terminated at any stage of the

said period, the contract will automatically come toan end. training period.
(4) The apprentices will not be provided any quarters/hostel

Forapplication format and other relevantinstructions, please visit our website www.thecottage.in accommodation by this Establishment at the time of Interview and
Last Date of Receipt of Applications is 05.01.2019 EN 37/3 also during Training period.
Closing Date :
Government of India rReVisggoi)C?ch;I Pay Bagi 3C3:PRCS;-)}156603'39’100+ Closing date for on-line Registration is 15 days from the date of
I = = S. as per 6t , by deputation ublication of this advertisement.
Ministry of Shipping (noudig shor term contract, ’ DIRECTOR CVRDE, AVADI
(Pot Parivahan Mantralaya) 2. The period of deputation shall be three years/ | | davp 10301/11/0170/1819 EN 37/11
(ESTT. SECTION) (one year in case of short term contract). Details — - — —
Transport Bhawan, 1, Parliament Street regarding educational qualifications, experience, Under Secretary (Administration), Ministry of Shipping, Room
New Delhi-110001 etc. together with application form can be No. 427, .Tr.ansport Bhawan, 1, Parllamept $treet, ,Nev_v Delh_"
Vacancy Circular No.A-12025/1/2018-Estt. downloaded from the website of Ministry of 110001 within 60 days from the date of publication of this circular in

the Employment News or leading National dailies, whichever is

Applications are invited to fill up one post of Shippi .shipmin. in the link
pp p p ipping www.shipmin.gov.in from the lin published earlier.

Deputy Director(Engineering) in Development ‘Important Announcements' under the link
Wing in the Ministry of Shipping, which is a ‘Vacancy'.

General Central Service Group 'A’ Gazetted Non- 3. The applications of the willing and eligible Under Secretary to the Government of India
Ministerial post in Level:11 as per 7th CPC {(pre- Officers may be sent through proper channel to the  EN 37/20 Tel: 011-23710363

(Sunil Kumar Jain)
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National Council of Science Museums
@Mmlstry of Culture, Govt. of India g, -

33, Block-GN, Sector-V,
Bidhan Nagar, Kolkata-700091

Advertisement No.10/2018

NCSM, an autonomous scientific organization under the Ministry
of Culture, Govt. of India, invites applications for the following
Technical & Administrative posts:

SI. | Name of the |No. of Scale of pay
No. posts posts
1 Assistant 01- |Pay Matrix Level 10 (X 56100 —
Executive (UR) | 177500) & other allowances
Engineer as admissible under Central

Govt. Rules.

2 | Section Officer | 03- |Pay Matrix Level 7 (X 44900 —
(UR) &% 142400) & other allowances

01- |as admissible under Central
(OBC) | Govt. Rules.

Applications along with attested copies of all certificates,
testimonials and demand draft for ¥ 200/- must reach at any
zonal offices under NCSM latest by 31.12.2018.

For details and application format, please visit our website:
www.ncsm.gov.in. EN 37/64

NATIONAL INSTITUTE FOR EMPOWERMENT OF PERSONS
WITH MULTIPLE DISABILITIES (NIEPMD)(Divyangjan)
(Accredited by NAAC)
(Accredited by NAAC) (DEPwDs, MSJ & E, Govt. of India)
East Coast Road, Muttukadu, Kovalam (PO), Chennai - 603 112.
Phone: 044-27472113, 27472046 | Fax: 044-27472389 | Toll Free : 1800 4250345
Website: www.niepmd.tn.nic.in | e-mail: niepmd@gmail.com

e

v v

Nigpm®

ADVT. NO. 22/2018

Filling up of positions as consultants for Composite Regional Centre — Gorakhpur, U.P purely on contract
basis for a period of 11 months

Details of the |Number |  Classification Particulars of

Qualification
post of post pay

S.No

Essential: i. MBBS

ii. PG degree/Diploma in PMR
recognised by MCI/RCI.

Experience:

i. Minimum five years experience in

teaching or research in related field.

Desirable:

i. Ph.D in the field of rehabilitation of

persons with Disabilities.

Asst. Professor
1 (PMR) 01
(Consultant)

Contractual Rs. 60,000/-

No. 12- 4/2017-M&T (Admn.)
Government of India
Ministry of Agriculture and Farmers Welfare

Department of Agriculture
Cooperation and Farmers Welfare

Applications are invited from eligible candidates belonging to
Central Government or State Government or Union Territory
administrations or Public Sector Undertakings or agricultural
universities or recognised research institutes or councils or semi-
government or autonomous or statutory organisations for filling up
of one vacant post of Senior Agricultural Engineer [General
Central Service, Group 'A' Gazetted] in Level 11 (Rs. 67700-
208700) in pay matrix, at North Eastern Region Farm Machinery
Training and Testing Institute, Biswanath Chariali (Assam), a
subordinate office under Ministry of Agriculture and Farmers
Welfare, Department of Agriculture, Cooperation and Farmers
Welfare on deputation (including short term contract) basis
urgently. Complete details about eligibility conditions including
format of application, etc. are available on the website of
Department of Agriculture, Cooperation and Farmers Welfare
website www.agricoop.nic.in and the website of Farm Machinery
Training and Testing Institutes cfmtti.dacnet.nic.in/ nrfmtti.
dacnet.nic.in/ srfmtti.dacnet. nic.in/ nerfmtti.dacnet.nic.in.
Application (in triplicate) in prescribed proforma with complete
details should be forwarded through proper channel to the Director
(M&T), Room No. 248, Ministry of Agriculture and Farmers Welfare,
Department of Agriculture, Cooperation and Farmers Welfare,
Krishi Bhawan, Dr. Rajendra Prasad Road, New Delhi-110001,
within 60 days from the date of publication of this advertisement in
the Employment News.

EN 37/15

Essential:

i. Master Degree with M.Ed.

(Special Edn.) (Full time course)

in any category recognised by RCI.

ii. Minimum of 55% marks in M.Ed.

iii.Minimum 5 years of experience

in teaching/research in the field of

Rehabilitation.

Desirable:

i. Ph.D in related field of rehabilitation
of Persons with Disabilities.

Asst. Professor
(Special

2 Education) 0

(Consultant)

Contractual Rs. 55,000/-

Essential:

i. Post Graduate Degree/MBA from
recognised University.

ii. Minimum five years of experience in
establishment/adminmatters in any
Govt. Organisation.

Administrative
3 Officer 01
(Consultant)

Contractual Rs. 40,000/-

Essential:

i. Commerce graduate from a
recognized University with hands on
knowledge of computer and Tally.

ii. Minimum 5 years experience in
handling accounts/cash in Govt.

or Semi Govt. establishment of which
minimum 3 years experience of having

worked in the related fields.

Accountant

4 (Consultant) 01 Contractual

Rs. 35,000/-

For format of application and further details visit www.niepmd.tn.nic.in Apply within 21 days of
appearance of this advertisement in Employment News.

Important Note

1. Processing of applications for the post of Asst. Professor (Special Education) (Consultant) against the
advertisement 13/2018 / August 2018 stands cancelled. Aspiring candidates are advised to apply afresh.
2. Candidates applied for the posts of Administrative Officer (Consultant) and Accountant (Consultant)

in response to employment notice 13/2018 need not apply again. Dinseg/tbr

EN 37/6

National Investigation Agency

Ministry of Home Affairs, Government of India
Opposite CGO Complex, Lodhi Road, New Delhi

No. E-76/01/Legal/Depu/2018/NIA/14221

Dated : 28.11.2018

Notice for Deputation (ISTC)/Absorption to NIA as Deputy Legal Advisor

Nominations are invited for the posts of Deputy Legal Advisor on deputation (ISTC)/absorption basis in NIA. Details of posts and vacancies are as under :-

Srl [Post with Pay Scale Vacancies Proposed place of posting

No. depending on vacancies

(i) |Deputy Legal Advisor 03 Delhi, Guwahati, Kolkata
Pay Scale-Pay Matrix Level-12, (Rs 78,800/- to 2,09,200/-) (PB-3 with GP 7600/- pre-revised) & Mumbai

2. The eligibility criteria (educational qualification, experience, etc.) are furnished in the Annexure-l (available at NIA website www.nia.gov.in/recruitment-notice.htm). The
candidates who apply for the post will not be allowed to withdraw their candidature subsequently.

3. The nominations of eligible and willing officers along with following documents should reach the DIG (Adm), NIA HQ, Opposite CGO Complex, New Delhi-110003 through
proper channel within 02 month from the date of publication of this item in ‘Employment News’.

(i) Bio-data/application form in the prescribed proforma Annexure-ll (available at NIA website www.nia.gov.in/recruitment-notice.htm) duly countersigned by the competent

authority.

(ii) Attested (each page) photocopies of the APARs dossier from the year 2013-14 to 2017-18.

(iii) Vigilance Clearance Certificate and Integrity Certificate issued by the respective department.

(iv) Details of major/minor penalties imposed on the official during the last 10 years.

4. Applications received after the last date, or application incomplete in any respect or those not accompanied by the documents/ information as per Para 3 above will not be considered.
The Cadre Authorities may ascertain that the particulars sent by the officials are correct as per the records.

5. The eligibility criteria and application form as well as Recruitment Rules are also available on the NIA website www.nia.gov.in/recruitment-rules.htm.

davp 19133/11/0015/1819

(Ankit Garg, IPS)

DIG (Adm), NIA Hqgrs, New Delhi
011-24368801 (Fax), E-mail : ankitgarg.nia@gov.in
EN 37/12
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IndianOil

Indian Oil Corporation Ltd.

(Refineries Division)
(Guwahati Refinery)

Advt. No. GR/P/Rectt./18/ Date : 22.11.2018

e On-line registration of application commences on 08.12.2018 (10:00 Hrs)
and closes on 28.12.2018(17:00 Hrs).

e The link to the on-line registration of the application has been hosted on
the website www.iocl.com

e The Written Test is likely to be held in the month of January 2019.

REQUIREMENT OF EXPERIENCED NON-EXECUTIVE PERSONNEL

Indian Oil Corporation Limited the largest commercial undertaking in India and a Fortune
“Global 500” company requires result oriented experienced personnel with initiative and
enterprise for its Guwahati Refinery, Assam

On-line Applications are invited from bright, young and energetic persons of Indian
Nationality for the following posts in the pay scale of Rs.11,900-32,000/-:

codel NameofPost | Vacances | |
0BC (NCL)
1 2 4 5|16 |7 8 9 10
Junior Engineering As per
101 |Assistant-IV (Fire | 01 | 00| 00 | 01 00 00 Govt.
& Safety) guidelines
Junior Nursin 01
102 . 9 01 | 00| 00 | 0O 00 OH-(OA/OL)
Assistant-1V & HH

Positions are operated with work arrangements in one, two or three shifts. Incumbents
may be required to perform duties in any of the work arrangements depending upon
work exigencies.

Number of vacancies indicated above is tentative and may increase or decrease in the
relevant categories at the absolute discretion of the management and in compliance with
the Presidential Directives on reservation at the time of appointment.

Petroleum Refining is a complex and hazardous process and candidates belonging to
Persons with Benchmark Disabilities category (40% or higher) are not deployed. Such
candidates may be considered only against identified positions/numbers.

A. Qualification & Experience Criteria:

Sl Post
No. Code

Name of
Post

Qualification (Full Time Regular
Courses only from Indian
Universities/ Institutes)

Matric plus Sub-Officers’ Course|Minimum one year
from NFSC-Nagpur or Equivalent|jof post qualification
(Regular Course) from any otherlexperience in Fire &
recognized institute, with Heavy|Safety Engineering set-
Vehicle Driving License. up involving handling of
fire-fighting equipments,
Physical Standards (Minimum):|fire water networks,
Height: 165 CM, Weight: 50 Kg,|related communication
Chest:Normal: 81 CM, Expanded:|systems, emergency
86.5 CM, Eyesight normal(6/6 without|handling, fire- fighting,
glasses), colour vision normal. Free|operation of fire tenders/
from - Vertigo problem, disease of|pump-house, etc. in a
heart/lungs/kidney, abnormal blood|Petroleum Refinery/
pressure, Knock Knee, Flat Feet,|Petro-chemical/
Squint eye and stammering. Heavy Chemical / Gas
Processing Industry/
Fertilizers/ Power
Plants/large industrial
establishments

4 years B.Sc. (Nursing) or 3 years|Minimum one year
Diploma in Nursing & Midwifery|of post qualification
or Gynecology & Obstetrics from|experience in Nursing
recognized Institute/University with|(& Midwifery) or
minimum of 45% marks in aggregate |Gynecology &
for PwBD candidates Obstetrics in any
Hospital/ Nursing Home.
Experience in a Hospital
of a large establishment
will be preferred

Area of Experience

1 |Junior 101
Engineering
Assistant-
IV (Fire &

Safety)

2 |Junior 102
Nursing

Assistant-IV

B. Important Instructions:

1. For Post Code 101, the prescribed qualification should be from a recognized
Indian University/Institute as a regular full time course / Diploma course (including
a sandwich diploma course with industrial training as part of the course; with no
break).The post is reserved for ST category candidates.

2. ForPost Code 102, the prescribed qualification should be from a recognized Indian
University/Institute as a regular full time course / Diploma course (including a
sandwich diploma course; with no break) with minimum of 45% marks in aggregate.
The post is reserved for PwBD candidates.

3. Candidates possessing Diploma under recognized lateral entry scheme (Class—XII
(Sc.)/ ITl admitted in 2nd year of Diploma course) shall also be considered eligible
subject to meeting prescribed percentage of marks on the basis of aggregate of
4 semesters in the diploma course.

4. Candidates possess higher professional qualifications such as Engineering
Graduates/MBA/MCA/ CA/CS/ICWA/LLB or those claiming possession of a
Qualification equivalent to the Qualification prescribed shall not be considered
for any of the above posts.

5. Acandidate is allowed to apply for only one discipline. In case of receipt of more
than one application for more than one discipline, all the applications will be
rejected.

6. Qualification for the purpose of this clause would mean the qualification based on
which candidature is offered or considered claimed by a candidate. Prescribed
qualification shall be strictly adhered to.

7. The criteria for full time regular course shall not be insisted upon in case of Ex-

Servicemen, provided they possess a requisite EQUIVALENT qualification that
has been acquired during the service period and is recognized by AICTE/MHRD,
Gol and have secured the prescribed minimum percentage of marks.

8. The candidature of the applicant would be provisional and subject to subsequent
verification of certificates/ testimonials, etc.

9. Suppression of information regarding possession of or pursuing higher qualification
shall render a candidate ineligible for consideration at any stage of selection and
termination at any time during employment, if recruited.

10. Large Industrial Establishment would mean industrial/manufacturing Units whose
investment in plant & machineries exceed Rs. 10 crores and which has been in
operation.

e Candidates shall be required to attach a copy of the relevant page of the last
published Balance sheet of the establishment with the physical application
under self-certification by the candidate.

e Candidates employed, directly or by or through any agency (including a
contractor) by a Large Industrial Establishment shall also be eligible to apply,
provided they furnish copy of the work order issued to the agency/contractor
along with the page of the balance sheet.

11. Candidates who are registered with Local Employment Exchange(s)/ District Sainik
Resettlement Board and meeting the prescribed eligibility criteria, whose names
are sponsored to concerned Refinery Unit against this notification, are advised to
apply Online, failing which their candidature will not be considered.

12. Ex-servicemen claiming an equivalence in qualification shall be required to produce
a copy of equivalence certificate by the concerned Ministry.

C. Opportunity for Women:

1. No woman is permitted to work in or allowed to enter any building in which
generation of gas from ‘Dangerous Petroleum’ as defined in the Petroleum Act
1934, is carried on. No woman is allowed to work in LPG storage and handling
area. Women candidates are also not considered against the cadres/work areas
that requires shift operations 365 days in a year or necessitates undertaking
work beyond 07.00 pm (& upto 06.00 am). Accordingly women candidates are
not eligible for post code 101.

D. Reservation for SC/ST/OBC (Non — Creamy Layer)PwBD/ExSM:

1. Reservation of Posts for SC/ST/OBC (Non — Creamy Layer)PwBD/ExSM
candidates and relaxations thereof will be in terms of numbers indicated above /
as per Govt. guidelines.

2. PostCode 101 is reserved for ST candidates and Post Code 102 is reserved
for PwBD candidates.

3. Candidates belonging to OBC category are required to submit a latest caste
certificate in the proforma prescribed by Govt. of India, which would, among others
specifically mention that the candidate does not belong to the persons/sections
(creamy layer) as mentioned in column 3 of the schedule to the Department of
Personnel & Training, Government of India OM No. 36012/22/93-Estt.(SCT) dated
08.09.1993 & OM No. 36033/1/2013-Estt.(Res.) dated 13.09.2017.

4. Indian Oil Corporation Ltd. being a Central Public Sector Undertaking, only those
communities that are mentioned in the common list of OBC approved by Central
Government shall be treated as OBC for the purpose of reservation. Relevant List
can be viewed at http://www.ncbc.nic.in.

5. Prescribed reservations for Ex-servicemen/PwBD will be applied on horizontal
basis as per Govt. guidelines.

6. For Post Code 102: PWBD candidates with less than 40% of permanent
disability are not eligible. The PWBD candidates are required to submit a
Disability Certificate issued by competent authority as per the Persons with
Disabilities (Equal Opportunities, Protection of Rights and Full Participation)
Amended Rules,2009 failing which their candidature as PwBD candidates
will not be considered. Candidates belonging to PwBD category, must be
capable of performing the task assigned to them.

E. Other Concessions/Relaxations to SC/ST/OBC(NCL)/Ex-servicemen (ExSM) :

1.  The minimum qualifying marks will be relaxed by 5% in written test for candidates
belonging to ST categories/PwBD against reserved positions.

2. SC/ST/PwBD candidates called for Written Test and Skill/Proficiency/Physical
Test will be reimbursed single lInd class rail fare from the nearest railway station
of the mailing address to the place of Written Test and Skill/Proficiency/Physical
Test and back by the shortest route on production of ticket, provided the distance
is not less than 30 Kms.

3. SC/ST/PwBD/ExSM candidates are exempted from payment of application fee.

F. Age limit/ Relaxation for candidates belonging to SC/ ST/ OBC (NCL)/
Ex-servicemen (ExSM) :

1. Certificate issued by a Board of Secondary Education for passing Matriculation/
Higher Secondary shall be the only acceptable document in support of proof of age.

2. Minimum 18 years and Maximum age shall be 26 years for General candidates
as on 30.11.2018.

3. Relaxation in age upto 5 years for ST candidates considered against reserved
positions will be allowed. Candidates belonging to PWBD categories shall be given
age relaxation upto 10 years (upto 15 years for SC/ST and upto 13 years for OBC
(Non-Creamy Layer) candidates)

4. Relaxation to Ex-servicemen will be allowed as per Govt. Guidelines i.e in case
of EXM, Period of actual military service will be deducted from his actual age and
if the resultant age does not exceed the maximum age limit by more than three
years, he shall be considered to be fulfilling the age criteria.

5. ExSM candidates shall be eligible for grant of cumulative age relaxation under
the categories.

6. Age relaxation of a period equal to minimum years of experience notified against
a post shall be allowed.

7. Period of an Apprenticeship training in an industry covered under the experience
criteria notified in this advt. relevant to a post will be considered for relaxation in age.

8. Further, period of an Apprenticeship training in an industry covered under the
experience criteria notified in this advt. relevant to a post may be considered as
experience. However, in such cases, relaxation towards age shall not be available.

G. Date of reckoning Eligibility criteria:

1. The date for the purposes of possession of qualification & experience and meeting
age criteria shall be 30.11.2018. Continued on page 21
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H. Pay & Perks:

1. Besides Basic Pay and Industrial pattern of DA, the other allowances / benefits
include HRA/subsidized housing accommodation (as per availability), Medical
Facilities, Productivity/ Performance Related Pay, Gratuity, Contributory Provident
Fund, Employees’ Pension Scheme, Group Savings Linked Insurance, Group
Personal Accident Insurance, Leave Encashment, Leave Travel Concession/
LFA, Contributory Superannuation Benefit Fund Scheme, House Building
Advance, Conveyance Advance/Maintenance Reimbursement, Children Education
Allowance etc., as per Corporation rules.

I. Selection Methodology:

1. The selection methodology will comprise of Written Test and a Skill/Proficiency/
Physical Test (SPPT) which will be of qualifying nature.

2. A candidate will have to secure a minimum of 40% marks in the written test to
qualify for further consideration.

3. The minimum qualifying marks in the written test will be relaxed by 5% for
candidates belonging to SC/ST/PwBD categories considered against reserved
positions.

4. Obtaining minimum qualifying marks in the written test does not confer any right
or claim by the candidate for being shortlisted for further consideration or the final
selection, as the same is related to number of positions, ratio applied and relative
performance in respective categories.

5. Short listed candidates, in the ratio of 1:2 (two candidates for one post, with due
cognizance to number of reserved posts) subject to securing minimum qualifying
marks in the written test, will be required to undergo a Skill/Proficiency/Physical
Test (SPPT). The SPPT for each discipline shall be conducted by a duly constituted
committee.

6. In case of tie of marks in the written test for the last position on the Shortlist for
SPPT, all such candidates shall be called for the SPPT, even if the total number
exceeds the prescribed ratio. If such a situation arises anywhere before the last
position while drawing a list, the last name/last few names, in proportion to the
prescribed ratio, will get eliminated.

7. Category-wise Merit list shall be drawn on the basis of marks obtained in the
written test from & out of the said short-list; only for such candidates who qualify
in the SPPT.

8. In case of tie of marks for the last position on the Merit List, the candidate with
prior date of birth (senior by age) shall find a place in the Merit list. However, the
name of the junior shall also be retained in the said Merit List, as the last name.
If such a situation arises anywhere before the last position while drawing a list,
the last namel/last few names in the list, in proportion to the prescribed ratio, will
get eliminated.

9. Ex-Servicemen candidates, if found suitable, will be considered against reserved
vacancy irrespective of their position in Merit list (in order of merit within the
category) on horizontal reservation policy.

10. The candidature of the applicant would be provisional and subject to subsequent
verification of certificates/ testimonials, experience etc. At any stage of the
selection process, if it is found that the candidate has furnished false or incorrect
information, the candidature/appointment of the candidate will be cancelled.

11. Filling up of vacancies is solely at the discretion of the management based on
suitability of candidates and no claim will arise for appointment, if some of these
vacancies are not filled due to unsuitability of available candidates or insufficiency
in number of candidates.

12. The decision of the Management will be final and binding on all candidates on
all matters relating to eligibility, acceptance or rejection of the application, mode
of selection, cancellation of the selection process either in part or full, etc. No
correspondence will be entertained in this regard.

J. Pre-Employment Medical and Physical Fitness:

1. Candidates are advised to ensure that they are medically fit as per Indian Oil’'s
pre-employment medical standard. Candidates are advised to go through
the “Guidelines and Criteria for Physical Fitness for Pre-employment medical
examination” and satisfy themselves of meeting the fitness criteria before starting
the application submission process before they commence the application
process. The guidelines are available in the following link : http://www.iocl.com/
PeopleCareers/Preemployment_Guiding_Principles11th_mar_2011.pdf

K. Liability to Declare :

1. Candidates with reported ailments, deficiencies or abnormalities and also those
with finding of not meeting the physical fitness criteria as above, shall make a
declaration to this effect while submitting their application.

2. Acandidate found UNFIT during medical examination conducted by any refinery
unit while seeking engagement as an apprentice in the past shall also be required
to declare the same with reasons for being declared UNFIT.

L. General Instructions :

1. Candidates are advised to carefully read the full advertisement for details of
educational qualification and other eligibility criteria before submission of on-line
application.

2. Acandidate employed in Govt/Govt Departments/PSUs/Autonomous Bodies will
be required to submit ‘NO OBJECTION CERTIFICATE’ at the time of Written Test,
failing which the candidate will not be allowed to appear in the Skill/Proficiency/
Physical Test. Such candidates, if offered an appointment, shall be required to
submit proper ‘RELEASE ORDER’ from their employer at the time of joining,
without which they will not be allowed to join.

M. How to Apply: On-Line Application Form

1. Before applying on-line, a candidate must have an active email ID and a mobile
phone number which must remain valid for at-least twelve month period for future
communication (including issue of call letters).

2. The candidate should have the relevant documents/certificates pertaining to age,
qualification, caste, experience, Disability Certificate (where applicable), scanned
copy of colour photograph and signature in jpg format (size not exceeding 50
KB) ready before applying on-line. The photo and signature in digital form will be
required to be uploaded.

3. Candidates meeting the prescribed eligibility criteria for a post, may visit the
website of IOCL www.iocl.com and apply on-line. The website will remain open
from 08.12.2018 (10:00 Hrs) to 28.12.2018 (17:00 Hrs). Only online mode of
applications will be accepted.

Candidates meeting the prescribed eligibility criteria for a post, may visit the website
www.iocl.com go to ‘What’s New’ > click on Requirement of Experienced
Non-Executive Personnel at Guwahati Refinery. All future communication with
candidate will take place only through website / email / mobile phone. Applications
submitted through on-line mode will only be accepted.

After successfully applying / registering on-line applications, the candidates are
advised to send the print out of on-line application form, duly signed by him/her,
to The Advertiser, Guwahati GPO, Post Box No -21, Meghdoot Bhawan,
Panbazar, Guwahati — 781001, Assam along with all supporting documents
& a photograph under self attestation, by ordinary post so as to reach us by
05.01.2019.

4. If printout of the online application of a candidate is not received by Guwahati
Refinery on or before 05.01.2019, his/her candidature shall be summarily rejected.
Candidates should super scribe the Name of Post Applied for, name of the Refinery
Unit and Post Code on the top of the envelope.

5. The Candidates shall ensure that the printout of the online applications are sent to
the concerned authority at the Refinery Unit applied for. Application of candidate
submitting online application for one Unit and sending the printout of the online
application to other Unit shall be summarily rejected.

6. Candidates are advised to carry a copy of the application with originals & self-
authenticated copies of all testimonials and produce the same at the time of SPPT
for verification.

7. Incomplete applications, applications not supported by copies of relevant
documents, applications not fulfilling the eligibility criteria or applications received
after the last date of receipt of applications (in physical form) shall be treated as
“Rejected”.

8. Candidates shall note that the documents sent to any other address or sent as a
registered letter, shall stand automatically rejected.

9. Further information regarding written examination, call letters, results, etc. shall
be made available through this website/ over email. Candidates are, therefore,
advised to keep visiting the website regularly.

10. Canvassing in any form is liable to render the candidate ineligible. Queries, if any,
may be addressed : Contact No. : 0361-2657001; e- mail ID : grrecruitment@
indianoil.in.

Important Dates for Candidates:

DATE OF OPENING OF ONLINE APPLICATION : 08.12.2018
LAST DATE OF SUBMISSION OF ONLINE APPLICATION :28.12.2018
LAST DATE OF RECEIPT OF PRINTOUT OF ONLINE APPLICATION : 05.01.2019
FORM ALONGWITH SUPPORTING DOCUMENTS

TENTATIVE DATE OF WRITTEN TEST :20.01.2019
LIKELY DATE OF PUBLICATION OF WRITTEN TEST RESULT :28.01.2019

Canvassing in any form is liable to render a Candidate Ineligible

Be Aware of Frauds Recruitment in Indian Oil are undertaken only through
Employment Exchange / Press Notifications

EN 37/28

Advt. no.: RLBCAU/5/2018

Rani Lakshmi Bai Central

Agricultural University
Jhansi (U.P.)

Vacancy Notification for the post of Registrar

Applications from the eligible candidates are invited for recruitment on Direct/
Deputation/ Contract basis for the position of Registrar in the Level 14 as per 7th CPC
pay matrix. The appointment will be on tenure basis for a period of 05 years or till
attaining the age of 62 years, whichever is earlier. The applicant should be preferably
below 57 years as on 01.07.18. For more details viz. essential qualifications, pay
scale, application fee, application form and other instructions, please visit University
website www.rlbcau.ac.in. The closing date for receipt of applications will be 30 days
from the date of publication of this advertisement in Employment News.
(Arvind Kumar)
Vice- Chancellor
Email:verlbcau@gmail.com

EN 37/35

A h/Government of India

Y Ta R HedTuT WA=/ Ministry of Agriculture & Farmers Welfare

Hit, TEeRRar ug feram™ shoamoT fasmt

(Department of Agriculture, Co-operation & Farmers Welfare)
ey TEEOT, WY 3R WU PRyt /Directorate of Plant Protection, Quarantine & Storage
S St WY e
Regional Plant Quarantine Station
Wi, < feeet- 110037/Rangpuri, New Delhi-110037
ISO 9001 : 2008/NABL, Email: npgfc@nic.in
Tel :011- 26133799, Fax:011-26138382
F. No. 1-4/08/PRA/Adm./2018
CORRIGENDUM

With reference to the advertisement published in Employment News of dated 1-7
December, 2018 on page no. 25, regarding walk-in-interview (dated 18/12/2018) of
contractual staff under Central Sector Scheme MPRNL at Regional Plant Quarantine
Station, Rangpuri, New Delhi-110037, in continuation of above said advertisement, it
is hereby informed that in application form, Regional Plant Quarantine Station, New
Delhi-37 should be read instead of Regional Plant Quarantine Station, Chennai-27
throughout the advertisement. Dr. D.C. Rajak
EN 37/36 Joint Director (E)

T

Date : 03/12/2018
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RECRUITMENT AGAINST SCOUTS & GUIDES QUOTA IN NORTHEAST FRONTIER RAILWAY FOR THE YEAR 2018-19

Employment Notice No. 02/2018

Closing Date & Time: 14-01-2019 (17:30 hours)

In order to fill up 2 posts in Level- 2 (GP 1900) and 10 posts in Level- 1 (GP 1800) against
Scouts & Guides quota for the year 2018-19, applications are invited from eligible
candidates having Scout/Guide qualifications, as prescribed below (The candidates having
no Scouts and Guides qualification cannot apply):-

candidates whose family income is less than ¥ 50,000/- per annum. The following officials
are authorized to issue income certificate for the purpose of identifying economically
backward classes: (a) District Magistrate or any other Revenue Officer up to the level of
Tehsildar. (b) Sitting MP of Lok Sabha for persons of their own constituency. (c) BPL
Card or any other certificate issued by Central Government under a recognized poverty
alleviation programme or lzzat MST issued by Railways. (d) Union Minister may also
recommend for any persons from anywhere in the country. (e) Sitting MP of Rajya Sabha

The selection for Group 'C' (Level- 2 of Pay Matrix as per 7" Pay Commission) and
erstwhile Group 'D' (Level- 1 of Pay Matrix as per 7" Pay Commission) shall be
conducted separately. A candidate may apply both for Grade Pay ¥ 1900 and Grade
Pay ¥ 1800, but should apply vide separate application.

1. CONDITIONS AND PROCEDURE : (i) Necessary testimonials concerning Scouts &
Guides activities up to the date of application, along with copies of certificates regarding
age, qualification, etc. - all duly self-attested should be enclosed along with the application.
(ii) Two self-addressed envelopes (size 24cm x 10cm) with T 6/- postage stamp affixed on
each envelope and sent along with the application. (SC/ST candidates need not send
such envelopes.) (iii) PHOTOGRAPHS: Three copies of recent passport size photographs
in proper uniform duly signed on the front side top - one should be pasted on the application
and two copies (also signed on top) should be clipped along with the application form. (iv)
There is no provision of community-wise reservation against Scouts & Guides quota
recruitment. The selection is open to all candidates and candidates belonging to SC/ST/
OBC categories who apply against notification should enclose necessary certificates for
upper age relaxation as admissible and future benefit of reservation subject to their
appointment on the Railway as per Annexure- 'E' for SC/ST. OBC candidates should
submit certificate that they do not belong to the 'creamy layer' as per Annexure - 'F'. (v)
Applications are to be made only in the specific form as given below. Items No. 1 to 10
should be filled in English only. (vi) Candidates found suitable and appointed on the Railway
shall have to undergo training as specified and applicable to the particular post. (vii)
Higher fixation of pay will not be admissible to candidates appointed against Scouts &
Guides quota.

2. WHOMTO ADDRESS: (a) Asstt. Personnel Officer (Recruitment), Northeast Frontier Railway
HQ, Maligaon, Guwahati - 781 011, District Kamrup, Assam. If applied for both post, separate
application to be made. (b) Application for post in Level- 2 & 1 (GP 1900 & 1800) (in the
prescribed format) with necessary enclosures should be sent by ordinary post only OR be
dropped by hand in the APPLICATION BOX (separate boxes for Group- C & D) kept in the
Recruitment Section, Pr. Chief Personnel Officer's Office, Northeast Frontier Railway HQ,
Maligaon, Guwahati. (c) Application must reach the proper address by 17:30 hours on or
before 14.01.2019 (Last date for candidates residing in Andaman & Nicobar Islands, Jammu
& Kashmir, Lahaul & Spiti Districts, Pangi Sub-Division in Chamba District of Himachal Pradesh,
Lakshadweep and abroad, is 24.01.2019). (d) The top of the envelope containing the application
should clearly indicate "APPLICATION AGAINST SCOUTS & GUIDES QUOTA, E. N. No.
veeerenreeneney GPuviienneee.. & COMMUNITY .............. "

3. PAYMENT OF EXAMINATION FEE : (i) For all candidates except those mentioned|
in sub-para (ii) below: X 500/- (Rupees Five Hundred) only with a provision for|
refunding Rs. 400/- to candidates actually appearing in the written examination).
The IPO should be drawn in favour of FA&CAO/NF Railway, and payable at Maligaon
Post Office, Guwahati — 781011. Candidates must write their names & full address in the
IPO. (ii) For candidates belonging to SC/ST/Ex. Servicemen/Persons with Disabilities
(PWDs), Women, Minorities and Economic Backward Classes: Rs. 250/- (Rupees
Two Hundred Fifty) only with a provision for refunding the same to those who actually
appear in the written examination. (i) ‘Minority’ means Muslims, Christians, Buddhists,

Zoroastrians (Parsis) & Sikhs. Economically backward classes will mean those

Nd. Pay Posts | Age Limitas | Educational Qualification Scout & Guide by the authorities mentioned in Para - 13(iii) above must be as per format given at
on 01/01/2019 Qualification Annexure-B enclosed herewith. This will have to be issued on the letterhead of the issuing
1 7 |Level-| 5 (inyears) |12" (+ 2 stage) or its|a) A President authc?rity._ (iv) A_candidate applying for more than one event must submit separate
1900| 2 of UR: 18 t0 30 |equivalent examination with|Scout/ Guide/ applications with separate IPOs and complete documents for each event.
Pay OBC 18 to 33|not less than 50% marks in|Rover/ Ranger 4. PROCEDURE OF RECRUITMENT : The Candidates, who apply in response to the
Matrix sC /Sf 18 to 35the aggregate OR Himalavan Notification and are found eligible for consideration for appointment against Scouts
as per ' [50% marks a'r e not to be|Wood B a<):|, ge & Guides Quota shall be assessed on the basis of following criteria:-
7" Pay insisted upon in case of ST/ |(HWB) holder in [|2ISTRIBUTION OF MARKS:
Comm- SC/Ex-Servicemen and|any section; b) SN PARTICULARS OF TEST AND SCOUT & GUIDE ACTIVITY Marks
ission where candidate possess |Should r;ave A | Written Test : The written test will consist of 40 objective questions (40 60
qualifications higher than|been an active marks) & 1 essay type question (20 marks) relating to Scouts and Guides
HSC. such as Graduation/|member of a Organization and its activities and General knowledge for Grade pay Rs.
Post‘Graduation] Scouts 1900/- and Grade Pay ¥ 1800/-. The syllabus for this is as per Para-12
Typewriting Proficiency of|organization for || B | Marks on certificates : 40
30 wpm in English or 25|the last 5 (five) || (i) | Participation/Service rendered in National Events/National Jamboree 10
wpm in Hindi is essential for | years (i.e. from (including All Indian Railway Events):
considering to the postofJr.|01.04.201 3 « First Two certificates (i.e. minimum eligibility qualification) Nil
Clerk cum Typist/Accounts |onwards). The » One additional event 07
Clerk cum Typist, based on ‘Cert.ificate Of « Two or more additional events 10
vacancy. _ |Activeness’ |7 [participation/Service rendered in State Events/Rallies: 10
Apass in Matriculation or its | should be as per - — - — —— — -
equivalent from al Annexure- ‘C*: « First Two certificates (i.e. minimum eligibility qualification) Nil
recognized Board and|and c) Should * One additional eygnt 0r
having ITI certificate for the |have attended « Two or more additional events 10
posts of Artisans in|two events at || (iii)| Specialized Scout/Guides course organized at National/State/All| 10
Technical Categories. National Level Indian Railways level:
2 s |Level-| 0 ) (i) 10" pass plus National|OR All Indian « One Course 07
1 1 of lgn :lears) Apprenticeship Certificate Railways’ level « Two or more Courses 10
800 Pay OLI;C.' 188t? 326 (NAC) granted by NCVT|AND two events |[;\\Participation in District Rallies: 10
Matrix : 0 OR 10th pass plus ITI from | at State level. < One certificate Ni
SC/ST: 18 to 38 |instituti ; il
institutions recognized by =
as per D  Two certificates 07
th NCVT/SCVT for posting in —
7" Pay - : - - Three certificates 10
i Electrical, Engineering,
(;orpm Mechanical and S&T Total Marks 100
Ission departments. (ii) 10th pass 5. The selection for Group 'C' (Grade Pay % 1900) and Group 'D' (Grade Pay ¥ 1800) shall
OR ITI frorﬁ institutions be conducted separately. A candidate may apply both for Grade Pay ¥ 1900 and Grade
; Pay ¥ 1800.
recognized by NCVT/SCVT
OR gqjvaler}\/tOR National 6. A written declaration will be obtained from all the candidates who finally qualify for
Apprenticeship Certificate appointment as per Annexure- 'D'". If the candidate violates any of the said declarations
(NAC) granted by NCVT for furnished by him/her, he/she should be taken up under DA&R by the concerned PCPO/
posting in departments Sr. DPO on the recommendation of State Chief Commissioner/District Chief Commissioner,
other than those mentioned as the case may be._ . . .
above. 7. The persons appointed against Scouts & Guides quota to the category of Clerks will be
" - — - - - - - - - required to acquire proficiency in typing within a period of two years from the date of
2 (two) posts per Railway Division viz,, Tinsukia, Lumding, Rangiya, Alipurduar & Katihar. appointment, and their appointment will be provisional subject to the prescribed typing

qualification within the stipulated period. In case of non acquisition of typing skill within
the prescribed period, no additional time will be given and services of such candidate(s)
will be summarily terminated.

8. MEDICAL EXAMINATION : Final appointment of duly selected candidates will be subject
to their fitness in the medical examination by Railway Medical Authority prior to their
appointment.

9. COMPULSORY ENCLOSURES : Self-attested photocopies of (i) Age proof certificate,
(i) Educational/technical qualification, (iii)) Scout/Guide qualification, (iv) SC/ST/OBC
Certificate, (v) Event Participation Certificates & (vi) Other qualification certificates.

10. IMPORTANT INSTRUCTIONS : (i) The decision of the Northeast Frontier Railway
Administration in all matters relating to the eligibility, acceptance or rejection will be binding
on the candidates and no enquiry or correspondence will be entertained in this connection.
(ii) Spellings of name, father's name and other details in the application form must be as
per the original certificates. If any discrepancy is found, the application can be rejected at
any stage of the selection. (iii) The applicant should clearly indicate the post applied for
i.e. GP 1900 or GP 1800, otherwise candidature will be cancelled. (iv) Application which
is not as per format (Annexure-A) will be rejected. (v) Unsigned applications OR signature
in block letters OR incomplete applications will be rejected. (vi) If left hand thumb
impression not affixed/blurred/smudged on the application form, the application will be
rejected. (vii) The application will be rejected if the applicants are found over aged, under
aged, date of birth unfilled or wrongly filled. (viii) IPO issued before the date of issue of
this Employment Notice will not be accepted and the application will be rejected. (ix)
Candidates must write their name and address on the IPO and enclose it with the
application form with one self-addressed stamped (worth Rs. 6/-) envelope (size 24x10
cm). (x) IPO should be drawn in favour of FA&CAO/MLG and payable at Maligaon
Post Office only, otherwise application will be rejected. (xi) Applications received
with cash/cheque/Central Recruitment Stamp OR money order will not be accepted. (xii)
Only self-attested copies may be sent with application form. Original Certificates should
be produced only at the time of selection/interview. (xiii) Selected candidates will be
liable to serve on any post/department anywhere in Northeast Frontier Railway subject to
training, if any so prescribed. (xiv) Selected candidates will be required to undergo medical
examination as per the prescribed norms for different posts. (xv) Candidates already
employed should submit their application through proper channel or "No Objection
Certificate" from the employer should be attached. (xvi) For any legal dispute the
jurisdiction will be of Central Administrative Tribunal/Guwahati.

11. CANVASSING : Canvassing in any form, misbehavior, misconduct on the part of the
candidate is prohibited and indulgence of such practice will be viewed seriously. The
candidature of such candidates will be summarily rejected and no correspondence will
be entertained in the matter. The decision of the Competent Authority in the matter shall
be final and cannot be questioned in any forum.

12. PROPOSED SYLLABUS FOR SELECTION UNDER SCOUTS & GUIDES QUOTA
FOR GROUP 'C' AND GROUP 'D' POSTS : History of Scouting/Guiding; Law & Promise;
Organization - 'Distt. & State Level'; Training Centre- Distt. & State Level; Knowledge of
Books; Scouting for Boys/Guiding for Girls in India; Motto left hand shake; Salute; Prayer;

[Continue on page 23
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Flag song; National Anthem; Know the National & Scouting Flags; Social Services at various
occasions; Hiking; Proficiency Badges, How these are earned?; Stages in Scouting/Guiding.
Thinking day; Progressive Training of Scouts/ Guides/ Rovers/Rangers; Pioneering;
Handicrafts; Indian Railway Jamborette; National Jamboree; Jamboree on the Air.
Organization at National level; National Training Centre, WAGGGS /WOSM -
Uprashtrapati Award Competition; Prime Minister Shield Competition; Community
Development Programmes; Aims and Method of Scouting; How Scouting is useful in
producing better Citizens? And General Knowledge.
NB: The above notification and application forms are also available in our official
website www.nfr.indianrailways.qgov.in.
Abbreviations used: 1. GP= Grade Pay, 2. SC= Scheduled Caste, 3. ST= Scheduled
Tribe, 4. OBC= Other Backward Classes, 5. BPL= Below Poverty Line, 6. MST= Monthly
Seasonal Ticket.
ASSTT. PERSONNEL OFFICER (RECRUITMENT)
N.F. RAILWAY / MALIGAON, GUWAHATI-781011
Annexure-'A’
FORMAT OF APPLICATION FOR SCOUTS AND GUIDES QUOTA
FOR THE YEAR 2018-19
(Employment Notice No. 02/2018)

Paste here
signed copy
; of your recent
; passport size
photograph

To,

CATEGORY APPLIED FOR (GP %¥1900/- OR GP ¥1800/-): GP -

20. Specialized Scout/Guides course organized at National/State/All Indian Railways

level.
SI.No. Name of Event Place Date Enclosed as
Annexure
1
2
3
21. Participation in District Rallies:
SI.No. Name of Event Place Date Enclosed as
Annexure
1
2
3

22. Have you been active member of Scout/Guide organization for last five years? If
yes, please furnish supporting documents (minimum eligibility qualification).

Date
(from - to)

Name of Annexure

Events

Nature of
activity

Year

01.04.2013 - 31.03.2014
01.04.2014 - 31.03.2015
01.04.2015 - 31.03.2016
01.04.2016 - 31.03.2017
01.04.2017 - 31.03.2018

(separate application to be made for GP 1900 & GP 1800)
Preference for division for posts in GP- 1800 : | | | | | |
1. Name (IN BLOCK LETTERS)
HEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEn

2. Father's/Mother's Name

3. (a) Date of Birth :

(As per Matriculation/10% certificate) DD M M YYYY
(b) Present Age (as on 1.1.19) [T [T [T]
Years Month Days
4. Sex Male [ ] Female [ ]
5. Nationality
6. Religion
7. Community (UR/OBC/SC/ST)

(please enclose certificate as per Annexure- E & F)

8. Two marks of identification 2 (i)

(ii)

9. Address for communication (with PIN code):

[TTTTTTITTTTT]
[[TTTTTTTTT]
[[TTTTTTTITT]

[ [ [
[ I I
Permanent Address (with PIN code):
[ I I
[ I I

I

HEEEEEEN
HEEEEEEE
[T T TTTT]

[ [T T TTTTTTTTTTIT]
HEEEEEEEEEEEEEE
[ TTTTTTTTTTTTITITT]

11. Nearest Railway Station
12. (i) Telephone/Mobile No.
(ii) E-mail address :
13. Whether employed in any Central Govt./State Govt./PSUs
(If yes, No Objection Certificate from the employer should be attached)
14. Educational Qualification:
Exam. Board/
passed University
HSLC / 10®
ITI
HS /12t
Degree
15. Scouting/ Guiding Qualification {minimum eligibility qualification (attested
photocopies to be enclosed)} Successfully Completed President's/Rashtrapati Award:

|
|
|
10.
| I
| HEE
| I

[ TT 1T IPINCode]

% of
Marks

Enclosed as
Annexure

Division/
Class

Year of
passing

Name of the Course Year Certificate No. | Date Enclosed as
Annexure

Scouts/Guide

Rover/Ranger

OR Himalayan Wood Badge

16. Member of Group ................... Date ..................... Date .....................
From ..o TO co e,

17. Position held:As ........ccccceeeieeenee from ..o 2O i,
Warrant NO .......cevvveveeeeeieeennnn. Date .....ccoooiiiiie

18. Participation/Service rendered in National Events/National Jamboree (including All
Indian Railway Events). First two certificates are for minimum eligibility
qualification.

SI.No. Name of Event

Enclosed as
Annexure

Place Date

O (B[N [

19. Participation/Service rendered in State Events/Rallies. First two certificates are
for minimum eligibility qualification.
Sl.No. Name of Event

Date Enclosed as

Annexure

Place

O | D (WIN|—

01.04.2018 - till
date of notification

23. Other Qualifications/ Extra Curricular activities
(attach attested photocopies of certificates mentioning the annexure nos.).

24. Details of Indian Postal Order.

Name of
Post Office

Indian Post Date of issue | Value

Order No.

Drawn in | Payable
favour of at

* For refund of Rs. 400/- and Rs. 250/- to candidates as mentioned at Para 3 (i) & (ii)
in response to Employment Notification No. 02/2018 who will actually appear in
the written examination. (Front page of savings bank passbook issued in the name
of A/C holder for verification of the above particulars)

25. (a) Name of A/C holder :
(b)SavingsA/CNo. [ [ [ [T TITTTITTITTITITT]

(c) Name of the Bank
(d) Branch Name
(e) Branch Code

NN EEEEEEEEEEEEE

(f) IFSC Code IEEEEEEEEEEEEEEEEEEEE

DECLARATION : | hereby declare that the statements made in this application are true
and correct. | also understand that if any statement furnished or documents attached is/
are found false or incorrect, it should disqualify my candidature and if detected after my
appointment, my service will be liable to be terminated without notice.

Full signature of the candidate (INnEnglish) .o,
(not in capital letter) (InHindi) .
Place P

Date Left hand thumb

impression of the
candidate

N
Annexure-'B'

FORMAT FOR INCOME CERTIFICATE FOR ECONOMICALLY BACKWARD
CLASSES FOR RECRUITMENT EXAMINATIONS

(To be issued on the official letter-head of the issuing authority)

Name of candidate
Father's Name

Age

Residential Address
Annual Family Income
(in words & Figures)
6. Date of issue

7. Signature

O H 0N =

8. Stamp of issuing authority :

Annexure - 'C')
CERTIFICATE OF ACTIVENESS

Thisistocertify that ... ...
(name) of

the State/District Association.
Date:

(Name & Sign)
Group Leader (S/G)

(Name & Sign)
DOC (S/G)

(Name & Sign)
DC (S/G)

J
Continued on page 24
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Annexure - 'D"
DECLARATION FOR APPOINTMENT

(NAME), S/O ...
that:
1. I shall undergo Unit Leader Training within 1 year of my posting in the railways;
2. | shall open and/or run a Unit effectively.
3. | shall undergo progressive training from time to time.
4. | shall assist Railway scout administration, as and when required.
In the event of violation of any of the above, | may be taken up under the D&A Rules.
Place : (Signature)
\Date : (Name)
FORMATS FOR CERTIFICATES FOR RAILWAY RECRUITMENT EXAMINATION
Annexure - 'E'

Hereby declare

J

CASTE CERTIFICATE FOR SC/ST
A candidate who claims to belong to one of the scheduled caste or scheduled tribe

should submit in support of his/her claim a self-attested copy of a certificate in the form
given below from the district magistrate or the sub-divisional officer or any other officer
as indicated below of the district in which his/her parents (or surviving parents) ordinarily
reside and who has been designated by the State Government concerned as competent
to issue such a certificate. If both the parents are dead, the officer signing the certificate
should be of the district in which the candidate himself/herself resides otherwise than for
the purpose of his/her own education. Wherever, photograph is an integral part of the
certificate, the Zonal Railway would accept only self-attested photocopies of such
certificates and not any other attested or true copy.
(The Form of the certificate to be produced by Scheduled Castes and Scheduled
Tribes candidates applying for appointment to posts under the Government of
India)
This is to certify that Shri/Shrimati/Kumari *
son/daughter of * ... .
.......................... in District/Division* ...
Territory* Belongs to the
recognized as Scheduled Caste/Tribe* under:-
The Constitution (Scheduled Castes) Order, 1950*
The Constitution (Scheduled Tribes) Order, 1950*
The Constitution (Scheduled Castes) (Union Territories) Order, 1951*
The Constitution (Scheduled Tribes) (Union Territories) Order, 1951*
(As amended by the Scheduled Castes and Scheduled Tribes Lists (modification) Order,
1956, the Bombay Re-organisation Act, 1960, the Punjab Re-organisation Act, 1966, the
State of Himachal Pradesh Act, 1970 and the North Eastern Area (Re-organisation) Act,
1971 and the Scheduled Castes and Scheduled Tribes Orders, (Amendment) Act, 1976)
The Constitution (Jammu & Kashmir) Scheduled Castes Order, 1956 ©
The Constitution (Andaman and Nicobar Islands) Scheduled Tribes Order, 1959 © as
amended by the Scheduled Castes and Scheduled Tribes Order (Amendment)Act, 1976©
The Constitution (Dadra and Nagar Haveli) Scheduled Castes Order, 1962 ©
The Constitution (Dadra and Nagar Haveli) Scheduled Tribes Order, 1962 ©
The Constitution (Pondicherry) Scheduled Castes Order, 1964 ©
The Constitution (Scheduled Tribes) (Uttar Pradesh) Order, 1967 ©
The Constitution (Goa, Daman and Diu) Scheduled Castes Order, 1968 ©

(

(

(

. of Village/Town*
of State/Union
Caste/Tribe* which is

The Constitution (Goa, Daman and Diu) Scheduled Tribes Order, 1968 ©
The Constitution (Nagaland) Scheduled Tribes Order, 1970 ©

The Constitution (Sikkim) Scheduled Castes Order, 1978 ©

The Constitution (Sikkim) Scheduled Tribes Order, 1978 ©
Shri/Shrimati/Kumari*
reside(s) in village /town*
District/Division* of the State/Union Territory* of

of*

Signature
Place: ..........coviiiiii *Designation
Date: .......o.oooiviiiiiii (with seal of office) State/Union Territory*
Please delete the words which are not applicable.
© Please quote the specific presidential order.
Note: The term "ordinarily reside(s) ** used here will have the same meaning as in
Section 20 of the Representation of the Peoples Act, 1950.
** Officers competent to issue Caste/Tribe certificates:
** District Magistrate/Additional District Magistrate/Collector/Deputy Commissioner/

Additional Deputy Commissioner/ Deputy Collector/1st Class Stipendiary Magistrate/City
Magistrate/ Sub-Divisional Magistrate/Taluka Magistrate/Executive Magistrate/Extra
Assistant Commissioner (not below the rank of 1t class Stipendiary Magistrate) Chief
Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency Magistrate/
Revenue Officers not below the rank of Tahsildar/ Sub-Divisional Officer of the area
where the candidate and /or his/her family normally reside(s).

Note: ST candidates belonging to Tamilnadu State should submit caste certificate
ONLY from the REVENUE DIVISIONAL OFFICER.

FORMATS FOR CERTIFICATES FOR RAILWAY RECRUITMENT EXAMINATION
Annexure-'F’
OBC CERTIFICATE
CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES
APPLYING FOR APPOINTMENT TO POST UNDER THE GOVERNMENT OF INDIA
This is to certify that Shri/Smt./Kum. *
son/daughter® of Shri ...
et District L . in State belongs to
community which is recognized as Backward Class under:
(indicate the Sub Caste above).
1. Resolution No. 12011/68/93-BCC©dated 10" September 1993, published in the
Gazette of India - Extraordinary - part 1, Section 1, No. 186 dated 13" September
1993.
Resolution No. 12011/9/94-BCC, dated 19" October 1994, published in the Gazette
of India - Extraordinary - part 1, Section 1, No. 163, dated 20" October 1994.
Resolution No. 12011/7/95-BCC, dated 24" May 1995, published in the Gazette of
India - Extraordinary - part 1, Section 1, No. 88, dated 25" May 1995.
Resolution No. 12011/44/96-BCC, dated 6" December 1996, published in the Gazette
of India - Extraordinary - part 1, Section 1, No. 210, dated 11" December 1996.
Resolution No. 12011/68/93-BCC, published in the Gazette of India - Extraordinary
No. 129, dated the 8™ July 1997.
Resolution No. 12011/12/96-BCC, published in the Gazette of India - Extraordinary
No.164, dated the 15t September 1997.
Resolution No. 12011/99/94-BCC, published in the Gazette of India - Extraordinary
No.236, dated the 11" December 1997.
Resolution No. 12011/13/97-BCC, published in the Gazette of India - Extraordinary
No.239, dated the 3 December 1997.
Resolution No. 12011/12/96-BCC, published in the Gazette of India - Extraordinary
No.166, dated the 3 August 1998.
Resolution No. 12011/68/93-BCC, published in the Gazette of India - Extraordinary
No.171, dated the 6" August 1998.
Resolution No. 12011/68/98-BCC, published in the Gazette of India - Extraordinary
No.241, dated the 27" October 1999.
Resolution No. 12011/88/98-BCC, published in the Gazette of India - Extraordinary
No.270, dated the 6" December 1999.
Resolution No. 12011/36/99-BCC, published in the Gazette of India - Extraordinary
No.71, dated the 4" April 2000.
Shri/Smt./Kum.* and /or his/her family ordinarily
reside(s) inthe District of the State.
This is also to certify that he/she does not belong to the persons/sections (Creamy layer)
mentioned in column 3 (of the Schedule to the Government of India, Department of
Personnel & training O.M. No. 36012/22/93-Estt (SCT), dated 8.9.1993) and modified
vide Government of India, Department of Personnel and Training O.M. No. 36033/3/
2004-Estt. (Res) dated 09.03.2004.
Place: ........ccoviiiiin.
Date: ..o

of Village/Town

10.
1.
12.

13.

District Magistrate / Dy. Commissioner etc.
*Strike out whichever is not applicable
(with seal of Office)
NB: (a) The term 'ordinarily' used here will have the same meaning as in section 20 of
the Representation of Peoples Act 1950. (b) The Authorities competent to issue caste
certificates are indicated below: (i) District Magistrate / Additional Magistrate / Collector/
Deputy Commissioner / Additional Deputy Commissioner / Deputy Collector / 1%t Class
Stipendiary Magistrate / Sub- Divisional Magistrate / Taluk Magistrate / Executive
Magistrate / Extra Assistant Commissioner (not below the rank of 1%t class Stipendiary
Magistrate) (ii) Chief Presidency Magistrate / Additional Chief Presidency Magistrate /
Presidency Magistrate (iii) Revenue Officer not below the rank of Tahsildar, and (iv) Sub-
Divisional Officer of the area where the Candidate and or his family resides.

NORTHEAST FRONTIER RAILWAYJ

Wagon Repair Shop, Kota

L % .V. S;
NOTICE FOR PUBLICATION IN EMPLOYMENT NEWS s
Applications are invited from eligible candidates for engagement as

Advt. no.: RLBCAU/06/2018
Rani Lakshmi Bai

Railway Recruitment Cell
West Central Railway

RB-IV/290, South Civil Lines,

Apprentice Trainee under Apprentice Act 1961 in Wagon Repair Shop,
West Central Railway, Kota (Rajasthan). Candidates who have passed
10th Class with 50% marks in 10 + 2 scheme or similar along with ITI
holderin respective trade is eligible to apply for the same.

Station Road, Jabalpur - 482001 (MP) C entral
Website: www.wcr.indianrailways.gov.in .
INDICATIVE ADVERTISEMENT Agricultural
FOR EMPLOYMENT NOTIFICATION University

No. 01/2018 (Sports Quota) Jhansi (U.P.)

Age limit for Apprentice trainee is in between 15 years to 24 years as on
27.11.2018. Age relaxation will be given to the eligible categories as per
extantrules. The last date for submission of applicationis 31.12.2018.

Candidates can apply online through website www.mponline.gov.in.
The detailed information is provided on West Central Railway's website

http://www.wcr.indianrailways.gov.in.
Works Manager (R) and

Sr. Personnel Officer (Acting), Wagon Repair Shop, Kota.

Sr. Trade Total{General| SC| ST|OBC|HANDICAPPED| Ex.

No. HH |VH | OH [S/Man

1 Fitter 70 36 10|05 19 |01 |01 | -- | 02

2 Welder 66 33 10|05 18 |01 |- [ 01| 02

(Gas &Elect.)

3] copa Jo03| 02 [~|~-Jot[-[~-]~[ - RRC
4 Painter 1 05 02|01 03 | -- | - | - --

5| Machinist 10 04 02|01 03 | - | - | - --
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The Trial of Eligible candidates has been fixed from
02.01.2019 to 05.01.2019 at Jabalpur City against
Employment Notification No. 01/2018 (Sports Quota). All
Eligible candidates may download their E-Call letter from
link of West Central Railway's website
www.wcr.indianrailways.gov.in and also view their status
of online application. The path is as follows: About us -
Recruitment — Railway Recruitment Cell -~ Sports Quota

Notification — Status of Online Applications & Trial Letters
for Recruitment of Sports Persons against Sports Quota
Recruitment (2018-19). Chairman,

Railway Recruitment Cell,
West Central Railway, Jabalpur.

I I @& SRF R 89 138 UR U gREm g 182 UR HUS B |
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Short Vacancy Notification for
the post of Director/Dean/
Librarian
Applications  from  eligible
invited for

Direct/
the

Director,

candidates are

recruitment on
Deputation basis for
position of
Extension Education; Dean,
Animal

Veterinary and

Science; Dean, Fisheries and

Continued on page 25
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TRANSLATIONAL HEALTH SCIENCE

5 ° AND TECHNOLOGY INSTITUTE
‘) thstl NCR Biotech Science Cluster, 3" Milestone,
Faridabad-Gurugram Expressway,

P.O. Box No. 04, Faridabad-121001

(An Autonomous Institute of the Department of Biotechnology,
Ministry of Science & Technology, Govt. of India)

g sfean fafues
( WA | T 3eW )

l 0il India Limited

(AGoverment of India Enterprise)

P.O. Duliajan - 786602, Assam, India; CIN: L11101AS1959G 01001148

Recruitment for Administrative positions

Recruitment Notice No. THS/RN/23/2018

Name of the Post/
S. No. of Post/

No. Monthly consolidated
emoluments/Age Limit

Qualification & Experience

OIL INDIA LIMITED, a Navratna Public Sector Undertaking is the pioneer and second largest national
upstream Oil and Gas Company with a pan India presence and growing global footprint. OIL is all set
to conquer newer horizons of all-round growth and excellence. It is engaged in exploration, production
and transportation of crude oil, natural gas and manufacture of LPG with its Fields Headquarter (FHQ) at
Duliajan, Dist. Dibrugarh, Assam.

Oil India Ltd. invites applications from Indian Nationals to fill up the following post:

1 | Finance Officer

One post (on contract)
Upto Rs. 93,965/-

40 years

PG Degree/ Diploma in Finance or CA/
ICWA with five years supervisory
experience in the relevant field.
Desirable: Knowledge of Govt. rules
and regulations and working in
computerized environment.

2 | Senior Executive
Three posts

(on contract)

Upto Rs. 49,044/-
30 Years

Graduate in any discipline from a

recognised University with minimum

three years' relevant experience in HR/

Admin/Finance/Purchase section

Desirable :

* Knowledge of Govt. rules and
regulations and working in
computerized environment.

 Persons having PG diploma/degree in
Finance/Personnel/HR Management/
Material Management will be preferred

Indicative Upper Age Post
Post Name number of | Grade ri‘srit (ir? Qualification
Py Vacancies* | & Scale cars) as Required Educational relevant
of Pay y Qualification experience (in
Post Code ?) on ears) as on
Unreserved 29.12-2018 y29-1 e
Chief Post Graduate Degree of
Administrator E minimum 02 years duration
(Hospital) 01 100000-| 44 &;‘Bio;pgiaﬁnéglrset/ﬁgz;igl 12
Zi?:):_%i:zms: 260000 Management from a Govt.
’ recognized University/Institution

Post identified suitable for Persons with Disability (PWD): OA-One Arm, OL-One Leg
* The numbers of vacancies are subject to change, if required.

For further details visit: http://oil-india.com/Current_openNew.aspx

The last date of receipt of online Application is 29-12-2018

EN 37/23

3 | Executive

Five posts (on contract)
Upto Rs. 40,798/-

30 Years

Graduate in any discipline from a
recognised University.

Last date to apply online: 02.01.2019

For details, please visit our website: www.thsti.res.in
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GOVERNMENT OF INDIA, DEPARTMENT OF SPACE
NATIONAL ATMOSPHERIC RESEARCH LABORATORY

GADANKI - 517 112, Chittoor Dist., Andhra Pradesh

Advertisement No.NARL/RMT/RF&RA/01/2018

NARL invites on-line applications for the following positions : -

Dated : 16.11.2018

NEW INDIA ASSURANCE

f&. g sfrsar vea= wu= foifies

The New India Assurance Co. Ltd

Code Name of the Position No. of

. Essential Qualification
No. Positions

A Govt. of India Undertaking sira IJR®R &1 3usbd
Invites on-line applications for the post of

Administrative Officer (Generalists & Specialists)

(1) Doctorate (Ph.D) with thesis workin
the field of Atmospheric Science/
PostDoctoral Fellow (PDF) Meteorology/ Space Science /

Fellowship Amount: Computational Electromagnetics

01. 03 Or
RA-I:Rs.36,000/-per month + HRA (2) First Class (60%) in M.E./M.Tech

RA-II: Rs.38,000/-per month + HRA with at least 3 years of research

Research Associate (RA)/

Regd. & Head Office- 87, M.G. Road, Fort, Mumbai- 01

CIN No: L66000MH1919G01000526 IRDA Reg No: 190 Ref: CORP.HRM/A0/2018
EN 37/26

Continued from page 24

Librarian in the Level 14 as per 7th cpc pay matrix. The
appointment to the posts, except Librarian, will be on tenure basis
for a period of 05 years or till attaining the age of superannuation,
whichever is earlier. The applicant should be preferably below 57
years as on 01.07.18, For more details viz. essential qualifications,
pay scale, application fee, application form and other instructions,
please visit University website www.rlbcau.ac.in. The closing date
for receipt of applications will be 30 days from the date of publication

of this advertisement in Employment News. Registrar
EN 37/30 registrar.ribcau@gmail.com.

Discipline |Vac|Minimum Qualification* Age* Pay RA-IIl: Rs.40,000/-per month + HRA experience and one research paper in
iaeI:’:‘ as on 01.12.2018 g: ;’2 18 Science Citation Index (SCI)journal
C 2 |ACS/FCS from ICSI and Basic . .
S:g:g:ar:; Graduation;ggst-grac%ation pay of JuniorResearch Fellow (JRF) Post-Graduate degree in Physics/
in any discipline with min 60% Rs.32,795/- Fellowship Amount: Atmospheric Physics/Space Physics
: in the /Meteorology with
Legal 30 |Graduate/Post-graduate in le of For 1st & 2nd year Rs.25,000/- per )
5 ||| % monnesi o | i Ciss o) mats o
Finance & | 35 |Chartered Accountant (ICAI)/ 1610(14)- Forthesubsequentyears ( g ) Qu aglli fied in CSIR-UGC
Accounts Cost and Management 55335- Rs.2 h+HRA
Accountant (The Institute of | Min. |1745(4)- s.28,000/-per mont NET/GATE/JAM/JEST.
Cost Accountants of India, Age: (62315 and
earlier known as ICWAI) and |21 years|other First Class (60%) in M.E./M. Tech/M.Sc
Graduation/Post-graduation Max. |admissible £ valent ¢ duat
in any discipline with min 60%| Age: |allowance (Engg.) or equivalent post graduate
Or 30 years|as . degree with specialization in Applied
T : JuniorResearchFellow (JRF
MBA Finance/PGDM applicable. 03. . (JRF) 01 Optics/ Optics/ Optical Engineering/
Finance/M.Com with (Fellowship :same as above) . . .
min 60% Laser & Electro-Optical Engineering/
G lists| 245 | Graduation/Post-araduafi Photonics and qualified in CSIR-UGC
eneralists raduation/Post-graduation
in any discipline with min 60% NET/GATE/JAM/JEST.
Total 312 | * For reservation and relaxations . » )
see the detailed advertisement Note: (i)Allthe above positions are on purely temporary basis only.
On-line application dates: 10" to 26" Dec 2018 (ii) Those who have appeared for the final year examinations are also eligible to apply. They, however,
For detailed advertisement & on-line application shallneedto producefinal P.G/Ph.D degree certificate atthe time of interview.
please refer recruitment section of our website www.newindia.co.in Age limit: Less than 30 years for JRF and 35 years for RA/PDF as on the last date fixed for receipt of

applications but relaxation for five years in the case of SC/ST candidates and three years for OBC
candidates. Ex-Servicemen and Persons with disabilities are eligible for age relaxation as per Govt. of
India orders.

How to Apply: 1) Applications should be filled by logging into NARL Web-site (www.narl.gov.in). CV
including list of Publications may be attached as a PDF document. The site will remain open from
15.12.2018(10:00 Hrs) to 14.01.2019 (17:30 Hrs) for On-line application.

2) After On-line submission, the On-line application duly signed along with self-attested copies of
certificates and CV should be sentto THE ADMINISTRATIVE OFFICER, NATIONALATMOSPHERIC
RESEARCH LABORATORY, P.B.No. 123, S.V. UNIVERSITY POST OFFICE, TIRUPATI - 517502,
A.P.soastoreachbefore 20th January 2019 by 'ordinary post' only. Applications should be sentin
acoversuperscribed “APPLIED FORTHE POSITION OF CODENo.____.

Note: For application form, general conditions and other instructions, please refer to our website
(www.narl.gov.in).

EN 37/7
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BHARAT HEAVY ELECTRICALS LIMITED o

(A Govt. of India Undertaking)
High Pressure Boiler Plant, Tiruchirappalli — 14 S yeser

EMPLOYMENT NOTICE NO-297

BHEL, India’s premier engineering and manufacturing enterprise provides World-
class products and services and caters to core sectors of the Indian Economy viz.,
Power Generation and Transmission, Industry, Transportation, Renewable Energy,
Defence etc. The Maharatna PSU has a wide network of 17 Manufacturing Divisions,
4 Power Sector Regional Centers, 8 Service Centers, 17 Regional Offices, 4
Overseas Offices, a subsidiary and large number of Project Sites spread all over
India and abroad. The company has its footprints in more than 80 countries all over
the world and has achieved a PBT of Rs 1585 Crores and turnover of Rs. 27850
Croresin2017-18.

Bharat Heavy Electricals Limited's Tiruchirappalli Complex manufactures boilers
and wide range of power plant equipment for the power sector, and the Unit has a
workforce of around 7500 employees.

BHEL, Tiruchirappalli Unit is currently looking for Artisans in Welders, Fitters and
Machinist trades to be engaged purely on Fixed Tenure Basis for a specific number of
posts and specific period mentioned against respective trades for its manufacturing
activities of Nuclear Steam Generators for GHAV Project subject to fulfilling
educational and other qualifications as shown below:

SI. Post No. of | Period of fixed Age Limit Essential
No. Posts | Tenure to be Qualification
engaged
1 | WELDER 26 | 36 months or | Upper Age Limit | Matric / SSLC plus
completion of for all National Trade
GHAV project| candidatesis |Certificate (NTC)
whichever is| 32yearsason |Plus National
earlier 01/11/2018. For | Apprentice-ship
laxation | Certificate (NAC) in
2 | FITTER 38 | 32 months or| agerela :
) ; : the respective trade
completion of | INVaNoUs = ,¢* welder/Fitter/
GHAV ' project %ateglorles, Machinist.
wh|_chever IS letails are Candidates belonging
earlier given under o G | & OBG
RESERVATION | O =>enere
3 | MACHINIST| 7 32 months or Sa categories should
completion of REL TIONS have obtained a

GHAV project minimum of 60%
whichever is marks both in NTC
earlier. as well as in NAC
and candidates
belonging to SC
category should
have obtained a
minimum of 55%
marks in NTC as well
asin NAC.

Total 71

NOTE: Working knowledge in Tamil is desirable.
RESERVATIONS & RELAXATIONS:
The above vacancies are reserved as follows: -

Out of these vacancies the following are reserved
UR |OBC| SC | ST |TOTAL on horizontal basis for
Ex-S PWD
\ HI LM
39 | 19 | 13 - 71 10 01 01 01

UR - Unreserved; OBC — Other Backward Classes (Non-creamy layer); SC —
Scheduled Caste; ST — Scheduled Tribe; Ex-S — Ex-serviceman; VI —Vision impaired
(Blindness single eye); HI — Hearing impaired (Deaf, Partially Deaf); LM — Locomotor,
leprosy Cured, Dwarfism, Acid Attack Victim.

As reservation for Ex-Servicemen and Persons with Disabilities is on horizontal

basis, the vacancies will be filled and adjusted in the appropriate category

viz.,UR/OBC/SC.

Note: The number of vacancies being tentative, the reserved vacancies status is

only indicative and the number of vacancies in each category may undergo revision

in that eventuality.

* Vacancies reserved for OBC category are meant only for those coming under the
‘Non-Creamy Layer’. The OBC candidates who do not belong to Non Creamy
Layer should indicate their category as “General” only.

* The vacancies for Persons with Disabilities candidates, are reserved for “person
with benchmark disability” only, meaning a person with not less than forty per
cent. of a specified disability where specified disability has not been defined in
measurable terms and includes a person with disability where specified disability
has been defined in measurable terms, as certified by the certifying
authority; They are required to furnish stamped Medical Certificate in relation to
their disability (percentage of disability not less than 40%) from a Government
Hospital or Medical Board attached to Special Employment Exchange for the
handicap.

» Candidates belonging to SC/ST category, Persons with Disabilities and Ex-
Servicemen are exempted from paying the processing fee.

» Upper age limit is relaxable by 5 years for SC, 3 years for OBC candidates. For
Persons with Disabilities category: 10 years for General candidates, 13 years for
OBC (Non-Creamy Layer) and 15 years for SC category as per rules. All Ex-
Servicemen will be allowed age relaxation to the extent of service plus 3 years (6
years in the case of OBC and 8 years for SC.)

* Upper age is relaxed by 5 years for the candidates who had ordinarily been
domiciled in the State of Jammu & Kashmir during the period from 01/01/1980 to
31/12/1989.

e PREFERENCE FORBESTAPPRENTICE

Preference for BEST Apprentice/RUNNER UP Apprentice (Gold Medalists and

Silver medalists at All India Apprentices Competitions conducted by The

Directorate General of Employment and Training). Those candidates who were

selected as BEST APPRENTICE or RUNNER UP APPRENTICE in the All India

Trade Test NEED NOT appear for written test. They will be directly called for Skill

Test, subject to fulfilling other terms and conditions and eligibility criteria.

DETAILS OF REMUNERATION AND OTHER BENEFITS

Compensation per month:

Rs.34300/- consolidated amountis payable at the initial year of fixed tenure which is
likely to be enhanced on revision of wages of workmen. No other payment is
applicable. Further, the amount will be increased on completion of each year of
service.

Medical Benefits:

The premium for Mediclaim Policy to be availed by the appointee for Rs.2 Lakhs for
self, spouse and dependent children will be reimbursed.

Joining TA

While joining the appointee is eligible for Il class Sleeper train fare for self.
Housing/Accommodation

No housing or Accommodation shall be provided to the appointee as the above
mentioned consolidated compensation includes HRA component.

Leave Benefits

One day paid leave for every 20 days of work in addition to the intervening/closed
holidays shall be admissible.

Special Incentive Payments

Eligible as decided by the Management from time to time on par with A3 Grade
employees

Canteen facilities

Eligible for subsidised canteen facilities as applicable to employees on rolls.
SELECTION PROCESS

All eligible applications received will be screened with reference to the job-
specifications, as per Essential Qualification advertised and will be considered for
further process.

Selection process for eligible candidates will involve written test and / or skill test
depending upon the number of eligible applications received. In the event of eligible
candidates being large, i.e. in the ratio of more than 1:3 to the number of vacancies, a
written test will be held for all eligible candidates. Based on the marks scored by the
candidates in the written test, they will be shortlisted to the ratio of 1:3 to the number
of vacancies and called for skill test. In order to qualify for selection, the candidate
should obtain a minimum of 40% marks in the skill test.

The written test and the skill tests for the shortlisted candidates will be conducted at
Tiruchirappalli. Candidates Shortlisted for skill test will be reimbursed to and fro
sleeper train fare from the mailing address or the starting station, whichever is nearer
to the place of skill test by the shortest route, on production of proof of journey.
GENERAL TERMS AND CONDITION
The position is only against requirement for artisans for GHAV project and would
cease to exist once the identified work of the project is over. The engagement will be
only on Fixed Tenure Basis for the period notified herein. Selection of candidates on
Fixed Tenure Basis for the identified work of the notified project is not against any
permanent vacancy and shall not entitle selected candidates to any claim for
regular/permanent employment in BHEL during the period of their engagement and /
oranytime in future.

HEALTH STANDARDS

Applicant should have sound health. Before joining, selected candidates will have to

undergo medical examination by the Company’s Authorised Medical Officer and the

appointment will be subject to meeting the health standards prescribed by the

Company. No relaxation in health standards is allowed.The candidates are advised

in their own interest to get themselves thoroughly examined by a competent Medical

Officer before applying against the advertisement.

HOW TO APPLY

Step 1: Filling up Online Application:

Candidates are advised to keep their certificates/ documents ready while filling up

Online Application:

Fill every section (Personal details, Education Qualification details, etc.) of Online

Application Form.Filling of the fields, marked (*) are mandatory. After completing the

Online Application Form, click on SUBMIT button. The application will be submitted

and an ACKNOWLEDGEMENT NUMBER will be generated. This number is

important as this will be required to LOGIN for completing the remaining steps of your

Online Application.

Step 2: Uploading of Scanned images & documents:

4+ Applicable documentspertaining to the applicant must be uploaded.

4+ Uploading of Blurred/edited images/incorrect documents will

disqualification of the candidature.

4+ Uploading of documents depends on the Internet connectivity. In case of failures,
try uploading again untila GREEN TICK v appears against the document, on the
Screen.

. Photograph (should not exceed 500KB, must be in jpg format)

. Signature (should not exceed 250 KB, must be in jpg format)

. Caste Certificate (SC/ST/OBC Non-creamy layer), If applicable.

. NTC - National Tarde Certificate / Mark Sheet

. NAC - National Apprenticeship Certificate.

. SSLC/Matric Mark sheet as proof of DOB

. Medical Certificate issued by the Medical Board (for Persons with disabilities
candidates only).

8. Discharge certificates (Ex-servicemen only).

9. Domicile certificate (J&K Candidates only).

(From SI.No.3 to 9 the PDF/Image should not exceed 1 MB, must be in jpg format or

PDF format).

Upload the documents mentioned above as per the specifications given in our

website https://careers.bhel.in.

The candidate must ensure that all relevant documents are duly uploaded as per

requirements. The candidates can check the documents uploaded by clicking on

“View File” button. Once all the required documents are uploaded click on ‘Submit

Documents’ button.This will direct you to payment options.

Step 3: Payment of Fee:

“Candidates belonging to SC/ST categories, Ex Servicemen and Persons with

disabilities are exempted from paying the fee”.

Other candidates are provided with two modes for payment of processing fee,

namely offline mode (Power Jyoti account) or through online payment using Net

banking/Debit card/Credit card. Candidates who prefer to remit the processing fee

through offline mode should download Triplicate challan copy from the website and

pay the fees of Rs 200 in any of the branches of State Bank of India, in Power Jyoti

Continued on page 27
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HIGH COURT OF JUDICATURE AT ALLAHABAD

Preliminary Examination of
Direct Recruitment to The Uttar Pradesh
Higher Judicial Service - 2018 (Part-ll)
NOTICE

Pursuant to the order dated 15.11.2018 of Hon’ble
Supreme Court passed in Civil Appeal No. 1867 of
2006 - Malik Mazhar Sultan and anr. Vs U.P. Public
Service Commission & Ors. and its connected
petitions, regarding time-line of U.P.H.J.S.
Recruitment, 2018 (Part-l), the date of Preliminary
Examination (Objective Type) of Direct Recruitment to
U.P. Higher Judicial Service, 2018 (Part-Il), earlier
scheduled to be held on 03" February, 2019 has now
been pre-poned to 13" January, 2019 and will be held
atLucknow only instead of Prayagraj (Allahabad).
Mayank Kumar Jain, Registrar (J)
Selection & Appointment / Seniority

EN 37/21

‘A. NEW DELHI MUNICIPAL COUNCIL

PALIKA KENDRA: NEW DELHI

e e SECRETARY’S ESTT. BRANCH

Subject: To publish Vacancy Circular Extension of Time for
filling up the 7 posts of Sr. Audit Officer and 33 posts of
Assistant Audit Officerin NDMC on deputation basis.

Two Vacancy circulars bearing No. SO(E)/1177/SA-IV/
2018 dated 04.09.2018 and SO(E)/1178/SA-1V/2018 dated
04.09.2018 to fill up the following posts in NDMC on deputation
basis were invited:-

1) Seven (07) (Group-'B’) posts of Sr. Audit Officerin the
pay Level-10 of 7" CPC Pay Matrix (Rs. 56100-177500).

2) Thrity Three (33) (Group-'B') posts of Assistant Audit
Officer in the pay Level-8 of 7" CPC Pay Matrix
(Rs.47,600-1,51,100).

2. The last date for receipt of application(s) from the eligible and
willing candidate(s) was 22.10.2018 that has been extended
up-to 31.12.2018.

3. The format of the application and the details regarding age,
qualifications, experience and other conditions of eligibility etc. for
the posts are available on our website www.ndmc.gov.in.

Sd/-

Anita Dayal

Jt. Director (Estt.)
011-23744985

EN 37/34

T Trenfirent weers feeett

% National Institute of Technology Delhi
(AHE FHTEA SRt U™, TR TR o 3TE Ueh T GEel)
(An autonomous Institute under the aegis of Ministry of HRD, Govt. of India)

W U-7, FheeTy™et TRa, e, f&eeii- 110040, WRd/Sector A-7, Institutional Area
Narela, Delhi-110040, INDIA

A/ Tele:+9111-27787500-503, ﬁW/Fax:+9111-27787503
QEI'H'GEIWebsite : www.nitdelhi.ac.in
File No. NITD/01/Admn/290/2018-19 Dated: 16.11.2018

Recruitment of Accountant (On Contract Basis)
(Advt. No. 04/2018)

Last Date of Application submission: 31.12.2018

The Institute invites qualified and experienced Chartered Accountants/Accountants/MBA (Finance) for
selection as an Accountant in the Finance & Accounts section of the Institute, on purely short-term
contract for a period of 11 (eleven) months, which may be extended or curtailed as per the requirement
and performance. The engagement will be temporary in nature and carry a total consolidated pay of
Rs.40,000/-(Rupees Forty Thousand Only) per month. Interested candidates with prescribed
qualifications may apply for the interview at their own expenses at National Institute of Technology Delhi
as per the schedule given below, with all certificates and documents in original and a copy thereof. No
TA/DA will be paid by the Institute. Due Consideration will be given to SC/ST/OBC/PH candidates as per
Govt. of India rules. SC/ST candidates should bring the valid caste certificate from the competent
authority. OBC candidates should bring (non creamy layer certificate issued by an officer not below the
rank of Tehsildar) as per GOI Rules. PH candidates should bring the valid certificate of permanent
disability from the competent authority.

Eligible candidates are required to send their application along with a scan copy of all certificates and
documents through email: apsingh@nitdelhi.ac.in only in the prescribed format available on the
Institute website i.e.www.nitdelhi.ac.in on or before the last date i.e. 31.12.2018. The candidates are
required to bring their original certificates/ documents at the time of interview. No candidate will be
allowed for the interview without showing original certificates/ documents.

Registrar
S. |[Name of the | Qualification and Experiences Age Limit Date and
No.|Post time of
Interview
1. |Accountant | Should have passed Chart- | Preferably 2-3 years' | Not 04.01.2019
(On contract | ered Accountancy (final) experience in double | exceeding 11.00 AM
basis) examination conducted by | entry book keeping, |45 years as
the Institute of Chartered bank reconciliation, |on
No. of Accounts of India or project accounting 31.12.2018,
Post - 01 Cost Accountancy (final) and audit, etc. with | which may be
examination of the Institute | good knowledge of | relaxed in
of Cost Accountants of computerized meritorious
India or accounting system. | cases
MBA (Finance) with more
than 60% marks from a
recognized University/
Institute in India.
Note: Retired government servants (below 65 years age) are having B.Com degree and 15
years of experience as accountant or equivalent may also apply for the above post.
Preference will be given to the government servant having experience in Academic Institution(s).

The selected candidate should be prepared to join within a week of the offer of appointment.
EN 37/37

Continued from page 26

BHARAT HEAVY ELECTRICALS LIMITED

Alc No. 30796267034 of SBI, Heavy Electricals Kailasapuram, Trichy-14 (code |5
no.01363) in favour of Bharat Heavy Electricals Limited, Tiruchirappalli. (Service
charges as prescribed by the bank shall be payable, in addition to the application fee | g
payable to BHEL) After payment of fees in Power Jyoti account, the journal number,
Name of Branch where fees was paid, Date of payment are to be entered and the

scanned copy of the BHEL challan should be uploaded.

Only on successful completion of remittance of fee through either of the modes, the
process of submission of Application can be considered as completed. 8
The print out copy of online application form and other related documents NEED 9'
NOT be sent to BHEL Office. Candidates can however take a print out of their finally |

submitted online form for their own future references.
SPECIFIC CONDITIONS

to that effect. OBC (Non-creamy layer) candidates are also required to submit a
self-undertaking to that effect.

BHEL does not take responsibility of updating the documents or application fee
sent separately, after submission of Online Application form.

Applications that are not in conformity with the requirements indicated in this
advertisement, incomplete applications and those applications not uploaded
with requisite attachments will not be entertained.

7. No correspondence will be entertained with the candidates not selected for skill
test/Appointment.

Canvassing in any form will be a disqualification.

Any legal proceedings in respect of any matter of claim or dispute arising out of
this advertisement and/ or an application in response thereto can be instituted
only in Tiruchirappalli and the Courts / Tribunals/ Forums at Tiruchirappalli alone
shall have sole and exclusive jurisdiction.

1. Mere conformity to the job requirement will not entitle a candidate to be called for

written test/ skill test. Management reserves the right to reject the application
without assigning any reason and to raise the standard of specifications to
restrict the number of candidates to be called for written test/ skill test. The
Management further reserves the right to revise / reschedule / cancel / suspend
the recruitment process without assigning any reasons. The decision of the
management will be final and no appeal will be entertained.

10.

The service conditions of the selected candidates shall be governed by the terms
and conditions specifically stipulated in their offers of appointment and
applicable statutory provisions.

NOTE:

Candidates are advised to possess a valid e-mail ID, which is to be entered in the
on-line application form. They are also advised to retain this e-mail ID active as
any important intimation to them shall be provided by BHEL through e-mail.

2. Candidates should ensure that they fulfil the eligibility criteria prescribed for the | .. . : . . . . .
post for which they have applied. If at any stage during selection or after ii. Ourrecruitment website (https://careers.bhel.in) will provide necessary details
selection it is found that the candidate does not fulfil the eligibility conditions and E)eglgrdlngsell_ecttlpn, how.i? apptly, ?enetral IZStFUCFIOPS, Iastt_date of SUdeTHSSIOtI:IPf
the facts furnished / documents attached are not correct and true, then the nt[rfm-e ti pp Ica'lllot:]’ wrl_legl esl, & (t:h n_yd 'f; orm: 'o?. regar tll?g f IS
selection / appointment of the candidate can be cancelled at any time without n? ! ":ﬁ lon, WIb 'te available only In the sald site and not In any other form
assigning any reasons. ofmediaorweb sites.

3. Candidates employed in Govt/Semi-Govt./Public Sector Undertakings/ | Important Dates:

Autonomous bodies should apply through proper channel or produce ‘No | 1. | Commencement of online submission of applications 29/11/2018
Objection Certificate’ at the time of skill test. However, in the event of difficulty, 2 Closing of online submission of aoplications 20/12/2018
they may submit the Online Application directly and produce the relieving order 9 PP

from their Organization in the event of selection. 3. | Last date for document upload and payment of Fees 22/12/2018

4. Candidates belonging to SC/ST/OBC/Persons with disabilities/Ex-servicemen | 4. | Downloading of Permission slips from website 05/01/2019
category should upload copy of the certificate issued by the competent authority | 5. | Date of written test (tentative, if required) 20/01/2019

Apply Online and download SBI Payment Challan, Permission Slips from BHEL website: https://careers.bhel.in
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34 www.employmentnews.gov.in

Employment News 15 - 21 December 2018

NORTHERN RAILWAY

GOVERNMENT OF INDIA,

Railway Recruitment Cell, Northern Railway

Employment Notice No. RRC/NR 01/2018/SQ
Website : www.rrcnr.org

MINISTRY OF RAILWAYS

RECRUITMENT OF SPORTS PERSON AGAINST SPORTS QUOTA
FROM OPEN MARKET ADVERTISEMENT FOR THE YEAR 2018-19

ONLINE Applications are invited from ELIGIBLE Indian Sports Person as per the
detail given below for the 16 vacancies in PB-1 Rs. 5200-20200, GP-1900/2000
(6" CPC)/Level 2 & 3 of Pay Matrix 7" CPC & 05 vacancies in PB-1 Rs. 5200-20200,
GP-2400/2800 (6" CPC)/Level 4 & 5 of Pay Matrix 7" CPC Group C against Sports
Quota for the Year 2018-19 in Northern Railway. Separate Application is to be filled for
separate discipline/game, if eligible, with separate examination fee as applicable
for each application.

IMPORTANT DATES
Date of Publication in Emp. News 15.12.2018
Date and Time of opening of online | At 1200 Hrs. on 17.12.2018
registration / filling of application.
Date & Time of Closing of Online | At 1200 Hrs. on 18.01.2019
Registration
Expected Date of Trial Between 01.02.2019 to 15.03.2019
1.0 Details of Post:-
S. No Game Events/ Playing position No. of Vacancies | Total
100 mts 01
1 Athletic - 400 mts 01 04
Men High Jump 01
Shot Put 01
Goal Keeper 01
2 | Hogkey- Full Back 01 03
Forward 01
3 Hockey - Forward 02 03
Women Half Back 01
4 Cricket — Pure Bats Women(RH/LH) 01 02
Women All Rounder(RH/LH/SPIN/MP) 01
5 Basketball - Centre 01 02
Men Forward 01
6 Basketball - Forward 02 03
Women Pivot 01
7 Volleyball — Centre Blocker 01 02
Men All Rounder 01
8 Hand Ball - Centre Playmaker 01 02
Women Left Back 01
TOTAL 21

2, ELIGIBILITY CRITERIA

(i) Age Limit: 18-25 years of age as on 01/01/2019.

(i) Minimum Educational Qualification:

(a) 12 pass for in Level 2 & 3 of Pay Matrix 7" CPC.

(b) Graduate for in Level 4 & 5 of Pay Matrix 7t CPC.

(iii)  Sports Qualification:
The minimum norms for recruitment of sports quota, shall be as under in addition
to the qualifying performance/position. These provisions shall be read along
with note below the para.

S. Existing Pay Level in Minimum Sports Norms for recruitment.
No Band/ Scale 7 CPC
(6™ CPC)
Represented the Country in Olympic Games
PB-1 Level (category 'A") OR
1 5200-20200 485 At least 3 position in any of the category ‘B’
GP-Rs. 2400/2800 Championships / events except Gold Medal in
Asian Games.
Represented the country in any of the category
'B' Championships/events OR
At least 3" position in any of the category 'C'
Championships/ events. OR
At least 3" position in Senior/Youth/Junior
PB-1 Level National Championships OR
2 5200-20200 283 At least 3 position in National Games organized
GP-Rs. 1900/2000 under aegis of Indian Olympic Association. OR
At least 3 position in All India Inter University
Championship organized under the aegis of
Association of Indian Universities OR
18t position in Federation Cup Championships
(Senior Category).
Note:
(i) In Cricket (Men &Women) at International level, representation of Main Indian

Seniors Team in a Test Match or in a Limited Overs One Day International
Match or in a Twenty-20 Overs Match shall also be considered for
recruitment against the post having Grade Pay Rs. 1900 or Rs. 2000 in Pay
Band Rs. 5200-20200.

In Cricket at National level, following sports achievement in 4 Days/ One Day
limited Overs / Twenty-20 Overs Men/Women Cricket Championships (except
vizzy Trophy) organized under the aegis of BCCl may also be considered
for recruitment against the post having Grade Pay Rs. 1800 or Rs. 1900 in PB-
5200-20200.

(ii)

S. |Details of Champion-|Category Minimum Sports Achievement for

No

ships Recruitment in Level 2 & 3 of 7th CPC
(a) |All India Inter state Senior/Youth |Semi finalists of elite group championships
Elite & plate group (U-23) Junior

championships (U-19)

All India Inter State
Championships

Senior/Junior
(U-19)

Semi-finalist of All India Knock Out stage

(c) Al India Inter Zonal|Senior/Junior |Finalist

Championships (U-19)

In Athletics, medal winning performance in National Inter State Senior Athletics
Championships, may also be considered for recruitment against the posts having
Grade Pay 1900 in PB 5200-20200.

In Hockey, for recruitment against the posts having Level-2 & 3 of Pay Matrix
7t CPC at least 2" position in the International tournaments of four or more
nations may also be considered.

In Basketball, the sports achievements in the event conducted by Basketball
Federation of India or its affiliated units shall not be considered for recruitment.
However participation and medal winning performance after 26.07.2017 in the
events organized by Basketball Federation of India laid by Sh. K.Govind Raj
as President will be considered for recruitment.

In Volleyball, the sports achievements in the event conducted by Volleyball
Federation of India or its affiliated units after 02.01.2017 will not be considered
for recruitment. However participation and medal winning performance
after 20.07.2017 in the events organized by Volleyball Federation of India
laid by Sh. Ram Avtar Singh Jakhar as Secretary General will be considered
for recruitment.

All the championships mentioned above should have been conducted under
the aegis of recognized International/National/State Sports Federation and also
recognized by Railway Sports Promotion Board (RSPB).

Sports persons having sports norms for higher Level and who have applied
against the vacancies for the lower Level can be considered for recruitment
against the Level applied for only. In such cases the sportsperson has to give an
undertaking that he/she will not claim for higher Level after joining Railways.
For recruitment in following sports disciplines, the age group for Junior National
Championship will be considered as mentioned against each below:-

(vi)

(vii)

(viii)

(ix)

S. Discioline |Catego Details of Recognized Junior National Championship
No. P gory Age Group [Name of Championship
1. |Athletics |Men Under-20 |Junior National Athletics Championship
Men Under-21  [Junior  (Under-21)  National Hockey
2. |Hockey Championship
Women |Under-19 |Junior National Hockey Championship
. Inter State All India Knock Out/Inter State
3. |Cricket Under-19 [Zonal Tournament (One Day Limited Overs
Women Championship)
All India Inter Zonal Tournament (One Day
Under-19 Limited Overs Championship)
4. |Handball |Women |Under-19 [Junior National Handball Championship
5. |Basketball |Men Under-18 |Junior National Basketball Championship
6. [Volleyball |Men Under-19 |Junior National Volleyball Championship

Categorization of International Championships:-
For recruitment purpose, international Championships/events are categorized as under:

Category A Olympic Games (Senior Category)
Category B World Cup (Junior/Senior Category)
World Championship (Junior/Senior Category)
Asian Games (Senior Category)
Commonwealth Games (Senior Category)
Category C Commonwealth Championship (Junior/Senior Category)

Asian Championships/Asia Cup (Junior/Senior Category)

South Asian Federations (SAF) Games (Senior Category)

USIC (World Railways) Championship (Senior Category)
Period for Reckoning Sports Achievements: The sports achievement shall be in the
immediate previous two years and sports person shall be an active player. For this
purpose two (02) financial years from the date of notification shall be taken into account
for example- for application received in 2018-2019 i.e. from 01.04.2018 to 31.03.2019
for recruitment. The sports achievement of current & previous two financial years i.e.
01.04.2016 to 31.03.2017 and 01.04.2017 to 31.03.2018, shall be taken into account
and therefore, sports achievement on or after 01.04.2016 shall only be considered for
appointment, in the extent case. For this purpose, concluding day of the Championship
shall be taken into account.
Activeness in sports shall be adjudged as per his/her performance during the trials. It
is therefore, not necessary that the sportsperson must have sports achievement during
current/previous financial year to see his/her activeness in sports.

3.0 APPLICATION/TRIAL/EXAMINATION FEE : Examination fee is to be paid
through ONLINE MODE. RRC will not accept Examination fee in Cash/ Cheque/ Money
order/IPO/ Demand Draft Central Recruitment Fee Stamps etc. Candidate to note that
RRC/NR is not responsible for incomplete or pending online examination fee transaction
for whatever reason. In such case candidate need to proceed with fresh/new transaction of
payment of examination fee. Cont.
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(i)

(iii)

For all candidates except those mentioned in sub-para (ii) below: Rs. 500/-
(Rupees Five Hundred) only through Online Payment in favour of RRC/NR. The
examination fee is not refundable under any circumstances except for (ii) given
below.

For candidates belonging to SC/ST, Women, Minorities and Economically
Backward Classes: Rs. 250/- (Rupees Two Hundred Fifty) only. Examination Fee
will be refunded to these Categories of Candidate only when they actually appear
in the Trial.

Candidate to note that in case of refund of Examination Fee it will be transferred
back to the source from where it is received in RRC Account

NOTE:- ‘Minority’ means Muslims, Christians, Buddhists, Zoroastrians (Parsis) & Sikhs.

Economically Backward Classes will mean those candidates whose family income is
less than Rs. 50,000/- per annum. The income certificate issued by the authorities must
be as per format given at Annexure-‘IV’. This will have to be issued on the letterhead
of the issuing authority.

4.0 Scheme for recruitment : The procedure for recruitment of candidate will be as
under:-

(i) Screening & Scrutiny of application.

(ii) Trials of the eligible candidates shall be conducted to assess their sports
performance and suitability for Railway/Unit team as well as Indian Railways
team, the date for which will be intimated later on to the eligible candidates.

(iii) Marks for the recruitment (out of 100 marks) will be awarded as under:-

S. Description Max.

No Marks

1. |For assessment of recognized Sports Achievements as per norms 50 Marks

2. |For Game Skill, Physical Fitness & Coach’s Observations during Trials{40 Marks

3. |Educational Qualification 10 Marks

(Note:- For Educational Qualification, six marks shall be given
to the candidates fulfilling only the minimum educational
qualification, to the post against which he/she is being considered
for appointment. Candidate having higher education qualification
shall be given higher marks)

TOTAL MARKS 100 Marks

Candidates declared “NOT FIT” by Trial Committee shall not be assessed further by the
Recruitment Committee. Assessment of the candidates will be held on the same day,
just after trials or at the most next day of trials.

5.0

6.0
7.0
8.0

9.0
10.0

U]

(i)

(iii)

(iv)

(V)

(vi)
(vii)

(viii)

Medical Examination : Candidates recommended for appointment will have
to pass the requisite medical fitness standards prescribed for the post to be
identified by the Northern Railway Administration.

Period of Probation - All the candidates getting appointment will undergo
probation period of Two years (02 years).

Period of Training — The selected candidate will be required to undergo training
as per the requirement of the post on which he/she has been selected.

Details of Agreement/Security Deposit/ Bond to be signed/Furnished by
the candidate : As per rule.

PLACE OF POSTING : All over Northern Railway.
GENERAL INSTRUCTIONS

Recruitments of sportspersons shall be dealt as per Railway Board’s letter
no. 2010/E (Sports)/4 (1)/1 (Policy) dated 31.12.2010 read with modifications/
amendments issued by the Railway Board from time to time.

In case any applicant has difficulty in registering their applications ONLINE,
they are free to contact the help line numbers displayed on RRC website with
notification.

Merely Registering/filling up online application on RRC website does not entitle
the candidate being eligible for selection process. Candidature of the candidate
participating in the selection process is provisional at all stages.

All the recruitments against Open Advertisement quota shall be at the minimum
of scale of pay in the Pay Matrix. Railway Administration reserves the rights to
recruit eligible candidates. The decision of Railway Administration on all matters
relating to eligibility, place, date, mode of selection, acceptance or rejection,
recommendation of post, place of posting, grade etc. shall be final and binding on
the candidates. No correspondence will be entertained in this regards. Northern
Railway Administration reserves the right to decide the number of sports persons
to be selected for any individual/team game depending upon their requirement
for that sports and availability of suitable candidates fulfilling the norms.

Candidate applying for more than one discipline/game or event shall submit
separate application with separate examination fee along with all necessary
documents for each discipline/game or event.

No request for change of Date & Venue will be entertained.

No relaxation in Education/Sports Norms, Age Relaxation shall be
permissible.

No post is reserved for SC, ST, and OBC, However the candidates claiming to
belong to SC/ST/OBC communities for Fee relaxation are required to upload
copy of self attested Caste Certificate issued by Competent Authority failing
which no Fee relaxation is permissible and any such candidate paying less fee
than Rs. 500/- as applicable to General candidate shall be REJECTED.

Sports persons having sports norms of higher pay matrix and applied against
the vacancies for the lower pay matrix, will be considered for applied level only if
found eligible otherwise.

No TA/DA/Accommodation will be given for appearing in the selection trials/
assessment. Applicant will have to bring their own playing kit. They may also
be required to stay during the selection for 4-5 days, for which they have to
make their own arrangements. The Railway Administration reserves the right to
fix any date, as deemed suitable, change place or postpone trials/assessment
(at its own convenience), or even cancel trials due to unforeseen circumstances
against which no claim will be accepted.

Candidate should be in readiness to appear for the Trials etc. at short notice after
the last date for submission is over.

(xii)

(xiii)

(xiv)

(xv)

(xvi)

(xvii)

(xviii)

(xix)
(xx)

(xxi)

(xxii)

(xxiii)
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(ii)

(iii)

(iv)

(v)
(vi)
(vii)
(viii)
(ix)

x)

(xi)

(xii)

12.0
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13.0

Sports person recruited against sports quota shall be terminated from service,
if the information and documents furnished by him/her for recruitment are found
incorrect/ fake at any stage.

No candidate should attempt impersonation or take the help of any impersonator
at any stage of the selection process. Such candidates will be debarred for life
from appearing in all RRB/RRC examinations or any appointment in Railways. In
addition, legal action may be taken against the candidate.

Any material suppression of facts or submitting of forged certificates/caste
certificate by a candidate for securing eligibility and/or obtaining privileges,
including fee exemption for appearing in the selection trial shall lead to rejection
of his/her candidature for the particular recruitment for which he/she has applied.
Further, he/she will also be debarred from all examinations conducted by all
RRB/RRC over the country and legal action may be initiated, if warranted.

Candidates who have been debarred for life from all RRB/RRC examinations
or candidates who have been debarred for a specified period which is not
yet completed need not apply in response to this employment notice. Their
candidature will be rejected during any stage of recruitment as and when
detected.

Any subsequent changes in the terms and conditions of the Employment
Notice as per extant rules will stand good. RRC reserves the right to consider/
incorporate any subsequent changes/ modification/additions/cancellation in the
terms & conditions to recruitment under this Employment Notice as and when
applicable.

Candidates selected through Sports quota will have to perform in his/her field of
sports for a minimum period of 5 years. His/her performance will be assessed
during first two years of service (Probation period). In case performance is no
found up to the mark his/her service is liable to be terminated.

RRC reserves the right to reject the candidature of any applicant at any stage
of the process of recruitment, if any irregularity/ deficiency is noticed in the
application/candidature.

For any Legal Dispute, the Jurisdiction will be at New Delhi only.

In the event of any dispute about interpretation or any mistake, the English
version will be treated as final.

Canvassing in any form, misbehavior or misconduct will lead to summary rejection
and cancellation of candidature and no correspondence will be entertained in
this matter.

Use of power enhancing drugs medicines/steroids/alcohol etc. is strictly banned
and candidates may be required to undergo medical test if need be. Candidate
found using these things will not be allowed to participate in the selection process
and his candidature will be rejected along with debarring him from participating in
any of the selection process in Indian Railway. Even if it is found that candidate
has used such medicines even after the selection process, Railway Administration
reserve the right to reject his candidature at any stage.

Proficiency in Typing Skill: The sportspersons, in case, recruited as Clerk/Sr.
Clerk against sports quota will have to pass the requisite type writing test with in
a period of four years from the date of appointment.

Invalid Application/Invalid Candidature:- Any of the following deficiencies/
discrepancies found in the application form/documents submitted/not
submitted by the applicant will render the Application Invalid/Candidature
Invalid/Rejected at any stage of the recruitment process:-

Application not in prescribed format and incomplete or illegible application.
Applications without photograph, LHT impression, unsigned application/
Signature in capital or different signature at different places during the selection
process.

Applications without Examination fee or less fee.

Applications without proof of date of birth, educational qualifications, sports
achievements, Caste, NOC from the employer if working etc.

Over age or under age, date of birth not filled or wrongly filled,

Self-attested photocopies of requisite certificates not uploaded.

Not having requisite educational qualification & sports qualification at the time of
applying.

Application which are filed in a language other than English or Hindi.
Candidates already employed in Govt. Service/PSU/ Undertaking etc. should

submit Online Application with NOC FROM THE EMPLOYER, failing which
application shall be summarily REJECTED.

Candidates to note that all relevant certificates of education, caste & sports
qualification are to be uploaded with online application form failing which
application shall be REJECTED. Original Certificates are not to be sent to RRC/
NR and same are required at the time of Trial/Assessment/Document Verification
failing which applicant shall not be allowed to participate in the selection process.

Candidates should bring all documents uploaded with ONLINE Application
Form in Original along with one set of self attested photo copies (Date
of Birth Matriculation or Equivalent Certificate, Educational Qualification,
Sports Achievements, Caste Certificate, NOC from the employer, if working
etc.) on the day of trial and assessment, failing which they shall not be
allowed to appear in the Trial/Assessment. Certificates in languages other
than English or Hindi should be accompanied by a self attested translation
in English/Hindi.

The candidature of the applicants shall be liable to be rejected at any stage of
recruitment in case of concealment of any fact, or any other irregularities noticed
at any stage of the process.

MISCELLANEOUS :

Railway Administration will not be responsible for any inadvertent error in the
advertisement (RRC website would be primary and main source of contact with
the candidates for various information during the selection.)

STEPS TO FILL UP THE ONLINE APPLICATION :

Click in the BOX given at the end of the notification undertaking by the candidate that |
have read carefully the notification with instructions given above to be complied

with during the recruitment process. Continued on page 36
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| Delhi Electricity Regulatory Commission

Viniyamak Bhawan, C-Block, Shivalik, Malviya Nagar
New Delhi-110 017
Website: www.derc.gov.in. Telefax: 26673608, 41080417

RECRUITMENT NOTICE

ADVERTISEMENT INVITING APPLICATIONS FOR APPOINTMENT OF
CHAIRPERSON IN CONSUMER GRIEVANCE REDRESSAL FORUM

The Delhi Electricity Regulatory Commission invites application from suitable
candidates for filling up vacancies in the Consumer Grievance Redressal Forum
established under Section 42(6) of Electricity Act 2003 as per the terms of appointment
of Delhi Electricity Regulatory Commission (Forum for Redressal of the Grievances of
the Consumers and Ombudsman) Regulations, 2018 as follows;

S. No. Vacancy Vacancy | Office/[Forum
1. Chairperson |1

Consumer Grievance Redressal Forum-BSES
Rajdhani Power Limited (CGRF-BRPL)

General Conditions regarding Eligibility for Appointment
1.  Chairperson in Consumer Grievance Redressal Forum:
1.1 The Chairperson shall be a person possessing degree in Engineering from a
recognized University, having at least thirty (30) years of experience. He shall
also have adequate knowledge of Power Sector and have shown capacity in
dealing with problems relating to consumer affairs.
No person shall be eligible to be appointed as Chairperson of the Forum if he has
been in the service of a Distribution Licensee or in the holding company or
subsidiary of such holding company of a Distribution Licensee at any time during
preceding two (2) years from the date of occurrence of the vacancy.
However, service rendered as a Member of any of the Consumer Redressal
Forums shall not be considered as service of a Distribution Licensee.
Age Limit: Age Limit: the age of the applicant on the date of occurrence of
vacancy shall be such that he may be able to serve at least one term of three (3)
years at the Forum. No Chairperson shall hold office after attaining the age of
sixty seven (67) years.
2. Other Terms & Conditions of Service:
Chairpersons; Consumer Grievance Redressal Forum: The Chairperson of
the Consumer Grievance Redressal Forum is entitled to a consolidated salary of
Rs. 125000/- (Rupees One Lakh Twenty Five Thousand Only) per month with 5%
increment per year. In addition, the Chairperson will be provided a car with driver
for official purpose by the Distribution Licensee.
The prescribed format for application for the above position is available on the DERC
website i.e. www.derc.gov.in. Applications not forwarded as per format are likely to be
rejected. Copies of self attested testimonials/certificates relating to educational, work
experience and proof of date of birth are to be attached and a self attested passport
size photograph is to be affixed on the application form. In addition applicants who are
still in service are requested to forward their application through departmental channel
together with vigilance clearance. Applicants who have retired from government
service/working in private sector or presently not working, are requested to furnish an
undertaking as per formats, given out in Annexure-l and Annexure- Il respectively.
Additional info if any may be provided in a separate sheet. The duly completed
application is to be submitted to the Secretary, Delhi Electricity Regulatory
Commission, Viniyamak Bhawan, C-Block, Shivalik, Malviya Nagar, New Delhi-
110017. The envelope containing the application should be superscribed as "Applied
for the position Chairperson, CGRF-BRPL".
For further details, applicants may visit to DERC website www.dec.gov.in.
The last date for receipt of applications is 30 days from the date of advertisement.
(SURENDRA EDUPGHANTI)
Secretary, DERC

1.2

1.3

PROFORMA OF APPLICATION FOR THE POST OF:

1. Name (Block Capital Letters)

2.  Fathers Name (Block Capital Letters) Affix
passport

3. Date of birth (dd/mm/yy) size

4. Age Years Months Days photograph

5.  Address (Present)

Pin code:
6. Address (Permanent)
Pin code:
7. Mobile No.: Phone No.:
8. Email Id:

9.  Educational Qualifications (in reverse chronological order starting from latest
qualifications) (submit self attested copy of testimonials)

S. |Qualification From | To

. |Achieved

University/College/Institute/
School/Board

Percentage

10. Service particulars (in reverse chronological order starting from present
occupation if any) (submit self attested copy of testimonials)

S. |Department/Office/ To
No. |Organization

Reasons for
Leaving

Designation| From Pay Scale

11. Additional information if any, attach as a separate sheet duly signed by the

candidate.
12. Description of testimonials attach, as a separate sheet duly signed by the
candidate.
Date: Signature of candidate
Place: Name :

ANNEXURE-I
UNDERTAKING
(FOR THE POST OF )
(Applicable in respect of employees who have retired/resigned from
Government/ PSU/Autonomous Body/Statutory Body/Local
Body/Corporations etc.)

1. I certify that all statements made in this application are true, complete and correct
to the best of my knowledge and belief.

2. | certify that | am eligible for the post applied for vis-a-vis the qualifications and
experience prescribed for the said post.

3. I certify that no prosecution for criminal charge is pending against me in any court
of law.

4. | certify that no vigilance/disciplinary case was pending against me in the Ministry/

Department/Organisation at the time of my retirement/resignation.
Note: Please enclose copy of Pension Payment Order (if applicable) and Order
notifying your discharge from service on retirement/resignation.

PLACE: SIGNATURE OF CANDIDATE
DATE: NAME OF CANDIDATE ____
ANNEXURE - I
UNDERTAKING
(FOR THE POST OF )
(Applicable in respect of employees serving in private sector
organization/presently not working)
1. I certify that all statements made in this application are true, complete and correct
to the best of my knowledge and belief.
2. | certify that | am eligible for the post applied for vis-a-vis the qualifications and
experience prescribed for the said post.
3. I certify that no prosecution for criminal charge is pending against me in any court
of law.
4. | certify that no punitive action was taken against me for any misconduct during

my present/ previous employment in private sector organization.
Note: Please enclose copy of last relieving Order/Certificate from private sector
PLACE: SIGNATURE OF CANDIDATE
DATE: NAME OF CANDIDATE
EN 37/47

Continued from page 35

Click on APPLY ONLINE — LOGIN BOX will appear with two options i.e. Login for Already Registered

Candidates & for New Registrations.

<&

Candidate Dashboard will appear as under in RED color which will turn into GREEN step wise

Rampur Raza Library

(Ministry of Culture, Govt. of India)
Applications are invited for the vacant posts in Rampur Raza
Library.

Details are given below :

completion. Candidate may complete the Online application from Part | to Part IV with option to take S. |Name of the Post Nos. of | Pay Matrix Age
print of the Payment slip and Application for future reference, if need be, in one go OR in parts but No. Post
must be completed in all respects within the last date given. Candidate to follow the instructions 01 | Assistant Library and | 02 Level- 7 35 Year
generated by software during the process of submitting ONLINE APPLICATION at every step. Information Officer Pay Matrix
Part | Part Ii Part Il Part IV Part v Part VI (Deputation/Direct Rs. 44900-
Registrati Applicati P t Uploading D ts |Onli Applicati rquirement ) 1424007
egistration |Application |Paymen ploading Documents [Online pplication -
Form Form Examination Fee |photo, Sign & Thumb [Payment Details/ 02 |Libraryand 02 Level-6 30 Year
Impression etc. Details Print  |Print Inf_ormatlon Asswtant Pay Matrix
14.0 Enclosures to be uploaded with the Online Application:- (Direct requirement ) Rs. 35400-112400~
. . . . . L . . C 03 | Technical Restorer |01 Level-5 30 Year
Applicant must upload following documents/certificates with the online application failing which application . ) .
will be rejected (Direct requirement ) Pay Matrix
) Rs. 29200-92300/-
a. Proof of date of birth (10" or Matric pass certificate). 0a L Division Clerk 02 K TR
b. Proof of Essential educational i.e. 12" or Graduation as the case may be and Sport qualification qwer |V|§|on er eve- . ear
. (Direct requirement ) Pay Matrix
prescribed for the category/post. Rs. 19900-63200/-
C. In case of candidates belonging to SC/ST/OBC/Minority/Economically Backward etc. Certificate in i

prescribed format as per Annexure-l to Annexure-V (will be downloaded from RRC website i.e.

www.rrcenr.org).
d. Signature, Thumb impression, Photograph, NOC if already employed.

Railway Recruitment Cell
Northern Railway

3074/2018

The last date for receiving the application will be within one
month from the date of publication of the advt.
Note :- The full detail of the above can be seen on the Raza
Library website www.razalibrary.gov.in.
(Prof. Syed Hasan Abbas)
Director

Chairman

EN 37/42 EN 37/33
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School of Archival Studies

National Archives of India

ADMISSION NOTICE

38th short term certificate course in "Archives Management"

Duration : 4th February to 15th March 2019.

Objective:To make the trainees aware of acquisition, arrangement,

up-keep and retrieval of records.

Eligibility : Graduate in any discipline preferably in humanities from

a recognized University.

Reservation: Seats are reserved for SC/ST/PH & OBC private

Candidates as per Government norms.

Age : Below 30 years for private candidates

Below 50 years for sponsored candidates

(Relaxation in age for the reserved categories is applicable as

per Government norms.)

Registration Fee: Application alongwith attested copies of

educational qualification and Rs.100/- (Rupees hundred) only

through crossed Indian Postal Orders/Bank Draft in favour of

Administrative Officer, National Archives of India, Janpath, New

Delhi-110001, be sent to The Director General of Archives,

National Archives of India, Janpath, New Delhi-110001.

Sponsored candidates should apply through proper channel.

Course Fee : Rs.300/- (Rupees three hundred) only, Non -

Refundable, to be paid at the time of admission.

Last date of receipt of application :11th January 2019

Boarding & Lodging : The School has no boarding & lodging

facilities.

The prescribed application form may be downloaded from National

Archives of India website (nationalarchives.nic.in).

FORMAT OF APPLICATION

(38th Certificate course in Archives Management)

. Age (write Date of Birth also)
. Category

. Permanent Address

. Name & address of the
sponsoring Department, if
employed.

8. Post held at present

9. Details of crossed Indian

Postal Order/Demand Draft
10. Academic Qualification (enclose attested copies of
testimonials): ................

NoOoUAWN =

Examination |Subject | Year of |Division|Percent-|Name of

Passed Passing age of |University
Marks
Date: Signature of Candidate
Signature and Seal of the
Sponsoring authority
Fax/ Telephone No.
EN 37/86 FfierE s We

INDIAN MARITIME UNIVERSITY P »&8

(A Central University, under the Ministry of Shipping, Government of India) Q
Headquarters, East Coast Road, oy &
Semmencherry, Sholinganallur (PO), Chennai - 600119 Tl

Advt.No.IMU-HQ/R/13/15/3/2018-Estt.(Rectt.Lib.) Date: 15.12.2018

Advertisement for Recruitment of Deputy Librarian
(On Direct Recruitment)

Applications are invited from interested and eligible candidates for the following post on Direct
Recruitment basis in Indian Maritime University (IMU):

SI. No. Name of the Post

1 Deputy Librarian

Total No. of Posts
1 (UR)

Pay as per 7th CPC
Pay Matrix AGP Level - 12

Age limit for Direct Recruitment: Not exceeding 50 years.

Educational and other qualifications required:

(i) A Post-Graduate Degree in Library Science/ Information Science/ Documentation
Science or an equivalent professional degree with at least 55% marks
(or an equivalent grade) and a consistently good academic record with knowledge of
computerization of library.

(i) Qualifying in the National Eligibility Test (NET) in Library Science conducted for the
purpose by the UGC or any other agency approved by the UGC. However, candidates
who have been awarded Ph.D. in Library Science/Information Science/Documentation
Science shall be exempted from the requirement of minimum eligibility condition of NET.

(iii) At least five years’ experience as an Assistant Librarian or equivalent in a
Central or State University or in an IIM, IIT or NIT or in a reputed Research Institute
of Central Government or State Government.

(iv) Evidence of innovative library service, organization of published work and
computerization of library.

For format of application and general instructions, please visit www.imu.edu.in.

Selection for the above posts will be done through Personal Interview after due screening of the
received applications.

Applications received after due date (last date) shall not be entertained (or) not be considered for
further process even if the delay is due to speed/registered post.

IMU reserves the right not to fill up the post advertised (or) cancel the recruitment at any stage.

Candidates are requested to submit the Application form duly filled in (by speed/registered post
only) to “The Registrar, Indian Maritime University, Headquarters, East Coast Road,
Semmencherry, Sholinganallur(PO), Chennai 600 119”, so as to reach within 45 days from the
date of Advertisement Published in Employment News.

REGISTRAR

EN 37/8

National Disaster ‘
Management Authority

TE HATCT, WRA ThR
Ministry of Home Affairs, Government of India
T Tkt SIEH Y9 URE=T
National Cyclone Risk Mitigation Project (NCRMP)

o 14, 9o T, WIMLWL. WaH, T-1, THSTET Thed
Wing 14, First Floor, NDMA Bhawan, A-1, Safdarjung Enclave
=% feeeil/New Delhi-110029
Phone: 011-26701744, Fax : 011-26714321
NOTICE
With reference to NDMA advertisement in Employment News dated
08th to 14th September, 2018 for Section Officer (Group- ‘B’
Gazetted ) on deputation basis, and extension notice published
dated 10th to 16th November, 2018, last date for receipt of
application in PMU (NCRMP), NDMA is hereby extended up to

31st December, 2018.

2. The detailed terms and conditions containing eligibility criteria,
duties and responsibilities including application forms etc. are
available at the NCRMP website www.ncrmp.gov.in and NDMA's
website www.ndma.gov.in.

A A

EN 37/51

Government of India
Department of Atomic Energy

Mumbai Anushakti Bhawan

C.S.M Marg,
Mumbai-400001

Advt. No.16/8(2)/2018/loP/R&D-II
INVITES APPLICATIONS FOR THE POST OF DIRECTOR,
INSTITUTE OF PHYSICS, BHUBANESWAR, ODISHA

The Department of Atomic Energy is looking for a Director for the Institute of Physics(IOP), Bhubaneswar,
Odisha. Institute of Physics is a grant in aid research institution of Department of Atomic Energy,
Government of India. The Institute is primarily engaged in carrying out research in the fields of theoretical
and experimental condensed matter physics, theoretical high energy physics and string theory, theoretical
nuclear physics, ultra-relativistic heavy-ion collisions and cosmology, quantum information and
experimental high energy nuclear physics. loP imparts an orientation programme, equivalent to M.Phil
degree with affiliation to Homi Bhabha National Institute, a Deemed University. On successful completion of
the orientation programme at loP, research scholars are eligible for the Doctoral programme of the said
Institute.
Department of Atomic Energy, intends to appoint a suitable candidate for the post of Director of the Institute.
The cadidate shall be between 45 and 55 years of age as on 01.01.2019 and eminent physicist with
excellent academic background in the areas of Physics, as mentioned above. He has to guide and motivate
a team of scientific/academic and other personnel of the Institute apart from being responsible for
implementation of various research programmes by optimum utilization of available resources. The
assignment calls for adequate experience in ananalogous grade or one grade below the rank of HAG,
(Professor or SO/H) in Managing a large scientific community in the execution of projects or heading a
reputed scientific institution.
Selection will be made by the Government of India on the recommendations of a Search-cum-Selection
Committee. Selected candidate will be placed in the level 15 of Pay Matrix of the Institute.
In addition to pay, the post carries allowances as per rules of the Government of India. The service
conditions of Director, loP shall be governed by the bye-laws of the Institute.
Application in the prescribed proforma may please be mailed to
Assistant Personnel Officer
Office of Chairman, Atomic Energy Commission,
Department of Atomic Energy,
Anushakti Bhavan, CSM Marg, Mumbai-400001
Please download the proforma from website : www.dae.gov.in
The last date for the receipt of applications is 31 December, 2018
Advance copy of the application may be send by email to : chmnoff@dae.gov.in or by Telefax to No.022-
22843888.
The Department of Atomic Energy will not be responsible for loss of application in transit.
The Department of Atomic Energy reserves its right to call only those candidates who are eligible after
screening for interview or for the selection process.

EN 37/27
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F. No. 23-03/2018-MIDH, Tech-l (P-64073)
Government of India
Ministry of Agriculture & Farmers Welfare

Department of Agriculture, Cooperation & Farmers Welfare
Krishi Bhawan, New Delhi

Subject: Filling up of the post of Deputy Director, Directorate of Cashewnut &
Cocoa Development, Kochi, Kerala, a subordinate office under Ministry of
Agriculture & Farmers Welfare, Department of Agriculture, Cooperation &
Farmers Welfare by Deputation (ISTC) method.
It is proposed to fill up one post of Deputy Director (General Central Service, Group
'A' Gazetted, Non-Ministerial) in the scale of Rs. 15600-39100/- PB-3 with Grade Pay
of Rs.6600/- (pre-revised as per 6th CPC), Pay Matrix, Level 11, Index Cell-1 (Rs.
67700/-) (revised as per 7th CPC) in the Directorate of Cashewnut & Cocoa
Development, Kochi, Kerala, a subordinate office under Ministry of Agriculture &
Farmers Welfare, Department of Agriculture, Cooperation & Farmers Welfare, by
Deputation (ISTC) method as per the existing notified RRs.
2. Eligibility Conditions:- Deputation (including short-term contract):
Officers under the Central Government or State Government or Union Territories
Administration or Indian Council of Agricultural Research or agricultural universities or
Public Sector Undertakings or recognized research institutions or Councils or Semi-
Government or autonomous or statutory organizations:-
(A) (I) holding analogous posts on regular basis in the parent cadre or department; or
(1) with five years' service in the grade rendered after appointment thereto on a
regular basis in pay band-3, Rs. 15600-39100/- with grade pay of Rs. 5400/- or
equivalent in the parent cadre or department; or
with six years' service in the grade rendered after appointment thereto on a
regular basis in pay band-2, Rs. 9300-34800/- with grade pay of Rs.4800/- or
equivalent; and
(B) possessing the educational qualifications and experience prescribed for
direct recruits as under:-

()

Essential:
()  Master's Degree in Horticulture or Agriculture from a recognized university or
institute;

(I)  three years experience in the field of horticulture or agriculture with reference to
development or research or extension.

Note 1: Qualifications are relaxable at the discretion of the Union Public Service
Commission for reasons to be recorded in writing, in the case of candidates
otherwise well qualified.

Note 2: The qualification regarding experience is relaxable at the discretion of the
Union Public Service Commission for reasons to be recorded in writing, in the
case of candidates belonging to Scheduled Castes or Scheduled Tribes if at any
stage of selection the Union Public Service Commission is of opinion that
sufficient number of candidates from these communities possessing the requisite
experience are not likely to be available to fill up the vacancies reserved for them.

Desirable :

()  Doctorate Degree in Horticulture or Agriculture from a recognized University or
institute.

Note-1: The departmental officers in the feeder category who are in direct line of
promotion shall not be eligible for consideration for appointment on deputation.
Similarly, deputationists shall not be eligible for consideration for appointment by
promotion.

Note-2: Period of deputation (including short-term contract) including period of
deputation (including short-term contract) in another ex-cadre post held
immediately preceding this appointment in the same or some other organization
or department of the Central Government shall ordinarily not to exceed four
years. The maximum age limit for appointment by deputation (including short-
term contract) shall not exceed fifty-six years as on the closing date of receipt of
applications.

Note 3 : For purposes of appointment on deputation, the service rendered on a regular
basis by an officer prior to 1st January, 2006 or the date from which the revised
pay structure based on the Sixth Central Pay Commission recommendations has
been extended, shall be deemed to be service rendered in the corresponding
grade pay or pay scale extended based on the recommendations of the
Commission except where there has been merger of more than one pre-revised
scale of pay into one grade with a common grade pay or pay scale, and where
this benefit will extend only for the post(s) for which that grade pay or pay scale
is the normal replacement grade without any upgradation.

3. List of Duties/Responsibilities attached to the post of Deputy Director,
Directorate of Cashewnut & Cocoa Development, Kochi, Kerala, are as
under:

Assisting Director in the preparation, implementation and monitoring of Centrally
Sponsored Scheme (CSS) of Cashewnut and Cocoa in India, specifically:-

1)  Preparation of projects/Five Year Plans/Annual Plans/Schemes / documents/
Reports relating to Centrally Sponsored Schemes (CSS) of Cashewnut and
Cocoa for obtaining administrative and financial approval from Ministry of Agri. &
Farmers Welfare.

2) Implementation of CSS of Cashewnut and Cocoa across various States in
association with implementing agencies and other various stakeholders.

3)  Timely monitoring of the progress of implementation of CSS on Cashewnut and
Cocoa in consultation and association with respective implementing agencies
through correspondences, discussions, reviews, spot visits, inspections and
reporting progress thereof.

4)  Estimation of area, production and productivity of Cashewnut and Cocoa in the
country and maintenance of data and information thereof.

5) Handling of publicity and extension activities of the crop of Cashewnut and
Cocoa.

4. Regulation of pay and other terms of deputation:-

The pay of the officer selected on "deputation" basis will be regulated in the scale
of pay attached to the post in accordance with DOPT OM No. 6/8/2009-Estt.
(Pay-Il) dated 17.06.2010 as amended from time to time.

5. Age-limit:-

The maximum age limit for appointment by deputation (including short-term
contract) shall not be exceeding fifty six years as on the closing date of receipt of
applications.

6. Period of deputation:-

Period of deputation (ISTC) including period of deputation (ISTC) in another ex-
cadre post held immediately preceding this appointment in the same or some
other organization or Department of the Central Government shall ordinarily not
to exceed 4 (four) years.

7. ltis requested that applications (in triplicate) neatly typed out in A-4 Size paper in

the prescribed proforma (Annexure-l) of the eligible candidates whose services
can be spared immediately on selection, together with the certificate from the
Forwarding Authority (in proforma Annexure-ll) along with the following
documents may be forwarded to Deputy Commissioner (Hort.) Department of
Agriculture, Cooperation & Farmers Welfare, Room No. 18, Krishi Bhawan,
New Delhi-110001 within 60 days from the date of publication of this
advertisement in the Employment News/Rozgar Samachar.
(i) Cadre clearance; (ii) Integrity certificate (iii) List of major/minor penalties
imposed if any on the official during the last 10 years, (if no penalty has been
imposed a 'Nil' certificate should be enclosed) (iv) Vigilance clearance certificate
(v) Attested photocopies of the APARs for the last 5 (five) years (2013-14 to 2017-
18) (attested on each page by an officer not below the rank of an Under Secretary
to the Government of India).

8. Complete advertisement, Bio-data format (Annexure-l) and certificate format for
CC, IC, VC & MMP (Annexure-ll) etc. can be downloaded from this department's
website www.agricoop.nic.in (Link-Recruitment-Vacancies).

9. The crucial date for determining the eligibility will be the last date for receipt of
applications. It is specifically mentioned that the candidates who apply for the
post will not be allowed to withdraw their candidature subsequently.

(Dr. N.K. Patle)

Deputy Commissioner (Hort.)
Ph. No. 011-23073956
Annexure-l

Proforma for application for the post of Deputy Director, Directorate of

Cashewnut & Cocoa Development, Kochi, Kerala, a subordinate office under

Ministry of Agriculture & Farmers Welfare, Department of Agriculture,

Cooperation & Farmers Welfare by Deputation (ISTC) method.

BIO-DATA/CURRICULUM VITAE PROFORMA

1. Name and Address (in Block letters) :

2. Date of Birth (in Christian era) :

3. i) Date of entry into Govt. service

ii) Date of Retirement under Central/State
Govt. Rules

4. Educational Qualifications

5. Whether Educational and other qualifications
required for the post are satisfied. (If any qualification
has been treated as equivalent to the one prescribed
in the Rules, state the authority for the same)

Criteria Qualifications/Experience required Qualifications/experience
possessed by the officer

Essential | (i) Master’s Degree in Horticulture or Essential

Agriculture from a recognized University | A) Qualification

or Institute; B) Experience

(i) Three years experience in Hotriculture

or Agriculture Development or Extension or | Desirable

Planning or Research with particular refe- | A) Qualification

rence tospices and/or other Horticulture Crops.| B) Experience
Desirable | Doctorate Degree in Horticulture from a

recognized University or Institute.

(i) Holding anaglogous posts on regular basis in the parent Cadre
or Department; or

(i) With five years’ service in the grade rendered after appointment
thereto on a regular basis in posts in PB-3, Rs. 15600-39100 with
Grade Pay of Rs. 5400/- or equivalent in the parent Cadre or
Department; and

Note: In the case of Degree and Post Graduate Qualifications Elective/main subjects
and subsidiary subjects may be indicated by the candidate.

6. | Please state clearly whether in the light of entries
made by you above, you meet the requisite Essential
Qualifications and work experience of the post.

7. | Details of Employment in chronological order (Enclose a separate sheet duly
authenticated by your signature, if the space below is insufficient)

Office/ |Post held |Period of | Pay Band and Grade|Nature of appoint-|Nature
Institu- | on regular | service Pay of the post held |ment whether of
tion basis on regular basis regular/ad-hoc/ |duties
deputation (in
From | To | Pay |GP | Basic detail)
in PB Pay
Continued on page 39
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Continued from page 38

16. Additional information, if any, relevant to the post you applied
* Important: Pay Band and GP granted under ACP/MACP are personal to the officer for in support of your suitability for the post.

and therefore, should not be mentioned. Only PB and GP of the psot held on regular (This among other things may provide information with regard to
basis to be mentioned. Details of ACP/MACP with present Pay Band and GP where (i) Additional academic qualifications (ii) Professional training and
such benefits have been drawn by the Candidate, may be indicated as below: (iif) Work experience over and above prescribed in the Vacancy
Office/ Pay, Pay Band and Grade Pay From To Circular/Advertisement). . . -
Institution drawn under ACP/MACP Scheme (Note: Enclose a separate sheet, if the space is insufficient)

16. A| Achievements:

The candidates are requested to indicate information with regard to:
i) Research publications and reports and special projects.

i) Awards/Scholarships/Official Appreciation.

iii) Affiliation with the professional bodies/institutions/societies and;

8. | Nature of present employment i.e. Ad-hoc or
Temporary or Quasi-Permanent or Permanent

9. |In case the present employment is held on iv) Patents registered in own name or achieved for the organization.
deputation/contract basis, please state- v) Any research/innovative measure involving official recognition.

a) The date b) Period of c) Name of the d) Name of the post vi) Any other information.

of Initial appointment on parent office/organi- | and pay of the post (Note: Enclose a separate sheet, if the space is insufficient)

appointment | deputation/contract | zation to which the | held in substantive

17. |Please state whether you are applying for deputation (ISTC)/
Absorption/Re-employment Basis. (Officers under Central/State
Governments are only eligible for “Absorption”. Candidates of Non-

applicant belongs capacity in the
parent organisation

9.1 Note: In case of officers already on deputation, the applications of such officer Government Organizations are eligible only for Short-Term Contract).
should be forwarded by the parent cadre/department alongwith Cadre Clearance, Note: (The option of STC/Absorption/Re-employment are available only if the
Vigilance Clearance and Integrity certificate. advertisement/vacancy circular specifically mention the recruitment by STC/
9.2 Note: Information under Column 9 (c) & (d) above must be given in all cases where Absorption or re-employment, as the case may be.)

a person is holding a post on deputation outside the cadre/organization but still 18. | Whether belongs to SC/ST |

maintaining a lien in his parent cadreforganisation. I have carefully gone through the vacancy circular/advertisement and | am well aware

10. | If any post held on Deputation in the past by the applicant, that the information furnished in the Curriculum Vitae duly supported by the documents
date of return from the last deputation and other details. in respect of essential qualification/work experience submitted by me will also be
11. | Additional details about present Employment assessed by the Selection Committee at the time of selection for the post. The
Please state whether working under (indicate the information/details provided by me are correct and true to the best of my knowledge
name of your employer against the relevant column) and no material fact having a bearing on my selection has been suppressed/withheld.
a) Central Government Date (Signature of the Candidate)
b) State Government o Address
c) Autonomous Organization Countersigned
d) Government Undertaking (Employer/Cadre Contorlling Authority with Seal)
e) Universities ANNEXURE-II
f) Others CERTIFICATION BY THE EMPLOYER/CADRE CONTROLLING AUTHORITY

The information/details provided in the above application by the applicant are true and
correct as per the facts available on records. He/she possesses educational
qualifications and experience mentioned in the advt. If selected, he/she will be relieved

12. | Please state whether you are working in the same
Department and are in the feeder grade or feeder
to feeder grade.

immediately.
- - ~ -

13. ,fAre yozllnth:awsed. $cale O|£ Play. If ygs,lglvg ;he date 2. Also certified that:

rom which the revision took place and also indicate i) There is no vigilance or disciplinary case pending/contemplated against Shri/

the pre-revised scale. Smt.
14. | Total emoluments per month now drawn ii)  His/her integrity is certified.
Basic Pav in the PB Grade P Total Emol iii)  His/Her CR Dossier in original is enclosed/photocopies of the ACRs for the last 5

asic Pay in the rade Fay otal Emoluments years duly attested by an officer not below the rank of Under Secretary of the
Govt. of India or above are enclosed.

15. In case the applicant belongs to an Organisation which is not following the Central | V) No major/minor penalty has been imposed on him/her during the last 10 years Or

A list of major/minor penalties imposed on him/her during the last 10 years is

Government Pay scales, the latest salary slip issued by the Organisation showing
enclosed (as the case may be)

the following details may be enclosed.

Place: Countersigned
Basic Pay with scale of pay Dearness Payl/interim relief/ Total (Employer/Cadre Controlling Authority with Seal)
and rate of increment other Allowances etc., (with Emoluments Name & Designation
break-up details) Dated: Telephone No.:
Fax No.:
Office Seal:
davp 01101/11/0027/1819 EN 37/54

Applications will be accepted

Tata Institute of Fundamental Research

SC/ST/OBC/PWD candidates
National Centre of the Government of India for Nuclear Science & Mathematics & a Deemed University can also apply for General

1, Homi Bhabha Road, Colaba, Mumbai- 400005 [Unreserved] Post/s.
. Candidates applying for above
Advertisement No. 2018/9 post/s and who are eligible for
Applications are invited for the following posts : age relaxation as per extant GOI
Sr. |Name of the Post Reservations Age | Pay Level and Pay TME rules are required to submit
No. UR | SC | ST | OBC | PWBD | Be- | Stage as per 7th CPC applications by POST, alongwith
low | Pay Matrix a copy of relevant certificate in
1. [SCIENTIFIC ASSISTANT (B) 1 0 0 0 0 28 Pay Level-6; Pay Stage 1 Rs. 51006/- support of age relaxation (for
2. |JUNIOR ENGINEER (B) 1 0 0 0 0 28 Pay Level-6; Pay Stage 1 Rs. 51006/- example ex-servicemen,
3. |JUNIOR ENGINEER (B) 0 |0 [0 |1 0 31 | Pay Level-6; Pay Stage 1 | Rs. 51006/- persons with disabilities etc.)
4. |CLERK (A) T 10 [0 |0 |o 28 | Pay Level-3, Pay Stage 1 | Rs. 32977/- [SCI' ST ?”d OBC Ca’;d'datets
5. |CLERK (A) 1 o |o |o 0 28 | Pay Level-3; Pay Stage 1 | Rs. 32977/ applying for unreserved posts
_ are not eligible for age
6. |TRADESMAN (B) - (AC MECHANIC) |1 0 0 0 0 28 Pay Level-3; Pay Stage 1 Rs. 32977/- relaxation and should apply
7. |TRADESMAN (B) - (CIVIL 1 0 0 0 0 28 Pay Level-3; Pay Stage 1 Rs. 32977/- online].

DRAUGHTSMAN) For qualification, experience,
8. |TRADESMAN (B) - (ELECTRICAL) 0 1 0 0 0 33 Pay Level-3; Pay Stage 1 Rs. 32977/- general information and
9. |WORK ASSISTANT- (PLUMBER) 1 0 0 0 0 28 Pay Level-1; Pay Stage 1 Rs. 26492/- details regarding ON-LINE
10. |WORK ASSISTANT - (ELECTRICAL) |1 0 0 0 0 28 Pay Level-1; Pay Stage 1 Rs. 26492/- submission of application and
11. |WORK ASSISTANT- (ELECTRICAL) |0 0 0 1 0 31 Pay Level-1; Pay Stage 1 Rs. 26492/- submission of application by
12. |CLERK TRAINEE 1 [0 [0 [0 |[o 28 | Monthly Stipend Rs.15000/- post, please visit the website :
13. |CLERK TRAINEE T 10 |0 |0 |o 28 | Monthly Stipend Rs.15000/- http:/lwww.tifr.res.in/positions,
- Last date of filling in online

14. |CLERK TRAINEE 1 0 0 0 0 28 Monthly Stipend Rs.15000/- L
— . applications : 22 days from
15. |PROJECT ENGINEER ‘C 1 0 0 0 0 30 C?onso!ldated Pay Rs. 63000/- the date of publication of

(including HRA Rs. 4000/-) .
advertisement.

Al_abreviation : UR_- Un_rf-;_served ; SC - Scheduled Caste ; ST - Scheduled Tribe ; OBC -Other Backward Class ; PwBD - Persons davp 48124/11/0017/1819
with Benchmark Disabilities ; TME -Total Monthly Emoluments. EN 37/58
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Y HATE, HRA TERR

g TSHa TR, UEeRTqH, fastaaresr-520015 (3T W)
Regional Ayurveda Research Institute
for Skin Disorders

Central Council for Research in Ayurvedic Sciences
Ministry of AYUSH, Govt. of India
New Rajiv Nagar, Payakapuram, Vijayawada- 520015
(A.P), India
fafa. ©./1-34/2014-g 3. 3w/ fast/wem /1421
feien ¢ 27/11/18
Advertisement No. 08/2018

YA UREE, YN HAGH, YRA TR, & faid Ffarad 9& & fag
ST IRTCAN H STeEH SO fohell 5T T 8.
Regional Ayurveda Research Institute for Skin Disorders,
Vijayawada under Central Council for Research in Ayurvedic
Sciences, Ministry of AYUSH, Govt. of India invites applications
from the suitable candidates for following post.

S. |Post No. of |Category|Scale of Pay
No. Posts
1 MTS 01 1-UR Rs. 18,000/~ Level-01 Index-01
(Ward Boy) (Rs. 5200-20200 + GP
Rs. 1800/-)

ST TT o T TG shardt Tsiichd 96 # T FIR FHER H fomoe =it aie
T 60 Tal & e g1 Herrh Fowmeh, &l STeir ek ST
HEIM, & TS TR, IR, fosearer 520015 (3. 9.) &l GgeH
wifeu, Ao, oFd 3R o foeRvl & IR H SR % faw Fuen
4L TTE SeEES www.ccras.nic.in <@g,

The applications for the above post should reach the Assistant
Director in-Charge, Regional Ayurveda Research Institute for
Skin Disorders, New Rajiv Nagar, Payakapuram, Vijayawada-
520015 (A.P) within 60 days from the date of advertisement in
Employment News in registered post only. For information about
the qualification, experience and other details please see the
CCRAS website www.ccras.nic.in.

T werEe Heven
EN 37/73

MSME- TECHNOLOGY CENTRE
MINISTRY OF MICRO SMALL & MEDIUM ENTERPRISES
BADDI / ROHTAK
(A Gouvt. of India Society and Autonomous Body under MSME)
MSME Technology Centre, Baddi/ Rohtak have been set up at Baddi, Solan (H.P) / Rohtak (Haryana). The
Technology Centre is Govt. of India Society registered under Societies Registration Act and is functioning
as autonomous body under DC - MSME.
Applications are invited for the below mentioned Posts on Contract Basis:-

|ART AT

MAX. AGE
SR.|  NAME OF THE Pay Matrix | N YEARS NO. OF POSTS
NO.| POST & TRADE AS ON
17112/201g|  TC-BADDI TC-ROHTAK
1 |SENIORMANAGER  |Rs.78800-209200, 45 |1(UR) 1(UR)
(TRAINING) Level-12th
2 |MANAGER Rs. 67700-208700, 40 |1(UR) 1(UR)
(MECHANICAL) Level-11"
3 |MANAGER Rs. 67700-208700, 20 |1(UR) 1(UR)
(MARKETING) Level-11"
4 | ASSISTANT MANAGER |Rs.56,100-177500] 35 |1 (UR) 1(UR)

(ADMIN. & ACCOUNTS) | Level-10"

5 |SENIORENGINEER Rs. 44,900-142400, 35 1 (UR)-Mechanical |1 (UR)-Mechanical

(TRAINING) Level-7" 1 (UR)-Electronics/| 1 (UR)-Electronics/
Electrical Electrical
6 |ENGINEER Rs. 35,400-112400, 32 1 (UR)-Mechanical | 1 (UR)-Mechanical
(TRAINING) Level-6" 1 (UR)-Electronics/| 1 (UR)-Electronics/
Electrical Electrical
7 |ACCOUNTS Rs. 35,400-112400, 32  |1(UR) 1 (UR)
OFFICER Level-6"
8 |STORE OFFICER Rs. 35,400-112400, 32 1 (UR) 1 (UR)
Level-6"

mmai#t  NSIC Technical Services Centre
National Small Industries Corporation

(A Govt. of India Enterprise)
Under Ministry of MSME, Govt. of India.

NSIC

1S0 9001 : 2008

Job Oriented Courses for Engineering Students

Admission Notice
Applications are invited from intending candidates to the following
Industry Driven Skill Development courses :-

Duration /

Course Title Fee* (Rs) Eligibility
Master Certificate Course in 4 Months /
1.| “Advance Air Conditioning” 24 000/
(MCAAC) ' B.E./
Master Certificate Course in B.Tech.
2.| “Advance Quality Control & 421\1A%rgg/s-/
Inspection (Mech.) ” (MCQCI) ’
3 Certificate Course in “HVAC 4 Weeks /
‘| Design” 8,000/-
4 Certificate Course in “MEP (using 6 Weeks /
‘| REVIT)” 18,000~ | piploma
5 Certificate Course in “Non-Destructive| 4 Weeks / Engg.
‘| Testing” (NDT) Level-1 8,000/- and
5 Certificate Course in “Non-Destructive| 6 Weeks/ | above
‘| Testing” (NDT) Level-2 12,000/-
7 Advance Certificate Course in 6 Months/
‘| “Welding Technology (ACWT)” 12,000/-

Start Date : 02.01.2019 * GST extra as applicable
\[]:M1. Final year students can also apply.

2. Placement assistance will be provided.

How to Register: For registration / further information, please

Contact at 9999420416, 9811540701, 9711415779
Okhla Industrial Estate, Phase-lll, New Delhi-110020.
Ph. 011-26826797, 26826801 Ext. no. 228 or 230

E-mail: ntscok@nsic.co.in , Website : www.nsic.co.in
EN 37/4

IMPORTANT NOTICE
We take utmost care in publishing result of the various competitive
examinations conducted by the UPSC, SSC, Railway Recruitment
Boards etc. Candidates are however advised to check with official
notification/gazette. Employment News will not be responsible for any

printing error going inadvertently.

Age relaxable upto 5 years for SC/ST/Internal Candidates & 3 years for OBC candidates. Reservation in
posts for PH candidates as per Govt. Rules

QUALIFICATIONS & EXPERIENCE:

SR. NO. 1-SENIOR MANAGER (TRAINING)

Qualification Essential: Degree in Engineering (Mechanical/Production/Manufacturing
Technology/Mechatronics/Electronics/Electrical / Automobile) or equivalent from a recognized University /
Institution. Desirable: PG/PG Diploma in Tool Design/Production/Management/Automation/ VLSI/Embedded
System or equivalent from recognized institution.

Experience : Essential: 8 years' experience in Training/Production Department in Tool Room/reputed
Engineering Industry/Technical Institution/Organization out of which 5 years in responsible Technical /
Management Position. Preferable: Experience in Planning, HRD Program, Conducting Training Seminars etc.
in Tool & Die Making, CAD/CAM/CAE/Tool Design/ Automation/ VLSI/ Embedded system/AR/VR/Al or
equivalent. Experience in Modern Audio Visual equipment/teaching aids in Training.

SR.NO.2-MANAGER (MECHANICAL)

Qualification Essential: Degree in Engineering (Mechanical/Production/Manufacturing
Technology/Mechatronics / Automobile) or equivalent from a recognized University / Institution. Desirable: PG
Diplomain Tool Design/ Post Diploma in CAD/CAM/Mechatronics.

Experience : Essential: 5 years in Training / Production/ Design Department in Tool Room/ Reputed
Engineering organization or Technical Institution out of which 3 years in responsible Position. Preferable:
Experience in Planning, HRD Program, conducting courses, seminars etc. Training people in Tool & Die
Making, Tool Design/CAD/CAM/CAE/ Mechatronics/AR/VR/Al or equivalent Experience in use of modern
audio visual equipment/ teaching aids & preparation of course materials.

SR.NO. 3- MANAGER (MARKETING)

Qualification Essential: Degree in Engineering (Mechanical/Production/Manufacturing
Technology/Mechatronics/Automobile) or equivalent from a recognized University / Institution. Desirable: PG
Diplomain Tool Design/ Marketing / Management/PGDBM/MBA or equivalent from recognized Institution.
Experience : Essential: 5 years' experience in Marketing of Engineering products/ Training Deptt. /
Production/ Design Dept. of a Tool Room/ reputed Engineering Industry out of which 3 years in responsible
technical/ Management position. Preferable: Experience in providing technical training/consultancy in
product development or production/ Design experience in marketing / sale of Engineering product/ tools.
SR.NO. 4-ASSISTANT MANAGER (ADMIN. & ACCOUNTS)

Qualification : Essential: Commerce Graduate or any Graduate with Law/MBA/PGDBM or CA/ICWA or
equivalent from a recognized University / Institute. Desirable: Post Graduation Degree/ Diploma in
PM/HRD/SAS or equivalent from recognized University/Institution.

Experience : Essential: 5 years' experience in General Administration/Personal/Accounts in a reputed
Manufacturing / Govt. organization. Should be conversant with Govt. Rules & Regulations on the subject.
Experience in Computer Application/ MS Office/ Accounting Software. Preferable: Experience in using ERP
packages/GST Compliant Accounting Software.

SR.NO.5- SENIORENGINEER (TRAINING)

Qualification Essential: Degree in Engineering (Mechanical/Production/Manufacturing
Technology/Electronics/Electrical/Mechatronics/Automobile) or equivalent from recognized University /
Institute. Desirable: PG/PG Diploma in Tool Design/Production/CAD/CAM/CAE/or equivalent from
recognized institution.

Experience : Essential: 3 Years in Tool Production/Training/Design department in Tool Room / Reputed
Engineering organization. Preferable: Use of CAD/CAM/CAE software & modern teaching aids.

SR. NO. 6 - ENGINEER (TRAINING)

Qualification Essential: Degree in Engineering (Mechanical/Production/Electrical/Electronics/
Manufacturing Technology / Mechatronics / Automobile) or equivalent from recognized University / Institute.
Desirable: PG/PG Diploma in Tool Design /CAD/CAM/CAE/VLSI/Embedded System/Mechatronics or Tool
Engineering from recognized Institution.

Experience : Essential: Nil. Preferable: Experience in operating machine in Tool Production Including CNC
machines/VLSI/ Embedded System/Mechatronics.

SR.NO.7-ACCOUNTS OFFICER

Qualification : Essential: Degree in Commerce from recognized University or equivalent. Desirable: Post
Graduation in Commerce/ICWA/CA/SAS examination or equivalent from a recognized University/ Institute.
Experience : Essential: 3 years in the field of Accounts, preferably in an industrial Establishment/Autonomous
Bodies. Should have knowledge in Accounting, budget, Balance Sheet and computerized accounting
systems etc. Preferable: Experience in using ERP Package/ Tax Laws.

SR.NO. 8- STORE OFFICER

Qualification : Essential: Degree in Commerce from recognized University. Desirable: Post Graduation in
Commerce/Diploma in Material Management.

Experience : Essential: 3 years in inventory management in a tool room/ engineering organization.
Preferable: Store Accounting/ Computerized store accounting / cost accounting / using ERP in Tool
Production/Engineering industry

For further details, please visit our website http://www.ctrludhiana.com. Applications must reach to THE
GENERAL MANAGER, CENTRAL TOOL ROOM, A-5, PHASE-V, FOCAL POINT, LUDHIANA (PUNJAB)
latest by 29.12.2018. EN 37/43
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DEPUTATION
NATIONAL INSTITUTE OF ROCK MECHANICS

(An Autonomous Research Institute under Ministry of Mines, Govt of India)

Eshwar Nagar, Banashankari 2nd Stage, Bengaluru-560 070, Karnataka, India
Ph: 080-26934400, 26934402-14, Fax: 080-26934401, email: dto@nirm.in, Web: www.nirm.in

Advt. No. NIRM/Advt./CR-01/2018 Date: 15-12-2018

Employment on Contract Basis in Sponsored Projects

The National Institute of Rock Mechanics (NIRM) is an autonomous body under the Ministry of Mines,
Government of India and it carries out research in applied and basic Rock Mechanics. NIRM is looking for
dynamic and self-motivated personnel to work on short-term contract basis (6 months to 1 year) in their
sponsored projects in the following positions.

Employment News 15 - 21 December 2018 www.employmentnews.gov.in

*

CELESRATING
THE MARATMA

Indian Institute of Tropical
Meteorology (lITM)

1. Il TS HWFA, UTSOT, YuT-411008/Dr. Homi Bhabha Road
Pune-411008
(ferma |, wwififeR/13/2018) /(Advt No. PER/13/2018)
SFITHLH Weargraai/Research Associateships
AT SRR A fom e (STESTEdTm ), 0 Suaudsi/uHaiss

Sl. | Name & Number | Post Code &| Age Minimum Qualification Minimum F 3 TR ST TS & St Hrem Tel Sstefeny, fo o fafi=T qeqeit
No. of Post Category | Limit* & Experience Consolidated . . .
Pay () ** # Ty srgEEM # gofa: TR §.
The Indian Institute of Tropical Meteorolo IITM), Pune is an
1. | ProjectAssociate | 1.1-UR 45yrs | Educational:1st Class in 45,000/ P o gy (ITM)

(05 posts) 1.2-UR B.E./B.Tech or equivalent in autonomous research organization under ESSO/MoES, fully
12: gEC ':As?%]g:sciar:/ '\I\//lllrgggégggj:;%?cs(/)R devoted to cutting edge research in various aspects of weather and
1.5-UR Geology) climate science.

Experience: 2-5 years in . . . . } " o
research/teaching/industry/ in FEIF & SFTHEH T o €9 H e STHE AU ST % €. Applications
relevant fields are invited for selection of Research Associates at this Institute:

2. | Project Fellow 2.1-UR 45 yrs | Educational: 1st Class in 35,500/- e . i - ] ) .

(05 posts) 2.2-UR B.E./B.Tech or equivalent in HIHEH : 10 UE; T : ®. 36,000/~ HiHE Tl
2.3-UR Meachanical/Mining Engg. OR 1st Cofiehrel e R e, ey« O o (P & SR R SR & Tt %
2.4-OBC Class in M.Sc. (Geology/ '
2.5-UR Geophysics) oI serE T TRt ©)

Experience:0-2 years in . . . o .

research/teaching/industry/ in IITM Research Associates : 10 positions ; Stipend: Rs.36,000/-

relevant fields p.m. plus admissible HRA; Tenure : One Year (Extendable by
3. | Project Technician| 3.1-UR 45 yrs Educational:/1 st Class Diploma in 25,500/- another two years depending on performance)

05 posts 3.2-UR Engineering/Technology .

©5p ) 3.3-UR (Civil/Mechanical /Mining Engg.) eI sEael oM w fOeqd SHeN STRSTEIH &I JeERe
g'g'ggc Experience:1 year in relevant fields www.tropmet.res.in/Careers R 39T . More details on essential

4. | ProjectAssistant | 4.1-UR 45 yrs | Equcational:1st Class SSLC with [T 18,000/- qualifications etc. are available at IITM website www.tropmet.

(05 posts) iggg Trade Certificate for two years res.in/Careers.
4.4-OBC duration (Fitter/Turner/ o el Tielt & Y 31U 3o AR : http://www.tropmet.
4.5-UR Machinist/Electrical) h )

Experience:1 year in relevant fields res.in/Career W & 31 fEHaX 2018 T T X Hohd . TS i

* Age relaxation will be given for SC/ST and OBC candidates as per the prevailing rules.
**The consolidated pay of candidate will be fixed based on the qualification and experience.

Number of vacancies indicated above are tentative and will vary depending on the actual project
requirements. Further details on vacancy position, educational qualification, salary, terms & conditions of
contract employment, etc. please refer to our website (www.nirm.in). For all the above vacancies
applicants are required to apply online through our website. In case they are not able to apply online, they
may send in their application form (to be downloaded from our website) to the Head, Project Monitoring
Cell at the Institute’s address. Last date for receipt of filled in application formis 11th January 2019. Please
note that nofee is to be paid.

EN 37/41

Sd/- Controller of Administration

BTE S TR &l I ST,
Aspiring candidates may submit their applications along with their
CV online: http://lwww.tropmet.res.in/Careers by 31st December

2018. Hard copy of the application will not be accepted.

fevmeR, gMELTA/Director, IITM Director, IITM, Pune

EN 37/69

Government of India

Ministry of Agriculture and Farmers Welfare
Department of Agriculture, Cooperation & Farmers Welfare

Applications are invited for filling up of a Post of Joint Director (Farm Information) in Directorate of
Extension, Pusa, New Delhi under Department of Agriculture, Cooperation & Farmers Welfare, Ministry
of Agriculture and Farmers Welfare on deputation basis (including short-term contract). Details of the
post and eligibility criteria are given below :

(a) (i) holding analogous post on
regular basis in the parent cadre or
department: or

(ii) with five years' regular service
in the grade rendered after
appointment thereto on a regular
basis in posts in the Pay Band-3
(Rs.15600-39100/-) + Grade Pay
of Rs. 5400/- or equivalent in the
parent cadre or department. or

(iii) with seven years' regular service
in the grade rendered after
appointment thereto on a regular
basis in posts in Pay Band-2

(Rs. 9300-34800/-) + Grade Pay
of Rs. 4600/-or equivalent in the
parent cadre ordepartment; and
(b) Possessing the educational
qualifications and experiences as
mentioned in col. 4.

(i) Degree or Diploma in Journalism
or mass communication from a
recognised University.

(ii) Experience of handling work
relating to agricultural information,
mass media, farm extension liter-
ature, agriculture exhibitions, pro-
duction of audio visual materials
relating to topics on agriculture
and agricultural films.

DISCLAIMER

The views expressed by the authors in the articles published in the
Employment News are their own. They do not necessarily reflect the views
of the government or the organisations they work for. The contents of the
advertisements published in the Employment News belong to the
organisation or their representatives. The Employment News is in no way
responsible for any liability arising out of the contents/text of these
advertisements.

The period of deputation (including short-term contract) shall

1. 2. 3. 4. ordinarily not exceed four years. The maximum age limit for

Classification [Pay Band/ Eligibility of Applicants Educa_tlonal Qualifications and appointment by deputation (including short-term contract) shall be

of Post Grade Pay Experience

General Rs. 15600-  |Officers under Central Government |[Essential : not exceeding 56 years as on the closing date of the receipt of

Cent_ral 39100/- or Statg Governmgnts or Union (i) Ma§ter's degree |n.Agr|cuIture applications. Full details of the vacancy are available on the

Service (PB-3) + Territories or Public Sector Under- |or Agricultural Extension from a

Group ‘A’ Grade Pay  |takings or Agricultural Universities |recognised University or Institute; Department's official website www.agricoop.nic.in.

Gazetted of Rs.6600/- |or Recognized Research Institutions |(ii) Five years' experience in Aoplicati t of . fint ted and eligible offi

Non- Or Level-11 or Councils or Semi-Government or |Agricultural Extension including pplications (set of seven copies) of interested and eligible officers,

Ministerial of 7th CPC Autonomous or Statutory Organi- [Farm Communication. who could be spared in the event of their selection, may be sent,
Pay Matrix sations :- Desirable :

through proper channel, so as to reach "Shri M. L. Atal, Under
Secretary to the Govt. of India, Room No. 478-A, Ministry of
Agriculture and Farmers Welfare, Department of Agriculture,
Cooperation & Farmers Welfare, Krishi Bhawan, New Delhi".
The last date for receipt of application (including attested
photocopies of ACR/APARs of last five years i.e from 2013-14 to
2017-18 duly attested on each page by an officer not below the rank
of an Under Secretary to the Government of India. Cadre Clearance
Certificate, Vigilance Clearance Certificate, Integrity Certificate
signed by an officer not below the rank of Deputy Secretary/Director
to the Government of India, Major/Minor Penalty during last ten
Years) is 60 days from the date of publication of this advertisement
in the Employment News/Rojgar Samachar.

EN 37/38
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m r Mahanadi Coalfields Limited || @@ Z A et=Tg [T W (-l s W] gl /)10 ]][e[=] &

‘ (A Subsidiary of Coal India Limited) < T, -

\ Jagruti Vihar, Burla - 768020, Dist, - Sambalpur, Odisha b & Engineers Ltd.
Ph. (EPABX) : 0663-2542461 to 469 Website :www.mahanadicoal.in (A Govt. of India Undertaking, Ministry of Defence)

Ref. No. MCL HQ/Recruitment/Statutory/2018/282 Date: 01.12.2018 Regd. Office : 43/46, Garden Reach Road, Kolkata-700 024
EMPLOYMENTNOTICE EMPLOYMENT NOTIFICATION NOS. OS: 04/2018 & HR/SUP: 01/2018

Mahanadi Coalfields Limited (MCL), a subsidiary of Coal India Limited, (AGovt. of GRSE Ltd. is one of the premier Defence Shipyards and Mini Ratna Category-I Company. It is effectively contributing
India Undertaking) invites ONLINE applications from citizens of India for the following to the defence preparedness of the country by building different sophisticated and state-of-the-art warships. The

zgﬁrtfe. ;gzgsgﬁjdates fulfllng the eligibility criteria may submit their applications by Company invites applications from qualified, talented and energetic Indian Nationals for the following posts in various

: : disciplines: Opening Date for Online registration : 17 Dec 2018 (afternoon)
ﬁl- Name of Post (ﬁ?:svl\fAPa)!(’) Eslg::cg;yg;%u&ngLB)a?rklogl) Closing Date for Online registration : 07 Jan 2019
0, - ota
EMPLOYMENT NOTIFICATION NO. OS: 04/2018
1.|Jr. Overman, T& S Gr. - C |¥31,852.56 PM| 64| 25| 41 19 149 N Post Pav Scale| Max. A — E tial Qualificati
2. |Mining Sirdar, T & S Gr. - C[¥31,852.56 PM | 75| 35/60] 31 201 ame ot Fos I;!;\ c‘; e 33-1 Dge 31; No. of Pos:s/D_lsclplmel Szino': 01ugé;c1a\8wn
3. |Dy. Surveyor, T& S Gr.- C |<31,85256 PM [ 10| 4 | 4| 2 | 20 —{(IDA) (X) jon 01 Dec —Reservation —
[(UR = Unreserved, SC= Scheduled Caste, ST = Scheduled Tribe, OBC (NCL) = Other Dy. Manager (Medical) | 50000-3%- 35 years Medical |04 | (UR-03, MBBS.dzggeel fdr.°m ony UI”C':VGFS'FIV
Backward Class (Non-Creamy Layer)]. Vacancy may increase or decrease as per (Grade: E-2) 160000 0OBC-01)| recognized by Indian Medical L-ouncil.
requirement. (On Fixed Term Contractual
MINIMUM QUALIFICATION REQUIRED: Basis for 03 years
1. Jr. Overman in Technical & Supervisory Grade-C extendable maximum Eooru;\(:IfDO?Op:)s]ts, 01 post
i. Matriculation orequivalent Examination from any recognized Board of Examination. upto 02 years)
ii.  DiplomainMining Engineering of 03 years duration from any recognized Institute.
iii. Valid Overman Competency Certificate issued by Directorate General of Mines EMPLOYMENT NOTIFICATION NO. HR/SUP: 01/2018
Safety (DGMS) under Coal Mines Regulation 1957 or any other certificate in Name of Post Lo Essential Qualification
Mining which entitle to work as Overman as per Coal Mines Regulation 1957. F‘I;)&Sca?le xlagi?)geiiz No. of Posts / Discipline/ as on 01 Dec 18
iv. Valid FirstAid Certiicate _ (IDA) (%) Reservation >on T R .
v.  Valid Gas Testing Certificate Supervisor 23800-3%-| 28 years |Mechanical| 03 | UR-02, |Govt recognized Diploma in Mechanical
2. Mining Sirdarin Technical & Supervisory Grade-C (S-1 Grade) 83300 sc-01 |Engineering
i. Matriculation or equivalent Examination from any recognized Board of ; :
Examination. 9 Y recog (On Fixed ']Ic'erm Contractual Electrical | 01 |OBC-01 |Govt. recognized Diploma in Electrical
i. Valid Certificate of Mining Sirdarship issued by Director General of Mines I?asljs l())lr 03 years Engineering
Safety(DGMS). exiendable maximum Civil 01| UR-01 |Govt. recognized Diploma in Civil
il.Valid FirstAid Certificate upto 02 years) Engineering.
ORN' Valid Gas Testing Certiicate Supervisor 25700-3%.| 32 years UR-01 a) Bachelor's degreg in Hindi with English
i. Matriculation or equivalent Examination from any recognized Board of (Sr. Hindi Translator) 90000 ’ as one of the subject at degree level
Examination. (S-2 Grade) either as compullsory_or opt|onallfrom
i. Diploma in Mining Engineering of 3 years duration from any recognized recognized University or Institute.
Institute. b) Govt. recognized Degree or Diploma
jii. Valid Overman's Certificate of Competency from DGMS under Coal Mines or Certificate Course in Translation from
Regulation 1957 or any other certificate of Competency in Mining which entitle Hindi to English and vice-a-versa.
v %ﬁlg%?r“;%étggg;tgfy'n'ng Sirdar as per Coal Mines Regulation 1957. The details like General Conditions, eligibility, essential qualification, minimum experience, selection process,

how to apply etc. are available in ‘Career section’ of GRSE website www.grse.in or https://jobapply.in/grse2018

3, \I/Jv gﬁ%giﬂﬁm%ﬁﬁ:ﬁféiperVIsorv Grade-C \?vﬁlngei:d:(t:ise Fs)n\tr(;adrequired to apply only through ONLINE mode. No other means / mode of submission of applications

i. Matriculation or equivalent Examination from any recognized Board of
Examination. d‘— ‘,__sh._—a RS T e— _L

ii. Valid Survey Certificate of Competency granted by Directorate General of “In pursuit of Excellence and Quality in Shipbuilding”
Mines Safety (DGMS). Visit us at : www.grse.in EN 37/52

AGE LIMIT (as on 10/01/2019):
i. Candidates must not be below 18 years and above 30 years of age as on

Government of India

10/01/2019. Ministry of Development of North Eastern Region
ii. Age relaxation for SC/ST Candidates will be 05 years. H H
il Agerelaxaton for OBC Candidates (NON-CREAMY LAYER ONLY) vl be 03 ears. North Eastern Council Secretariat
iv. Age relaxation for Ex-Serviceman will be given as per rule. Nongrim Hills:: Shillong-793003
v. Noupperage limitforemployees of CIL and its subsidiary Companies. Advertisement No. Admn-13012/1/2017-Admn Dated: 20th November, 2018

vi. Date of birth as recorded in the Matriculation/SSC/High School or Equivalent | | The North Eastern Council Secretariat is looking for the services of suitable officers for filling up 17 (seventeen)
Examination certificates only will be treated as final. No subsequentrequest for | | posts of Stenographer Grade Il on deputation basis in the Pay Scale of Rs. 5000-150-8000/- (5th CPC)/PB-
change in Date of Birth will be entertained. 2 Rs. 9300-34800/- plus Grade Pay of Rs. 4600/- (6th CPC) corresponding to Pay Scale of Rs. 44900 -

Detailed AdvertisementEmployment Nofioen Hindi & English wil be available onMCL'S || 1424001 (Level 7) of the Pay Matrix as per 7th CPC. The details of the post are as under :
website www.mahanadicoal.in shortly and online application can be submitted in between

21/1212018 to 10/01/2019. Application submitted through OFFLINE mode shallnotbe | [ [1. |Method of Recruitment |: | By deputation (2nd method).

accepted. Anyaddendum/Corrigendumin this regard will be hosted on MCL's website only. and Eligibility Criteria Officers under the Central Government or State Government or
R-4865 General Manager (Pers - Rectt) Union Territories or Statutory Organizations holding analogous post
EN 37/85 or with eight years regular service in post in the scale of Rs. 4000-

100-6000 (5th CPC)/PB-1 Rs. 5,200-20,200/- + GP Rs. 2400/-
(6th CPC) corresponding to Level 4 of the Pay Matrix

Tariff Authority for Major = (7th CPC) or equivalent,
Ports = 2. |Period of deputation : Period of deputation including period of deputation in another ex-
= and maximum age cadre post held immediately preceding this appointment in the same
An Autonomous Body under limit for the post or some other Organization/ Department of the Central Government,

Ministry of Shipping, Government of India shall ordinarily not exceed three years. The maximum age limit for
(1ISO 9001 : 2008 & 27001 : 2013 Certified ) appointment by deputation shall be not exceeding 56 years as on

4th Floor, Bhandar Bhavan, M.P. Road the closing date of receipt of application.

Mazgaon, Mumbai - 400010 3. |Job requirement/ : (a) | To function as PA to senior officers

. . . . Duties and Responsibilities (b) |Taking shorthand dictation in English and typing in the
The Tariff Authority for Major Ports, Mumbai, a statutory body under of the post computer (English).

the administrative control of Ministry of Shipping, Government of (©) | Maintenance of Visitors' Diary, files and dak movement

India invites application for filling up following posts on Transfer on registers of the Officer/Sector/Section
deputation basis :- where he/she has been attached.
SI. |Post Pay scale of the Method of (d) |Maintenance of tour details of officer(s) with whom he/she has
No. post Recruitment been attached.
. (e) |Performing any other task assigned to him/her by his/her
1 |Assistant -2 Pay Band PB-2 Transfe.r on officer with whom he/she has been attached/Secretary/
(Two) Posts | (Rs. 9,300-34,800) plus  |deputation Deputy Secretary /Director (Admn.) from time to time.
Grade Pay Rs. 4,200/- The pay and other terms and conditions of deputation will be regulated in accordance with DoPT's O.M.
(Pre-revised) No. 6/8/2009-Estt. (Pay-Il) dated 17.06.2010 and as amended from time to time. Cadre authorities/Head
Revised Pay Matrix of Departments are requested to forward applications of eligible and willing candidates whose services
Rs. 35,400-1,12,400) can be spared on deputation basis immediately so as to reach the Director (Admn.) within 60 days from
7 the date of publication of this advertisement in the Employment News. For Curriculum Vitae (Annexure-I)
2 |Upper Division | Pay Band PB-1 Transfer on and other details, the candidates are advised to visit and download from the NEC website
Clerk (UDC) - |(Rs. 5,200-20,200) deputation http://necouncil.gov.in.
1 Post plus Grade Pay Rs. 2,400/- Note : The candidates applying for the post would not be allowed to withdraw their candidature
. o subsequently.
(Pre-revised) LIST OF ENCLOSURES TO BE ACCOMPANIED WITH THE APPLICATION/CERTIFICATES TO BE
Revised Pay Matrix GIVEN BY THE OFFICE/DEPARTMENT WHILE FORWARDING THE APPLICATION
(Rs. 25,500 - 81,100) 1. Application in prescribed format-Annexure | duly completed, signed by the applicant and countersigned

- — — — by the Cadre/Appointing authority. 2. Attested copies of ACRs/APARs for the last five (5) years duly
For more details of the post and eligibility conditions pleasg visitour | itested on each page with seal by an officer not below the rank of Under Secretary to the Govt. of India
website www.tariffauthority.gov.in. The last date of receipt of the | or equivalent. 3. Integrity Certificate. 4. Vigilance Clearance. 5. Major or minor penalty certificate for the
application is 20 (Twenty) days from the date of publication of the | last 10 years of his/her service. 6. A certificate to the effect that the particulars furnished by the applicant
vacancy in the Employment News. have been verified and found correct as per service records. 7. Cadre Clearance Certifica(tlt_a. Beimopha)
Administrative Officer Deputy Secretary (Admn.)
davp 37201/11/0004/1819 EN 37/83 | EN 37/17 Ph. No. : 0364-2522647
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CENTRAL ELECTRONICS LIMITED
(A Public Sector Enterprise)
4, Industrial Area, Sahibabad, Ghaziabad (UP)
Tel.N0.0120-2895143, E-mail: celrecruitment@celindia.co.in
CIN : U32109DL1974G0OI007325
RECRUITMENT OF DEPUTY ENGINEER ON CONTRACT BASIS
Advt No: 103/PERS/2/2018

Central Electronics Limited is a Govt. of India Enterprise under Department of Scientific &
Industrial Research (DSIR), Ministry of Science & Technology. It was established in 1974
with an objective to commercially exploit the indigenous technologies developed by
National Laboratories and R&D Institutions in the country. CEL has developed a number
of products for the first time in the country through its own R&D efforts and in close
association with the premier National & International Laboratories including Defence
Laboratories.

Currently, CEL operates in four prime business verticals, viz. Solar Photovoltaic (SPV),
Railway Signalling System, Strategic Electronics, Security and Surveillance Group
(SSG). Based on short term and long term goals of CEL the aim is to increase market
presence across multiple regions in India. CEL has acquired major projects in the solar
and defence business. CEL aspires to have a quantum leap in the turnover and profit of
the company in the coming years. To attain massive expansion of CEL across the nation,
we need highly skilled, experience and work oriented individuals who can contribute in
achieving the excellence. CEL invites application from Indian nationals with matching
skills, experience and endurance for the following posts:

minimum 55% marks from a
recognized Institute/ University
with good academic record. The
candidate should be GATE
(Graduate Aptitude Test in
Engineering) qualified.

a) Project Execution at
site in the field of
Solar/ Renewable
Energy

b) Civil Engineering

Scale of Pay: Rs.40,000-3%-1,40,000/- (CTC: Rs.7.30Lacs perannum approx)

Age: 30 Years as on 01-12-2018

» General Instructions:

1. Only those candidates, who fulfill the eligibility criteria mentioned in this notification, as
on 01-12-2018, shall be eligible to apply.

2. The positions shall be initially for a period of two years, which is further extendable on
performance basis for one more year.

3. Onthe basis of exemplary performance during the contractual period and requirement
of the company, the incumbents may also be considered for absorption in regular
cadre of the Company, after completing contract period, through selection process at
the sole discretion of the Management. He/she will however have 'No claim' for
regularization/absorption.

4. All the qualifications should be from AICTE approved/UGC recognized
University/Deemed University.

5. Qualifying marks shall be relaxable by 5% for Scheduled caste (SC)/ Scheduled
Tribes (ST)/ Persons with Disability (PwD) candidates.

6. Upper age limitis relaxable by 5 years for SC/ST, 3 years for OBC (Non Creamy layer).
It shall be relaxed by 10 years for PwD-General, 13 years for PwD-OBC and 15 years
for PWD-SC/ST candidates. Age relaxation of 5 years shall be admissible to all
persons who had domiciled in the state of J&K during the period from 1* January, 1980
to 31% December 1989. However, in no case shall the upper Age limit exceed 55 years,
ason 01-12-2018.

7. The upperage limit, in case of ex-servicemen, shall be as per extantinstructions of the
Government of India.

8. Inrespect of PwD candidates, the minimum percentage of disability should be 40% or
above and they would have to submit latest disability certificate, issued by the Medical
Board/Competent authority.

9. In respect of candidates working in regular pay-scales in PSUs/Government
Organizations/ Autonomous Bodies, a minimum of 02 years experience in immediate
lower scale of the said position/ equivalent position, shall be required.

10.In respect of candidates working on contract basis on a particular grade with
consolidated pay in PSUs/Government Organizations/Autonomous Bodies, a
minimum of 02 years experience in immediate lower grade of the said position/
equivalent position, shall be required.

11. Candidates presently employed in Central/Sate Government, autonomous bodies,
PSUs, should apply through 'Proper Channel' or submit 'No Objection Certificate' at
the time of interview, from their employer, if they are called for interview.

12. Candidates working in private organizations and whose CTC is 60% or more of the
CTCindicated against the post, shall be eligible to apply.

13. The initial posting shall be at the Company's works in Sahibabad (Ghaziabad), or at
places as decided by the management. However, the Company reserves the right to
change roles, place of posting, as per the Company's requirement, from time to time.

14.No TA/DAwill be paid for attending the interview.

15.Candidates will be required to apply online through company's website
www.celindia.co.in in the Career section of the website. After applying, candidates
are required to pay the requisite application fee (Rs.300/- for General/OBC
candidates) through online mode by using Debit Card/ Credit Card/Internet Banking.
No application fee need to be paid by candidates belonging to SC/ST/PwD. Last date
of Submitting online Application is 29.12.2018.

16. The candidates should read all instructions in the detailed advertisement on the CEL's
website www.celindia.co.in, before submission of online application form:

17.1f any information provided by the candidate is found to be false or incorrect or not in
conformity with the eligibility criteria, then his / her candidature is liable to be rejected
at any stage of the recruitment process or after recruitment or joining.

Important Dates

Opening Date for Submitting Online Applications 15.12.2018

Last date for Online Submission of Application Form 29.12.2018

S.| Name of the No of Essential Experience
No. Post Vaccancies Qualification
1 Deputy 21 The candidate should | The candidate should have
Engineer (UR-11 have B.E./B.Tech. | minimum 2 vyears post
(Electronics | OBC — 05 |degree in Electronics &| qualification experience in
& SC-03 Communication either of the following :
Communication)] ST -01 Engineering with a) Project Execution at site
PWD - 01) minimum 55% in the field of Solar/
marks from a Renewable Energy
recognized b) Railway Signalling
nstitute/ University. Thg ~ Systems
candidate c¢) Security and Surveillance
should be GATE d) Quality Assurance -
Graduate Aptitude Test ~ Control
in Engineering) e) Solar Power Plant
qualified. f) Material Management
2 Deputy 15 The candidate should | The candidate should have
Engineer (UR-08 have B.E./B.Tech. | minimum 2 years post
(Electrical & | OBC —04 | degree in Electrical & | qualification experience in
Electronics/ SC—-02 | Electronics/ Electrical | either of the following :
Electrical) ST-01) with minimum 55% | a) Project Execution at site
marks from a in the field of Solar/
recognized Institute/ Renewable Energy
University. The b) Solar Photovoltaic —
candidate should be Production
GATE (Graduate c) Solar Photovoltaic -
Aptitude Test in Marketing
Engineering) qualified. d) Electrical Engineering
3 Deputy 15 The candidate should | The candidate should have
Engineer (UR-08 have B.E./B.Tech. | minimum 2 years post
(Mechanical) | OBC — 04 | degree in Mechanical | qualification experience in
SC-02 Engineering with either of the following :
ST-01) | minimum 55% marks | a) Project Execution at site in
from a recognized the field of Solar/
Institute/ University with  Renewable Energy
good academic record.| b) Railway Signalling Systems
The candidate should | c) Solar Photovoltaic -
be GATE (Graduate Production
Aptitude Test in d)Solar Photovoltaic -
Engineering) qualified. Marketing
e) Quality Assurance - Control
f) Material Management
4 Deputy 06 The candidate should | The candidate should have
Engineer (UR-04 have B.E. /B.Tech. | minimum 2 years post
(Civil) OBC - 01 degree in Civil qualification experience in
SC-01) Engineering with either of the following :

For any technical queries/ clarifications relating to the filling up of ONLINE APPLICATION,
please feel free: to contact the helpdesk at Email hr2017@celindia.co.in or Phone No. :
0120-2895152 (09:00 AM—05:00 PM)

“Click https://hr2016.celsolar.in to apply”
(Only Indian nationals need to apply)
ADVERTISEMENT NO.103/PERS/2/2018

EN 37/66

et INLAND WATERWAYS AUTHORITY OF INDIA

m (A Statutory Body under Ministry of Shipping, Govt. of India)
Head Office, A-13, Sector -1, Noida, U.P. -201301

Phone: 0120-2474050, 2522312 & 2544036, Fax:0120-2521764

Brief Employment Notice No. IWAI/ R&T/11/2018 Dated 29/11/2018
Inland Waterways Authority of India invites applications from Indian nationals working
in offices of Central/State Governments/Public Sector Undertakings/ Statutory or
Autonomous bodies for filling up the below mentioned post on deputation basis for a
period of three years as detailed below :

S.No./ [Name of Post |Consolidated Pay/ No. of Method of
Post Pay-Scale Post (*) |Recruitment/
code Posting

Dy. Director Level 11 in the Pay 01 Deputation basis /
D.13 | (Finance & Matrix as per 7th CPC Patna

Accounts)

(*) Number of post is tentative and may increase or decrease as per requirement
of Authority.

Eligibility Criteria :

Officers under the Central / State Govt. / Statutory or Autonomous Bodies / Public
Sector Undertaking.

a) Holding analogous post on regular basis OR

Holding post in Level - 9 and Level 10 in the pay matrix (Pre-revised PB-3, Rs. 15600-
39100+GP Rs. 5400) with 5 years regular service in the post:
b) Possessing educational qualifications prescribed for direct recruits, as under (Period
of deputation shall ordinarily not exceed 3 years).
(i) Degree from a recognized University with professional qualification of passing of the
final Exam of Institute of Chartered Accountants, or SAS Commercial examination of
the Indian Audit and Accounts Department or member of any of the organized
accounting/ audit service. OR
(ii) 5 years, regular service in Supervisory capacity in commercial accounts in the
Finance or Accounts Department of the Central/ State Govt. or Semi-Govt. organization
or PSU in the Level-10 in the Pay Matrix as per 7th CPC. (Pre-revised PB-3. Rs.
15,600-39100+ GP Rs. 5400/-).
Desirable :A Degree or Diploma in Business Management.
Age Limit: Not exceeding 56 years on the closing date of application.
Interested candidates possessing requisite qualifications and experience may send
their applications to Assistant Secretary (R&T), IWAI, Noida; so as to reach within
45 days from the date of publication of this advertisement in Employment News, or by
14/01/2019) whichever is later. Complete details of the Employment Notice No.
IWAI/R&T/11/2018 dated 29/11/2018 Circular dated 29/11/2018 and prescribed
format of application may be seen under the head "vacancy" in the website of
IWAI www.iwai.nic.in.

SECRETARY
EN 37/77
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CENTRAL RESERVE POLICE FORCE

(MINISTRY OF HOME AFFAIRS)
(Closing Date:- 13/01/2019)

RECRUITMENT OF MERITORIOUS SPORTSPERSONS IN CENTRAL RESERVE POLICE FORCE AGAINST SPORTS QUOTA

Applications are invited from Indian citizens (Male & Female) for filling up the post of |Name of | Age Essential Educational Sports Qualification
359 vacancies [Head Constable/GD-19 (Male) & 01 (Female) and Constables/GD- |post
295 (Male) & 44 (Female)] under Sports Quota for the year-2018 in Central Reserve |[Hc/GD 18 to 23 | the age etc. No subsequent | respective Federation/Associ-
Police Force, Government of India, Ministry of Home Affairs. The post is temporary, but (against | years request for its change will  |ation recognized by the
likely to be continued. Selected candidates are liable to serve anywhere in India or out- sports as on be considered or granted. |Ministry of Youth Affairs & Sports
side the territory of India and will be governed by CRPF Act and Rules. The discipline quota) 13/01/ Candidates who doesn’t or conducted by the Indian
wise details of vacancies are as under :- 2019 possess the essential Olympic Association during last
Sl | Name of Central Sports Team Vacancy CT/GD |Vacancy HC/GD educational qualification as |three years from the date of
No. (Male & Female)|(Male & Female) on 13/01/2019 shall not be |publication of advertisement in
1 Hockey (Men ) 15 01 eligible and need not apply. | Newspapers/websites.
Hockey (Women) 03 . Ee]am even: (National) h
2 [Football (Men) 09 @ team of sportsperson who
have won any medal in National
Football (Women) 02 - Games/National Championships
3 Rowing (Men) 18 01 Both (Junior & Senior), All India
Rowing (Women) 02 ___ Iqter(jUnivcretrsity o: a?),:lr?pog-l
. nized sports meet of Nationa
4 | Kabaddi (Men) 15 repute conducted under the
Kabaddi (Women) 02 --- aegis of respective Federation/
5 Archery (Men) 04 01 A§spciation recogniz.ed by the
Arch W 02 Ministry of Youth Affairs & Sports
re elry( omen) - or conducted by the Indian
6 | Athletics (Men) 54 03 Olympic Association during last
Athletics (Women) 05 01 three years from the date of
7 Welghtllﬁlng (Men) 16 01 pUbIlcatlon of adVe.rtlsement n
- — Newspapers/websites.
Weightlifting (Women) 04 --- i ividual T T :
ndividual / Team even
8 Wrestling (FS & GR) (Men) 17 02 (International)
Wrestling (FS & GR) (Women) 02 Sportsperson of merit who have
9 Judo (Men) 09 01 represented the Country in any
Judo (Women) 04 ___ Intgrnational repute Champioq-
- ship conducted under the aegis
10 | Boxing (Men) 09 01 of respective Federation/
Boxing (Women) 03 Association during last three
11 | Swimming /Diving/Water Polo (Men) 44 04 years from the date of publica-
Swimming/Diving/Water Polo (Women) 05 - tion of advertllsement in News-
12 TVollovball (M 06 o7 papers/websites.
olleyball (Men) CT/GD 18 to 23 | Matriculation or equivalent |Sportsperson of merit who have
Volleyball (Women) 02 (against | years as |from a recognized Board/ |represented a State or the
13 | Taekwondo (Men) 04 sports on 13/01/ | University. Candidates sho- | Country in any recognized Nati-
Taekwondo (Women) 02 — quota) 2019 uld note that the Date of onal repute Games/National
- Birth and Name as recorded |Championship Both (Junior &
14 hoot M 21 1
Shoo !ng (Men) 0 in the Matriculation/ Secon- |Senior) All India Inter University
Shooting (Women) 02 - dary Examination Certificate|or International repute Champ-
15 |Basketball (Men) 06 or an equivalent certificate |ionship conducted under the
16 |Handball (Men) 12 01 will be accepted only for aegis of respective Federation/
: determining the age etc. No | Association recognized by the
17| Gymnastics (Men) 09 01 subsequent request for its | Ministry of Youth Affairs & Sports
18 | Karate (Men) 09 - change will be considered |or conducted by the Indian
Karate (Women) 02 - or granted. Candidates who | Olympic Association during last
19 | Body Building (Men) 08 — doesn’t possess the essential |three years from the date of
Body Building (Women) 02 educational qualification as |publication of advertisement in
y : 9 on 13/01/2019 shall not be |Newspapers / websites.
20 | Badminton (Men) 10 - eligible and need not apply |Sportsperson of merit who have
Men- 295 Men- 19 represented their University in All
Women- 44 Women- 01 India Inter-University Tourna-
Total- 339 Total- 20 ments conducted by the Asso-
(Note:- The number of vacancies mentioned above is liable to change & may ciation of Indian Universities
increase or decrease information regarding same will be intimated through CRPF (AlU) during last three years
website http://www.crpf.gov.in). from the date of publication of
2. Pay Scale and other allowances:- advertisement in Newspapers/
(a) Revised pay scale as per 7th CPC pay matrix:- websites.
Head Constable (General Duty) Level- 4 Rs. 25500-81100 Sportspersons of merit who have
Constable (General Duty) Level- 3 Rs. 21700-69100 repregented State School Team
in National School Games con-
(b) Other Allowances:- The above posts carry Dearness Allowance, HRA and any ducted by School Games
other allowances as admissible in CRPF from time to time as per Government Federation of India (SGFI)
orders. ] . . . during last three years from the
(c) New Defined contributory pension scheme implemented vide Government of date of publication of advertise-
India, Ministry of Finance OM NO. 1(7)(2)/2003/TA dated 07/01/2004 will be appli- ment in Newspapers/websites.

cable to candidates selected for appointment.
3. Eligibility Conditions for the post as under:-

Note:- (i) The crucial date to determine age will be the closing date of receipt of appli-
cation i.e. 30 days from the date of publication of this advertisement in the

Name of | Age Essential Educational Sports Qualification Employment News.
post Quallflcatlo.n __ i (i) Candidates should note that only the Date of Birth and name as recorded in the
HC/GD 18 to 23 | 10+2 or equivalent from a |Individual event (National) Matriculation/ Secondary Examination Certificate or an equivalent certificate will
(sapgoarltr;St g:a;z g’gﬁg%;?:SBSC’:;%:J’:;?:'W' \?/F;?\n:rﬁ);:izg;firT%rcljti\\/AilgL?aTave be accepted by the CRPF for determining the age and name. No subsequent
request for its change will be considered or granted.
quota) 13/01/ that Date of Birth and Name |event in National Games/Nati- d . g ) - g . .
2019 as recorded in the Matri- onal Championships Both (iii) The candidates must fulfill all eligibility conditions and should be in possession on

all certificates as on the last date of receipt of application i.e. 30 days from the
date of publication of this advertisement in the Employment News. Candidates
appearing in the examination/awaiting result, not in possession of educational/
sports certificates need not to apply.

culation/Secondary Examin- |(Junior & Senior), All India Inter
ation Certificate or an equiv- |University or any recognized
alent certificate will be sports meet of National repute

accepted only for determining [conducted under the aegis of

Continued
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(iv) All educational and sports qualification certificate other than Central Board/ State
Board should be accompanied with Government notifications declaring the
equivalence of such qualification for service under Central Government.

4. Upper Age Relaxation:-

As per DoP&T Office Memorandum No. 14034/01/2013-Estt.(D) dated
03/10/2013 [Para A. VII. (a)], Age relaxation will be given to candidates of various
categories as under :-

Chest (in cm)
Male | Female
76-81 | N/A

The minimum chest for all male candidates belonging to
Scheduled Tribes

c. Weight :- Weight of the candidate should be proportionate to height and age as
per details given below, Weight will not be disqualification at the time of PST.
However, the overweight/ underweight candidates will be disqualified at the time

Category Age-Relaxation permiss.ib!e of Detailed Medical Examination based on weight and age on the day of Detailed
beyond the Upper age limit Medical Examination and the height as measured during Physical Standard Test.
Un-reserved 05 years Female Average Body Weights in Kilograms for Different Age Groups and
OBC 08 years Heights
SC/ST 10 years Height in Cms Age in years
Candidates who had ordinarily been domiciled in | (03+05)= 08 years 18-22 23-27 28-32 33-37
the State of Jammu & Kashmir during the period 148 34.5-42.5 37-45 38.5-47 39.5-48.5
from 1st Jan 1980 to 31st Dec 1989. (OBC) 150 36.5-44.5 37.5.455 30-48 405495
Candidates who had ordinarily been domiciled in (05+05)=10 years 153 38-46 3048 41-50 42-51
the State of Jammu & Kashmir during the period
rom 1st Jan 1980 to 31st Dec 1989. (SC/ST) 155 38.5-47.5 40-49 415505 43525
*Children and dependent of victims killed in the | 05 years 158 40.5-49.5 42-51 43-53 44.5-53.5
1984 riots OR communal riots of 2002 in Gujarat 160 41.5-50.5 43-52.5 44-54 45.5-54.5
(Un-reserved) 163 43-52.5 44-54 46-56 47-57
*Children and dependent of victims killed in the (03+05)= 08 years 165 44-54 45.5-55.5 47-58 48.5-59.5
1984 riots OR communal riots of 2002 in Gujarat 168 4555 4757 485595 495605
(OBC) : : : .
Male A Body Weights in Kil for Diff t Age G d Height:
*Children and dependent of victims killed in the (05+05)=10 years a.e Vfarage ody TVeights In A ogra.ms or Literent Age roups and Heights
1984 riots OR communal riots of 2002 in Gujarat Height in Cms Age in years
(SC/ST) 18-22 23-27 28-32 33-37
Note:- i) In order to avail upper age relaxation in the category by Jammu and Kashmir | 156 44-54 46-56 47-58 48-59
candidates ordinarily domiciled during the period from 1st Jan 1980 to 31st Dec [158 45-55 47-57 48.5-59.5 49.5-60.5
1989 and victims killed in the 19&} riots or communal riots in 2002 in GUJara.t, the 160 2656 475585 295605 505615
applicant should produce a certificate to that effect from the concerned District
Collector/ District Magistrate wherein he/she ordinarily domiciled. 162 47-58 49-60 50.5-61.5 52-63
i)  Upper age limit is relaxable upto 05 years for Departmental candidates having | 164 48-59 50-61 52-63.5 53-65
three years continuous service besides relaxation of additional 05 years age [1gg 495605 51.5-62.5 53-65 54.5-66.5
relaxation for Scheduled Caste or Scheduled Tribe and 3 years for Other
Backward Classes who may be incomplete along with candidates from open 168 51-62 52.5-64.5 54.5-66.5 56-68
recruitment. 170 52-64 54-66 56-68 57.5-70.5
5. Physical Standards laid down for the post of Head Constables and Constables | 172 54-66 55.5-67.5 57-70 59-72
are as under - 174 55-67 57-70 59-72 61-74.5
a. HEIGHT HEIGHT (incm) | 7g 56.5-69 58.5-715 60.5-73.5 62-76
_ . Male | Female | 73 57.5-70.5 60-73 61.5-75.5 63.5-77.5
Eelneral: SC & OBC candidates {except those mentioned below} (170 157 180 59-72 61-75 635775 65.5-80
T: axations. i sadaios solorda o Soeduad 1625 150 182 61-74.5 62.5-76.5 65-79 66.5-81.5
Trisenswmlmum eight for all candidates belonging to Schedule: . 184 6377 645785 665815 685835
The minimum height for all Schedule Tribe candidates hailing  [160 | 147.5 186 63.5-77.5 65.5-80.5 68-83 70-86
from the North-Eastern States of Arunachal Pradesh, Manipur, 188 65-79 67.5-82.5 70-85.5 71.5-87.5
Meghalaya, Mizoram, Nagaland, Sikkim & Tripura and Left Wing 190 66-81 68.5-83.5 70.5-86.5 72.5-88.5
Extremism affected districts Note-1: Relaxation in height and chest (as the case may be) as mentioned above will
The minimum height for the candidates falling in the categories |165 155 be permissible only on production of certificate at the time of PST in the pro-
of Garhwalis, Kumaonis, Dogras, Marathas and candidates forma as prescribed in Annexure -D from the competent authorities of the District
belonging to the States of Assam, Himachal Pradesh and where he/ she ordinarily resides.
Jammu & Kashmir Note- 2 : Those candidates who are declared not qualified in Physical Standards, i.e.,
The minimum height for the candidates hailing from North 162.5 | 152.5 height and chest may prefer an appeal on same day, if they so desire, to the
Eastern States of Arunachal Pradesh, Manipur, Meghalaya, appellate authority nominated through Presiding Officer (PO). The decision of the
Mizoram, Nagaland, Sikkim and Tripura. appellate authority will be final and no further appeal or representation in this
The minimum height for the candidates hailing from Gorkha 157 | 1525 regard will be entertained thereafter.

Territorial administration (GTA) comprising of the three Sub- 6. Medical Standard:- The selected candidates will be subject to medical examina-

Division of Darjeeling district namely Darjeeling, Kalimpong and
Kurseong and under the following “Mouzas” Sub-Division of
these Districts:-

(1) Lohargarh Tea Garden (2) Lohagarh Forest (3) Rangmohan
(4) Barachenga (5) Panighata (6) Chota Adalpur (7) Paharu

(8) Sukna Forest (9) Sukna Part-l (10) Pantapati Forest-1

(11) Mahanadi Forest (12) Champasari Forest (13) Salbari
Chhatpart-Il (14) Sitong Forest (15) Sivoke Hill Forest

(16) Sivoke Forest (17) ChhotaChenga (18) Nipania.

tion by the medical boards constituted by the CRPF to assess their physical and

b. CHEST

Chest (in cm)

medical fitness as prescribed in the eligibility conditions.

Male | Female
General, SC & OBC male candidates {except those mentioned |80-85 | N/A
below}
Relaxations.
The minimum chest for all male candidates belonging to 76-81 | N/A
Scheduled Tribes
The minimum chest for male candidates falling in the categories |78-83 | N/A
of Garhwalis, Kumaonis, Dogras, Marathas and candidates
belonging to the States of Assam, Himachal Pradesh and
Jammu & Kashmir.
The minimum chest for male candidates hailing from North Eastern |[77-82 | N/A

States of Arunachal Pradesh, Manipur, Meghalaya, Mizoram,
Nagaland, Sikkim and Tripura and candidates hailing from Gorkha
Territorial administration (GTA) comprising of the three Sub-
Division of Darjeeling district namely Darjeeling, Kalimpong and
Kurseong and includes the following “Mouzas” Sub-Division of
these Districts:-

(1) Lohargarh Tea Garden (2) Lohagarh Forest (3) Rangmohan
(4) Barachenga (5) Panighata (6) Chota Adalpur (7) Paharu

(8) Sukna Forest (9) Sukna Part-1 (10) Pantapati Forest-1

(11) Mahanadi Forest (12) Champasari Forest (13) Salbari
Chhatpart-Il (14) Sitong Forest (15) Sivoke Hill Forest

(16) Sivoke Forest (17) ChhotaChenga (18) Nipania.

(i) Eye sight
Visual Acuity Uncorrected Refraction Colour | Remarks
unaided visual acuity Vision
(NEAR VISION) | (DISTANT VISION)
Better | Worse | Better Worse
Eye Eye Eye Eye
N6 N9 6/6 6/9 Visual CP Il by | For right hand-
correction of | ISIHARA | ed person, the
any kind is Right eye is
not permitted better eye and
even by vice versa.
glasses. -Binocular
vision is
required.

iv)

v)

GENERAL MEDICAL GUIDELINES :-

The purpose of medical standards is to ensure that only medically FIT candidates
are accepted into the CRPF.

Refusal to undergo medical examination at any stage or absenting/ deserting
oneself from the same will render the candidate unfit.

A declaration is to be given by candidates in a proforma which will be provided to
candidates at the time of Medical Examination regarding history or presence of
diseases and treatment taken, if any, evidence of which is not readily obtainable
during the medical examination. Any false declaration in this aspect, discovered
later at any stage of service, will make the candidate liable for disciplinary action
including termination from service.

At some stages of medical examination male candidates will require to be exam-
ined in nude. Loin cloth is to be permitted except for, when genitalia and perineum
is being examined.

The final decision of fitness/ unfitness in weight will be decided by the medical
board at the time of medical examination based on the height and age chart on
the day of medical examination and as per the height measured by the PST/ PET
Board & as per guidelines for the same.
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vi) Medical Test (X-Ray) chest-PA view, Hemoglobin, Urine routine/ microscopic
examination will be must for all candidates under medical examination.

vii)  For all female candidates- In case of medical examination, “temporary unfitness”
will not be allowed. However, any such female candidate who during medical
examination is found to be pregnant of twelve weeks standing or above, she shall
be declared “temporary unfit” and will be re-examined six weeks after the preg-
nancy is over, either naturally or artificially, subject to the production of a medical
certificate of fitness from a registered medical practitioner to “DIGP, GC CRPF,
Jharoda Kalan, New Delhi.

7. Tattoo:-

Following criteria has been fixed to determine permissibility of Tattoo:-

a) Content:- Being a secular country, the religious sentiments of our countrymen
are to be respected and thus, tattoo depicting religious symbol or figures and the
name, as followed in Indian Army are to be permitted.

b) Location:- Tattoos marked on traditional sites of the body like inner aspect of
forearm, but only left forearm, being non saluting limb or dorsum of the hands are
to be allowed.

c) Size:- Size must be less than Y of the particular part (Elbow or Hand) of the body.

8.  Duration of fitness for Post- operative cases. If any candidate is operated before
medical and comes for medical examination to be conducted by CRPF, then min-
imum time period required in such cases should be completed after operation at
the time of medical (DME/ RME as the case may be) for fitness will be consid-
ered as per details given below:-

a) Body surface swelling, DNS, tonsillectomy and nasal polypectomy- 01 month.

b)  Hydrocele - 03 months.

c) Tympanoplasty - 04 months.

d) Abdominal/pelvic surgeries involving opening of peritoneum, repairs of Hernia,
varicocele surgeries, surgery for fistula-in-ano etc - 06 months.

e) Above time will be considered at the time of medical only and not after the due
date of medical.

f)  Any surgery conducted between the periods of DME & RME for corrective
measure of unfitness will not be accepted and be considered as ‘unfit’.

9. Chest measurement of female candidates will not be taken. However, it should be
ascertained that the chest is well developed.

10. The candidate must not have knock knee, flat foot, varicose vein or squint in
eyes.

11.  Examination of blood pressure, (Normal Range Systolic 100-140 mm of HG,
Diastolic 60 to 90 mm of Hg).

12. Hemoglobin: (Normal Range- 12-16 g/dL for male, 10-14 g/dL for female).
However candidates with more than 18 g/dL will be considered unfit. Hemoglobin
below 12 g/dL for male and below 10 g/dL for female will be considered as dis-
qualified.

13. GENERAL GROUNDS FOR REJECTION DURING MEDICAL:-

Candidates having any disease/ deformity as mentioned under will lead to rejec-
tion. Details are as under:-

i) Indication of any chronic disease like tuberculosis, syphilis, or other venereal dis-
ease, rheumatoid/ any type of arthritis, hypertension etc.

ii)  Bronchial or laryngeal disease like Asthma, chronic Tonsillitis & Adenoids etc.

iii) Indication of Valvular or other disease of heart.

iv)  Generally impaired constitution, so as to impede efficient discharge of training/
duties.

v) Low standard vision.

vi)  Any degree of squint.

vii) Otitis media.

viii) Deafness any degree of impaired hearing.

ix) Stammering, as specified later.

x)  Loss of/ decay of teeth resulting in reduction of dental points below.

xi)  Wearing of half or complete artificial denture.

xii) Contraction or deformity of chest and deformity of joints.

xiii) Abnormal curvature of spine (exact nature, e.g., kyphosis, scoliosis, lordosis etc.
to be specified).

xiv) Abnormal Gait.

xv) Wax (Ears)

xvi) Deviated Nasal Septum.

xvii) Under sized chest.

xviii) Piles

xix) Tonsillitis.

xx) Abnormal Blood Pressure.

xxi) Overweight/ underweight.

xxii) Endocrinal disorders.

xxiii) Mental or nervous instability- evidence of nervous instability.

xxiv) Defective intelligence.

xxv) Any type of Hernia.

xxvi) Chronic skin disease like vitiligo, Leprosy, SLE, Eczema, Chronic extensive,
Fungal dermatitis etc.

xxvii) Any congenital abnormality, so as to impede efficient discharge of training/

duties.

xxviii) Anal fistula, hemorrhoids and other anorectal diseases as specified later.

xxix) Deformity of feet like Flat foot, Club foot, plantar warts etc.

xxx) Epilepsy.

xxxi) Nystagmus/ Progressive Pterygium.

xxxii) Hydrocede/ Phimosis.

xxxiii) Cubitusvarus/ Valgus.

xxxiv) Polydactyl of hands/ feet.

xxxv) Undescended testis, atrophic testis, marked varicocele, testicular swellings.

xxxvi) Varicose veins. Cases of Varicose veins, even if operated, are not to be accept-

ed because basic defect remains unchanged.

xxxvii) Any evidence of implants in situ anywhere in body will lead to rejection.

xxxviii) In females, the carrying angle of more than 20° will lead to rejection on the

ground of cubitus valgus.

xxxix) Gynaecomastia.

xl)  Per speculum and Per Vaginal examination are not to be performed in an unmar-

ried candidate; however inspection of genitalia is to be done to rule out any obvi-

ous pathology.

Evidence of major abnormalities or defects of the genitalia such as change of sex,

hermaphroditism, pseudohermaphroditism, or gonadal dysgenesis or dysfunc-

tional residuals even after surgical correction of these conditions is disqualifying.

xli)

xlii) If urine test for pregnancy is positive the candidate will be declared temporary
unfit and will be re-examined 6 weeks after the pregnancy is over, either natural-
ly or artificially, subject to the production of a medical certificate of fitness from a
registered medical practitioner.

xliii) Evidence of ovarian cyst or fibroid uterus or any other lump is disqualifying.

xliv) Evidence of pelvic inflammatory disease, is disqualifying.

xlv) Congenital absence of uterus or enlargement due to any cause is disqualifying.

xlvi) Past medical history of diseases or injury of the spine or sacro iliac joints, either
with or without objective signs which have prevented the candidate from suc-
cessful follows a physical active life.

xlvii) History of spinal fracture/prolapsed intervertebral disc and surgical treatment.

xlviii) The following conditions detected radiologically during medical exam:

a) Granulomatous disease of spine.

b)  Arthritidies/ spondylosis.

- Rheumatoid arthritis and allied disorders

- Ankylosing spondylitis.

- Osteoarthrosis, spondylosis and degenerative joint disease.

- Non articular rheumatism (e.g. lesions of the rotator cuff, tennis elbow, recurrent
lumbago etc.)

- Miscellaneous disorders including SLE, polymyositis, vasculitis.

c) Spondylolisthesis/ spondylolysis.

d) Compression fracture of vertebrae.

e) Scheuerman’s disease (Adolescent kyphosis).

f) Loss of cervical when associated with clinically restricted movements of cervical
spine.

dg) Unilateral/ Bilateral cervical ribs with demonstrable neurological or circulatory
deficit.

h)  Scoliosis more than 15 degree as measure by Cobb’s method.

i) Degenerative Disc Discase.

j) Presence of schmorl’s nodes at more than one level.

k)  Atlanto-occipital and atlantoaxial anomalies.

1) Hemi vertebrae and/ or incomplete block (fused) vertebrae at any level in cervi-
cal, dorsal or lumbar spine and complete block (fused) vertebrae and more than
one level in cervical or dorsal spine.

m) Unilateral Sacralisation or lumbarisation (Complete or incomplete) at all levels
and bilateral incomplete sacralisation or lumbarisation.

n) Any other abnormality if so considered by the specialist.

o) Mild Kyphosis or Lordosis where deformity is barely noticeable and there is no
pain or restriction of movement will not preclude acceptance.

p) In case of noticeable Scoliosis or suspicion of any other abnormality or spinal
deformity, more than mild, appropriate X-rays of the spine are to be taken and the
Examinee referred for specialist’s advice.

q) The following conditions detected on X-ray examination will be disqualify-
ing:-

i) Granulomatius disease of spine.

ii)  Arthritidies/ spondylosis.

iii)  Scoliosis more than 15 degree as measured by Cobb’s method (10 degree of
Army)

iv) More than mild Kyphosis/ lordosis.

v)  Spondylolisthesis/ Spondylosis.

vi) Herniated nucleus pulposes.

vii) Compression fracture of Vertebra.

viii) Sacaralisation Disease.

ix)  Cervical ribs with demonstrable neurological or Circulatory deficit.

x)  Presence of Schmorl’s node at more than one level.

xi) Atlanto-occipital, and atlantoaxial anomalies.

xii) Incomplete Sacaralisation Unilateral or Bilateral.

xiii) Spinabifida other than SV1 and LV5 if completely sacralised.

xiv) Any other abnormality, if so considered by specialist.

r) A candidate should have no past history of mental breakdown or fits.

s) The hearing should be normal. A candidate should be able to hear a forced whis-
per with each ear at a distance of 610 cms. in a quiet room. There should be no
evidence of present or past disease of the ear, nose and throat. Audiometric test
will be done for AF. Audiometric loss should not exceed +20 dB in frequencies
between 250 Hz and 4000 Hz. There is no impediment of speech.

t) There should be no signs of functional or organic disease of the heart and blood
vessels. Blood pressure should be normal.

u) There should be no enlargement of liver or spleen. Any evidence of disease of
internal organs of the abdomen will be a cause for rejection.

v)  Un-operated Hernias will make a candidate unfit. In case of Hernia which will be
operated, a minimum of 6 months must have passed prior to final medical exam-
ination before commencement of the course.

w) There should be no hydrocele, varicocele or piles.

x)  Wear contact lenses or undergone LASIK or any kind of other eye surgery.

y) Urine examination will be done and any abnormality if detected will be a cause
for rejection.

z)  Any disease of skin which is likely to cause disability or disfigurement will also be
a cause for rejection.

d. The candidates must be in good mental and physical health for duties in all places
including in high altitude and be fit to serve in border areas with extreme climatic
conditions and must be free from any defect likely to interfere with efficient per-
formance of the duties. Above instructions are not exhaustive. Remaining instruc-
tions will apply as issued by GOI time to time.

14. Review medical examination (RME):-

i) Ordinarily there is no right of appeal against the findings of the Recruiting Medical
Officer or Initial Medical Examination. If any Medical certificate is produced by a
candidate as a piece of evidence about the possibility of an error of judgment in
the decision of Initial Medical Board/ Recruiting Medical Officer, who had exam-
ined him in the first instance i.e. DME, an appeal can be accepted within 30 days
from the issue of communication. Such medical certificate will not be taken into
consideration unless it contains a note by the medical officer from Government
District Hospital and above along with registration number given by MCI/ State
Medical Council, to the effect that it has been given in full knowledge of the fact
that the candidate has already been rejected as unfit for service by CRPF Medical
Board, or the recruiting medical officer. If Appeal of candidate accepted by appel-
late authority i.e. “DIGP, GC CRPF, Jharoda Kalan, New Delhi, his/ her Review
Medical Examination will be conducted by CRPF RME board. The Decision of the
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15.

16.

17.

CRPF Review Medical Boards will be final. No appeal will be entertained against
the finding of the Review Medical Board i.e. second medical examination.

The appeal will also not be taken into consideration unless it contains medical re-
examination fee of Rs. 25/- (Rupees Twenty Five) only through crossed
IPO/Demand Draft/Banker’s Cheque in the favour of “DIGP, GC CRPF, Jharoda
Kalan, New Delhi.

DOMICILE STATUS:-

The candidate should be citizen of India.

HOW TO APPLY:-

Eligible and desirous candidates should send their application in the prescribed
proforma duly typed as given in Annexure-‘A’ duly filled in on foolscap paper with
two attested passport size photographs, one duly affixed on application form and
one on the admit card at the space prescribed for the purpose and duly complet-
ed in all respect addressed to “The DIG, Group Centre, CRPF, Jharoda Kalan,
New Delhi-110072” on or before 13/01/2019 repeat 13/01/2019 superscribing on
the envelope “APPLICATION FOR THE RECRUITMENT OF SPORTSPERSON
IN CRPF AGAINST SPORTS QUOTA-2018” along with the required documents.
However, candidates belonging to far flung areas of States of NE Region, Ladakh
Division of J&K, Sikkim, Pangi Sub-Division of Chamba District, Lahaul & Spiti
district of Himachal Pradesh, A&N Island, Lakshdweep can submit their applica-
tion by 28/01/2019 repeat 28/01/2019 at 5.00 PM. The application received after
the last/due date will not be entertained and summarily rejected. Incomplete
application, in any respect will be rejected summarily and no correspondence will
be entertained on this account.

APPLICATION FEE :-

RUPEES ONE HUNDRED ONLY (Rs. 100.00) in the form of Crossed Indian
Postal Order/Demand Draft/Banker’'s Cheque along with their application in
favour of “DIGP, GC CRPF, Jharoda Kalan, New Delhi, Fee is exempted for all
Female candidates and candidates belonging to Scheduled Caste and
Scheduled Tribe eligible for reservation.

18. Note :- Merit certificate for sports qualification must be signed by the awarding
authority in the prescribed format as per G.O.l. Dept. of Pers. & Trg., OM No.
14015/1/76-Estt.(D) dated 04/08/1980. Details are as under :-

SI Competition Authority awarding Certificate Details of Anne-

No. xure & Form

1. International Secretary of the National Federation | Annexure- “I”

Competition. of the Game concerned. (Form-1)

2. National Secretary of the National Federation | Annexure- “J”

Competition. or Secretary of the State Association | (Form-2)
of the Game concerned.

3. Inter-University | Dean of Sports or other Officer in Annexure- “K”

Tournaments. overall charge of sports of the (Form-3)
University concerned.

4, National/Sports/ | Director or Additional/Joint or Deputy | Annexure- “L”
Games for Director in overall change of Sports/ (Form-4)
Schools. Games for Schools in the Directorate

of Public Instructions/ Education of
the State.

19. Enclosures required to be attached with application:-

a) Copy of sports achievements certificates related to events/discipline.

b) Self attested copy of documents of Essential Qualifications including 10th/ 12th
Class pass certificate.

c) Self attested copy of caste certificate in prescribed proforma (Annexure-'G' &
Annexure-'H' as applicable)

d) Self attested copy of Aadhaar (UDAI) card, if available.

e) Certificate of Riot Victims (as applicable).

f) Crossed Indian Postal Order/Demand Draft/Banker’s Cheque worth Rs. 100/-
only (exempted for SC/ST/Female candidates) payable in favour of “DIGP, GC
CRPF, Jharoda Kalan, New Delhi, along with their application.

dg) Two self addressed envelopes of size 23 x 10 cms with postage stamp of Rs. 25/-
to be affixed on each envelope.

h)  Form for issue of Admit Card (in full size paper) duly filled in and forwarded along
with passport size photograph as per Annexure-'B'.

i) Sports achievements Certificates related to events/discipline.

j) ‘No objection Certificate’ issued by the Government/Semi Government depart-
ment, in case of Govt. employee in format as given in Annexure-'C".

k) Certificate as per Annexure-'D' in support of belonging candidates to Hill man /
Hill women or Tribal area, if seeking, relaxation in height and chest.

1) Questionnaire Form as per format prescribed in Annexure-'F'.

20. SELECTION PROCESS :-

Candidates, whose candidature/applications have been provisionally accepted/
found in order, will be issued admit card/call letter to appear in the recruitment
process i.e. Physical Standard/Trail/Physically Efficiency Test as per details men-
tioned below:

a) Sports performance/achievement/trial test as prescribed for recruitment of
sportspersons.

b) Preferences will be given to those candidates who have won medals for the coun-
try in the recognized current International sports competitions or have won Gold/
Silver/Bronze medals in Senior National Championships/National Games during
the year 2015-16, 2016-17 and 2017-18.

c) Pregnancy at the time of trial test will be considered as disqualification and preg-
nant female candidates shall be rejected at this stage.

d) The standard of candidates in their respective sports/ events will be ascertained
on the basis of merit drawn after taking into consideration of last 03 years
achievements

e) Only those candidates who qualify Trial Test/PST/PET and shortlisted for DME
and whose documents are found to be in order will require to appear in the
Detailed Medical Examination which will be conducted as per revised uniform
guidelines for recruitment medical examination issued by ADG (Medical)
CAPF dated 20/05/2015.

f) Testimonials of the candidates will be checked during Detailed Medical Stage and
their checking during DME will be the sole responsibility of Concerned
Recruitment Boards.

dg) The selection of the sportsperson will be done on the basis of their sports

achievements, educational qualifications & qualitative requirement prescribed for

21.

22,

i)
iili)
iv)

v)

vi)

vii)

viii)

ix)

recruitment of sportspersons. The decision of Recruitment Board with regard to
matters connected with this recruitment will be final in all respects and no further
correspondence will be made with the rejected applications for the recruitment. If
any of the candidate who had initially applied for the post of HC/GD but
he/she is not found up to the mark for HC/GD during Scrutiny of Application
by the Scrutiny Board or during the course of Sports Trial Test by the
Recruitment Board, then, his/her candidature can be considered for the
post of CT/GD subject to written willingness of such candidate.

No TA/DA WILL BE ADMISSIBLE :-

No TA/DA or other expenses for appearing in the recruitment test will be paid to
the candidates. The candidates should come duly prepared for a stay of at least
one week under their own arrangement at the recruitment venue. Unemployed
SC/ST candidates who appear in recruitment test will be reimbursed fare as
admissible under relevant rules subject to production of Rail/Bus tickets, original
caste certificate & non-employment certificate issued by MP or MLA or any
Gazetted Officer of their locality.

RESOLUTION OF TIE CASES :-

In the event of tie in scores of candidates in the performance of sports achieve-
ment/trail test etc., such cases will be resolved by applying following criteria, one
after another, till the tie is resolved :-

Total marks in performance of last 3 years sports achievement and qualitative
requirement prescribed for recruitment of sportspersons/trail test.

Date of Birth, with older candidates placed higher.

Alphabetical order of names (starting with first name)

Next preference to those candidates who have represented the country in an
International Competition with the clearance of the Department of Youth Affairs
and Sports.

Next preference may be given to those who have represented a State/ U.T. in the
Senior or Junior level national Championships organized by the National Sports
Federations recognized by Department of Youth & Sports or National Games
organized by Indian Olympics Association and have won medals or positions upto
3rd place. Between the candidates participating in Senior and Junior National
Championships/games, the candidates having participated and won medal in
Senior National Championship should be given preference.

Next preference may be given to those, who have represented a University in an
Inter-University competition conducted by Association of Indian Universities/ Inter
University Sports Board and have won medals or positions upto 3rd place in
finals.

Next preference may be given to those who have represented the State Schools
in the National sports/games for Schools conducted by the All-India School
Games Federation and have won medals or positions upto 3rd place.

Next preference may be given to those, who have been awarded National Award
in physical efficiency under National Physical Efficiency Drive.

Next preference may be given to those who represented a State/Union Territory/
University / State Schools Teams at the level mentioned in categories (v) to (vii)
but could not win a medal or position, in the same order of preference.

Note 1 : In the event of tie those who have secured a higher position or won more than

one medal may be given the preference.

Note 2 : Participation in individual and team event/ item may be given the same pref-

erence.

Note 3 : No preference may be given for winning more than one medal/position.
Note 4 : In case of any doubt about the status of a tournament, the matter will be decid-

23.

ed by the Department of Personnel & Training in consultation with Department of
Sports and Youth Affairs.
IMPORTANT INSTRUCTIONS TO CANDIDATES :-

1

Before applying, candidate are advised to go through the instructions given in
the notice of examination, very carefully.

Candidates who are not in possession of the essential educational qualification
as on 13/01/2019 will not be eligible and need not apply. Further various stages
of recruitment (i.e. PST/ PET, sports proficiency/trial test and Medical Examin-
ation) will be conducted/completed as per specified schedule from time to time.
Request of candidate for entertaining them, if left out due to any reason, after
scheduled date/time, will not be accepted.

Candidature will be accepted only provisionally. Candidates are advised to go
through the requirements of educational qualification, age, physical standards,
etc. and satisfy themselves that they are eligible for the posts, before applying.
When scrutiny of document is undertaken during Detailed Medical Stage, if any
claim made in the application is not found substantiated, the candidature will
be cancelled straightaway by the CRPF recruitment boards.

Candidates seeking reservation benefits such as SC/ ST/ OBC or any other
relaxation as per the provisions of this Notice, must ensure that they are entitled
to such reservation/ relaxation. They should also be in possession of the relevant
certificates in the format prescribed by Government of India in support of their
claim.

Persons with disabilities (PwD) are not eligible to apply for this examination.

Fee once paid will not be refunded under any circumstances. Candidates who
are not exempted from fee payment must ensure to enclose Crossed Indian
Postal Order/Demand Draft/Banker’s Cheque worth Rs. 100/- only (exempted
for SC/ST/Female candidates) payable in favour of “DIGP, GC CRPF,
Jharoda Kalan, New Delhi” along with their application. If the fee is not
received by CRPF, such applications will be SUMMARILY REJECTED and no
request for consideration of such applications and fee payment after closing
date of Examination shall be entertained.

The candidates must write their name, date of birth, father’s name and mother’s
name strictly as given in the matriculation certificate otherwise their candidature
will be cancelled at the time of document verification or as and when it comes
into the notice of the CRPF recruitment boards.

Only the Date of Birth & name as recorded in the Matriculation/ Secondary
Examination Certificate or an equivalent certificate available on the date of
submission of application will be accepted as proof of date of birth & name.

Applications with illegible/ blurred Photograph/ Signature will be rejected
summarily.

10

Request for change/ correction in any particulars in the Application Form,
once submitted will not be entertained under any circumstances.
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11 |Candidate should note that they are applying for combat force and should
participate in the recruitment process with due physical/mental pre-
paration and will be fully responsible for any incident/ accident occurring
during any stage of recruitment. Recruiting Agency/ Centre will not be
held responsible for any such unforeseen incident/ accident. Candidates
will participate in recruitment at their own risk.

12 |For any queries related to Admit card of Sports events/discipline test, DME/RME
candidates may contact Deputy Inspector General/Central Sports Officer, Sports
Branch, Directorate General, CRPF, East Block-10, Sector-1, R.K. Puram,
New Delhi-110066 or their Number 011 — 26163741.

10. Present Postal : Address

11.  Educational Qualification (As on date):

12.  Details of examination passed starting from Matriculation onwards:-

13 |The candidates must carry at least one latest photo bearing identification proof
such as Driving License, Voter Card, Aadhaar Card, Identity Card issued by
University/College, Income Tax Pan Card in original to recruitment centre/venue

Education Board/ | Examination | Medium | Passing | Division |Percentage
University Passed year obtained | of marks
obtained

14.  Proficiency in Games & Sports in last three years with complete details

accepted after completion of event at particular recruitment centre.

17 |Candidates should be subjected to the Aadhaar based biometric identification
to obviate impersonation by the candidates. The Aadhaar based biometric will
be used at all stages of the recruitment (In the absence of Aadhaar based bio-
metric identification, thumb impression, digital photograph, and any specific
identifying mark in the body will be used). As such, Aadhaar number may be
mentioned in application form and original of the same (Aadhaar card) will be
required to be produced at the time of Sports events/discipline test /Docu-
mentation/DME & RME by candidates.

18 |Candidates who are found guilty of following will be liable to disciplinary
action:

i) Offering illegal gratification to, or

ii) Applying pressure on, or

iii) Blackmailing, or threatening to blackmail any person connected with
the conduct of the examination, or

iv) Impersonation, or

v) Procuring impersonation by any person, or

vi) Submitting fabricated documents or documents which have been
tempered, or

vii) Making statements which are incorrect or false or suppressing materi-
al information, or

viii) Misbehaving during any stage of examination.

19 |In case of Fake/ fabricated application by misusing any dignitaries name/
photo, such candidate will be held responsible for the same and liable
for suitable legal action under relevant act.

20 | The candidate finally selected for appointment shall be subject to found clear
in chest x-ray, pathological and other required test.

21 |Candidates can download recruitment notification, application form/admit card,
category certificate etc. and other details such as pay scale, eligibility criteria,
process for applying the post, recruitment process & trial test etc. from CRPF
Website http://www.crpf.gov.in

22 | The appointment of candidates is subject to availability of seats in training
facilities of various training centre’s. As such, candidates may be appointed

in phases in accordance with availability of training space. The Joining and
in-service issues, seniority, training will be in accordance of rules and regulations

of CRPF.

(Annexure-“A”)
APPLICATION FOR THE POST OF HEAD CONSTABLE/GD & CONSTABLE (GD)
(MALE & FEMALE) AGAINST SPORTS QUOTA IN CENTRAL RESERVE POLICE
FORCE
Paste here a recent passport size photographs appx. 3.5 x 4.5 Cms
(Only Sportsperson may apply)
Name of Sports discipline for which candidate applied :
Gender (Men/Women)
Post for which applied (Head Constable / Constable)
1. Full Name (in block letters)

HNEEEEEEEEEEEE

2. Father’s name: Mr.

3. Mother’s name: Mrs.

I rrrr e rrrrr T rrrrrrrrd
4. Whether SC/ST/OBC

LI rrrrrrrerrrerrrrrerrrrrregd
5. Nationality

HEEEEEEEEEEEEEEEEEEEEEEEEEEEEE
6. Religion

HEEEEEEEEEEEEEEEEEEEEEEEEEEEEn
7. Marital Status

LTI T I T I r I rrrrrrrrrrrra

LTI TPl rretd

8 Date of birth DIDIM|IM|Y|Y|Y]Y
(In Christian Era)
9. Permanent Address: LITT T T] 1]

HEEEEEEEEEE
LI ITTITITTTd

1]
1]

of PST/PET, Sports events/discipline test and DME/ RME, failing which they SI No. Name of Sports Competition year Medal/position
shall not be allowed to appear for the same.
14 |If any candidate deliberately make head injury (bulge/ swelling) or keep tam- ;
arind on his/ her head for taking privilege of height. Such candidate will be 15'_ Physical Standard i
debarred for further process of recruitment. Height Chest (Unexpanded) Chest (Expanded) Weight
15 |Any candidate found under influence of any energetic medicine during (For Male only) (For Male only)
Sports events/discipline test will be debarred for further process of recruit-| |Cms. Cms. Cms. Kgs.
ment. 16.  Details of Indian Postal Order
16 |Any query/request related to any grievances/ stage will not be entertained/ IPO No. Date of Issue Amount (Rs.)

17. AadhaarNumber [ [ T T T T T TTTJT]

18. Particulars of present employment, if any with post, service number/Name of
deptt. etc. whether ‘No Objection Certificate’ obtained from his/her employer,
attached (if not, give reasons)

List of enclosures:

i)

ii)

iii)

iv)

v)

Vi)

DECLARATION

] Son/Daughter of Shri..............ccoooiiiiinn F=To [ Y
years ... resident Of ..
.......................................... District ...
State......oooiiii hereby declare that the information given above and in

the enclosed documents is true to the best of my knowledge and belief and nothing has
been concealed therein. | am well aware of the fact that if the information given by me
is proved, not true, | will have to face the consequences as per the Law. Also, all the
benefits availed by me shall be summarily withdrawn”. Further, | understand that in the
event of any information being found suppressed/false or incorrect or ineligibility being
detected before or after the examination, my candidature/appointment is liable to be
cancelled.

Place ( )
Date Signature of the candidate
(Full Name)

(Annexure-“B”)
SELECTION FOR THE POST OF HEAD CONSTABLE/GD AND CONSTABLE (GD)
(MALE & FEMALE) AGAINST SPORTS QUOTA IN CENTRAL RESERVE POLICE

FORCE
(Only for Sportsperson)
To be filled in by office
Roll No.
Discipline
Gender (Men/Women)
Paste here a recent
passport size photographs appx. 3.5x 4.5 Cms
ADMIT CARD
Post for which applied for (Head Constable / Constable)
1. Name of Candidate :
LTI rrrrrrrrrrrerrrgd
2 Father’'s name (Mr.) :
HEEEEEEEEEEEEEEEEEEEEEEEEEn
3. Mother’s name (Mrs.) :
CLLrrrrrrerrrrrrrrrr et eyl
4. Date of Birth : DIDIMIMIY|Y|]Y|Y

5. Postal Address :

6. Whether SC/ST/OBC/ General candidate :

LT
( )

Signature of Candidate
(Name)

FOR OFFICIAL USE ONLY
Place of Recruitment / Test. :
Date and time of reporting :
General information (copy enclosed) :
Any other remarks :

oo

Signature with Designation
with office seal of Rectt. Officer
(Annexure-“C”)
NO OBJECTION CERTIFICATE
[Candidate already in Government service must submit their application through prop-
er channel with the following certificate duly signed by their employer agreeing to
release them in case finally selected for the post of Head Constable/GD or
Constable/GD (Male/Female) against sports quota in CRPF]
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1. Certified that Shri / Kumari
temporary post under Central/State Govt.

2.  Certified also that he has submitted his application to this Department/office
on .

3.  Certified also that Shri / Kumari will be relieved
in case of his / her selection for the post of Head Constable/GD or Constable/GD
(Male/Female) against Sports quota in CRPF.

Place

Date

holds a permanent/

Signature of Head of Office/Competent Authority
with Name & Designation with Office Seal
(Annexure-“D”)
FORM OF CERTIFICATE TO BE SUBMITTED BY THOSE CANDIDATES WHO
INTEND TO AVAIL RELAXATION IN HEIGHT OR CHEST MEASUREMENT

Certified that Shri / Kumari Son / Daughter of

Shri is permanent resident of Village Tehsil/

Taluka District of State.

2. It is further certified that:

. Candidates falling in the categories of Garhwalis, Kumaonis, Dogras, Marathas
and candidates belonging to the States of Assam, Himachal Pradesh and Jammu
& Kashmir.

. Candidates hailing from the North Eastern States of Arunachal Pradesh, Manipur,
Meghalaya, Mizoram, Nagaland, Sikkim & Tripura and candidates hailing from
Gorkha Territorial Administration (GTA) comprising of the three Sub-Divisions of
Darjeeling District namely Darjeeling, Kalimpong and Kurseong and includes the
following “Mouzas” Sub-Division of these districts :

(1) Lohagarh Tea Garden (2) Lohagarh Forest (3) Rangmohan (4) Barachenga
(5) Panighata (6) Chota Adalpur (7) Paharu (8) Sukna Forest (9) Sukna Part-I (10)
Pantapati Forest-1 (11) Mahanadi Forest (12) Champasari Forest (13) Salbari
Chhat Part-1l (14) Sitong Forest (15) Sivoke Hill Forest (16) Sivoke Forest (17)
Chhota Chenga (18) Nipania
. He/she belongs to Scheduled Tribe.

Signature

District Magistrate/

Sub-Divisional Magistrate/

Tehsildar

with Name & Designation with Office Seal

Place
Date
. Delete whichever is not applicable

(Annexure-“E”)
MEDICAL FITNESS CERTIFICATE
(To be submitted only alongwith appeal for re-medical examination)

I certify that | have examined Shri/
Smt./ Kumari .....coovviiii (Roll No.........c.eone ) S/o / Dlo | W/o
Shri who has been declared medically unfit
AUE 10 Lo in the recruitment of
HC/GD or CT/GD of CRPF. After careful examination and investigation, it is opined that
Shri / Smt./ Kumari is / is not suffering from
2. This Certificate is given in full knowledge of the fact that the candidate has already
been rejected being unfit for appointment by a Medical Officer.

(Signature of the candidate with Roll No. and name)
Signature of Medical Officer
(With Name and seal)
Registration No.
(MCl/State Medical Council)
Address

(ANNEXURE -“E- 17)

Space for photo-
graph of candi-
date

MEDICAL FITNESS CERTIFICATE TO BE SUBMITTED BY CANDIDATE’S IN CASE
OF DME UNFITNESS FOR THE POST OF HEAD CONSTABLE/CONSTABLE (GD)
(MALE & FEMALE) -2018 AGAINST SPORTS QUOTA IN CRPF ALONGWITH
APPEAL FOR REVIEW MEDICAL EXAMINATION

Medical Practitioner to attest Photograph &

Thumb impression of candidate

Thumb impression of candidate

Certified that Mr./Ms.................. SloShri..coooviiiiiii Age......... years, a can-
didate of Head Constable/Constable (GD)-2018 (Male & Female) against sport quota
in CRPF whose photo and thumb impression are appended above duly attested by me

was examined by me at Hospital............................. ondate................
2. | the undersigned, have the knowledge that Mr./Ms. ............... oo, Slo
Shri.....oooo has been declared Medically Unfit by the Medical Officer for

Head Constable/Constable (GD)-2018 (Male & Female) in CRPF due to :-

In my opinion this is an error of judgment due to following reasons:-

3. After due examination, | declare him/her medically fit for the said post.

Dated: Signature & Name with seal of Specialist
Medical officer of concerned field
Registration No...............
(MCl/State Medical Council)
Designation .....................
Name & Address of Govt. Hospital
(District Hospital and above)

Signature of the Candidate
(in present of Medical practitioner)

Signature & Name with seal of Specialist
Medical officer of concerned field

Note : 1) The findings of the Medical should be supported by Medical reports/docu-
ments wherever applicable.

2)  The Photograph thumb impression and signature of the candidates should be
attested by Medical practitioner giving this Medical fithess Certificate. Un-attest-
ed forms shall be summarily rejected.

3) CRPF shall not be responsible for postal delay.

(Annexure-“F”)
QUESTIONNAIRE FORM

1. Have you ever been convicted by any Court of Law or any Yes No
other judicial Institutions?
2. Is there any case pending against you in any Court of Law ? Yes No
3. Has any FIR been lodged and case is pending against you ? Yes No
4.  Was any FIR ever lodged against you in the past ? Yes No
a) Ifyes, Case No. and Sections under which FIR was lodged ?
b)  Name of Police Station where FIR was lodged ?
c) Was the case charge sheeted or returned in FIR?
d) If Case was charge sheeted, what was the outcome in Court ?
i. Convicted
ii. Acquitted
iii. Compromised
iv. Compounded
v. Any other, please specify
5.  Have you ever been dismissed from any service under the Yes No
Central or State Govt. ?
6. Have your services ever been terminated while or probation ? Yes No

If the answer to any of the above is YES then please provide complete details on a sep-
arate sheet.
UNDERTAKING

| declare that the above information is true to the
best of my knowledge and belief. | understand that in case the information is found to
be false or incorrect my candidature is liable to be cancelled apart from any depart-
mental or legal proceedings that may be initiated against me.

Signature of the Candidate

Place : Name ......cccevvvvievieiennens
Date : Fathers Name ...............
Address.......c.cceeviiinnnnn

(Annexure-“G”)

The form of certificate to be produced by Scheduled Caste and Scheduled Tribe
candidates applying for appointment to posts under the Government of India

This is to certify that Shri/Smt./Kumari*..................... son/daughter* of Shri
of village/town* .................. in District/Division*
State/Union Territory* belongs to the
which is recognized as Scheduled Caste/Schedules Tribe* under :-
*The Constitution (Scheduled Caste) Order, 1950.
*The Constitution (Scheduled Tribes) Order, 1950.
*The Constitution (Scheduled Caste) (Union Territories) Order, 1951.
*The Constitution (Scheduled Tribes) (Union Territories) Order, 1951.
{As amended by the Scheduled Castes and Scheduled Tribes List (Modification Order)
1956, the Bombay, Reorganization Act, 1960, the Punjab Reorganization Act, 1966, the
State of Himachal Pradesh Act, 1970, the North Eastern Areas (Reorganization Act,
1971) and the Scheduled Castes and Scheduled Tribes Orders (Amendment) Act,
1976, the State of Mizoram Act, 1986, the State of Arunachal Pradesh Act, 1986 and
the Goa, Daman and Diu (Reorganization) Act, 1987}.
@The Constitution (Jammu & Kashmir) Scheduled Caste Order, 1956.
@The Constitution (Andaman and Nicobar Islands) Scheduled Tribes Order, 1959, as
amended by the Scheduled Castes and Scheduled Tribes Order (Amendment) Act,
1976.
@The Constitution
@The Constitution
@The Constitution
@The Constitution
@The Constitution
@The Constitution
@The Constitution
@The Constitution
@The Constitution
@The Constitution

Dadra and Nagar Haveli) Scheduled Castes Order, 1962.

Dadra and Nagar Haveli) Scheduled Tribes Order, 1962.

Pondichery) Scheduled Castes Order, 1964.

Utter Pradesh) Scheduled Tribes Order, 1967.

Goa, Daman & Diu) Scheduled Castes Order, 1968.

Goa, Daman & Diu) Scheduled Tribes Order, 1968.

Nagaland) Scheduled Tribes Order, 1970.

Sikkim) Scheduled Castes Order, 1978.

Sikkim) Scheduled Tribes Order, 1978.

Jammu & Kashmir) Scheduled Tribes Order, 1989.

@The Constitution (Scheduled Caste) Orders (Amendment) Act, 1990.

@The Constitution (Scheduled Tribes) Orders (Amendment) Act, 1991.

@The Constitution (Scheduled Tribes) Orders (Second Amendment) Act, 1991.

@The Scheduled Castes and Scheduled Tribes Orders(Amendment) Act 2002

@The Constitution (Scheduled Castes) Order (Amendment) act, 2002

@The Constitution(Scheduled Castes and Scheduled Tribes) Orders (Amendment)

Act, 2002

@The Constitution (Scheduled Castes) Orders (Second Amendment) Act, 2002

2. Applicable in the case of Scheduled Castes/Scheduled Tribes persons who have
migrated from one State/Union Territory Administration to another.
This certificate is issued on the basis of the Scheduled Castes/ Scheduled Tribes

Py

Certificate issued to Shri/Smt* ... Father/Mother  of
Shri/Smt./Kumari ............. of village/town* .................. in District/ Division*
.......................... of State/Union Territory*.........................who belongs to
the Caste/Tribe* which is recognized as Scheduled Caste/Schedules Tribe* in the
State/Union Territory* .................. issued by the ... (name
of issuing authority) vide their No. ...................... dated..............

%3. Shri/Smt/Kumari* ..................... and/or* his/her* family ordinarily resides in vil-
lage/ town™ .........coooiiiiiiinnn. Of o, District/Division* of the State/
Union Territory* of ...l

Place : ............... Signature............ccceuuee

Date : ............... **Designation...................

(With seal of Office)
State/Union Territory
* Please delete the words which are not applicable.
@ Please quote specific Presidential Order
% Delete the paragraph which is not applicable
Note: The terms “Ordinarily resides” used here will have the same meaning as in
Section—20 of the Representation of the People Act, 1950.
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**List of authorities empowered to issue Scheduled Caste/Scheduled Tribe

Certificate

(i) District Magistrate/Additional District Magistrate/Collector/Deputy Commissioner/
Additional Deputy Commissioner/Dy. Collector/1st Class Stipendiary Magistrate /
Sub-Divisional Magistrate/Taluka Magistrate/Executive Magistrate/Extra
Assistant Commissioner.

(not below of the rank of 1st Class Stipendiary Magistrate).

(i) Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency
Magistrate.

(i) Revenue Officers not below the rank of Tehsildar.

(iv) Sub Divisional Officers of the area where the candidate and/or his family normal-
ly resides.

(v) Administrator/Secretary to Administrator/Development Officer (Lakshadweep)

(Annexure—“H")
The form of certificate to be produced by Other Backward Classes candidates
applying for appointment to posts under the Government of India

is to certify that Shri/Smt./Kumari* son/daughter* of Shri

..................................................... of village/town* .................. in District/ Division*

of the State/Union Territory* belongs to the

..................... community, which is recognized as a backward class under:-

@ Resolution No. 12011/63/93-BCC (C) dated 10th September, 1993, published in
the Gazette of India Extraordinary—Part-1, No. 186 dated 13th September, 1993.

@ Resolution No. 12011/9/94-BCC dated 19th October, 1994, published in the
Gazette of India Extraordinary—Part-I, Section 1, No.163 dated 20th October,
1994.

@ Resolution No. 12011/7/95-BCC dated 24th May, 1995, published in the Gazette
of India Extraordinary—Part-1, Section 1, No. 88 dated 25th May, 1995.

@ Resolution No. 12011/96/94-BCC dated 9th March, 1996, published in the
Gazette of India Extraordinary—Part-1, Section 1, No. 60 dated 11th March, 1996.

@ Resolution No. 12011/44/96-BCC dated 6th December, 1996, published in the
Gazette of India Extraordinary Part-I, Section-1, No. 210 dated 11th December,
1996.

@ Resolution No. 12011/99/94-BCC dated 11th December, 1997, published in the
Gazette of India Extraordinary Part-I, Section 1, No. 236 dated 12th December,
1997.

@ Resolution No. 12011/13/97-BCC dated 3rd December, 1997, published in the
Gazette of India Extraordinary Part-1, Section 1, No. 239 dated 17th December,
1997.

@ Resolution No. 12011/68/98-BCC dated 27th October, 1999, published in the
Gazette of India Extraordinary Part-I, Section 1, No. 241 dated 27th October,
1999.

@ Resolution No. 12011/88/98-BCC dated 6th December, 1999, published in the
Gazette of India Extraordinary Part-1, Section 1, No. 270 dated 6th December,
1999.

@ Resolution No. 12011/36/99-BCC dated 4th April, 2000, published in the Gazette
of India Extraordinary Part-l, Section 1, No. 71 dated 4th April, 2000.

@ Resolution No. 12011/44/99-BCC dated 21st September, 2000, published in the
Gazette of India Extraordinary Part-1, Section 1, No. 210 dated 21st September,
2000.

@ Resolution No. 12015/9/2000-BCC dated 6th September, 2001, published in the
Gazette of India Extraordinary Part-l, Section 1, No. 246 dated 6th September,
2001.

@ Resolution No. 12015/1/2000-BCC dated 19th June, 2003, published in the
Gazette of India Extraordinary Part-l, Section 1, No. 151 dated 20th June, 2003.

@ Resolution No. 12015/4/2002-BCC dated 13th January, 2004, published in the
Gazette of India Extraordinary Part-l, Section 1, No. 9 dated 13th January, 2004.

@ Resolution No. 12015/14/2004-BCC dated 12th March, 2007, published in the
Gazette of India Extraordinary Part-1, Section 1, No. 67 dated 12th March, 2007.

2. Shri/fSmt./Kumari* .........ccoooiiiiiiininne. and/or* his/her* family ordinarily resides in

village/town™ ... of

District/Division* of State/Union Territory* of ...............ccoeiinnn.

This is also certified that he/she does not belong to the persons/ sections (Creamy

Layer) mentioned in column-3 of the Scheduled to the Government of India,

Department of Personnel & Training O.M. No. 36012/22/93-Estt.(SCT) dated

08.09.1993, O.M. No. 36033/3/2004-Estt(Res.) dated 9th March, 2004 and O.M. No.

36033/3/2004-Estt(Res.) dated 14th October, 2008.

Place: .......ccceee..

Signature............cocvenie.
**Designation...................
(With seal of Office)
State/Union Territory

*Please delete the words which are not applicable.

@§Strike out whichever is not applicable.

Note : The terms “Ordinarily reside(s)” used here will have the same meaning as in

Section—20 of the Representation of the People Act, 1950.

**LIST OF AUTHORITIES EMPOWERED TO ISSUE OBC CERTIFICATE

(i)  District Magistrate/Additional District Magistrate/Collector/Deputy Commissioner/
Additional Deputy Commissioner/Dy. Collector/1st Class Stipendiary Magistrate/
Sub Divisional Magistrate/Taluka Magistrate/ Executive Magistrate/Extra
Assistant Commissioner (not below of the rank of 1st Class Stipendiary
Magistrate).

(i)  Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency
Magistrate.

(i) Revenue Officers not below the rank of Tehsildar.

(iv) Sub Divisional Officers of the area where the candidate and/or his/her family nor-
mally resides.

(v) Administrator/Secretary to Administrator/Development Officer (Lakshadweep)

Note 1: Candidates claiming to belong to OBCs should note that the name of their case
(including its spellings) as indicated in their certificates, should be exactly the
same as published in the lists notified by the Central Government from time to
time. A certificate containing any variation in the caste name will not be accepted.

2.  The OBC claim of a candidate will be determined in relation to the State (or part
of the State) to which his/her originally belongs. A candidate who has migrated
from one State (or part of the State) to another should, therefore, produce an OBC
certificate which should have been issued to him/ her based on his/her father’s
OBC certificate from the State to which he (father) originally belongs.

3. No change in the community status already indicated by a candidate in his/ her
simplified application form for this examination will ordinarily be allowed by the

Commission.
(Annexure-“1")
(Form-1)
(For representing in India an International Competition in one of the recognized
Games/Sports)

NATIOANL FEDERATION /NATIONAL ASSOCIATION OF ................
Certificate to meritorious sportsmen for employment to Group C & D Service under the
Central Government.

Certified that Shri/Smt./Kumari............... .c.coooiiiiiiiiin. Son/Wife/Daughter of Shri
.......................... resident (Complete address) oOf ..........cooviiiiiiiiiiniiiin,

represented the Country in the game/event of ....................cccceeeeeeenen in competi-
tion/Tournament held at ................. from.....cto
The position obtained by the individual/team in the above said Competition/Tournament
WaS....ccvenaenannnn The Certificate is being given on the basis of record available in the
office of National Federation/ National Association of ..............c..cooiiiiiiininn.
Place .......covevvieiiiinnnnn, Signature..........ccoveiiiiiniiinienn,
Date......coovovmimiiieieieenenes Name......oo e
Designation.............c.cccceenene.
Name of the Federation/National
Association............ccceeviiiiiiiininn
Address........cocieiiiiiiiiii
Seal...ciiiiiii s

Note : This Certificate will be valid only when signed personally by the Secretary,
National Federation/National Association.

(Annexure-“J”)

(Form-2)
(For representing a state in India in a National Competition in one of the recog-
nized Games/Sports)

STATE ASSOCIATION OF ..., INTHE GAME OF ..........cceenenne.
Certificate to a meritorious sportsmen for employment to Group C & D Service under
the Central Government.

Certified that Shri/Smt./Kumari....................... Son/Wife/Daughter of Shri.............
resident (Complete address) of.................. represented the state of ................. in
the game/event of............... in the National Competition/ Tournament held at...........
from.....ccconneeene { (o SO

The Certificate is being given on the basis of record available in the office of the State
Association of ............cooeiii.

Signature..........oocoviiiiiiiinnna,
Name........coceiiiiiiiir e,
Designation.............ccccoeviieanene.
Name of the State Association......

Note : This Certificate will be valid only when signed personally by the Secretary of the
State Association.

(Annexure—“K”)

(Form-3)
(For representing a University in the Inter-University Competition in one of the
recognized Games/Sports)

UNIVERSITY OF oot
Certificate to a meritorious sportsmen for employment to Group C & D Service under
the Central Government.
Son/Wife/Daughter of Shri
...................... resident (Complete address) of............. represented the University of
.......................... in the gamel/event of .......................in Inter-University
Competition/ Tournament held at........... from............. (o TP
The position obtained by the individual/team in the above said Competition/Tournament

The Certificate is being given on the basis of record available in the office of Dean of
Sports of Officer in overall charge of sports in the University of .....................cieii.

Designation.....................
Name of the University......
Address.........cooiiininnnnn

Note : This Certificate will be valid only when signed personally by Dean/Director or

other Officer in overall charge of sports in the University of ...................ccooni.
(Annexure-'L")

(Form-4)
(For representing a State School Team in the National Games for School in one
of the recognized Games/Sports))

Directorate of Public Instructions/ Education of the State of.....................coci

Certificate to a meritorious sportsmen for employment to a Group C & D Service under

the Central Government.

Certified that Shri/Smt./Kumari....................... Son/Wife/Daughter of Shri
............. resident (Complete address) of.............................. represented the
................................. State School Team in the game/event of .....................in the
National Games for Schools held at...... from....ccooeiineen. 10

The position obtained by the individual/team in the above said Competition/Tournament

The Certificate is being given on the basis of record available in the office of Directorate
of Public Instructions/ Education of ..........c...ccocovii viiiiiiiii

Place ......ccooveiviiiiiiniennn, Signature.........coooiiiiiii
Date........covvveieiiiinienens Name. ...
Designation...........cc.cociiiiiiiiiiii e
Address........ccoiiiiiiiiii

SeaAl .

Note : This Certificate will be valid only when signed personally by the Director or
Additional/Joint or Deputy Director in overall charge of sports/games for schools in the
Directorate of Public Instruction/Education of the State.........

davp 19140/11/0014/1819 EN 37/70
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MINISTRY OF RAILWAYS

SOUTHERN RAILWAY

Head Quarters Office, Park Town, Chennai - 600 003.

RECRUITMENT AGAINST SPORTS QUOTA
(OPEN ADVERTISEMENT) FOR THE YEAR 2018-19
(Employment Notice No. SR 01/2018 dated 15-12-2018)

4.2: MINIMUMNORMS FOR RECRUITMENT OF SPORTSPERSONS:

The minimum sports norms for recruitment of sportspersons in Level-2 to Level-5
in 7" P.C Pay Matrix for Individual events shall be as under:

(Note: These provisions shall be read along with notes given below this Para)

Sl. [LEVELIN 7" P.C

No.| PAY MATRIX MINIMUM SPORTS NORMS FOR RECRUITMENT

Closing date and time for receipt of applications 14-01-2019 at 17.00 Hrs

Closing date and time for residents of Assam, Meghalaya,
Arunachal Pradesh, Mizoram, Nagaland, Tripura, Sikkim,
Jammu Kashimir, Lahaul & Spiti districts and Pangi
sub-division of Champa, District of Himachal Pradesh,
Andaman & Nicobar and Lakshadweep Islands and
Candidates residing abroad.

29-01-2019 at 17.00 Hrs

Represented the Country in Olympic Games ( Category —‘A")
(OR)

At least 3" position in any of the Category — B’ Championships /

events.

1. [Level-4& 5

Level in 7" Pay Commission Pay Matrix Initial Pay in X
Level — 2 % 19,900/-
Level - 3 % 21,700/-
Level — 4 ¥ 25,500/-
Level -5 ¥ 29,200/-

1.0 Applications are invited in the prescribed format from Indian Citizens, for
recruitment to the Posts in Level-2 to Level-5 in 7" P.C.Pay Matrix on Southern
Railway, against Sports Quota through Open Advertisement scheme for the
year 2018-19in the following Games/Events.

Represented the Country in any of the
Championships/events. (OR)

At least 3" position in any of the Category-‘C’ Championships /

Category — B’

events (OR)
At least 3™ position in Senior/Youth/Junior National
Championships (OR)

2. |Level-283 Atleast 3" Position in National Games organised under the Aegis

of Indian Olympic Association. (OR)

At least 3 Position in All India Inter University Championships
organised under the Aegis of Association of Indian Universities

(OR)
First position in Federation Cup Championship (Senior Category).

S| No. of posts in
N : Sport Position/Event/ Category Level 2 to Level 5 in
o. 7th P.C.Pay Matrix

100m, 200m, 400m, 800m, 1500m,
110m Hurdles, 400m Hurdles,
5000m, 10000m, 3000m steeple 6
chase, Pole Vault, Triple Jump,
Discuss Throw, Shotput, 20Km Walk

1. | Athletics (Men)

100m ,200m, 400m, 800m, 100m
Hurdles , 400m Hurdles, Long Jump,

2. | Athletics (Women) | High Jump, Triple Jump, Pole Vault, 4

Notes: (Read with Para 4.2 above).

(a) In Athletics:- Medal winning performance in National Inter-State Senior Athletic
Championships shall also be considered for recruitment against the postin Level 2 of
7" P.C Pay Matrix

(b) All the championships mentioned above shall be conducted under the aegis of
recognized International/National Sports Federations and also recognized by
Railway Sports Promotion Board(RSPB).

(c) Inthe game of Boxing certificates issued by Boxing Federation or its affiliated units
from 01-04-2015 till 28-10-2016 will not be considered for recruitment. However,
Certificates issued under Aegis of Association of Indian Universities will be taken
into account from 01-04-2015 till 28-10-2016.

(d) In Chess:- The following sports achievements may also be considered for
recruitmentin Level 2to Level 50f 7" P.C Pay Matrix.

Discuss Throw, 3000m steeple LEVEL IN 7" P.C PAY MATRIX MINIMUM SPORTS NORMS

chase, 20Km Walk, Heptathalon PAY BAND FOR RECRUITMENT

Light Fly 49Kg,Fly Weight 52 Kg, Light —
3. | Boxing (Men) Weight 60Kg, Light Heavy 81 Kg, 2 Level4&5 Grand Master Title in Chess

Heavy 91 Kg & SuperHeavy 91 +Kg International Master Title in Chess (OR)
4. | Body Building (Men)| 55Kg, 60Kg, 70Kg, 85Kg & 100Kg 2 Level2&3 gggge%ru vag?: ;‘Stlizngaz’:;nltiz,tsin last two

5. | Chess (Men) FIDE Rated Player rating above 2350

Time Trial Rider-1KM, Sprint,
Scratch Race, Individual Pursuit- 1
4Km, Point Race, Kerin Race

6. | Cycling (Men)

(e) In Table Tennis:- Sportspersons may also be considered for recruitment in
Level 2 to Level 5 of 7" P.C Pay Matrix on the basis of their Current annual
All India Ranking as per following criteria:

LEVEL IN 7° MINIMUM SPORTS NORMS
50m,100m, 200m Backstroke/ P.C PAY MATRIX FOR RECRUITMENT
7. | Swimming (Men) 1500m Freestyle / 50m, 100m, 3 AGE CURRENT
: 200m  Butterfly / 200m, 400m EVENT
(individual Medley) CATEGORY ALL INDIA RANKING
8. | Table Tennis (Men) | Singles Player 1 Level4 &5 Seniors 2!”9:65 Upto 4_ Position
9. | Weightlifting (Men) | 56Kg, 62Kg,69Kg, 85Kg & 94 Kg 1 Seniors ng'es Upto 12 Position
Level 2 & 3 Youth Singles Upto 6" Position
TOTAL 21 Juniors Singles Upto 6" Position

Note: (i) No posts is exclusively reserved for any community such as OBC, SC & ST etc.,

(ii) Candidates applying for more than one Game/ Event shall submit separate

applications with separate |IPOs/DDs and complete documents for each
Game/Event.

Only the current annual All India Rankings shall be considered for these purposes.

(f) For Recruitment of Sportspersons, on the basis of sports achievements in Junior
National Championships, Age groups as mentioned below shall only be

pA R.Xc 811l 18 to 25 Years as on 01-01-2019, that is, the sports persons considered.
should have been born between 02-01-1994 and 01-01-2001. si DETAILS OF RECOGNISED JUNIOR NATIONAL
3.0 POSTS & EDUCATIONAL QUALIFICATION: No.| DISCIPLINE| CATEGORY CHAMPIONSHIPS
3.1 Pay wise distribution of Posts as detailed below: ) AGE GROUP | NAME OF THE CHAMPIONSHIP
Level in 7" P.C Pay Matrix No. of Posts 1. Athletics |Men & Women| Under - 20 Junior National Athletic
Levell 185 g 5 Championship
Level 2 & 3 16 2. Boxing Men Under - 16 Junior National Boxing
Total 21 Championship
ota
— - —— 3. Body Men Under - 21 Junior National Bodybuilding
3.2 Sportsperson must possess the minimum educational qualification, as Building Championship
applicable to the post to which the sportsperson is to be appointed. . _
3.3 The minimum educational qualification required for recruitment in the Railways: 4. Chess Men Under - 19 ét#nlor 'Natlﬁ'nal Chess
(i) For postinLevel 2 &30f 7" P.C Pay Matrix— 12" Pass (+2 stage) : ampronship
(i) For postinLevel4 &5 of 7" P.C Pay Matrix — Graduation. 5. | Cycling Men Under - 19 .(J:uhnlor Nat|ohqa| Track
3.4  Specific Level in Pay Matrix and place of posting will be decided by the Southern — a.mplonjs, P _
Railway administration at the time of offering appointment to the selected | 6. | Swimming Men Under - 17 Junior National Aquatic
candidates based on the following: (Group-I) Championship
(a) Availability of Posts 7. | Table Tennis Men Under - 17 Junior & Youth National
(b) Educational Qualifications Table Tennis Championship
(c) Sports achievements and (d) Minimum qualifying marks obtained in the 8. | Weightlifting Men Under - 20 Junior National Weightlifting
Recruitment process. Championship

Note: Persons, if appointed in the category of Clerk cum Typist should acquire typing
proficiency of 30 w.p.m. in English or 25 w.p.m. in Hindi within a period of 4 years from
the date of appointment and till such time their appointments to this category will be
provisional.

4.0: SPORTSACHIEVEMENTS:

4.1: CATEGORIZATION OF INTER-NATIONAL CHAMPIONSHIPS.

Category -A Olympic Games ( Senior Category)

World Cup (Junior/ Senior Category)

World Championships (Junior/ Senior Category)
Asian Games ( Senior Category)
Commonwealth Games (Senior Category)

Category -B

Commonwealth Championships (Junior/Senior Category)
Asian Championships/Asia Cup (Junior/Senior Category)
South Asian Federation (SAF) Games (Senior Category)
USIC (World Railway) Championships (Senior Category)

Category - C

(9) All candidates recruited shall be placed only in the minimum of pay in the
respective levels of 7" PC pay Matrix
4.3: PERIOD OF RECKONING SPORTSACHEIVEMENTS:-
The recognised Sports achievements should be in the current and/orimmediate
previous Two financial years and sportsperson should be an active player.
For this purpose, the period should be counted from the date of notification.
Note: (i) The sports achievements on or after 01-04-2016 shall only be considered for
appointment.
(ii) For this purpose the concluding day of the championship shall be taken into
account.

5.0: PROCEDURE FORRECRUITMENT:

The candidates, who apply in response to this notification and are found eligible
for consideration for appointment against sports quota, will be assessed based

ontheir performance during the trial as detailed below: Continued
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(i) | For Game Skill, Physical Fitness and Coach'’s observation during trials| 40 Marks

(ii) | Forassessment of recognised sports achievements as per Norms 50 Marks
(iii) | Educational Qualification 10 Marks
TOTAL 100 Marks

Note: (a) Candidates, who secured 25 marks or more in the trial only will be considered
FIT for the next stage of recruitment.

(b) Minimum qualifying marks for recruitment in Level-2 to Level-5 in 7" P.C.Pay

Matrix duly Observing the Criteria as mentioned in Para 5.0 above shall be as

follows.
Level in MINIMUM QUALIFYING MARKS OUT OF TOTAL
SNo. | 2np ¢ pay Matrix 100 MARKS
1. Level-4 & 5 70 Marks
2. Level-2 & 3 65 Marks

(c) The offer of appointment shall be given purely on the basis of Merit and
availability of vacancies. In case more than one sportsperson score the same
marks, preference will be given to younger candidate to decide the merit.

(d) The sportsperson who can be fitted in the Southern Railway Sports
Association team will only be considered for recruitment.

6.1 The processing fee of Rs. 500/- (Rupees Five hundred only) is payable eitherin
the form of Demand Draft(DD) /Indian Postal Order (IPO), drawn in favour of
"Financial Advisor & Chief Accounts Officer, Southern Railway, Chennai"
payable at Chennai.

6.2 DDs and IPOs should have the validity period of three months and should have
beenissued on or after the date of issue of this Employment Notice.

6.3  Applications received with Cash/ Cheque / Central Recruitment Fee Stamps or
Money orders will not be accepted and willbe REJECTED.

6.4  Candidates must write their name and full address at the space provided in the
Postal Order/at the back of Demand Draft.

6.5 The processing fee is not refundable/transferable/adjustable under any
circumstances.

6.6 RELAXATION ON PAYMENT OF FEE:

Women candidates, SC/ST candidates, Ex. Servicemen, Persons with
Disabilities, candidates belonging to Minority* community and candidates
belonging to Economically Backward Classes™* : Rs 250/- (Rupees Two hundred
and fifty only) with a provision for refunding the same to those who actually
appear in the Trial.

NOTE:* Minorities will mean Muslims, Christians, Sikhs, Buddhists and Zoroastrians

(Parsis).

** Economically Backward Classes will mean the Candidates whose family
income is less than Rs.50,000/- per annum.

6.7  Authorities competentto issue Income Certificates for the purpose of identifying
Economically Backward Classes:-

(@) District Magistrate or any other Revenue Officer not below the level of Tahsildar.

(i) Sitting Member of Parliament of Lok Sabha for persons of their own
Constituency.

(i)  Below Poverty Line (BPL) card or any other Certificate issued by Central
Government.

(iv)  Union Minister may also recommend for any persons from anywhere in the
country.

(v) Sitting Member of Parliament of Rajya Sabha for persons of the district in which
these MPs normally resides.

Note: The certificates should be in the prescribed format (Proforma is available in the
Website www.sr.indianrailways.gov.in) and copy of the same should be
enclosed with the application, failing which the application shall be rejected.

7.0 COMMUNITY CERTIFICATE:

71 No Post is exclusively reserved for OBC and SC/ST candidates. However, the
candidates claiming to belong to OBC & SC/ST Communities are required to
produce community certificates from the competent authority in the prescribed
format (Proforma is available in the Website) and enclose the copy of the same
with the application.

7.2  The Community Certificate produced by the OBC candidates claiming to belong
to OBC, should specifically indicate that the candidate does not belong to
persons/sections (creamy layer).

8.0 MEDICAL EXAMINATION:

The sportspersons recommended for appointment will have to fulfil the minimum
Medical norms for the post, for which he is being appointed.

9.0 GENERALINSTRUCTIONS:

9.1 Photostat copy of the certificates in support of age, community, educational
qualification, Sports achievements, original Indian Postal Order/Demand Draft
for necessary proof for claiming fee relaxation should be enclosed along with the
application form.

9.2  Allthe Photostat copies of the certificates should be self-attested.

9.3 Certificates in languages other than English or Hindi should be accompanied by
an attested translation in English/Hindi.

9.4  For serving employees and staff of quasi administrative offices of Railway
Organisations, “No Objection Certificates” and bonafide certificates, giving the
length of regular service etc., from the employer should be attached and the
application should be forwarded through proper channel.

9.5 Candidates belonging to Minority Community and Economically Backward
Classes should enclose documentary proof in support of their claim.

10.0 IMPORTANT INSTRUCTIONS:

10.1 The candidates applying should ensure that they fulfil all eligibility conditions at
the time of submission of applications.

10.2 Candidates should bring their “ORIGINAL CERTIFICATES” in support of date of
birth, educational qualification, Sports achievements and community on the day
of Trial.

10.3 The name of the Sport/Discipline eg Athletics/Boxing etc and specific event /
Category (viz. Back stroke/Butterfly/100m/ 55Kg etc.,) of player should be
mentioned without fail.

10.4 The candidates’ admission at all stages of the recruitment will be purely
provisional subject to satisfying the prescribed eligibility condition.

10.5 Mere issue of call letter to the candidate will not imply that his candidature has
been finally cleared.

10.6 The candidate should be in readiness to appear for the trials at short notice after
the last date of submission of application.

10.7 The candidate shall attend the trial at the date, time and venue specified by the
Railway Administration.

10.8 Anyrequestfor change of date, time and venue will not be entertained.

10.9 The candidate will have to make their own arrangements for their travel and stay
at Chennai or the place indicated for a few days, while attending trial.

10.10 Railway Administration will not be responsible for postal delay or wrong delivery,
ifany, of correspondence, at any stage of recruitment process.

10.11 Railway Administration reserves the right to alter the stages of recruitment or
cancel part or whole of any recruitment process at any stage without assigning
any reason.

10.12 Canvassing in any form, misbehaviour, misconduct on the part of the candidate
at any part of the Recruitment process is strictly prohibited and indulgence in
such practice will be viewed very seriously and their candidature shall be
rejected without any notice.

10.13 It will not be possible to entertain any enquiry or correspondence while the
recruitment process is going on.

10.14 Sportsperson recruited against sports quota shall be terminated from service, if
the information and documents furnished by him/her for recruitment are found
incorrect atany stage.

10.15 Sportspersons recruited against Sports quota shall execute a “SERVICE BOND”
for a period of 5 years.

10.16 Sportspersons recruited against Sports quota will undergo probation period of
two years.

10.17 The performance of the sportspersons shall be reviewed before completion of
the probation period.

11.0 HOWTOAPPLY:

11.1  Download the application form from the website www.sr.indianrailways.gov.in

11.2 Application in the prescribed format, complete in all respects along with all the
enclosures should be sent to the following address, in a cover, duly
superscribing.

“APPLICATION FOR RECRUITMENT AGAINST SPORTS QUOTA
(OPEN ADVERTISEMENT) FORTHE YEAR 2018-19”.

The Deputy Chief Personnel Officer/R&W,

Personnel Department,

Southern Railway Headquarters Office,

Park Town,

Chennai-600003.

Application without the superscription will be liable for rejection.

11.3  Applications sent by courier will not be acknowledged. However, the agencies
can drop the applications in the box kept in the office premises.

11.4  Filled-in applications can also be directly dropped in the box kept in the office
premises at the above mentioned address on or before the closing date and
time.

11.5 Decision of the Railway Administration in all matter relating to recruitment
will be final and binding on the candidate.

A N\ R D Y M [e9: J (0] ' Candidates must ensure that their applications are
complete in all respects. Applications, which suffer from the following deficiency

will be summarily rejected.

12.1 Applications not in the prescribed format/missing columns as per
advertisements, incomplete orillegible applications.

12.2 Applications without photograph, unsigned applications.

12.3 H?dder-aged or over-aged candidates or Date of birth column not filled or wrongly

illed.

12.4  Applications without left hand thumb impression.

12.5 Smudged/illegible left hand thumb impression.

12.6 Applications without Indian Postal Order/Demand Draft of requisite value

(applicable only to candidates who are not eligible for fee exemption)/Demand
Drafts not payable at Chennai.

12.7 Applications without proof of date of birth, educational qualification, sports
achievements and other qualifications etc.,

12.8 Applications received after the closing date and time.

13.0 IMPORTANT INFORMATION:

13.1 Candidates may visit “Personnel Branch Information” under “News and Updates”
sectionof Southern Railway Website “www.sr.indianrailways.gov.in”
for updates.

13.2 IMPORTANT DATES: (DATES FOR 3 &4 ARE TENTATIVE).

1. Closing date and time for receipt of applications 14-01-2019 at 17.00 Hrs

2. Closing date and time for residents of Assam,

Meghalaya, Arunachal Pradesh, Mizoram, Nagaland,
Tripura, Sikkim, Jammu Kashimir, Lahaul & Spiti
Districts and Pangi sub-division of Champa,
District of Himachal Pradesh, Andaman &
Nicobar and Lakshadweep Islands and
Candidates residing abroad.

29-01-2019 at 17.00 Hrs

3. Publication of eligibility list 05-02-2019*

4. Trials begin on 25-02-2019*

*

Dates are tentative and subject to change. For updates applicants are advised to
visit www.sr.indianrailways.gov.in

13.3 Forenquiries may contact either one of the following numbers:

(a) 9840351277, (b) 9840730876, (c) 044-25345987, (d) 044-25354141

After dialling any one of the above mentioned numbers, voice message will ask to
dial Railway extension number, which is 23031.

Beware of Job-racketeers trying to deceive the candidates by false promises of
securing jobs in Railways either through influence or by use of unfair and unethical
means. Southern Railway has not appointed any agents or training agencies.
All recruitments by Southern Railway are purely MERIT BASED.

Continued on page 53




Employment News 15 - 21 December 2018 DERFPUTATION www.employmentnews.gov.in 53

1w AT Government of India
Hiring of Consultants and ] o
Y Professi I §%. %% National Medicinal Plants Board
oung rroressionals N2 Ministry of AYUSH
The Union Territories Division, of Ministry of Home Affairs, Govt. of Room No. 309, 3rd Floor, AYUSH Bhawan, 'B' Block
India. intends to hire t Professi | & two C tant GPO Complex, INA, New Delhi-110023
ndia, infends to hire two young Frofessional & two L.onsttant on Sub: "Filling up the following vacant posts on Deputation basis in NMPB", ) Ministry of AYUSH".
contractual basis. Interested candidates may visit website || Applications are invited for the following vacant posts in the National Medicinal Plants Board, Ministry of
www.mha.nic.in for detailed advertisement, and submit their AYUSH:-
online application in prescribed format, to email.id S. No. | Name of the Post No. of Post | Classification Pay Scale
appforconsultant.ida@mha.gov.in on or before 15.1.2019 1. Depu.ty Director 1 Gen(.eral Central 'Pay Matrix Rs. 78890 209200/-
(Medicinal Plants) Service Group "A" | in Level-12 (Pre-revised 15600-
(M.N. Khan) Deputation (including Gazetted- Non- 39100 GP 7600)
Under Secretary short-term contract). Ministerial
(Coordination) 2, Senior Research 1 General Central Pay Matrix Rs. 35400-112400/-
Assistant (SRA) Service- Group "B" | in Level-6 (Pre-revised Rs. 9300-
UT Division, Ministry of Home Affairs Deputation (including Non-Gazetted- Non- | 34800 GP Rs. 4200)
Govt. of India, New Delhi short-term contract). Ministerial
davp 19101/11/0007/1819 EN 37/88 For eligibility and other terms and conditions, please visit website www.nmpb.nic.in. The applications
should reach within 60 days from the date of publication of this Advertisement.
IMPORTANT NOTICE Boards etc. Candidates are however (Finance & Administrative Officer)
We take utmost care in publishing advised to check with official NMPB
result of the various competitive notification/gazette. ~ Employment « . . . ’
examinations conducted by the News will not be responsible for any If the Wisdom is herbal, many ailments are curable
UPSC, SSC, Railway Recruitment printing error going inadvertently. davp 17203/11/0004/1819 EN 37/56

Continued from page 52

SOUTHERN RAILWAY For office use only
Personnel Department, Park Town, CHENNAI - 600 003.

13. Name of the Game/Event applied for:

Game/Discipline Position in the Event/Category

Employment Notification No. SR 01/2018, Dated: 15-12-2018 |

Application Form for Recruitment against Sports Quota (OPEN ADVERTISEMENT) in
Southern Railway for the year 2018-19

1. Name of the Candidate
(Name in CAPITAL Letters followed by initial)

Note: Candidates applying for more than one Game/Event shall submit separate

2. Father’'s/Husband’s Name applications with separate IPOs/DDs and complete documents for each Game/ event.

14. Sports Performance/Achievements

3. Nearest Railway Station

Exact
— SI. Name of Event / Name of .. | Certificate| Position
4. Address for Communication No. Tournament the game zﬁ,llt;;? No. & Date|Obtained**

Paste here
your recent Passport
Size Photograph taken
within last one month

State: Pin:
Mobile Number:

5. Nationality | | 6. Religion |

7. Date of birth: Date| | | Month[ [ ] Year[ [ [ [ ]
(Tick (v') appropriate Column in the SI. Nos. 8, 9, 11 & 12 below)

8. Community: ‘ UR | OBC| SC | ST l

9. Sex: m 10. Marital Status:‘ Married ‘ Unmarried |

11. Educational Qualifications :

Note: (i) The sports achievements on or after 01-04-2016 shall only need to be
mentioned
(i) *Exact position of play, for example in Athletics 100M/200M/400M/Long

ssLc/ | Hse/l Course | Non-Technical Technical Jump/etc., should be mentioned.
MATRIC SSC 12"| ITI | Completed|Diploma (iii) **Winner/Runner-up/First/Second, etc., should be mentioned.
(+2 Act Graduatel - Pt |Graduate| . POSt (iv) Enclosed self attested Photostat copies of certificate for item number
Stage) Apprentice Graduate Graduate 81112814
DECLARATION BY THE CANDIDATE
12. Status (If applicable) I hereby declare that all the particulars given in this application are true and correct to
- : — . the best of my knowledge and belief. In the event of any information being found false,
Economically Rail Serl\ilmgl Staﬁ(;)fff.Quas]Lgdr_?lmstratlve my candidature/appointment is liable to be cancelled/ terminated at any stage,
weaker section alway Employee ices of raiways. without any notice. | declare that in the event of my selection, | will participate
regularly in the Sports activities of Railways at all levels, in addition to my normal
working.
Place: __ Signature of the Candidate:
(Sign in running letters)
Date: Name of the Candidate:
Left Hanq Thumb Impression Sigr_matu_re of th_e Candidate NOTE: If the space in the application form is not sufficient to furnish all the
(Thumb ridges must be clear) (Signinrunning  letters) information, separate sheets may be attached. EN 37/87
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BLOCK NO. 10, CGO COMPLEX, LODHI ROAD, NEW DELHI, 110003
No. 19/01/2018-Estt/BSF/

FILLING UP POST OF GROUP 'B' & 'C' (COMBATISED POST) IN BORDER SECURITY FORCE, AIR WING ON DEPUTATION
(INCLUDING SHORT-TERM CONTRACT)/ABSORPTION/RE-EMPLOYMENT BASIS

requirement basis in respect of the unfilled posts till one year.

Recruitment process of a post will be concluded on selection of suitable
candidates. However, for the unfilled posts, applications received till the last
working day of the 12th month from the date of publication of the Advertisement
in Employment News will be considered.

Updation of the vacancy position will be available on BSF Web Site
www.bsf.nic.in. Step to see the advertisement - firstly go to web site and further
on "BSF Recruitment".

Applications are invited from eligible candidates for filling up the following Group "B'
and 'C' Combatised Posts in Border Security Force (Air Wing), Ministry of Home Affairs, (d)
Govt of India, as per the eligibility criteria mentioned against each post with perks like
DA, Accommodation, Uniform, LTC, Medical Facilities and other allowances/ incentives
as admissible to Central Government employees from time to time.
2. The modalities of the recruitment will be as under:- (e)
(a) Last date for receipt of applications will be the last working day of the 12th month
from the date of publication of the advertisement in the Employment News

(i.e. one year from date of publication.) (f)  Applications are to be submitted specifically for the specific vacant posts only.
(b) Applications received within 30 days from the date of publication in Employment (g) The Vacancies and Criteria are subject to change as per the requirements.
News will be considered in first lot. (h)  Any further information in r/o this process will be made on the BSF website only.

Hence, candidates are advised to login to the BSF website from time to time.

(c) Applications received thereafter will be considered on a monthly and on

Posts/Pay/Vacancy

Eligibility conditions for appointment

SENIOR AIRCRAFT MECHANIC
(INSPECTOR)

Group 'B' (Combatized)
Pay Matrix - 7
VACANCY - 12 Posts
Subject to Variation.
(Rotary Wing- MI-17 and
MI-17 Variants)

Trade wise Vacancy
Airframe -03
Engine -03
Electrical -03
Instrument  -02
Radio/Radar - 01

I. DEPUTATION (INCLUDING SHORT-TERM CONTRACT)/ ABSORPTION/ RE-EMPLOYMENT

Officials under the Central Government or the State Government or Public Sector Undertaking holding analogous post or in
the level-6 in the pay matrix (Rs 35400-112400/-) with five years regular service in the grade and possessing qualifications
and experience prescribed below :-

(i) (@) Three years Diploma in the relevant trade recognized by Directorate General Civil Aviation; or

(b) Group 'X' Diploma in the relevant trade issued by the Indian Air Force;

(ii) Minimum experience of eight years in Aircraft or Helicopter maintenance with three years maintenance experience on
Border Security Force type i.e. MI-17 and MI-17 Variants.

Il. FOR EX-SERVICEMEN

(i) Deputation/ Re-employment

The Armed Forces Personnel due to retire or who are to be transferred to reserve within a period of one year and having the
requisite experience and qualifications as prescribed at (i) and (ii) above shall also be considered. Such persons would be given
deputation term up to the date on which they are due for release from the Armed Forces, thereafter they may be continued
on re-employment.

(ii)) Re-employment

The retired Armed Forces personnel possessing qualifications and experience as prescribed at (i) and (ii) above, and held
analogous or equivalent post in the Armed Forces of the Union and the break in service should not be more than two years.
Note:1. The maximum age limit for appointment by deputation shall not be exceeding 52 years on the date of receipt

of application.

2. Absorption can be effected only in the case of officers from the Central or State Governments.

(2)

SENIOR AIRCRAFT RADIO
MECHANIC (INSPECTOR)
Group 'B' (Combatized)
Pay Matrix- 7
VACANCY-02 Posts
Subject to Variation.

(ALH- 02)

I. DEPUTATION (INCLUDING SHORT-TERM CONTRACT)/ ABSORPTION/ RE-EMPLOYMENT

Officials under the Central Government or the State Government or Public Sector Undertaking holding analogous post or in
the level-6 in the pay matrix (Rs. 35400-112400/-) with five years regular service in the grade and possessing qualifications
and experience prescribed below :-

(i) (a) Three year Diploma recognized by the Directorate General, Civil Aviation in Avionics or three year diploma in Electronics
or Tele Communication Engineering from a recognized institution; or

(b) Group 'X' Diploma in the relevant trade issued by the Indian Air Force;

(i) Eight years Aircraft or Helicopter Radio equipment maintenance experience. Preference will be given to personnel with
experience in maintenance of ALHDhruv helicopter.

Il. FOR EX-SERVICEMEN

(ii) Deputation/ Re-employment

The Armed Forces Personnel due to retire or who are to be transferred to reserve within a period of one year and having
the requisite experience and qualifications as prescribed at (i) and (ii) above shall also be considered. Such persons would
be given deputation term up to the date on which they are due for release from the Armed Forces, thereafter they may be
continued on re-employment.

(ii) Re-employment

The retired Armed Forces personnel possessing qualifications and experience as prescribed at (i) and (ii) above, and held
analogous or equivalent post in the Armed Forces of the Union and the break in service should not be more than two years.
Note:1. The maximum age limit for appointment by deputation shall not be exceeding 52 years on the date of receipt

of application.

2. Absorption can be effected only in the case of officers from the Central or State Governments.

@)

JUNIOR AIRCRAFT MECHANIC
(SUB-INSPECTOR)
Group 'B' (Combatized)
Pay Matrix- 6
VACANCY - 18 Posts
Subject to Variation.
(Rotary Wing-MI-17 and
MI-17 Variants)

Trade wise Vacancy
Airframe -07
Engine -03
Electrical -04
Instrument  -02
Radio/Radar - 01
Weapon -01

I. DEPUTATION (INCLUDING SHORT-TERM CONTRACT)/ABSORPTION/ RE-EMPLOYMENT

Officials under the Central Government or State Governments or Public Sector undertakings holding analogous posts on
regular basis or in the Level-5 in the pay matrix (Rs. 29200-92300/-) with six years regular service in the grade and possessing
qualifications and experience prescribed below :-

(i) (a) Three years Diploma in the relevant trade recognized by the Directorate General Civil Aviation; or

(b) Group 'X' Diploma in the relevant trade issued by the Indian Air Force;

(ii)) Minimum experience of eight years in Aircraft or Helicopter maintenance with three years maintenance experience on
Border Security Force i.e. MI-17 and MI-17 Variants.

Il. FOR EX-SERVICEMEN

(i) Deputation/ Re-employment

The Armed Forces Personnel due to retire or who are to be transferred to reserve within a period of one year and having the
requisite experience and qualifications as prescribed at (i) and (ii) above shall also be considered. Such persons would be
given deputation term up to the date on which they are due for release from the Armed Forces; thereafter they may be continued
on re-employment.

(ii) Re-employment

The Retired Armed Forces personnel possessing qualifications and experience as prescribed at (i) and (ii) above, and held
analogous or equivalent post in the Armed Forces of the Union and the break in service should not be more than two years.
Note:- 1. The maximum age limit for appointment by deputation shall not be exceeding 52 years on the date of receipt

of application.

2. Absorption can be effected only in the case of officers from the Central or State Governments.

ASSISTANT AIRCRAFT
MECHANIC (ASSISTANT
SUB-INSPECTOR)

Group 'C' (Combatised)

Pay Matrix- 5

VACANCY - 21 Posts
Subject to Variation.

(14 for Rotary Wing - MI-17 &
MI-17 variants)

I. DEPUTATION (INCLUDING SHORT TERM CONTRACT)/ ABSORPTION/ RE-EMPLOYMENT

Officials under Central Government/ State Government/ Public Sector Undertakings holding analogous posts on regular

basis or in the Level - 4 in the pay matrix Rs 25500-81100/- with five years regular service in the grade and possessing

qualifications and experience prescribed below :-

(i) (@) Three years Diploma in the relevant trade recognized by the Directorate General Civil Aviation; or

(b) Group 'X' Diploma issued by the Indian Air Force;

(ii) Preferably two years relevant aviation experience after completion of diploma course (to be prescribed from time to time).

Il. FOR EX-SERVICEMEN

(i) Deputation/ Re-employment

The Armed Forces Personnel due to retire or who are to be transferred to reserve within a period of one year and having the

requisite experience and qualifications as prescribed at (i) and (ii) above shall also be considered. Such persons would be given
Continued




Employment News 15 - 21 December 2018 DERFPUTATION www.employmentnews.gov.in 55

S. No.

Posts/Pay/Vacancy

Eligibility conditions for appointment

Trade wise Vacancy
Airframe -05

Engine -02

Electrical -04
Radio/Radar -02

Weapon -01

(07 vacancies for ALH)
Trade - Mechanical (Airframe
or Engine)

deputation term up to the date on which they are due for release from the Armed Forces; thereafter they may be continued
on re-employment.

(ii)) Re-employment

The Retired Armed Forces personnel possessing qualifications and experience as prescribed at (i) and (ii) above, and held
analogous or equivalent post in the Armed Forces of the Union.The break in service should not be more than two years.
Note: 1. The maximum age limit for appointment by deputation shall not be exceeding 52 years on the date of receipt of
application.

2. Absorption can be effected only in the case of officers from the Central or State Governments.

®)

SENIOR FLIGHT GUNNER
(INSPECTOR)

Group 'B' (Combatised)
Pay Matrix- 7

VACANCY - 06 Posts
Subject to variation.
(Rotary Wing MI-17 and
MI-17 Variants)

|. DEPUTATION /ABSORPTION/RE-EMPLOYMENT

Officials under the Central Government or the State Government holding analogous posts on regular basis or in the level - 6
in the pay matrix (Rs. 35400 - 112400/-) with five years regular service in the grade and possessing qualifications and
experience prescribed below :-

(i) Possession of total 1000 flying hours on Multi Engine Aircraft or Helicopters and minimum 250 hours on the type of
Aircraft or Helicopter (or variants for deputation or re-employment) operated by the Border Security Force (to be prescribed
from time to time);

(i) Medically fit for flying as per Indian Air Force.

(iii) Minimum flying category 'B' on any type of Multi Engine Aircraft or Helicopter (or variants for deputation or re-employment)
operated by Border Security Force i.e. MI-17 and MI-17 Variants helicopter for re-employment.

Il. FOR EX-SERVICEMEN

(i) Deputation/ Re-employment

The Armed Forces Personnel due to retire or who are to be transferred to reserve within a period of one year and having
the requisite experience and qualifications as prescribed at (i) and (ii) above shall also be considered. Such persons would
be given deputation term up to the date on which they are due for release from the Armed Forces; thereafter they may be
continued on re-employment.

(ii)) Re-employment

The Retired Armed Forces personnel possessing qualifications and experience as prescribed at (i) to (iii) above, and held
analogous or equivalent post in the Armed Forces of the Union and the break in service should not be more than two years.
Note:- 1. The maximum age limit for appointment by deputation shall not be exceeding 52 years on the date of receipt

of application.

2. Absorption can be effected only in the case of officers from the Central or State Governments.

(6)

JUNIOR FLIGHT GUNNER
(SUB-INSPECTOR)

Group 'B' (Combatised)

Pay Matrix- 6

VACANCY -08 Posts Subject
to variation.

(Rotary Wing MI-17 and
MI-17 Variants)

|. DEPUTATION /ABSORPTION/RE-EMPLOYMENT

Officials under the Central Government or State Governments holding analogous posts on regular basis or in the level - 5 in
the pay matrix (Rs 29200 - 92300/-) with six years regular service in the grade and possessing qualifications and
experience prescribed below :-

(i) Military Flight Gunner Rating as per Indian Air Force Norms on the type helicopter i.e. MI-17 and MI-17 Variants operated
by the Border Security Force;

(ii) Possession of total 500 flying hours on Multi Engine Aircraft or Helicopter and minimum 100 hours on Helicopter (or vari-
ants for deputation or re-employment) operated by the Border Security Force i.e. MI-17 and MI-17 Variants;

(iii) Medically fit for flying as per Indian Air Force.

(iv) Minimum flying category ' C' type on any Multi Engine Aircraft or Helicopter (or variants for deputation or re-employment)
operated by Border Security Force i.e. MI-17 and MI-17 Variants for re-employment.

Il. FOR EX-SERVICEMEN

(i) Deputation

The Armed Forces Personnel due to retire or who are to be transferred to reserve within a period of one year and having
the requisite experience and qualifications as prescribed at (i) to (iv) above shall also be considered. Such persons would
be given deputation term up to the date on which they are due for release from the Armed Forces; thereafter they may be
continued on re-employment.

(ii) Re-employment

The Retired Armed Forces personnel possessing qualifications and experience as prescribed at (i) to (iv) above, and held
analogous or equivalent post in the Armed Forces of the Union and the break in service should not be more than two years.
Note:-1. The maximum age limit for appointment by deputation shall not be exceeding 52 years on the date of receipt of
application.

)

JUNIOR FLIGHT ENGINEER
(SUB-INSPECTOR)

Group 'B'(Combatized)

Pay Matrix- 6

VACANCY - 08 Posts
Subject to variation.
(Rotary Wing MI-17 and
MI-17 Variants)

|. DEPUTATION/ABSORPTION/ RE- EMPLOYMENT

Officials under the Central Government or State Governments holding analogous posts on regular basis or in the level - 5 in
the pay matrix (Rs. 29200-92300/-) with six years regular service in the grade and possessing qualifications and experience
prescribed below :-

(i) (a) Military Flight Engineer Rating as per Indian Air Force Norms on the Helicopter i.e. MI-17 and MI-17 Variants. or

(b) Valid Flight Engineer's License issued by the Directorate General, Civil Aviation on the Helicopter i.e. MI-17 and MI-17
Variant;

(i) Possession of total 500 flying hours on Multi Engine Helicopters and minimum 100 hours on the Helicopter (or variants for
deputation or re-employment) operated by the Border Security Force i.e. MI-17 and MI-17 Variants;

(iii) Medically fit for flying as per Indian Air Force or Directorate General of Civil Aviation norms;

(iv) Minimum flying category 'C' on any Multi Engine Helicopter (or variants for deputation or re-employment) operated by
Border Security Force i.e. MI-17 and MI-17 Variants for re-employment.

Il. FOR EX-SERVICEMEN

(i) Deputation

The Armed Forces Personnel due to retire or who are to be transferred to reserve within a period of one year and having
the requisite experience and qualifications as prescribed at (i) to (iv) above shall also be considered. Such persons would
be given deputation term up to the date on which they are due for release from the Armed Forces; thereafter they may be
continued on re-employment.

(ii) Re-employment

The Retired Armed Forces personnel possessing qualifications and experience as prescribed at (i) to (iv) above, and held
analogous or equivalent post in the Armed Forces of the Union and the break in service should not be more than two years.
Note:1. The maximum age limit for appointment by deputation shall not be exceeding 50 years on the date of receipt of
application.

2. Absorption can be effected only in the case of officers from the Central or State Governments.

8)

INSPECTOR/STOREMAN
Group 'B' (Combatised)

Pay Matrix- 7

VACANCY - 01 No.

Subject to variation of vacancy.

|. DEPUTATION /ABSORPTION/RE-EMPLOYMENT

Officials under the Central Government or the State Government holding analogous posts on regular basis; or with five years
regular service in the pre-revised Pay Band-2 Rs.9,300-34,800 plus Grade Pay of Rs. 4,200/- (Revised pay matrix-6) and
possessing qualifications and experience prescribed below :-

(i) Degree from a recognized University or equivalent;

(i) Eight years experience in logistic (Stores and Provisioning) activities of aviation field.

Il. FOR EX-SERVICEMEN

(i) Deputation

The Armed Forces Personnel due to retire or who are to be transferred to reserve within a period of one year and having
the requisite experience and qualifications as prescribed at (i) and (ii) above shall also be considered. Such persons would
be given deputation term up to the date on which they are due for release from the Armed Forces; thereafter they may be
continued on re-employment.

(ii) Re-employment

The Retired Armed Forces personnel possessing qualifications and experience as prescribed at (i) to (iii) above, and held
analogous or equivalent post in the Armed Forces of the Union. The break in service should not be more than two years.
Note:- 1. The maximum age limit for appointment by deputation shall not be exceeding 52 years on the date of receipt

of application.
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S. Posts/Pay/Vacancy Eligibility conditions for appointment
No.
2. Absorption can be effected only in the case of officers from the Central or State Governments.
3. The departmental officers who are in the direct line of promotion shall not be eligible for consideration for appointment
on deputation. Similarly, deputationists shall not be eligible for consideration for appointment by promotion.
4. The period of deputation including period of deputation in another ex-cadre post held immediately preceding this appoint-
ment in the same or some other organization or department shall ordinarily not exceed three years.
5. For the purpose of appointment on deputation basis, the service rendered on a regular basis by an officer prior to the 1st
January 2006, the date from which the revised pay structure based on the Sixth Central Pay Commission recommendations
has been extended, shall be deemed to be service rendered in the corresponding grade pay or pay scale extended based
on the recommendations of the Commission except, where there has been merger of more than one pre-revised scale of
pay into one grade with a common grade pay or pay scale, and where this benefit will extend only for the post or posts for
which that grade pay or pay scale is the normal replacement grade without any up gradation.
(9) SUB -INSPECTOR . DEPUTATION (INCLUDING SHORT TERM CONTRACT)/ ABSORPTION/ RE-EMPLOYMENT
(STOREMAN) Officials under the Central Government or State Governments holding analogous posts or having Ten years regular service in
Group 'B' (Combatised) the pre-revised Pay Band-1 Rs. 5200-20200 plus Grade Pay Rs. 2400/- (Revised pay matrix-4) and possessing qualifications
Pay Matrix - 6 and experience prescribed below :-
VACANCY - 04 Posts (i) Degree from a recognized University or equivalent;
Subject to Variation. (i) Six years experience in Logistic (Stores and Provisioning) activities on aviation field.
Il. FOR EX-SERVICEMEN
(i) Deputation
The Armed Forces Personnel due to retire or who are to be transferred to reserve within a period of one year and having
the requisite experience and qualifications as prescribed at (i) and (ii) above shall also be considered. Such persons would
be given deputation terms upto the date on which they are due for release from the Armed Forces, thereafter they may be
continued on re-employment.
(ii)) Re-employment
The retired Armed Forces personnel possessing qualifications and experience as prescribed for deputation (including short-
term contract) or absorption above and held analogous/equivalent post in the Armed Forces of the Union. The break in
service should not be more than two years.
Note:1. The maximum age limit for appointment by deputation shall not be exceeding 52 years on the date of receipt of
application.
2. Absorption can be effected only in the case of officers from the Central or State Governments.
3. The departmental officers who are in the direct line of promotion shall not be eligible for consideration for appointment
on deputation. Similarly, deputationists shall not be eligible for consideration for appointment by promotion.
4. The period of deputation including period of deputation in another ex-cadre post held immediately preceding this appoint-
ment in the same or some other organization or department shall ordinarily not exceed three years.
5. For the purpose of appointment on deputation basis, the service rendered on a regular basis by an officer prior to the
1st January 2006, the date from which the revised pay structure based on the Sixth Central Pay Commission recommendations
has been extended, shall be deemed to be service rendered in the corresponding grade pay or pay scale extended based
on the recommendations of the Commission except, where there has been merger of more than one pre-revised scale of pay
into one grade with a common grade pay or pay scale, and where this benefit will extend only for the post or posts for which
that grade pay or pay scale is the normal replacement grade without any up gradation.
(10) | HEAD CONSTABLE |. DEPUTATION (INCLUDING SHORT-TERM CONTRACT)/ABSORPTION
(STOREMAN) Officials under Central Government or State Government holding analogous posts or with five years regular service in the
Group 'C' (Combatised) grade of Pay Band-I in the pre-revised pay Rs.5,200-20,200 plus Grade Pay of Rs.2,000/- (Revised pay matrix-3) and
Pay Matrix- 4 possessing qualifications and experience prescribed below :-
VACANCY - 09 Posts (i) 10+2 with Science or its equivalent from a recognized University or equivalent;
Subject to Variation. (ii) Four year experience in the Aviation Store from any Government or Public Sector Undertaking or Autonomous Organization
or any Company or Private Firm or Institution.
Note: 1. The period of deputation including period of deputation in another ex-cadre post held immediately preceding this
appointment in the same or some other Organization or Department shall ordinarily not exceed three years. The upper age
limit for appointment by deputation shall not be exceeding 52 years as on date of receipt application.
2. Absorption can be effected only in the case of officers from the Central or State Governments.
3. The departmental officers who are in the direct line of promotion shall not be eligible for consideration for appointment
on deputation. Similarly, deputationists shall not be eligible for consideration for appointment by promotion.
4. For the purpose of appointment on deputation basis, the service rendered on a regular basis by an officer prior to the
1st January 2006, the date from which the revised pay structure bases on the Sixth Central Pay Commission recommendations
has been extended, shall be deemed to be service rendered in the corresponding grade pay or pay scale extended based
on the recommendations of the Commission except, where there has been merger of more than one pre-revised scale of
pay into one grade with a common grade pay or pay scale, and where this benefit will extend only for the post or posts for
which that grade pay or pay scale is the normal replacement grade without any up gradation.
(11) | CONST (ASSTT MECHANIC/ |. DEPUTATION (INCLUDING SHORT TERM CONTRACT)/ABSORPTION
CLEANER) Personnel under Central Government or State Government or Public Sector Undertakings holding analogous posts on regular
Group 'C' (Combatised) basis or in the level - 3 in the pay matrix (Rs 21700-69100/-) with six years regular service in the grade and possessing
Pay Matrix- 3 qualifications and experience prescribed below :-
VACANCY - 25 Posts (i) 10+2 (preferably science stream) pass from a recognized University or Board;
Subject to Variation. (ii) Preferably have two years of working experience on Aircraft or Helicopters as Cleaner or Motor Transport Vehicle as
Mechanic or Driving license of transport vehicle.
Note: 1. The period of deputation including period of deputation in another ex-cadre post held immediately preceding this
appointment in the same or some other Organization or Department shall ordinarily not exceed three years. The upper age
limit for appointment by deputation shall not be exceeding 52 years as on date of receipt of application.
2. Absorption can be effected only in the case of officers from the Central or State Governments.
3. The departmental officers who are in the direct line of promotion shall not be eligible for consideration for appointment
on deputation. Similarly, deputationists shall not be eligible for consideration for appointment by promotion.
3. In addition to the usual Government Pay & Allowances, the Officials in BSF Air 8.  The Air Bases may be at following places and the posting of deputationists will be
Wing will be entitled to draw Incentives and Deputation Allowance as admissible. based on the operational requirement:-
4. Indian Air Force Officers joining BSF Air Wing on deputation will be under the i) All Fixed Wing Aircrafts (Embraer/SKA B-200/HS 748 AVRO)- Delhi
administrative and functional control of DG, BSF and will continue to be subject ii)  ALHDhruv Fleet - Delhi/Ranchi/Agartala/Srinagar.
to the Air Force Act and Rules for disciplinary purpose as per the Agreed Terms & iii) MI-17-1V/Cheeta Helicopter Fleet - Raipur/Agartala/Guwahati/Srinagar.
Conditions signed between MHA and MoD. They will continue to draw pay & 9.  The candidates who fulfill the qualifications and experience as mentioned above
allowances as they are entitled and drawing in the IAF with Deputation may send their application/bio-data & Certificate as per the proforma given below
Allowances as per Government of India's Instructions. They may claim in addition at Annexure-l & Il along with attested copies of following documents/ Certificates
Flying Incentives at par with BSF Air Wing Officials with a minimum amount equal on following address:-
to the Flying Pay admissible in IAF from time to time. They will wear their uniform ADDRESS
and carry their own rank & badges. They will be extended the facilities of Deputy Inspector General (Estt),
corresponding post of BSF Air Wing personnel. HQ DG BSF, Block No. 10, CGO Complex
5. The period of deputation including the period of deputation in another ex-cadre Lodhi Road, New Delhi
post held immediately preceding this appointment in the same or some other PIN - 110003.
Organization/Department shall ordinarily not exceed three years. Documents required:-
6. The Departmental Officials who are in the direct line of promotion shall not be (i) Attested photocopy of Education Certificates including Class Xth in support to
eligible for consideration for appointment on deputation. Similarly, deputationists their date of birth.
shall not be eligible for consideration for appointment by promotion. (i) Attested photocopies of Technical Qualifications/Licenses/Log Books, as
7. The Department may add fresh vacancies/posts in the Advertisement or withdraw applicable.
any vacancy/post as per the requirement. (iii)  Attested Experience Certificate from concerned authority as required for the post
applied for. Continued on page 57
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IIMII il Indian Institute of Technology Tirupati Centre for Deve|opment of
IELLEAE Renigunta Road, Settipalli Post, Tirupati -517506, Chittoor District, A.P. .%(% Adva n Ced C o m p u ti n g M o h a I i
a éa; ’

Advertisement No: IITT/Fac-Rmt-02/2018 Date:05-12-2018

Indian Institute of Technology Tirupati, an autonomous Institution (A Scientific Society of Ministry of Electronics &
under MHRD, Government of India invites applications for the Information Technology, Govt. of India)
following positions. A-34 Industrial Area, Phase- VIIl, Mohali-160 071
S. [Name of the post Areas Phone: +91-172-2237052-55, 6619000 Fax: +91-172-2237050-51
No. Applications are invited for Recruitment of Persons with Disabilities for the following posts:
1. |Professor (Basic pay Rs. 1,59,100/-| Chemistry s PP -
Academic Pay Level-14A Cell 1) Chemical Engineering :;l:;n:n:tfrit:i:‘;sltl No. of Posts Minimum Qualifications & Experience
2. |Associate Professor .(BaS'C Pay Corr?pute.r Science & Technical Assis- 01 (a) First Class degree in Computer Science/Electronics/IT/
Rs.1,39,600/- Academic Pay Engineering tant (Reserved for | Computer application or relevant domain and 3 years of
Level-13A2 and Cell 1) Electrical Engineering . . P PP ) y
Pay Matrix Level-6 | PWD belonging | experience in relevant field. OR
3. |Assistant Professor Grade -| Mathematics (7 CPC) Pay Band- | to SC) (b) First Class diploma in Engineering/Computer applications
(Basic Pay Rs.1,01,500/- Academic | Mechanical Engineering 9300-34800/- Grade and 3 years of experience in the relevant field. OR
Pay Level-12 and cell 1) For specialisations Pay-4200/- (6 CPC) (c) NCVT Certificate in relevant trade where basic qualification
please see the detailed for admission to the course is matriculation or equivalent and
advertisement in the 9 years of experience in the relevant field. OR
website (d) Graduate with first class in any discipline and DOEACC ‘A
For details and for link to online application portal visit http: // level with 4 years of exprience in the relevant field.
facapp.iittp.ac.in. o o MSS-lll (Lab) Pay | 01 (a) Diploma in Engineering or B.S.c. in relevant area with
Last date to register application online is JANUARY 13, 2019 Matrix Level-4 (Reserved for | minimum 50% marks and 1 year experience in the relevant
EN 37/65 (7 CPC) Pay Band- | PWD belonging | field. OR
5200-20200 Grade |to OBC) (b) NCVT/ITI Certificate in relevant trade with 3 years experience
IMPORTANT NOTICE Pay- 2400 (6 CPC) in the relevant field.
We take utmost care in publishing result of the various competitive | [ | The |ast date of submission of application is 07.02.2019. For details like age-limit/concession & how to
examinations conducted by the UPSC, SSC, Railway Recruitment Boards etc. apply etc. visit www.cdac.in.
Candidates are however advised to check with official notification/gazette. .
Employment News will not be responsible for any printing error going Ref ID of Advt: 3 (1) 2018-HR C-DAC Mohali
inadvertently. davp 06134/11/0011/1819 EN 37/9
Continued from page 56
(iv) Latest Medical Fitness Certificate. 17 |Professional experience, period wise as
(v)  Flying Fit Medical Certificate (For Junior Flight Engineer, Senior and Junior Flight per the requirement for the post applied
Gunner only). for. (Attach attested photocopies of
(vi) Extract of Appraisal Reports for the last five years, duly attested, in case of experience Certificate)
serving Officials, to be submitted by the concerned Office later. 18 |[Licences held with validity date
NOTE :- The envelope containing the application must be super scribed in bold letters (Attach attested photocopies)

as "APPLICATION FOR THE POST OF PBORs ON DEPUTATION
(INCLUDING SHORT TERM CONTRACT)/ ABSORPTION/RE-EMPLOYMENT
BASIS IN BSF AIR WING".

19 [Medical category with date of medical
examination (Attach copy of medical

10. Incomplete applications without the requisite information/documents will not be certificate)
entertained. 20 |Flying Category, if applying for the post of
11.  For any enquiry, Contact telephone No. 011-24364851 to 55, Extension 2618 & Junior Flight Engineer, Senior & Junior
2658. Flight Gunner with validity date.
(Sudhir Kumar Singh) (Attach copy of Flying Fit Medical
Deputy Inspector General (Estt) certificate)
21 |Flying accidents in entire service
Annexure-l (Attach Flight Safety Certificate)
22 |Flying accidents in last five years
APPL_ICATION/B.IC'J-DATA FOR APFtOINTMENT IN BSF AIR WING (Only for Junior Flight Engineer, Senior
(If space is not sufficient against any item extra sheet can be attached) & Junior Flight Gunner)
Affix Recent 23 .Detalls.of employment held, in chronological order, if employed.
photograph duly Offlcel_lnst_ltute Pt_)st held Post held Whether perm- Nature of
attested Organization with pay anent/Officiating | work of the
with full scale Adhoc post and
- address (Central/ experience
1 | Post applied for State Govt.)
2 | Name (in block letters) Post | From| To
3 | Date of Birth (1) 2) 3) [(4 [(5)[(6) (7)
4 | Service No. & Rank & name of
ati
Organlz? !o'n . Date : Signature of the candidate
5 | Date of joining Government service. Annexure-ll
6 | Present Post/Rank held with date of Present Rank : CERTIFICATE TO BE FURNISHED BY THE EMPLOYER / HEAD OF OFFICE,
appointment in the present post Date of appointment in present IF EMPLOYED
rank : 1.  Certified that the particulars furnished by
7 | Present Band Pay , Grade Pay, Rank Pay Band - PB. are correct and he possesses the educational qualifications and experience
Pay and present pay in Pay Band, if Present Band Pay : Rs. required for the post applied for as mentioned in the advertisement.
already employed Present Grade Pay : Rs. 2. No disciplinary/Vigilance case is pending/contemplated against him.
- - - 3.  His integrity is beyond doubt.
8 | Lower post held with Date of appoint- Lower post held: .
Y tion in | t and P Date of int y on | 4.  Present medical category.
ment/promotion in lower post and Fay I ae o art).pom ment/promotion in 5. No major/minor penalties have been imposed on him during last 10 years.
Fc:werfplos ) T PB 6. Inthe event of selection, he will be relieved of his duties in this office.
ay OTJOWer post - 7e ... .. SIGNATURE OF THE EMPLOYER
Grade Pay of lower post held: Name
Rs. Counter-signed
9 | Date of Retirement Annexure -l
10 | Present Address with Mobile Number Check list
and E-mail address 1 | All Educational qualification certificates : Yes /No
11 | Permanent Home Address 2 | All relevant professional qualification
12 | Whether belongs to SC/ST 3 | All relevant professional experience certificate
13 | Total length of service, if employed 4 | Medical category certificate
14 | Date of retirement and rank held at the 5 | Medals/ Commendation / Other decorations
time of retirement certificate / Instructorship Certificate if any
15 | Educational Qualifications 6 | Foreign deputation / Training certificate
(Attach attested photocopies of educ- 7 | BRD Tenure - certificate
ional lificati
ationa .qua : |cat'|.ons') 8. | Copy of NoC issued by department
16 | Professional qualifications Sianat f candidat
(Attach attested photocopies of pro- Counter-signed 'ghature ot candidate
fessional lificati )
essional qualifications) davp 19110/11/0074/1819 EN 37/84
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No. A-11011/4/2017-Admn.lII
Government of India

Ministry of Statistics & Programme Implementation
Sardar Patel Bhavan, Sansad Marg, New Delhi-110001

Subject:- Filling up the post of Deputy Director(Administration) in Field 7. He/She has to Chair/associate as a Member in various Departmental Promotion

Operations Division, NSSO, New Delhi on deputation basis. Committees, as per provisions of the various Recruitment Rules as well as
One post of Deputy Director (Admn), a Group A’ post in PB-3 i.e Rs.15600-39100 + Screening Committees constituted in Field Operations Division.

grade pay of Rs. 6600/-(pre-revised) is proposed to be filled up on deputation basisin 8.  He/She has to utilize the statutory powers delegated to her/him, if any, under
Field Operations Division, National Sample Survey Office, New Delhi a Subordinate Central Civil Service(Classification, Control and Appeal)Rules 1957, as amended
Office of the Ministry of Statistics & Programme Implementation. The details regarding from time to time.

eligibility criteria, etc. for the post are given in Annexure-l. Duties to the post of Deputy 9.  He/She discharges duties and responsibilities of the Head of Office/Drawing &
Director (Admn) are given in Annexure-Il. The pay and other terms of deputation will Disbursing Officer, delegated to him/her, if any, by the Head of the Department.
be regulated under the provisions contained in the Department of Personnel & 10. Any other duties assigned to him/her by the Chief Administrative Officer/Head of
Training's O.M. No.6/8/2009-Estt.(Pay-Il) dated 17.6.2010, as amended from time to time. Department including other senior officers of Field Operations Division from time
2. It is requested ' that the above post may be circulated in the Ministries/Departments to time.

including attached & subordinate offices and the applications in duplicate of eligible and ANNEXURE-III
interested officers, in the given Proforma (Annexure-lll) may be forwarded alongwith BIO-DATA/CURRICULUM VITAE PROFORMA

the following documents within 60 days from the date of publication in the

Employment News to Under Secretary, (Admn.lll) M/o Statistics & P.l., Sardar

Patel Bhawan, Sansad Marg, New Delhi-110001. 2. Date of Birth (in Christian era) :

i) Attested photocopies of the ACRs/APARs for the last five years i.e. w.e.f. 2013- | 3. i) Date of entry into service
14 to 2017-2018 (each page attested by an officer not below the rank of an Under ii) Date of retirement under Central/State
Secretary to the Govt. of India) Government Rules.

i)  Integrity Certificate.

iii)  Vigilance Clearance.

iv) A certificate that no Major/Minor penalty has been imposed on the concerned
officer during the last 10 years.

3. Applications/CVs not accompanied by supporting certificates/documents in support

of Qualification and Experience claimed by the candidates would not be processed for

1. Name and Address (in Block letters) :

4. Educational Qualifications

5. Whether Educational and other qualifications

required for the post are satisfied. (If any qualification
has been treated as equivalent to the one prescribed
in the Rules, state the authority for the same)

determining the eligibility of the candidates for the selection. Qualifications/Experience required as men- Qualifications/Experience
(Sanjay Kumar) tioned in the advertisement/vacancy circular | possessed by the officer
Under Secretary to the Govt. of India. Essential Essential
Tel. No. 23747356. A) Qualification A) Qualification
ANNEXURE-I B) Experience B) Experience
1.  Name of the post- Deputy Director (Administration) P P
2. Number of post- One Desirable Desirable
3. Scale of pay- Rs. (Rs.15600-39100 + grade pay Rs 6600/- PB.3) (Group 'A’ - A) Qualification A) Qualification
Gazetted -Ministerial). B) Experience B) Experience

4. Method of recruitment- By promotion failing which by deputation.

5. Egibility Criteria for deputation- Deputation:
Officers of the Central Government

(a) (i) holding analogous posts on a regular basis in the parent cadre/Department; or
(ii) with five years regular service in the grade rendered after appointment thereto
on a regular basis in posts in PB-3 Rs.15600-39100/- plus grade pay of Rs.
5400/- or equivalent in the parent cadre/Department; or
(iii) with eight years service in the grade rendered after appointment thereto on a
regular basis in posts in PB-2 Rs. 9300-34800/- with grade pay of Rs. 4600/- or

5.1 Note: This column needs to be amplified to indicate Essential and Desirable Qualifications
as mentioned in the RRs by the Administrative Ministry/Department/Office at
the time of issue of circular and issue of advertisement in the Employment News.
5.2. In the case of Degree and Post Graduate Qualifications Elective/main subjects
and subsidiary subjects may be indicated by the candidate.

6. Please state clearly whether in the light of entries
made by you above, you meet the requisite Essential
Qualifications and work experience of the post.

equivalent in the parent cadre/Department; and 6.1 Note: Borrowing Departments are to provide their specific comments/views
(b) possessing five years experience in Administration; Establishment and Accounts | confirming the relevant Essential Qualification/work experience possessed by

matters. the Candidate (as indicated in the Bio-data) with reference to the post applied.
Note 1: The Departmental Officers in the feeder category who are in the direct line of |7.  Details of Employment in chronological order. Enclose a separate sheet duly
promotion will not be eligible for consideration for appointment on deputation or absorption. authenticated by your signature, if the space below is insufficient.
Similarly, deputationists shall not be eligible for consideration for appointment by [oOffice/ Post held on | From | To | *Pay Band and Grade| Nature of Duties
promotion. Institution| regular basis Pay/Pay Scale of the | (in detail) highlig-
Note 2: Period of deputation including period of deputation in another ex-cadre post post held on regular | hting experience
held immediately preceding this appointment in the same or some other Organisation basis required for the
or Department of the Central Government shall ordinarily not to exceed three years. post applied for
The maximum age limit for appointment by deputation shall not be exceeding 56 years
as on the closing date of receipt of applications.
Note 3: For the purpose of appointment on deputation basis the service rendered on

regular basis by an officer prior to 1st January, 2006 or the date from which the revised | * Important: Pay Band & Grade Pay granted under ACP/MACP are personal to the
pay structure based on the recommendations of the Sixth Central Pay Commission has | officer and therefore, should not be mentioned. Only Pay band and Grade Pay/
been extended, shall be deemed to be service rendered in the corresponding grade Pay Scale of the post held on regular basis to be mentioned. Details of ACP/MACP
pay or pay scale extended based on the recommendations of the said Pay with present Pay Band and Grade Pay where such benefits have been drawn by
Commission, except where there has been merger of more than one pre-revised scale | the Candidate, may be indicated as below:

of pay into one grade with a common grade pay or pay scale, and where this benefit | Office/ Pay, Pay Band and Grade Pay From To
will extend only for the post(s) for which that grade pay or pay scale is the normal |Institution drawn under ACP/MACP Scheme
replacement grade without any upgradation.
ANNEXURE-II
Duties of the post of Deputy Director(Admn) in Field Operations Division,
National Sample Survey Office. 8. Nature of present employment i.e. Ad-hoc or

1. Deputy Director(Admn) is in-charge of a Branch consisting of two or more Section | Temporary or Quasi-Permanent or Permanent
in Field Operations Division Hgrs and is responsible for disposal of administrative | 9. In case the present employment is held on

matters related to this Division. deputation/contract basis, please state-

2. He/She is responsible for ensuring maintenance of order and discipline in all [3) The date b) Period of c) Name of the d) Name of the post
sections. of Initial appointment on parent office/organi- | and Pay of the post

3. He/She is responsible to keep track of all Court case matters of this Division on | appointment | deputation/contract | zation to which the | held in substantive
regular basis. applicant belongs | capacity in the

4. He/She looks after the work routed through Senior Administrative parent organisation
Officer(s)/Administrative Officer(s) under his/her control.

5. He/She has to supervise and assist the Chief Administrative Officer/Head of the

Department in all matters relating to administration, establishment vigilance and

accounts of the Field Operations Division. . o of such officer should be forwarded by the parent Cadre/Department
6. He/She has to function as Welfare Officer for the staff/officers posted in Field alongwith Cadre Clearance, Vigilance Clearance and Integrity

Operations Division, Hqgrs. Delhi. Certificate

9.1 Note: In case of Officers already on deputation, the applications

Continued on page 59
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Cabinet MECON LIMITED

Secretariat H.O: Doranda, Ranchi-834002, Phone : 0651 - 2483000

Ref. Adv. No.: 11.73.4.6/2018/Reg/11

Gouvt. of India

REQUIREMENT OF MANAGEMENT TRAINEES (ENGINEERING AND NON-ENGINEERING DISCIPLINE)

(A PSU under Ministry of Steel, Govt. of India)

CIN No.: U74140JH1973GO0OI1001199
Dated 23.11.2018

Advertisement No.Davp 1.

MECON, A Premier Miniratna, Schedule "A", Govt. of India Enterprise under Ministry of Steel, providing Engineering, Consultancy,
NOTlCE Contracting and Project Management Services invites application from committed, result oriented, suitably qualified individuals for the
post of Management Trainee (Technical) and Management Trainee (Corporate Services) in different discipline in the regular scale of pay
Rs. 20600-3%-46500/- (E-1) as per details given below:

Post, Number of Post, Qualification & Age Limit:

Post| Name Name of Discipline Qualification (From an Indian Age | Minimum Academic
58101/11/0007/1819 EN || |code| of the & University/ Institute recognized by in years Qualification
Post No. of Vacancy UGC/AICTE/Council of Architecture) (Maximum) Marks
3/73 published in 01 | MT(T) Civil-05, Architecture-01, Degree in relevant branch of Engineering 28 General - 65%
Mechanical-08, Electrical-04, OBC - 65%
Employment News Instrumentatio.n.-01, SC/ST - 55%
Metallurgy-02, Mining-03,
91-97 April 201 Computer Sc.-01
dated 21-27 April 2018 || 755 Tyr(cs) HR - 02 PG Degree/ PG Diploma/MBAIMSW/MA with| 28 General - 65%
o specialization in HRM/Personnel Management/ OBC - 65%
for filling up 02 posts of IR/ Labour Management/ Organizational SC/ST - 55%
Development/ HRD/Labour Welfare or
Deputy Director (G) in equivalent (Minimum 02 years duration).
03 | MT(CS) Marketing - 02 MBA/ PGDM/ PGDBM or equivalent in 28 General - 65%
L i ini i OBC - 65%
an organization under Marketing (Minimum 02 years duration) SC/ST-550%
_ _ 04 | MT(CS) Corporate PG Degree/ PG Diploma in Journalism & 28 General - 65%
Cabinet Secretariat, Communication-01 Communication/ Journalism & Mass OBC - 65%
Communication/ Communication/ Journalism/ SC/ST - 55%
Govt. of India on Mass Communication/ Broadcast Journalism/
Media Communication/ Public Relations or
) ) equivalent (Minimum 02 years duration).
deputation basis, may || 15 ™¢ toff Date : 31.05.2019 (for Age and Prescribed Qualification)
3. Reservation & Relaxation : AsperGovernment of India guidelines
be treated as cancelled. 4. ProcedureforApplication : Candidates satisfying the conditions of eligibility shall apply on-line. No other mode of submission

o

davp 58101/11/0042/1819 The Scale of pay is due for revision.

EN37/90

of application is allowed.

6. Opening Date for Submission of online Application : 01.12.2018, Closing Date for Submission of online Application : 02.01.2019
For further details please visit the link "Careers" of our website www.meconlimited.co.in

EN 37/63

Continued from page 58

9.2 Note: Information under Column 9 (c) & (d) above must be given in
all cases where a person is holding a post on deputation outside the
cadre/organization but still maintaining a lien in his parent cadre/
organisation.

10. If any post held on deputation in the past by the applicant,
date of return from the last deputation and other details.

11. Additional details about present employment:
Please state whether working under (indicate the
name of your employer against the relevant column)

a) Central Government

b) State Government

¢) Autonomous Organization

d) Government Undertaking

e) Universities

f) Others

12. Please state whether you are working in the same Department
and are in the feeder grade or feeder to feeder grade.

13. Are you in Revised Scale of Pay? If yes, give the date from which
the revision took place and also indicate the pre-revised scale.

14. Total emoluments per month now drawn

Basic Pay in the PB Grade Pay Total Emoluments

15. In case the applicant belongs to an organisation which is not following the Central
Government Pay Scales, the latest salary slip issued by the Organisation showing
the following details may be enclosed.

Basic Pay with Scale of Pay Dearness Pay/Interim relief/ Total
and rate of increment other Allowances etc., (with Emoluments
break-up details)

16. A Additional information, if any, relevant to the post you
applied for in support of your suitability for the post.

(This among other things may provide information with regard to
(i) Additional academic qualifications (ii) Professional training and
(iii) Work experience over and above prescribed in the Vacancy
Circular/Advertisement).

(Note: Enclose a separate sheet, if the space is insufficient)

16. B Achievements:

The candidates are requested to indicate information with regard to:
i) Research publications and reports and special projects;

ii) Awards/Scholarships/Official Appreciation;

iii) Affiliation with the professional bodies/institutions/societies; and

iv) Patents registered in own name or achieved for the organization;
v) Any research/innovative measure involving official recognition;

vi) Any other information.

(Note: Enclose a separate sheet, if the space is insufficient)

17. Please state whether you are applying for deputation (ISTC)/
Absorption/Re-employment Basis. #

# (Officers under Central/ State Governments are only eligible
for “Absorption”. Candidates of Non-Government Organizations
are eligible only for Short-Term Contract).

# (The option of ‘STC/ ‘Absorption’/ ‘Re-employment’ are
available only if the vacancy circular specially mentioned
recruitment by “STC” or “Absorption” or “Re-employment”)

18. Whether belongs to SC/ST

| have carefully gone through the vacancy circular/advertisement and | am well aware
that the information furnished in the Curriculum Vitae duly supported by the documents
in respect of Essential Qualification/Work Experience submitted by me will also be
assessed by the Selection Committee at the time of selection for the post. The
information/details provided by me are correct and true to the best of my knowledge
and no material fact having a bearing on my selection has been suppressed/withheld.

(Signature of the Candidate)

CERTIFICATION BY THE EMPLOYER/CADRE CONTROLLING AUTHORITY

The information/details provided in the above application by the applicant are true and

correct as per the facts available on records. He/she possesses educational

qualifications and experience mentioned in the advt. If selected, he/she will be relieved
immediately.

2. Also certified that:

i)  There is no vigilance or disciplinary case pending/contemplated against Shri/
Smt.

i)  His/her integrity is certified.

iii) His/Her CR Dossier in original is enclosed/photocopies of the ACRs for the last 5
years duly attested by an officer of the rank of Under Secretary of the Govt. of
India or above are enclosed.

iv) No major/Minor penalty has been imposed on him/her during the last 10 years Or
A list of major/minor penalties imposed on him/her during the last 10 years is
enclosed (as the case may be)

Countersigned
(Employer/Cadre Controlling Authority with Seal)
davp 39101/11/0002/1819 EN 37/89
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DEPFPUTATION

Employment News 15 - 21 December 2018

No. A-12025/01/2013-Est. |
Fillms Division

Ministry of Information & Broadcasting
Government of India
24-Dr. G. Deshmukh Marg, Mumbai-400 026

Subject: - Advertisement for filling up of one post of “Assistant Administrative

Officer” (Group 'B' Gazetted) Ministerial in the scale of pay of Rs. 9300-34800 in PB-

2 with Grade Pay of Rs. 4600/- in Films Division, Mumbai - by transfer on deputation.

It is proposed to fill up the one post of "Assistant Administrative Officer" in Pay

Matrix Level 7 as per 7th CPC (Rs. 2375-75-3200-EB-100-3500 (Pre-revised of 4th

CPC), Rs. 7450-225-11500 (Pre-revised of FCPC), Pre-revised Rs. 9300-34800 in PB-

2 (of SCPC) with Grade Pay of Rs. 4600/-) in Films Division at Mumbai by deputation

from amongst officers of the Central Government.:-

a) holding analogous posts on regular basis; or with three year's regular service
in posts in Pay Matrix Level 7 as per 7th CPC (Rs. 2000-3200 (Pre-revised of 4th
CPC), Rs. 7450-225-11500 (Pre-revised of 5th CPC), (Rs. 9300-34800 in PB-2
with Grade Pay of Rs. 4600/- (Pre-revised of 6th CPC) or equivalent;

b) possessing experience of administration, establishment and accounts matters.

2. The departmental Officers in the feeder category who are in the direct line of
promotion will not be eligible for consideration for appointment on deputation.
Similarly, deputationists shall not be eligible for consideration for appointment by
promotion.

3.  The Assistant Administrative Officer in the Films Division is in-charge of the major
sections like Administration, Stores, Film Production etc. The major role of the
post is;

i) He is an Officer-in-charge of two or three major sections dealt with the work like
administration, recruitments, promotions, framing of RRs, maintenance of
reservation as well as recruitment rosters, parliament questions, holding of DPC
meetings, purchase of Stores including Plant and Machinery and production of
films assigned to in-house directors, outside producers on contract basis etc.

ii)  To attend the legal matters directly under the supervision of Senior Administrative
Officer / Director General.

iii) To implement the Plan Schemes, projects and other work related to the Govt.'s
plans and policies etc.

iv)  Any other important work assigned by senior Officers.

4. The place of posting will be at Mumbai. However it is transferable anywhere in
India.

5.  The period of deputation including period of deputation in another ex-cadre post
held immediately preceding appointment under these rules in the same or other
organization / department of the Central Government shall ordinarily not exceed
three years. However, initially the appointment will be for one year which is
extendable from year to year basis at the discretion of the Appointing Authority.
The maximum age shall not exceed 56 years as on the closing date of receipt of
application.

6. The Pay and Allowances of the Officers selected will be regulated in accordance
with the Department of Personnel and Training O. M. No.2/29/91-Estt. (Pay) Il
dated the 5th January, 1994 as amended from time to time.

7. It is requested that the applications of the officers who are eligible and can be
spared immediately in the event of their selection may be sent to this Division (in
duplicate) in the proforma at Annexure-A, addressed to "The Director General,
Films Division, Ministry of Information & Broadcasting, Government of
India, 24 - Dr. G. Deshmukh Marg, Mumbai -400 026 alongwith requisite
enclosure/ certificates within 8 weeks from the date of publication of the
advertisement in the Employment News. While forwarding the applications,
the Departments are requested also to furnish an Integrity Certificate in respect
of the officer in addition to Vigilance Clearance and also a certificate to the effect
that no major / minor penalty was imposed on the officer during last 10 years.

8. No application will be entertained which is found incomplete or received after the
due date of submission and / or which has been forwarded without complete and
up-to-date character rolls, vigilance clearance etc.

(Viplove Rai Bhatia)
Director & Head of Office
for Director of Administration
ANNEXURE-A
PROFORMA

Application for Appointment to the post of "Assistant Administrative Officer” in

the scale of pay of Rs. 7450-225-11500 (Pre-Revised of FCPC), Revised Rs. 9300-

34800 In PB-2 With Grade Pay of Rs.4600/- on Deputation in Films Division,

Ministry of Information and Broadcasting

1. | Name of the Applicant
2. |Name of the Father / Husband
3. |Address for communication,

Telephone No. (if any)
4. |Date of Birth (in Christian Era)
5. |Date of appointment in the Central/

State Government Service
6. |Whether belongs to SC/ST?
(If Yes, please mention sub-caste)

7. |Date of Retirement under Central/
State Govt. Rules

8. | Educational Qualifications

9. | Whether Educational and other
Qualification has been treated as
equivalent to the one prescribed in
the rules, state the authority for
the same.)

Qualifications/ Experience
Required
Essential (1

Qualifications/ Experience
possessed by the officer

Desired (1
(2)

10. | Please state clearly whether in
the light of entries made by
you above, you meet the
requirement of the post

11. | Details of Employment in chronological order. Enclose a separate sheet,

duly authenticated by your signature, if the space below is insufficient.

Sr. | Office/lnstt,/Orgn. Post held Nature of

No. Basic Pay Duties

From | To | Scale of Pay &

(1) | ) 3) ) | (6) (7)

12. | Post held at present and whether it
is Cadre or ex-cadre post and the
date from which held (whether
Permanent or temporary)

13. | In case the present employment is
held on deputation/ contract basis,
please state:-

(a) The date of initial appointment.
(b) Period of appointment on

(c) Deputation / contract

(d) Name of the parent office /
organisation to which you belong.

14. | Additional details about present
employment. Please state whether
working under :-

(a) Central Government

(b) State Government

(c) Autonomous Body

(d) Government Undertakings

(e) Universities

15. | Present pay and pay scale

16. | A total emoluments per month
now drawn

17. | Additional information, if any, which
you would like to mention in support
of your suitability for the post.
Enclose a separate sheet, if the
space is insufficient.

18. | Remarks
Signature of the Applicant with
Date & address.........ccooerrrmrreeemenccinnnnns
Place : ...cccoeeeeeerccceennns
[DF: | (- U

(Employer)
List of Enclosures
CERTIFICATE
i. Certified that the particulars of the officer has been verified and found to be correct.
i. It is certified that no disciplinary proceedings are either pending and / or
contemplated against the officer. Also it is certified that no any major / minor
penalty was imposed on the officer during the last 10 years.
iii. Integrity of the officer is also certified.
(Signature of the Head of Department with stamp)

davp 22210/11/0006/1819 EN 37/82
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MSME - Technology Centre » INDO GERMAN TOOL
ROOM, AURANGABAD,
Indo-German Tool Room, Aurangabad

EXTENSION CENTRE

A T

Ministry of Micro, Small (A Govt of India Society under Ministry of MSME) G S
& Medium Enterprises An ISO 9001:2015, ISO 29990:2010, ISO 14001:2004, BS OHSAS 18001:2007, ISO/IEC 17025:2005 PUNE at IGTR-MSME DI
Certified Tool Room & Training Centre CAD/CAM Training
ADMISSION NOTICE FOR NSQF COMPLIANT LONG TERM COURSES - JAN' 2019 Centre.  Shankarshet
Applications are invited in the prescribed form for admission in the following full time courses commencing from January 2019 at Road. Near PMT
Aurangabad / Nagpur/ Pune centre
COURSE NSQF |DURATION | REG. [SECURITY | COURSE FEES ELIGIBILITY Workshop,  Swargate,
LEVEL FEES | DEPOSIT Pune 411037 M.S. Tel No.
POST GRADUATE DIPLOMA IN TOOL |Level 8 | 1-1/2 Years |Rs. 1800/- |Rs. 5000/- Rs. 105,000/- Degree in Engg (020) 24440861, Fax:
DESIGN & CAD/CAM (Rs. 35,000/- per Sem.) | (Mech./ Prod.) ’ '
POST GRADUATE DIPLOMA IN Level 8 | 1-1/2 Years |Rs. 1800/- |Rs. 5000/- Rs. 105,000/~ (020)24440862, E-Mail-
MECHANICAL PRODUCT DESIGN (Rs. 35,000/- per Sem.) iatr pune@vahoo.co in
(At Aurangabad Only) igtr pune@yahoo.co i
POST GRADUATE DIPLOMA IN Level 8 | 1-1/2 Years |Rs. 1800/~ |Rs. 5000/- Rs. 105,000/ Degree in Engg > INDO GERMAN TOOL
MECHATRONICS (Rs. 35,000/- per Sem.) | (Elec./ECE/Inst./ ROOM, AURANGABAD,
(At Aurangabad Only) Mech/Prod)
POST GRADUATE DIPLOMA IN VLS| |Level 8 | 1-1/2 Years |Rs. 1800/ | Rs. 5000/- Rs. 105,000/- EXTENSION  CENTRE
AND EMBEDDED SYSTEMS (Rs. 35,000/- per Sem.) PUNE at MAHASAINIK
(At Aurangabad Only) s s
POST DIPLOMA IN TOOL DESIGN Level 6 1 Year Rs. 1200/- |Rs. 5000/- Rs. 70,000/- Diploma in Engg. INDUSTRIAL ~ ESTATE
& CAD/CAM (Rs. 35,000/- per Sem.) (Mech./ Prod.) (MSIE), Plot No. T-153/1,
POST DIPLOMA IN TOOL & DIE Level 6 | 1Year |Rs. 1200/~ |Rs.5000/- Rs. 70,000/- Pimpri Industrial Area,
MANUFACTURING (Rs. 35,000/- per Sem.)
(At Aurangabad Only) Bhosari, PUNE - 411026
POST DIPLOMA IN PRODUCT Level 6 1Year |Rs. 1200/~ |Rs. 5000/- Rs. 70,000/- Maharashtra, India,
DESIGN (At Aurangabad Only) (Rs. 35,000/- per Sem.)
Contact no. (020)
POST DIPLOMA IN CNC MACHINE Level 6 1 Year Rs. 1200/- |Rs. 5000/- Rs. 70,000/-
MAINTENANCE (At Aurangabad Only) (Rs. 35,000/- per Sem.) 27121100, 27121122, e-
POST DIPLOMA IN MECHATRONICS Level 6 1 Year Rs. 1200/- |Rs. 5000/- Rs. 70,000/- Diploma in Engg. . ———
(At Aurangabad Only) (Rs. 35,000/~ per Sem.) | (Elec/ECE/Inst./ mail: igtrecmsie@igtr
POST DIPLOMA IN INDUSTRIAL Level 6 1 Year Rs. 1200/- |Rs. 5000/- Rs. 70,000/- Mech./ Prod.) aur.org
(At Aurangabad Only)
ADVANCE CERTIFICATE COURSE Level 5 | 1Year |Rs.1200/- |Rs. 5000/- Rs. 70,000/ T.I (Draughtsman ROOM, AURANGABAD,
IN TOOL DESIGN & CAD/CAM (Rs. 35,000/- per Sem.) |Mech./ Machinist/ EXTENSION CENTRE
ADVANCE CERTIFICATE COURSE IN |Level 5 1Year |Rs. 1200/~ |Rs. 5000/- Rs. 70,000/- Turner/ Bench Fitter/ NAGPUR. Plot no. P-142
TOOL & DIE MFG (At Aurangabad Only) (Rs. 35,000/- per Sem.) [Tool & Die Maker) ’ ’ ’
e Registrations for the above courses are under progress MIDC Industrial ~Area,
e  Commencement of the Courses on: 07"1 January 2019 Hingana, Nagpur 440006

° 22.5% seats are reserved for SC/ST candidates for whom no tuition fee will be charged
M.S. Tel. No.: +91 -7104-

Contact for further details: 207136, 9075095552 E-

»  Log on www.igtr-aur.org, www.igtr-aur.gov.in for course details.

>  INDO GERMAN TOOL ROOM, AURANGABAD, P-31, M.I.D C Industrial Area, Chikalthana, AURANGABAD 431006 M S. India, Tel.
No.: (0240) 2486832, 2482593, 2470541 Fax. (0240) 2484028 E-mail: training@igtr-aur.org, Website: www.igtr-aur.org, www. aur.org.

igtr-aur.gov.in EN 37/32

Mail training_ngp@igtr-

No. A-12025/3/2014-SA

Government of India Iy SI=<=yT
Ministry of Consumer Affairs, Food & Public Distribution %ﬂ;”ﬂﬂ"
ENGINEERING SERUICES
D e pa rtm en t Of F OOd Air India Engineering Services Ltd
& P u b | i C D i stri b Uti on (A wholly owned subsidiary of Air India Ltd.)
VACANCY CIRCULAR (Northern Region)

Applications are invited from the eligible officers for filling up one NOTIFICATION OF VACANCIES

vacant post of Senior Scientific Officer (Design), a General
Central Service, Group 'A' Gazetted, Non-Ministerial post in Level-
10 of the Pay Matrix (PB-3: Rs. 15,600-39,100 + Grade Pay Rs.
5,400/-, as per 6th CPC) at National Sugar Institute, Kanpur, a sub-
ordinate office in the Department of Food & Public Distribution,
Ministry of Consumer Affairs, Food & Public Distribution, by

Air India Engineering Services Limited (AIESL) invites applications from Indian Nationals, fulfilling the
Eligibility Criteria as on 1* December 2018, to fill up the posts of ‘Utility Hand’ and ‘Driver’ on “Fixed Term
Employment” (FTE) basis. Interested candidates are advised to visit the career section of website
www.airindia.in for complete details and may Walk-In (if meeting the eligibility criteria) as per
schedule mentioned in the detailed notification.

Deputation (including short term contract). Details of the post, Name of | No. of Post Date of Qualification & Experience Total Emoluments
eligibility conditions etc. may be accessed from the Department's the post |  (Tentative) Walk-In
webS|te:. WV\.IW.dfpd.nlc.In. , , , ) Utility | 100 (Panel will | 05.01.2019 Qualification : Minimum Class Approximately
2. Applications of only such officers/ candidates will be con§|dered Hand also be formed | (Saturday) 08" pass (Preference would be Rs. 16,800/ per
as are routed through proper channel and are accompanied by:- for future given to candidates with ITI month at the time of
(i) * Bio-data alongwith Certification by the Employer/ Cadre requirement) qualifications) joining, as per
Controlling Authority. EXPERIENCE : (Minimum approved salary
(i) Photocopies of ACR/ APARs for the last five (5) years duly 01 years of experience in Airlines/ |  structure for Utility
. MRO is essential) Hand.
attested on each page by an officer not below the rank of Under
Secretary. Driver 15 (Panel will | 12.01.2019 Qualification : Minimum Class Approximately
(*) as per prescribed proforma available on the website. also be formed | (Saturday) 10""_ pass HMVL (Heavy Motor Rs. 18,600/- per
3. Applications of suitable and eligible officers and who can be for future Vehicle License) & LMVL (Light month at the time of
spared immediately in the event of selection may be sent requirement) Motor Vehicle License) Joining, as per
P Y y EXPERIENCE : (Minimum 01 approved salary
dlrec.tly t.o t.he 'Under' $ecretary (SA), Deparjtment of Food & years of experience in Airlines/ structure for Driver.
Public Distribution, Ministry of Consumer Affairs, Food & Public MRO is essential)

Distribution, (Room No. 258), Krishi Bhawan, New Delhi -
NOTE: Management reserves all rights to take any decision with regard to this exercise

110001 within a period of 60 days from the date of issue/ . : . . ¢ h .
L . . . including cancellation of the exercise, add/ delete/ alter any of the conditions of this exercise
publication of this advertisement in the Employment News. if so necessitated

(Rakesh Kumar) Sd./-
Under Secretary to the Government of India AIESL/NR/02-2018 Dy. General Manager (Pers.)
EN 37/16 Tel. No.: 23383943 | £n37/39




62

promote measures to
boost micro, small and
medium enterprises and
entrepreneurs, bridge the
digital gender divide and
further digital inclusion,
support consumer protec-
tion, and improve digital
government, digital infras-
tructure and measurement
of the digital economy. We
reaffirm the importance of
addressing issues  of
security in the use of ICTs.
We support the free flow of
information, ideas and
knowledge, while
respecting applicable legal
frameworks, and working
to build consumer trust,
privacy, data protection
and intellectual property
rights  protection. We
welcome the G20
Repository of Digital
Policies to share and
promote the adoption of
innovative digital economy
business models. We
recognize the importance
of the interface between
trade and the digital
economy. We will continue
our work on artificial
intelligence, emerging
technologies and new
business platforms.

Infrastructure is a key
driver of economic
prosperity, sustainable
development and inclusive
growth. To address the
persistent infrastructure
financing gap, we reaffirm
our commitment to attract
more private capital to
infrastructure investment.
To achieve this, we
endorse the Roadmap to
Infrastructure as an Asset

Class and the G20
Principles for the
Infrastructure Project

Preparation Phase. We are
taking actions to achieve
greater contract-ual
standardization, address
data gaps and improve risk
mitigation instruments. In
line with the Roadmap, we
look forward to progress in
2019 on quality
infrastructure.

Gender equality is crucial
for economic growth and

fair  and sustainable
development. We are
making progress in

achieving our Brisbane
commitment to reduce the
gender gap in labour force
participation rates by 25%
by 2025 but affirm that
more needs to be done. We
will continue to promote
initiatives aimed at ending
all forms of discrimination
against women and girls

and gender based
violence. We commit to
promoting women's

economic empowerment,
including by working with
the private sector, to

www.employmentnews.gov.in
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Continued from page 2

improve labour conditions
for all, such as through
access to quality and
affordable care
infrastructure and parental
leave, and reducing the
gender pay gap. We also
commit to promote
women's access to
leadership and decision-
making positions, the
development of women
and girls' digital skills and
increasing their particip-
ation in STEM (Science,
Technology, Engineering
and Mathematics) and
hightech  sectors. We
welcome the continued
implementation of the
Women Entrepreneurs
Financing Initiative (We-Fi),
and we thank the Business
Women Leaders' Taskforce
for its work. Drawing from
this experience, we will

consider how to better
engage  with women
entrepreneurs.

We reaffirm our

commitment to leading the
transformation towards
sustainable development
and support the 2030
Agenda as the framework
for advancing this goal and
the G20 Action Plan. The
Buenos Aires Update
outlines the G20 current
collective and concrete
actions towards achieving
that Agenda, recognizing
that South-South and
triangular cooperation have
an important role to
implement it. We underline
our continued support to
the G20 Africa Partnership,
including the Compact with
Africa, and other relevant
initiatives. We reaffirm our
commitment to addressing
illicit financial flows that
have a detrimental effect on
domestic resources
mobilization and  will
continue to take stock of
progress. We endorse the
G20 High Level Principles
on Sustainable Habitat
through Regional Planning.
A strong economy and a
healthy planet are mutually
reinforcing. We note the
latest IPCC Special Report
on the Impacts of Global
Warming of 1.5 degrees
centigrade. We recognize
the importance of
comprehensive adaptation
strategies, including
investment in infrastr-
ucture that is resilient to
extreme weather events
and disasters. In this
sense, we support actions
and cooperation in
developing countries,
especially those that are
particularly vulnerable,
including small island
states such as those in the
Caribbean. We discussed
long-term low greenhouse
gas emission development
strategies and alignment of
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are formally submitted to the G20 ahead of the summit.

How does the G20 work?

The G20's yearly agenda includes over 50 meetings of ministers, foreign ministry
emissaries (known as sherpas), central bank governors and world leaders. Each
year's agenda culminates at the Leaders' Summit, attended by heads of State or
Government. At the summit, they issue a joint declaration based on the policy
recommendations prepared at the G20 meetings held throughout the year. For
example:
At the Hamburg 2017 G20 Summit, world leaders agreed to limit protectionism,
commit to a rule-based international trade system and advance policies aimed at
sharing the benefits of globalization.
At the Hangzhou 2016 G20 Summit, leaders agreed to expand the role of the G20
to establish more global cooperation on tax evasion and to promote international
collaboration to facilitate cross-border investment in green bonds.

The work of the G20 is generally divided into two tracks:

The Finance track comprises all meetings with G20 finance ministers and central
bank governors, and their deputies. Convening several times throughout the year,
they focus on financial and economic issues, such as monetary, fiscal and
exchange rate policies, infrastructure investment, financial regulation, financial
inclusion and international taxation.
The Sherpa track focuses on broader issues such as political engagement, anti-
corruption, development, trade, energy and climate change, gender equality,
among others. Each G20 country is represented at these meetings by its relevant
minister and by its designated sherpa, or emissary. The sherpa engages in
planning, negotiation and implementation tasks on behalf of the leader of their
respective country. Each sherpa guides their minister and head of State or
Government accordingly on the progress of the G20, and delegates dialogue and
topics to relevant working groups.
Every year, when a new country takes on the presidency (in this case Argentina), it
works hand-in-hand with the previous presidency (in this case Germany) and the
following presidency (Japan) in what is collectively known as the troika. This is to
ensure the consistency and continuity of the group's agenda.

The presidency of the G20 rotates annually between the group's 19 member
countries. As the G20 has no headquarters or permanent staff, the country which
holds the G20 presidency hosts the meetings and plays a leading role in setting the
agenda and building consensus among members.
To broaden the scope and impact of the G20 and to ensure that its focus is truly
global, leading international organizations, such the United Nations (UN), the
International Monetary Fund (IMF) and the World Bank, are invited to take part.

The G20 seeks to enrich its agenda and decision-making by drawing on perspectives
and expertise beyond its member governments. It therefore confers with a set of
engagement groups: civil society organizations from the G20 nations that represent
different sectors of society. Each engagement group is independent and is chaired
by one of their national members. It develops a set of policy recommendations that

The current G20 engagement groups are the following: Business 20 (B20), Civil 20
(C20), Labour 20 (L20), Science 20 (S20), Think 20 (T20), Women 20 (W20) and
Youth 20 (Y20).

-Compiled by EN Desk

international finance flows.
We also shared countries’

experiences and
considered the 2018-2019
work program on

adaptation, acknowledging
that each country may
chart its own path to
achieving a low emission
future. We look forward to
successful outcomes of the
UNFCCC COP24, and to
engage in the Talanoa
Dialogue.

Signatories to the Paris
Agreement, who have also
joined the Hamburg Action
Plan, reaffirm that the Paris
Agreement is irreversible
and commit to its full
implementation, reflecting
common but differentiated
responsi-bilities and
respective capabilities, in
light of different national
circumst-ances. We will
continue to tackle climate
change, while promoting
sustain-able development
and economic growth.

+ We will continue to monitor

cross border capital flows
and deepen our
understanding of the
available tools, so we can
harness their benefits while
also managing the risks
and enhancing resilience.
We will continue to take
steps to address debt
vulnerabilities in low
income  countries by
supporting capacity
building in public debt and
financial management, and
strengthening dome-stic
policy frameworks. We will
work towards enhancing
debt trans-parency and
sustainability, and
improving sustainable
financing practices by
borrowers and creditors,
both official and private,
including infrastructure
financing. We support
ongoing work by the IMF,
WBG and Paris Club on
LICs debt and the
continued efforts of the

Paris Club towards the
broader inclusion of
emerging creditors. We
welcome the final report of
the G20 Eminent Persons
Group on Global Financial
Governance.

We will continue our work
for a globally fair,
sustainable, and modern
international tax system
based, in particular on tax
treaties and transfer pricing
rules, and welcome
international cooperation to
advance pro-growth tax
policies. Worldwide
implementation of the
OECD/G20 Base Erosion
and Profit Shifting package
remains essential. We will
continue to work together
to seek a consensus-based
solution to address the
impacts of the digitalization
of the economy on the
international tax system
with an update in 2019 and
a final report by 2020. We

Continued on page 63
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G-20: FACTS AT A GLANCE

Who are the members of the G207

Argentina, Australia, Brazil, Canada, China, the European Union, France,
Germany, India, Indonesia, Italy, Japan, Mexico, Russia, Saudi Arabia, South
Korea, Turkey, the United Kingdom and the United States.

What do the G20 members collectively represent?

Collectively, the G20 members make up 85% of the world's economic output,
two-thirds of its population, 75% of international trade and 80% of global
investments in research and development.

What does the G20 do?

The G20 convenes its members, guests countries, international organizations
and engagement groups for dialogue on global affairs. Over many specialized
meetings, which focus on a variety of issues, it builds consensus to develop
global policies that address the challenges faced by humanity.

Where are the G20's headquarters?

The G20 has neither headquarters nor permanent staff. All organizational and
logistical arrangements for meetings are handled by the country which is
currently presiding over the group.

What are the advantages of the G20 as a forum?

With only 20 official members, the G20 is agile enough to make prompt
decisions and to adapt to new challenges. Its membership features both
developed and emerging markets from all continents, making it big enough to
be globally representative and the world's most impactful global forum. The
inclusion every year of invited countries, international organizations and civil
society organizations through engagement groups allows for a broader and
more comprehensive perspective when assessing global challenges and
building consensus to address them.

What impact does the G20 have?

The G20 is one of the most important international forums for collaboration on
the global economy. Its meetings address the world's most pressing
challenges and coordinate
appropriate  global policy
responses. In today's evolving
geopolitical context,
international collaboration is
crucial, making the G20 all the
more relevant. The G20 also ensures that developing countries have a
greater impact on global affairs.

The prime achievements of the G20 to date include: the quick deployment of
emergency funding during the 2008 global financial crisis, reforms for
international financial institutions, improving oversight of national financial
institutions, bolstering the quality of financial regulatory bodies in markets
whose fiscal and monetary policies have led to crisis, and creating a global
security network to fight the spread of such crises in the future.

Why was the G20 established?

The G20 was conceived at the Group of Seven (G7) finance ministers and
central bank governors meeting in 1999. They were convening in the
aftermath of the 1997 Asian financial crisis and saw the need for a broader
and more representative body to craft policies that would address the
challenges affecting an ever more integrated world economy. They decided to
invite key emerging markets in a new forum of finance ministers and central
bank governors to discuss global monetary and financial issues in what would
later become the G20.

With the onset of the global financial crisis of 2008, the G20 became the
method to navigate through the global financial uncertainty, and thus a need
arose for it to be a forum at the highest political level. Henceforth, the G20 has
also been attended by heads of State or Government.

Which issues does the G20 address?

The G20 focuses on a broad agenda of issues of global importance. Although
issues pertaining to the global economy dominate the agenda, additional
items have become more important in recent years. Traditional topics of
debate centre around the global economy, financial markets, tax and fiscal
policy, trade, agriculture, employment, energy and the fight against
corruption. Other elements of recent agendas include the advancement of
women in the job market, the 2030 Agenda for Sustainable Development,
climate change, global health, anti-terrorism and inclusive entrepreneurship,
among others.

NEWS YOU CAN USE

Besides the G20 members, who else attends the G20 meetings?

Spain is a permanent invited country and has attended every G20 summit
since 2008. Every year, the host country invites a number of additional
countries at its discretion. For the 2018 G20, President Mauricio Macri has
invited Chile and the Netherlands.

Key regional organizations are typically invited to participate and are
represented by the country which holds the presidency. Examples of regular
invitees include the African Union, the Association for Southeast Asian
Nations and the New Partnership for Africa's Development. For the 2018 G20,
President Mauricio Macri has also invited the Caribbean Community,
represented by Jamaica.

International organizations also attend G20 meetings. Examples of regular
attendees include the Financial Stability Board, the International Labour
Organization, the International Monetary Fund, the Organization for Economic
Cooperation & Development, the United Nations, the World Bank and the
World Trade Organization. For the 2018 G20, President Mauricio Macri has
also invited the Inter-American Development Bank and the Development
Bank of Latin America.

What is the G20 presidency?

One country is chosen by the G20 members to hold the presidency over the
group for one year. The presiding country organizes and hosts the meetings,
sets the agenda priorities to discuss and invites additional attendees at its
discretion. As the G20 has no permanent secretariat, the role of the presiding
country is critical to the forum's effectiveness.

How is the G20 presidency chosen?

The annual G20 presidency rotates between its member countries. The
nineteen countries are divided into five groups, each containing no more than
four countries. The country groups are predominantly organized on a regional
basis. The presidency rotates between each group. Every year, the G20
selects a country from another
group to be president.

The groups of G20 countries
are the following:

Group 1: Australia, Canada,
Saudi Arabia, United States
Group 2: India, Russia, South
Africa, Turkey

Group 3: Argentina, Brazil, Mexico

Group 4: France, Germany, Italy, United Kingdom

Group 5: China, Indonesia, Japan, South Korea

As of the Argentine G20 presidency of 2018, 13 of the 19 G20 countries have
hosted the G20 summit.

Which guest countries and organizations are taking part in the 2018
G207

G20 guest countries are Spain (permanent invitee), Chile and the
Netherlands, and on behalf of regional organizations, Singapore (ASEAN),
Jamaica (CARICOM), Rwanda (African Union) and Senegal (NEPAD). The
Argentine G20 presidency also invited the Inter-American Development Bank
(IDB) and the Development Bank of Latin America (CAF).

What are the objectives of the Argentine G20 presidency?

The Argentine presidency aims to bring a Latin American perspective to the
G20. It seeks to build a consensus amongst the world's major powers for fair
and sustainable development that will generate equal opportunities for all
people. This is closely in line with the concerns and aspirations of Latin
Americans: to harness the region's great economic potential and advance
towards eradicating poverty.

Which agenda priorities has Argentina proposed for its G20 presidency?
The future of work, infrastructure for development and a sustainable food
future. Discover more here.

Where will Argentina host its G20 meetings?

Meetings will be held across the country: in the city of Buenos Aires and in the
provinces of Buenos Aires, Cérdoba, Jujuy, Mendoza, Misiones, Rio Negro,
Salta, Santa Fe and Tierra del Fuego.

After Argentina, who will host the G20?

Japan in 2019 and Saudi Arabia in 2020. Neither country has ever held the
G20 presidency.

Defensive measures will be
considered against listed
jurisdictions. All
jurisdictions should sign
and ratify the multilateral
Convention on Mutual
Administrative Assistance
in Tax Matters. We continue
to support enhanced tax
certainty and tax capacity
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welcome the commence- We
ment of the automatic
exchange of financial
account information and
acknowledge the

strengthened criteria

investment are important

productivity, innovation, job ¢
creation and development.

recognize
contribution
multilateral trading system
has made to that end. The
system is currently falling
short of its objectives and

will review progress at our together to fight
of growth, next Summit. exploitation of the internet
We reaffirm our strong and social media for

condemnation of terrorism
the in all its forms and
the manifestations. We commit
to the full implementation of
The Hamburg G20 Leaders
Statement on Countering
Terrorism. We will step up

terrorist purposes.

Next four G20 Summits will
take place in Japan (2019),
Saudi Arabia (2020),
(2021) and India (2022).
(The author is a Delhi based

that

Italy

developed by the OECD to buildinlg in dgvelop!ng there is room  for our efforts in  fighting  journalist. e-mail hblshishir
identify jurisdictions that countries, including improvement. We therefore terrorist and proliferation .

have not satisfactorily through the Platform for support the necessary financing, and money @gmail.com)

implemented  the  tax Collaboration on Tax. reform of the WTO to laundering. We urge the Views expressed are
transparency standards. ¢ International trade and improve its functioning. We digital industry to work personal.
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News Digest

National

B Navy Day was celebrated across the country on December 4 to invoke the

B The Union Cabinet chaired by Prime Minis-

ter Shri Narendra Modi has approved the
Agriculture Export Policy, 2018. The
Cabinet has also approved the proposal for
establishment of Monitoring Framework at
Centre with Commerce as the nodal
Department with representation from
various line Ministries/Departments and
Agencies and representatives of concerned State Governments, to oversee the
implementation of Agriculture Export Policy. The Government has come out with
a policy to double farmers' income by 2022. Exports of agricultural products would
play a pivotal role in achieving this goal. In order to provide an impetus to agri-
cultural exports, the Government has come out with a comprehensive "Agriculture
Export Policy" aimed at doubling the agricultural exports and integrating Indian
farmers and agricultural products with the global value chains.

Indian Space Research Organisation's (ISRO)

heaviest and most-advanced high throughput com-

munication satellite GSAT-11 was successfully

launched from the Spaceport in French Guiana

during the early hours on December 5. The 5,854-

kg GSAT-11 will provide high data rate connectivity

to users of Indian mainland and islands through 32

user beams in Ku-band and 8 hub beams in Ka-band. "GSAT-11 will boost the
broadband connectivity to rural and inaccessible Gram Panchayats in the country
coming under the Bharat Net Project, which is part of Digital India Programme,"
ISRO Chairman Dr K Sivan said. The Bharat Net Project aims to enhance the
public welfare schemes like e-banking, e-health, e-governance among others.
Shri Sunil Arora has assumed charge as the 23rd

Chief Election Commissioner (CEC) of India suc-

ceeding Shri O.P.Rawat who demitted the office on

1st December, 2018 after completing his tenure.

During his tenure as CEC, there will be General

Election to the 17th Lok Sabha, General Elections

besides the elections to State Legislative Assem-

blies of Sikkim, Andhra Pradesh, Arunachal

Pradesh, Orissa, Maharashtra, Haryana, Jharkhand, NCT of Delhi, Bihar and
Jammu & Kashmir.

On the occasion of International Day of | Nationa vt or e Empovement o=~
Persons with Disabilities on December 3, the :

Vice President of India Shri M. Venkaiah Naidu

conferred the National Awards on Individuals,

Institutions, Organizations, State/District etc for

their outstanding achievements and work done

towards empowerment of Persons with Disabil-

ities (PwDs) at a function in Vigyan Bhawan, New Delhi. A total of 56 individuals
and 16 institutions were awarded on the occasion.

Union Home Minister Shri Rajnath Singh inaugurat-

ed the hugely popular Hornbill Festival 2018 in

Kohima on December 1, coinciding with the Forma-

tion Day of Nagaland. Addressing the gathering, the

Union Minister said that the annual Hornbill Festival

is a spectacular event showcasing the rich ancient

culture and civilization of the people of Nagaland. It

powerfully demonstrates the cultural diversity and civilizational unity of the
people.

National Commission for Women (NCW) will support Northeast livelihood pro-
grammes for women, particularly for those in younger age group, through Skill
development and specialized training, which can enable them to earn their living
and also empower them as individuals. This was discussed at a meeting between
Union Minister of State (Independent Charge) Development of North Eastern
Region (DoNER), MoS PMO, Personnel, Public Grievances & Pensions, Atomic
Energy and Space, Dr Jitendra Singh and the newly appointed member of the
three-member National Commission for Women, Smt Soso Shaiza, who called
on the Minister in New Delhi on December 3.
December 7th was observed as Armed Forces Flag
Day through out the country. Since 1949, the day is
observed to honour the martyrs as well as men and
women in uniform, who valiantly fight on our borders
to safeguard the country's honour. It is an important
occasion to remind the nation of its obligation to look
after veterans, disabled soldiers, war widows and
dependents of those who have sacrificed their lives for the safety, honour and
Integrity of the motherland.
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memory of the launch of Operation Trident during the Indo-Pak war on 1971, and
as a mark of reverence to those who were martyred in the war. The Navy also
organised a Beating Retreat and Tattoo Ceremony at Gateway of India, Mumbai
on the eve of the Navy Day.

International
The annual UN climate change conference
(COP24) opened in the Polish city of
Katowice on December 3 with the goal of
finalising the implementation guidelines for
the Paris Climate Change Agreement. The
guidelines will provide clarity on how to
implement the landmark agreement fairly
and transparently for all. The 12-day con-
ference will conclude on December 14. Union Environment Minister, Dr Harsh
Vardhan who led the 17 member Indian delegation said, that India expects that
COP-24 should be able to frame guidelines, which are pragmatic and gives due
consideration to challenges and priorities of developing countries inter alia differ-
ent starting points as compared to developed countries, their vulnerabilities,
development priorities like eradication of poverty, food security, energy access,
providing health infrastructure etc.
Former American President George H W
Bush was a leading statesman at a critical
juncture of world history and passionate
about strong Indo-US relations, Prime Min-
ister Narendra Modi said on December 1,
2018. Bush, the 41st president of the US
who led America during the collapse of the
Soviet Union and engineered the defeat of an audacious Iraqi invasion of Kuwait,
died in Houston. He was 94.

Business & Economy
The total gross GST revenue collected in
the month of November, 2018 is Rs. 97,637
crore of which CGST is Rs. 16,812 crore,
SGST is Rs. 23,070 crore, IGST is Rs.
49,726 crore (including Rs. 24,133 crore
collected on imports) and Cess is Rs. 8,031
crore (including Rs. 842 crore collected on
imports). The total number of GSTR 3B Returns filed for the month of October up
to 30th November, 2018 is 69.6 lakh. The government has settled Rs. 18,262
crore to CGST and Rs. 15,704 crore to SGST from IGST as regular settlement.
The total revenue earned by Central Government and the State Governments
after regular settlement in the month of November, 2018 is Rs. 35,073 crore for
CGST and Rs. 38,774 crore for the SGST. Rs. 11,922 crore has been released to
the states as GST compensation for the months of August-September, 2018. The
chart shows trends in revenue during the current year.
The Reserve Bank of India has maintained
status quo in its latest policy announce-
ment, a move to maintain liquidity in the
system in the backdrop of easing crude
prices and a rebound in the rupee from
record lows. On the basis of an assessment
of the current and evolving macroeconomic
situation, RBI, in the fifth bi-monthly monetary policy statement, kept the repo rate,
the rate at which the central bank lends money to commercial banks, under the
liquidity adjustment facility (LAF) unchanged at 6.50 per cent, for the second con-
secutive time this year.
The Civil Aviation Ministry has announced, it has started the registration process
for drone operators in the country, to be done through a portal called 'Digital
Sky'.The government, in August, had put in place regulations for operations of
remotely piloted aircraft, to come into effect from December 1. Under these
norms, drone users will be required to do one-time registration of their drones.
They will also need to register the pilots of drones as well as their owners.

Sports

The ninth edition of 'Admirals Cup' Sailing Regatta (2018) concluded on Thursday,
06 December 2018 with a glittering closing ceremony at Ettikulam Beach at Indian
Naval Academy (INA), Ezhimala. Team ltaly represented by Midshipman Vincen-
zo Rocco and Midshipman Alberto Cabras won the Admiral's Cup 2018. Team
Singapore represented by 2nd Lieutenant Koh Yi Qian and 2nd Lieutenant Dillon
How was the Runners-Up and Team USA represented by Midshipman Jessica Mc
Jones and Midshipman Tyler Fleig came third. The host country team (Indian
Naval Academy) finished fourth in the overall position of Admiral's Cup 2018.

Comparison of Gross GST Revenue [Average 2017-18 & April'ls
10 Now'18)
(Figures in Rs. crore}
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